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Letter from the Editor
As students begin the New Year with new
personal goals and resolutions, career
planning is usually at the forefront of
their mind. Whether you’re in your first
semester of law school, looking at seasonal
clerkships, or it’s nearing that time to look
for a graduate position, the 2013 Careers
Guide is a great tool that can help you land
your dream job.
Applying for a job can be an overwhelming
experience and it’s hard to know where
to start. In order to get hired you need to
sell yourself and your skill set. Your first
interaction with an employer is often
through your cover letter and resume.
Be sure that yours are up to date and
contain information that will highlight
characteristics relevant to the job position.
The Graduate Development Office (GDO) in
the Law Faculty and Career Development
Centre (CDC) located near the Bond
University Book Store are great resources
that you can use to improve your cover
letter and resume so you can really wow the
prospective employer.

Once you’ve gotten past the first hurdle
it’s important to prepare for your interview
so you can really seal the deal. The Careers
Guide provides great tips on what you can
do to prepare and how to differentiate
yourself from others for this stage of the
job search process. There are also several
websites, dates and resources for specific
law firms and agencies that will help
ensure you will be prepared for the entire
application and come out looking strong.
We’ve included stories from Bond Alumni
who have undertaken clerkships and have
wisdom to share.
With a growing body of Canadian students
in the Law Faculty, there are also several
resources that will specifically assist North
Americans to find work back home. Of
course not all Canadians go back home so
we’ve included a story from one Canadian
who is working in Australia and one who
is articling in Canada to give you a better
idea of what the process will be for you to
work in each country. It is also important to
note that starting from Semester 131, the
GDO along with Sara Smyth will be assisting
Canadians applying for work in Canada.
I hope the 2013 Careers Guide assists you to
get the job you’ve always wanted.
Best of luck with job applications!

Basil Bansal,
Editor
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Letter from the DEAN
Recognised as one of Australia’s leading
law faculties, Bond Law has gained an
international reputation for its innovative
teaching methods, integrated skills
program and the outstanding success of its
graduates. Our programs are underpinned
by an industry endorsed legal skills program
where students are encouraged and
assessed on putting theory into practise –
a quality widely commended by graduate
employers.
The 2013 Law Students’ Association Careers
Guide includes valuable information
on what you can do with a Law Degree
outside of practising law. It also provides
information on national seasonal clerkships
and graduate opportunities.

The Graduate Development Office work
with students throughout their studies,
from orientation week to graduation to
provide personalised career consultations.
They provide a personal service that hones
resume writing and interview skills as well
as encouraging and guiding students to
undertake work experience, internships and
clerkships to further improve employability.
You are encouraged to connect with the
Graduate Development Office in at least
your second or third semester to ensure
guidance is provided early in your studies
and that you work towards achieving your
career ambition.
This guide, together with our Graduate
Development Specialists, works towards
alleviating some of the myths and concerns
many students and graduates may have
when bridging the gap between studying
and practising. We encourage all students
to make the most of the resources available
and to maximise the opportunities
presented to them.
I wish you success in your career endeavours
and in bringing your ambition to life.

Geraldine Mckenzie,
Dean of Law
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Letter from the President
We study at Bond for a variety of reasons:
the phenomenal student experience,
outstanding educational facilities and,
perhaps just maybe with the hope of
securing employment post-graduation. It’s
no secret that Bond consistently produces
some of Australia’s most employable
graduates. But few students will slot tidily
into their dream job. For most, finding a post
that fits their interests, ambitions and work
style will be the by-product of extensive
research, applications and reflection. This
Guide should help you to capitalise on the
extensive skills you have developed at Bond
to shoot for the stars per se and pursue the
position you seek.

We hope that this guide is an instrument
that encourages you to evaluate your
employment options, whether that be in a
law firm, at an NGO’s office, or as a judge’s
associate. If you don’t feel you fit the typical
law graduate mold, there is a smorgasbord
of alternative career options available. You
just have to pursue them.
If the LSA can be of any assistance to you
as you plan your professional future, please
don’t hesitate to get in touch with us.
Otherwise, all the best in determining your
vocation! We look forward to hearing what
you come to do.

Our guide is intended to be a stepping stone
in your path to post-tertiary greatness.
To maximise the wealth of information
contained within its A4 pages, the LSA
encourages you to undertake your own
research and to work closely with Bond’s
GDO and CDC. Remember that the wider
Bond community have ties, knowledge and
experience that may be of assistance to you
in evaluating your options. Don’t be shy in
speaking to alumni, parents and friends
and current students.

Madeline Wardleworth,
LSA president
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Don't wait until

everything is just right.
it will never be perfect.

There will always be

challenges, obstacles,
and less than perfect conditions.

So
what.
GET STARTED NOW.

WITH EACH STEP YOU
take, you will grow

STRONGER and stronger,
more and more skilled,
more and more self-confdent

and more and more

successful.
- Mark victor hansen
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Graduate Development Office
Law students need to develop career
awareness early in their studies to maximize
their potential to achieve their ambitions.
There are numerous diverse and exciting
career opportunities for law graduates,
making it even more important for you to
explore the various options available. A
good start is to set some attainable career
goals, commit to them and then develop
strategies to ensure your success!
The Faculty of Law prides itself on the
quality of our graduates and embraces
the importance of developing the
employability of our students. As such,
the Graduate Development Office is a
service offered to those studying law to
enhance the student experience through
the provision of expert services to assist law
students identify and plan for their career
within the legal profession. The Graduate
Development Office endorses the dynamic
Bond University adage ‘Bringing Ambition
to Life’ through the service that is extended
to students, alumni and employers.
Let us help you with any of the services we
offer (p.9), view cover letter and resume
tips (p.10-p.16) or learn how to ace that big
interview (p.17-p.19).
If you have any concerns or need help,
please don’t hesitate to contact the GDO at
lawcareers@bond.edu.au.
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Overview of Services
Legal Careers Guidance and Advice:
Online Careers and Employment Portal –
Personalised career consultations regarding CareerHub:
your career within the legal profession
Law students are able to register and login
to CareerHub using Bond student account
Legal Career Action Plan:
information which provides a diverse range
A step-by-step action plan to guide of careers and employment resources and
you through your time studying law at information, including job advertisements,
university, to assist your preparation for company profiles, events, news, industry
employment upon graduation
and degree specific information sheets and
FAQs
Legal Clerkship and Graduate
Recruitment Scheme Information and
Work Experience/Internship/Clerkship
Assistance:
Opportunities:
Provision of up-to-date information, The Graduate Development Office is proud
with crucial dates in each state for key to offer established work experience/
recruitment drives and provision of expert internship/clerkship programs for Bond
guidance and assistance with application Law students
procedures
Professional Legal Training (PLT)
Legal Careers Workshops, Seminars and Placements:
Panels:
Graduate Development Specialists are
Facilitation of student engagement available to provide comprehensive
and interaction with experts in the support, guidance, and assistance to
legal profession through educational, students seeking a PLT placement
informative and inspirational legal career
related sessions
Application/Resume Review:
Law students are able to obtain feedback
through application/resume reviews with
Graduate Development Specialists
Law Job Postings:
Employment opportunities for students
and Alumni within the legal profession
are advertised via the Law GDO Update a
student email distributed weekly and via
the Bond Law Students Association website
Graduate Development Lounge:
A lounge is available where students are
able to peruse a wide range of resources
related to employment within the legal
profession
Please make yourself known to the Graduate Development Office staff and allow us to assist you in realising your career
aspirations and provide you with our expert guidance and support to prepare for your career in the legal profession after life at
Bond University.
The Graduate Development Office is located on Level 2 of the Law Faculty and consultations are available with staff
Monday – Friday 8:00am – 5:00pm.
Graduate Development Specialists Nadia Singh and Sarah Hanson are contactable via: lawcareers@bond.edu.au
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Cover Letter
Your cover letter is often the first point
of contact between yourself and the
potential employer, and therefore plays
a fundamental role in helping to form
that critical first impression. Accordingly,
it’s important to take time to think about
how to market your skills, education and
attributes to best reflect you and ultimately
your employability. Whilst the purpose of
a cover letter is to score you an interview,
you should also aim to introduce yourself
and illustrate what you have to offer the
organisation - what can you bring to the
employer that sets you apart from everyone
else? How do you put this in writing?
Following the tips and advice we’ve
gathered from employers and industry
professionals will see you well on the way
to crafting a masterpiece:

3. Make it personal
A greater connection is made when a letter
is addressed to a specific individual. This
demonstrates that you have taken the time
to research this information and provides
the employer with evidence of your
attention to detail. Likewise know the firm!
Initiative scores highly, so take the time
to do some research on the organisation.
Visit the organisations website, read
their annual report – you’re bound to
find plenty of information on the firm,
its products and services, and corporate
culture. Demonstrate your knowledge of
the organisation in your cover letter. Apart
from establishing your ability to research,
this will also provide the employer with
an insight to your level of interest in the
position.

1. Think about brand “you”
Write a list of what you can offer to an
employer and how you can add value to
their organisation, what you can bring
to the role, what would make you a great
employee? Being able to identify your
personal point of difference, and knowing
your value and presenting this to an
employer with professionalism will assist in
giving your letter the ‘competitive edge’.

4. Address what is asked
Read the advertisement and the position
description if there is one available. Try
to understand the role and its context
within the organisation, this will help you
to more accurately pitch your skills and
attributes. Make sure you address each of
the selection criteria, these are sometimes
listed as the “qualities and skills of a
successful candidate”. Be sure not to just list
your contribution or skills, make sure you
support such statements with examples of
your abilities. Avoid copying content from
sample letters like the one on the reverse
of this page, it’s more than likely that the
prospective employer will have seen this
approach before and will recognise it as
unoriginal material.

2. Format
Use a business correspondence style
format for your letter. Place your name
and contact details at the top right corner,
date of the letter and employers name and
contact details on the left corner, salutation
and subject (regarding) line. Always use
structured and complete sentences, paying
particular attention to spelling and grammar
in your cover letter. Your job application
is a great starting point for a potential
employer to assess your level of written
communication and professionalism, so
always be formal, professional and concise,
but don’t think ‘formal’ has to mean ‘stiff”;
while using text message shorthand is likely
to result in outright rejection, adding a little
personality can make your cover letter read
better.
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5. Follow instructions
Make sure you know and understand what
the employer wants from your application
and that your application conforms with
the employers requirements specified
in the advertisement, ie. if they want all
information presented in a single .pdf file.

6. Presentation is key
Second to content, the layout and
presentation of your cover letter is critical.
Keep it to one page. Keep paragraphs
and sentences short, clear and concise
and make sure it is visually appealing by
using fully justified margins. Consider the
message email addresses such as; cutie@
hotmail. com or 2koolforskool@yahoo.com
sends to employers. Email addresses like
these are inappropriate and are not a good
way to market your employability within
the legal profession. Using something as
simple as your name as the basis for an
email address is far more professional and
appropriate; or better still – use your Bond
student email account.
7. Proof read
Get someone else to read each and every
cover letter you send to check for mistakes,
especially those minor ones which are often
easy to miss. A simple spelling mistake
could be the difference between securing
an interview and not.
8. Follow up
It is ok to contact an employer if you haven’t
heard anything from them. Avoid being
pushy or demanding, but a simple email
or phone call asking if they can advise
of the progress of your application will
demonstrate drive.
Don’t forget you can book an appointment
with a Graduate Development Specialist to
discuss tips for cover letter writing.

Expand your vocabulary when creating your job
application and think about using some of these words
to describe your skills, experience and acomplishments.
accomplished
achieved
adjusted
administered
advised
analyse
attended
audited
briefed
collaborated
collected
communicated
compared
compiled

completed
considered
consulted
corresponded
created
demonstrated
developed
distributed
documented
drafted
edited
evaluated
examined
experienced

extended
facilitated
formed
formulated
gathered
generated
highlighted
identified
informed
initiated
integrated
interpreted
invented
investigated

involved
maintained
moderated
modified
negotiated
observed
outlined
oversaw
participated
prepared
presented
processed
produced
proofed

provided
published
pursued
questioned
reduced
referred
reported
represented
researched
responded
retained
reviewed
revised
scheduled

solved
specified
submitted
summarised
supervised
supplied
supported
translated
updated
verified

Be aware of some common spelling errors/spell check confusions spell check will not pick up on:
advice/advise
affect/effect

committed/commitment
complement/compliment

ensure/assure/insure
form/from

Juris Doctor (not Doctorate)
practice/practise

precede/proceed
relevant/relevance

then/than
trial/trail
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SAMPLE COVER LETTER
Sample Cover Letter - Please note that this is just one example of a cover letter, use your professionalism
and creativity when designing and formatting your own cover letter.

16 January 2012
Mr F Smith									
HR Manager								
Law, Legal & Associates
ROBINA QLD 4226
Dear Mr Smith,

Jane Doe
111 Bond Street
Robina QLD 4226
M: 0414 444 111
E: jane_doe@hotmail.com

Re: Application for Law, Legal & Associates Summer Clerkship
It is with pleasure I attach my résumé together with a copy of my academic transcript to date as my
application for the advertised Summer Clerkship with Law, Legal & Associates.
I am currently enrolled in a Bachelor of Laws (LLB) at Bond University having commenced my studies in
January 2010, and expect to graduate in September 2013. Throughout the duration of my degree to date
I have maintained academic excellence, with a distinction average.
Furthermore, I have engaged in many extra-curricular activities on campus, including being a participant
in mooting and negotiation competitions. These competitions have not only enabled me to utilise my
legal knowledge, but have also enhanced my ability to work autonomously and in a team under pressure,
with focus on attention to detail and effective communication skills in order to ensure we were all working
towards a common goal.
My interest in pursuing a career in law has been reaffirmed through my employment as a Legal Assistant
at Littles Law Firm where I have gained invaluable exposure over the past six months, to a diverse range of
legal correspondence, clientele and the daily functions of a busy and successful law firm. I have successfully
balanced work, study and campus involvements throughout my degree and as such I have developed
excellent time management skills and a dedication to my own professional development.
My successes to date can be attributed to my perseverance and desire to succeed. I am highly motivated
by achievement and innovation within the workplace, whilst maintaining a high performance culture. As
a team member of Law, Legal & Associates I would enjoy applying and developing my legal skills, working
within a dynamic, reputable organisation which takes pride in its staff being able to work in collaboration
with one another and its stakeholders.
I look forward to taking the opportunity to further discuss my skills and suitability for this position and can
be contacted on the details as listed above.
Yours sincerely
Jane Doe
0414 444 111
12

A RIVER CUTS

THROUGH ROCK
NOT because of its power

BUt because of its

PERSISTENCE.
- JIM watkins
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REsume WRiting
A typical resume contains a summary of
relevant educational and employment
history, that a potential employer
encounters regarding the job seeker.
Resumes are typically used as a method
of narrowing the field of applicants for
a position, and as such resumes are a
marketing tool, your sales pitch to an
organisation.

Extracurricular Activities – brief summary
of involvement outside of studies, highlight
the use and development of skills including
interpersonal communication, team work,
leadership.

Community & Volunteer involvement
- include a brief summary of your
involvement in the community and any
other volunteer experience that you may
So how can you make a resume that have.
employers will choose, that will stand out
from the crowd? Employers are humans Demonstrated skills specific to position
too and will be subject to the same frailties – use this section to highlight any skills not
as you and I, therefore we can already mentioned, a short list of six to eight of
establish a few basic principles of resume your strongest personal skills.
design, just by putting ourselves in the
‘Employers’ shoes’.
Memberships - if relevant to legal
profession.

1. Tailor your resume to each position

Languages -Mention any other languages
Consider how your resume can best you may know. Make sure to include your
reflect your skills and experience for each level of proficiency in speaking, reading
individual position/employer.
and writing.

2. WHat to include

Interests – always include at least a couple
Personal details – your contact details of interests outside of work and study, to
at minimum, no need to include details show the employer what type of person
relating to age, nationality, religion, sex or you are and what you like doing.
marital status.
Referees – make sure you include the
Career objective – (Optional) but can name, position, organisation and contact
be very powerful if worded correctly and details of at least two people who can be
is clear and specific to the position you contacted to vouch for your character and/
are applying for. Use this opportunity or your skills and abilities.
to demonstrate your motivation and
commitment to a career in law.
Education - including course, institute,
anticipated graduation date and GPA.
Legal Work Experience – indicate date,
organisation and the role fulfilled. Include a
few dot points outlining the responsibilities
and significant achievements in the role.
Employment History – as per above.
Academic Achievements - Only include
university academic achievements and/or
awards you have received whilst engaged
in tertiary education.
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3. Format
Quick Tips
Make the format of your resume logical and
easy to read
Use the white space on the page to your
best advantage
Use a single font and a professional lay out.
Employers are generally busy people,
and will be more apt to read a couple of
pages attractively presented rather than
a single page with massive slabs of text.
Keep your resume to no more than three
pages, but definitely more than one.
Put the most important information
at the start of the document, name,
address, contact details – this establishes
your identity in the reader and will
enable them to link what they read.
Use reverse chronological order – it is
easier to conceptualise a timeline by
working backwards from now, than to
pick some random point in the past and
work towards the most recent event.

Get Real – with all the hype and build- up of
creating a classy resume, don’t forget that
you need to be comfortable to be questioned
about any of the information you disclose.
Be true to yourself to achieve your best!

Make sure you put your name and
contact details in the footer of each
page – that way if the pages become
separated, you can still be identified.

Spell Check, Spell Check, Spell Check!
Spell check doesn’t catch every spelling mistake
so make sure you do a last minute overview as
well.

Keep your resume simple and professional Don’t forget you can book in with a Graduate
and make sure your voicemail message Development Specialist to discuss tips for
and email address is appropriate. resume writing.

4. Common Resume Mistakes
Think Big – don’t write out a
list of tasks that you performed for
each role. Think in terms of the purpose
of the position for the organisation.
Remember the STAR approach – explain
the Situation, identify and explain the
Tasks involved, describe what your Actions
were and finally describe the Result.
Be Clear – about absolutely everything.
Leave the employer in no doubt as to
what it is you are about and what you
want. If you’ve loaded up on peripherals,
it makes it hard for the hiring manager
to work out what your story really is!
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SAMPLE REsume
Please note that this is just one example of presenting your resume. Use your professionalism and creativity
when designing and formatting your own resume.
Jane Doe
111 Bond Street, ROBINA QLD 4226
E: jane_doe@hotmail.com / M: 0414 444 111
CAREER OBJECTIVE
I seek a seasonal clerk position in a corporate law firm, which will enable me to further enhance my
legal research, writing and advocacy skills. My long term career objective is to pursue a career in either
Construction or Corporate Law and I look forward to working alongside an innovative team committed to
client service.
DEMONSTRATED SKILLS
•
High level of written and oral communication skills, coupled with a solid understanding of legal
terminology, developed through practice in work and study settings
•
Maintains a high level of confidentiality and professionalism at all times as demonstrated in
previous work settings
•
Advanced computer skills incorporating the Microsoft Office Suite – Word, Excel, PowerPoint,
Outlook and Explorer and legal databases including Austlii and Lexis Nexis
EDUCATION
2010 – Current 		
Bachelor of Laws
				
Bond University, Gold Coast, Australia
				
Expected graduation date: September 2013
				GPA: 82%
2010				Senior Certificate
				
Robina State High School, OP 3
ACADEMIC ACHIEVEMENTS
Sep 11				
First in Class Award for Administrative Law
				Bond University
LEGAL WORK EXPERIENCE
Mar 11 – Current
Legal Assistant
Littles Law Firm, Robina
				Duties:
•
Undertaking legal research and assisting with precedent development
•
Drafting and engrossing various legal correspondence
•
Assisting with client interviews
•
Opening and closing files
•
Attending court and assisting solicitors
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LEGAL WORK EXPERIENCE CONTINUED
Jan 11 – Sep 11
Legal Student Volunteer
Refugee and Immigration Legal Service, Brisbane
Duties:
•
Note-taking during client interviews
•
Provided administrative support to solicitors on duty
•
Greeted clients, identified needs and referred as required
•
Database maintenance and management of confidential client
					information
•
Legal research on various cases
EMPLOYMENT HISTORY
Nov 07 - Feb 10
Retail Sales Assistant
Kmart, Robina
Duties:
•
Visual merchandising according to corporate guidelines
•
Delivering exceptional customer service in a high volume environment
•
Atock replenishment, security and management
•
Processing lay-bys
•
EFTPOS usage and cash register reconciliation
CAMPUS PARTICIPATION
Aug 11				
May 11			
Mar 11				
Jan 11 – Current		

Member of the Bond University AAT Mooting Team
Member of Bond University Family Law Moot Team
Participant in Blake Dawson Client Interviewing Competition
Bond University Netball Club Member

COMMUNITY INVOLVEMENT
2008 – Current		
Door Knock Appeal Volunteer
				Australian Red Cross
INTERESTS
Travel, Modern Art, Ancient History, Fashion
REFEREES
John James					Sally Jones
Professor, Property Law			
Senior Associate
Faculty of Law, Bond University		
Littles Law Firm, Robina
Ph: 07 5595 1010 				
Ph: 07 5577 0000
E: jjames@bond.ed.au			
E: Sally.jones@littleslawfirm.com.au
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HOW TO ACE THAT INTERVIEW
Interviews are a critical part of the
recruitment process and accordingly it is
natural to be nervous or anxious before an
interview. The purpose of an interview is
to provide an opportunity to the employer
to meet you and assess whether you
have the attributes they require and most
importantly, whether you will “fit” within
their organisation. An interview is also
your opportunity to find out more about
your potential future employer. Sound
preparation for an interview will help to
reduce your anxiety levels.

you started. Ensure that your responses
are natural and do not sound rehearsed,
practice them on your friends and family
or book in for a legal mock interview with a
Graduate Development Specialist and take
the opportunity to discuss interview tips
and questions.
Prepare some questions to ask the
interviewers.

During the Interview

Make a positive first impression
The interview starts as soon as you enter
Confirm interview details
the building so make sure you act with a
When contacted, if practical ask the contact high level of professionalism and consider
person questions such as:
the impression you want to make. First
• Who will be interviewing?
impressions are vital to success and in most
• How long will the interview take?
cases are formed in the first two minutes of
• What will the structure of the
meeting a person. They are easily formed
interview be?
but often hard to change.
• Do you need to bring anything?
Ensure that you:
Research, research, research!
• Hold your head up
Conduct extensive research on the potential • Are dressed professionally
employer. Use multiple sources to gather • Think about how you introduce
information, the organisation’s website, yourself – smile and relax
their marketing material, read the Australian
Financial Review and The Age for current Demonstrate confidence without
affairs, Google, etc. The Bond University arrogance
Library has developed an excellent subject Enter the interview room with confidence
and research guide to assist law students and offer a firm hand shake to panel
to research potential employers, visit the members, ensuring that you make direct
library website or engage library staff eye contact. If you do not know the panel
for assistance. If you know who will be members take mental note of their name
conducting your interview, theb=n research and say it back to them as you greet them
your interviewers as well.
(eg: great to meet you Paul).

Before the Interview

Prepare for the Interview
Think about and have very clearly in your
mind:
What you have to offer the organisation,
your strengths and qualities, why you are
an exceptional candidate, what value can
you add, why should the organisation
employ you?
Why you want the position?
Think of some behavioural interview
questions that you may be asked and
prepare responses for these. The GDO’s
“Guide to Interview Preparation” has a
great list of potential questions to get
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Sit comfortably, breathe, and maintain
eye contact
Sit in an upright position and take a few
deep breaths. It is ok to be nervous but
avoid fidgeting and saying ‘um’ and ‘ah’
as much as you possibly can. Hold on to
something if necessary such as the arm of
the chair or rest your hands in front of you
on your lap (avoid crossing your arms).
Always ensure that you maintain eye
contact with the panel members.
Listen to the questions being asked so that
you are answering appropriately.

It is common for interviewers to use
behavioural questions, where they will ask
you to describe a situation and how you
reacted. The STAR structure is the best
method to answer this style of interview
question in a way that will enable you to
fully demonstrate your experience, ability
and achievements.

Post INterview
Reflect
Take the time to reflect upon the interview
and perhaps some notes for your reference
in the future. Think about what you feel
you did well and where you feel you could
improve.

Explain the Situation, identify and explain Follow up
the Tasks involved, describe what your It is ok if you have not heard anything within
Actions were and finally describe the Result a few weeks to contact the organisation
and ask if there has been any progress on
Always ask a question
the outcome of the interview.
Usually towards the end of the interview
you will be given an opportunity to ask Request Feedback
questions of the interview panel. Always If you are unsuccessful, take the time to
ask at least one or two questions. This is ask the interviewers for some feedback on
your final opportunity to make a lasting your performance so that you can enhance
impression upon the interviewers and a your interview performance next time.
surefire way to do that is to ask a question Also express your thanks and interest in any
that demonstrates your initiative. The more other positions which may become vacant.
research you have conducted into the firm,
the easier it will be for you to identify a
question to demonstrate your initiative,
Some common interview questions about you and your skills....
interest and commitment.
Avoid asking about your salary, however
questions could include:
•What is it that you enjoy most about
working at this firm?
•What
professional
development
opportunities are there?
•When can I expect to hear back regarding
the next stage of the recruitment process?
•How does the firm recognise staff
achievements?

• Describe a situation in which you have been required to work under     
pressure in order to meet a deadline?
• Tell us of a time when your work was criticised and how you dealt with
that criticism?
• Tell us of a time where you have demonstrated initiative and a   
willingness to work beyond expectations?
• Why did you choose law as your career path?
• How do you feel your education will translate into this role?
• Are you a leader or a follower, and describe why?
• Are your academic results a good indication of the kind of professional
you will be?

Be yourself
The interview is about you and the
interviewers want to see you and hear about
what you can offer. Allow your personality
to shine through and be yourself. Don’t tell
interviewers what you think they want to
hear – be honest in your answers and sell
your strengths.

More common Interview questions about you

Common interview questions about them
• What do you know about our company?
• Why do you want to work for us?
• What can you bring to this organisation that other
candidates might not?
• What attracts you to our clientele and why do you
want to represent them?
• Describe your ideal working relationship with your
boss.
• What do you think you will dislike about working at
this organisation?

• Describe your greatest strengths and weaknesses.
• Describe yourself in 5 words.
• What do you hope to achieve professionally within
the next 5 years?
•What do you consider your most significant
accomplishment in your life so far?
• What frustrates you?
• What motivates you?
• Are you a leader or a follower, and describe why?
• Are your academic results a good indication of the   
kind of professional you will be
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Seasonal Clerkships
Why is a seasonal clerkship Important?
Students in their penultimate year (year
prior to graduation) of study should
consider undertaking a clerkship to ensure
that necessary experience is gained in order
to secure their dream job after graduation.
Seasonal clerkships can be completed
in a legal firm, government agency or
professional services organisation (eg,
accounting firm or bank).

a clerkship, it is important that you always
show motivation and enthusiasm regardless
of the duties that you are undertaking –
remember first impressions last and you
only get one chance.
2. When am I eligible to apply for a
Clerkship?
Clerkships are generally for students in their
penultimate year (year prior to graduation)
of study. So, due to the condensed length
of a Bond law degree, you really need to
ensure you don’t miss the application
rounds.

On an annual basis, the Graduate
Development Office organises a series
of on-campus firm presentations. These
presentations provide insight into the firm
and will be extremely valuable to you if
you are considering a clerkship. In addition, 3. When do Clerkships take place?
each firm will present a topic relevant to the There are three (3) main timeframes in
job search process.
which Seasonal Clerkships are generally
offered to law students: in winter (June/
For first year students, this is a chance to July), pre-Christmas (Nov/Dec) and postlook into what opportunities are available Christmas (Jan/Feb). Typically clerkships in
in the future. This will ensure you are most states are for a period of 2-4 weeks.
prepared and have researched the process However some law firms (particularly in
and the firms in which you are interested NSW) offer clerkships of up to twelve (12)
when applying in your penultimate year.
weeks. The number of intakes will vary
depending on the firm.
Bond Clerkships
Ashurst, Clayton Utz, Corrs Chambers
Westgarth, and Minter Ellison Lawyers 4. Will I get a Graduate position if I do a
organise Bond Clerkships which are held clerkship?
during the August/September semester Obtaining a clerkship is a great way to gain
break for three weeks. Students are fantastic exposure to a law firm. It also is
encouraged to apply to these firms for valuable work experience and increases
clerkships.
your chances of securing a graduate
position or further work experience. Many
law firms now use Seasonal Clerkships
as the primary recruitment tool for their
Graduate Programs, so it is a critical step if
1. What is a Seasonal Clerkship?
you want to obtain a Graduate position in
A Seasonal Clerkship is practical work these firms. Students who have undertaken
experience within a law firm, designed a Seasonal Clerkship may be offered a
for those students in their penultimate Graduate position within that firm prior
year (year prior to graduation) of study. to regular graduate position offers. This
It is important to note that many law process is known as the “priority pick”
firms now use Seasonal Clerkships as the system and it is becoming an increasingly
primary recruitment tool for their Graduate popular practice among law firms.
Programs, so it is a critical step if you want
to obtain a Graduate position in these firms. This further illustrates the invaluable
Your duties and responsibilities during the experience and advantage that students
course of the Clerkship will depend on the who undertake a Seasonal Clerkship gain.
individual firm.
Not only will a Seasonal Clerkship help you
However you can be assured that you will take the first step towards your legal career,
experience the culture of the firm and it will also provide you with the opportunity
how it works, while putting the theoretical to increase your networks within the legal
knowledge that you have acquired at profession and meet with students from
university into practice. While completing various States and universities.

FREQUEnTLY ASKED QUESTIONS

20

5. Will I obtain a Graduate position if I
undertake a Clerkship?
Obtaining a clerkship is a great way to
not only gain fantastic exposure to a law
firm but also to gain very valuable work
experience and increase your chances of
securing a graduate position or further
work experience within a mid to large firm.
Students who have undertaken a seasonal
clerkship may be offered a graduate
position within that firm prior to regular
graduate position offers. This process is
known as the ‘priority pick’ system and it is
becoming an increasingly popular practice
amongst law firms.
This further illustrates the invaluable
experience and advantage that students
gain from undertaking a seasonal clerkship.
Not only will a seasonal clerkship potentially
establish the first stage of your legal career,
it will also enable you an opportunity to
increase your networks within the legal
profession and meet other students from
all over the country.
6.
Can I undertake more than one
Clerkship during my degree?
You are by no means limited to undertaking
only one clerkship throughout the course
of your law degree. In fact, many students
have opted to undertake a number of
clerkships, depending on the timing and
length of the program. Undertaking a
clerkship may mean that you have to forgo
some of your holidays or semester time,
however, the potential benefits for your
career and opportunities that you would
gain from the experience will be invaluable.

7. Is it difficult to obtain a Clerkship?
Applying for Seasonal clerkships is a very
competitive process, so the earlier you
begin planning your career, get involved
on campus, undertake some part-time
work and try your best to maintain solid
academic performance, the better your
chances of securing a Clerkship.
8. What if I miss out?
Although a Seasonal Clerkship is a fantastic
experience for a law student, do not
panic if you miss out. The most important
thing is that you do not give up if you are
unsuccessful in gaining a Clerkship in
your preferred firm. There are other ways
that you can gain legal experience and
commence your legal career, including
work experience, international experience
and volunteering.
9. When do I apply?
Every state has different application dates
for Seasonal Clerkships, so below is a
summary for your reference.

STATE BY STATE GUIDE TO SEASONAL CLERKSHIPS*

*Please note this is a guide only

State

Applications Open/Close

Offers

Queensland
New South Wales
Victoria
ACT
South Australia
Western Australia

25 February 2013/18 March 2013
19 June 2013/ 19 July 2013
15 July 2013/ 4 August 2013
Check firm websites directly
Check firm websites directly
Check firm websites directly

13 May 2013
27 September 2013
8 October 2013
Check firm websites directly
Check firm websites directly
Check firm websites directly

For specific dates and further information please visit www.cvmail.com.au, checkout the firm’s websites or go to
the State’s Law Society website. Additionally more information specific to Seasonal Clerkships is provided in the
next section of the guide.

21

What to EXPECT FROM A CLERKSHIP?
A clerkship is an opportunity for you to get •
to know the firm and determine if it has
the type of environment that suits you and
where you could start your career. It is also •
an opportunity for the firm to assess you
and determine whether you are the right fit
for their organisation. As a result, you need
to embrace the opportunities provided to
you during the experience.
•
Remember – consider a clerkship to be a
three to four week interview. You want to
impress!
•
Your clerkship experience will provide
you with:
•Work experience relevant to law
•Guidance
from
an
experienced
practitioner–clerks are usually assigned
to a Senior Associate and/or Partner who
mentor them during the clerkship and
provide guidance regarding work assigned
•Putting the skills that you have learnt at
university into practice
•Professional development training
•Orientation into the firm
•Social activities and interactions with other
team members at the firm

EXPECTATIONS FROM FIRMS

As firms recruit graduates from the clerkship
intakes, there are certain qualities they are
seeking in students. Some examples of
these include:
•
Commercial awareness and
interest - large firms are tailored
to the needs of corporate legal
interests. Accordingly, they prefer
clerks who share those interests.
•
Excellent attention to detail –
this is extremely important when
training to become a lawyer
•
Involvement in all relevant
activities – get involved in the
activities planned by Human
Resources and your practice group
•
Appropriate behaviour at all
times
•
Initiative – ask for work when
things are quiet; take the lead
and communicate with your
supervisor when you need
additional work
•
Willingness to ask questions – do
not be afraid to ask clarifying
questions when necessary
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•
•
•  

•
•  

Communication skills – let your
supervisor know what you are
working on
Never say no to work – but
communicate with colleagues
to let them know you are working
on something and will be able
to work on their assignment at a
later date
Confirm what deadlines are
involved so that you can prioritise
accordingly
Keep your supervisor updated on
your workload/progress regularly.
Professional conduct – always act
professionally regardless of the
situation
At social functions ensure that you
do not drink too much
Friendly manner – be courteous
to all staff and ensure that you
show respect for all levels of staff
(remember that the secretaries
have been there longer than you
and know a lot more, so they can
often be your lifeline)
Discretion – be confidential at all
times; never gossip
Professional attire – ensure that
you are dressed in corporate
wear at all times.Casual Fridays
–ensure smart casual work wear.
In the event that meetings are
scheduled, normal corporate wear
is required.

How to submit your application
CVMail is a web-based recruitment legal
application database which many firms
use to accept applications from students
for either seasonal clerkships or graduate
positions. The application process can
vary from firm to firm (as some firms may
not use CVMail, but a firm specific online
application database) and therefore it is
important for students to research firms of
interest and follow the stated application
procedures for each firm.
It is recommended that all students register
a profile on CVMail when it is time to start
applying for seasonal clerkships/graduate
positions. This is a free service to students.
How to get started on CVMail
1. Go to www.cvmail.com.au to register a
profile (free).
2. Click “Register” in the upper left hand
corner.
3. Complete details required and click
“Create Account”.
4. When you want to start applying for
clerkships, you will need to complete your
Personal Profile and your Academic Profile.
This is easily done and once complete you
will not have to input the data twice!
5. To apply, click on the relevant tab
(Seasonal or Graduate and then the State).
6. Click on the “Apply Here” button next to
the firm you would like to apply for. You
will be asked for your registration details.
Complete and follow the prompts.
It is important that you allow enough time
to complete your application(s) properly
and do not attempt this at the last minute.
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BOND UNIVERSITY - SEASONAL CLERKSHIP POLICY
Overview
The Faculty of Law is committed to
encouraging law students to apply for
Seasonal Clerkships (Clerkship/s) at law
firms. It is important that students meet
with the Graduate Development Office
early in their degree to discuss plans for
applying for Clerkships.
Policy Guidelines
Students at Bond University are not
disadvantaged by having an academic
calendar that is different to most
universities. For those law students who
successfully obtain a seasonal clerkship
that is being held during semester time
the Deputy Dean, in consultation with the
Faculty Services Manager, will determine
an acceptable study program that will be
assessed on a case-by-case basis.
If a law student is offered a Clerkship which
will be held during semester time, the
student should meet with their Program
Advisor to determine an acceptable study
program that will be assessed on a case-bycase basis.

to utilise lecture streaming and iLearn,
and submit written responses to tutorial
questions. All absences would be discussed
in advance with the relevant Subject
Coordinator/s.)
These options are available at the discretion
of the Faculty Services Manager and/or
Associate Dean (Students).
Policy Procedures
1. Once a student has received an offer for
a Clerkship, it is requested that students
email or send in a copy of their Clerkship
confirmation letter to the Graduate
Development Office.
2. If the Clerkship is to take place during
semester time, the student should meet
with their Program Advisor who will liaise
with the Faculty Services Manager, and if
necessary the Associate Dean (Students),
to establish whether the dates of the
Clerkship will be manageable with classes,
assessment or exams, and what options will
be available to the student to facilitate their
participation in the Clerkship.

Each study program must be deemed
appropriate and approved by the Faculty
Services Manager and/or the Associate
Dean (Students) and may include a variety
of options for the student as follows:

3. With the assistance of the Program
Advisor, the student will then plan their
program of study accordingly.

• enrolling in the Individual Study elective
using the Clerkship to form the basis
of research (enrolment in an Individual
Study is to be completed by the normal
application process);

5. Where a student chooses to, or is
required to, defer for a semester in order
to undertake a Clerkship, they should meet
with their Program Advisor to ensure they
are complying with the relevant policies
and regulations and have the appropriate
approvals in place.

4. Where a student has been approved for
an exemption from class attendance, they
• deferring a semester (in accordance with should, before the commencement of the
relevant domestic or international student Clerkship, meet with each tutor/lecturer of
deferral policies);
the classes in which they are enrolled to
discuss workload and ensure that subject
• reducing the number of subjects studied requirements will be met. Students should
in the relevant semester;
also meet with their tutors/lecturers when
they return from the Clerkship to discuss
• sitting deferred exams;
their progress.

•undertaking cross-institutional study;
• exemption from class attendance for a
limited period. (This is not possible for all
subjects. If approved, students will need
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PROFESSIONAL PROTOCOLS DURING the
RECRUITMENT Phase
What do I do if the firm asks about other
firms that I have worked at/interviewed
for?
Answer honestly, but don’t say anything
negative about colleagues, supervisors and
organizations.

What do I do if I receive an offer and
decide not to accept it?
Out of courtesy, you should advise the firm
as soon as possible if you have decided
not to accept the offer. Do not let the offer
period lapse without responding to the
When would it be reasonable to follow up firm at all.
on my application if I have not received
an offer on the day?
How do I handle not receiving an offer
It is okay to call the firm for a status update after I have completed the interview
the day after official offers were made.
process?
You will obviously be disappointed – but
Do I write thanking the interview panel writing to the firm thanking them for the
for the interview opportunity?
opportunity to interview with them and
Definitely, this shows appreciation of the meeting with members of the team is a
time they have spent with you and also good way to close the process and leave
provides an additional opportunity to them with a positive impression of you.
connect and reiterate your interest.
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QLD LAW SOCIETY
DATE					ACTIVITY
Monday, 25 February			
Applications for clerkships open
Monday, 4 March				
QLD Legal Careers Expo 2013
Monday, 18 March			
Applications for clerkships close at 9:00 am AEST
Monday, 13 May				
Offers for vacation clerkships can be made
Wednesday, 14 May			
Offers for vacation clerkships must be accepted or
					declined by 5:00pm AEST

QLD LAW SOCIETY
GRADUATION EMPLOYMENT DATES 2013
DATE					ACTIVITY
Wednesday , 27 February			
Offers made to current staff/seasonal clerks for
					graduate positions
Monday, 5 August			
Applications for graduate positions open
Monday, 19 August			
Applications for graduate positions close
					at 9:00 am AEST
Monday, 9 September			
Offers for graduate positions can be made
Tuesday, 10 September			
Offers for graduate positions must be accepted or
					declined by 5:00PM AEST

NEW SOUTH WALES
SEASONAL CLERKSHIP APPLICATION DATES
DATE					ACTIVITY
Wednesday, 19 June			
Applications for summer clerkships open
Friday, 19 July				
Applications for summer clerkships close at 5:00PM
Monday, 19 August 			
Interviews for summer clerkships commence
Friday, 27 September			
Offers for summer clerkships can be made
Tuesday, 1 October			
Offers for vacation clerkships must be accepted or
					declined by 5:00pm AEST

NEW SOuth Wales
GRADUATION EMPLOYMENT DATES 2013
DATE					ACTIVITY
Tuesday, 5 March				
Applicatons for graduate positions open
Friday, 19 April				
Applications for graduate positions close
					at 5:00pm
Monday, 13 May				
Interviews for graduate positions commence
Friday, 14 June				
Offers for graduate positions can be made
Friday, 21 June				
Offers for graduate positions must be accepted or
					declined by 5:00 pm
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Recruitment GUidelines

SEASONAL CLERKSHIP APPLICATION DATES

LAw INSTITUTE OF VICTORIA GUIDELINES
SEASONAL CLERKSHIP APPLICATION DATES
DATE					ACTIVITY
Monday, 15 July				
Sunday, 4 August			
Tuesday, 8 October			

Applications for seasonal clerkships open
Applications for seasonal clerkships close
Seasonal clerkship offers can be made

LAW INSTITUTE of VICTORIA GUIDELINES
GRADUATION EMPLOYMENT DATES 2013
DATE					ACTIVITY
Monday, 22 July				
Tuesday, 13 August			
Sunday, 18 August			
Monday, 26 August			
Monday, 23 September 			

Applications for graduate traineeships will open
Priority offers can be made
Applications for graduate traineeships will close
Interviews commence
Offers can be made

Other states
As application dates and requirements vary,
it is recommended that if you are interested
in applying to firms in Perth, Adelaide,
Canberra and Tasmania, it is best to review
firm websites individually as dates will vary.
• WA: For firms who have formalized
programs, applications generally open in
mid-July for seasonal clerkships.

LAw Society LINKS
QLD Law Society:			
www.qls.com.au
Law Institute of Victoria:			
www.liv.asn.au
Law Society of NSW:			
www.lawsociety.com.au
The Law Society of SA:			
www.lawsocietysa.asn.au
The Law Society of WA:			
www.lawsocietywa.asn.au
The Law Society of Tasmania:		
www.taslawsociety.asn.au
ACT Law Society:				www.actlawsociety.asn.au
Law Society of Northern Territory:		
www.lawsocietynt.asn.au

• SA: For firms who have formalized
programs, applications generally open
early July for seasonal clerkships.
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Graduate Positions
What is a Graduate Program?
Graduate Programs are training and
development
programs
which
are
specifically designed for students who
have just graduated from university and
are most commonly offered by mid and
top tier law firms, Commonwealth and
State Government departments, and large
private sector companies.
How long is a Graduate Program?
The length of the program will vary
depending on the organisation, however
most graduate programs are between 12
and 18 months in duration.
Can I apply for a Graduate Program in
a law firm if I haven’t done a Seasonal
Clerkship?
Most of the larger firms recruit from their
Seasonal Clerks and avoid going to open
market. However, many firms still do recruit
from the open market for graduates and so
it is a matter of researching which ones do
so.
Will a Graduate Program qualify me for
Admission to Practice?
Yes, if you participate in a graduate
program within a law firm, this will satisfy
the requirements for Admission. You will
undertake further studies as required
(Professional Legal Training) and in most
cases the cost for this will be met by the
firm. If you gain a position in a graduate
program in an organisation other than a law
firm, you may not qualify for admission at
the completion. It is best to check with the
organisation as to what options they offer.

What do employers look for when
recruiting graduates?
Although lawyers are employed in a vast
range of roles and organisations, employers
in all areas tend to look for many of the
same skills, personal qualities and life
experiences in their new recruits. The first
priority for most employers is a high level
of intelligence, demonstrated by high
academic achievement. Good university
results will ensure your application is
considered and then you need a range of
other qualities to make your resume stands
out from the rest.
More than ever before, employers are
not simply looking for ‘textbook lawyers’.
They are seeking well-rounded candidates
who have a broad range of interests and
have participated in the community.
Commitment to sport, music or the arts
is well regarded, as is paid or volunteer
experience in a legal environment while
studying. These experiences provide
you with the opportunity to develop
communication and teamwork skills, the
ability to interact socially with different
people and build confidence in a variety of
different situations.
When do I apply?
You need to be applying for Graduate
Positions in your final year of tertiary
education.

STATE BY STATE GUIDE TO LAW FIRM GRADUATE PROGRAMS

*Please note this is a guide only

State

Applications Open/Close

Offers

Queensland
New South Wales
Victoria
ACT
South Australia
Western Australia

05 August 2013/19 August 2013
Check firm websites directly
22 July 2013/18 August 2013
Check firm websites directly
Check firm websites directly
Check firm websites directly

09 September 2013
Check firm websites directly
23 Septmeber 2013
Check firm websites directly
Check firm websites directly
Check firm websites directly

For specific dates and further information please visit www.cvmail.com.au, checkout the firm’s websites or go to
the state’s Law Society website. Additionally more information specific to Seasonal Clerkships is provided in the
next section of the guide.
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Where can I find information about other Graduate Programs?
Generally graudate recruitment commences in early March for government and private sector, with applications closing
early April. For a comprehensive list of employers recruiting graduates, go to www.graduateopportunities.com.au

Work experience
Work experience involves the performance
of job related tasks within an ordinary
work environment in order to provide the
experience of employment and may be
paid or unpaid. The term “work experience”
tends to be a catch all phrase and is often
used to describe a much larger range of
activities such as internships, placements,
shadowing, mentoring, work integrated
learning and practicums. Shadowing
for example involves observation of the
performance of job related tasks, rather
than their actual performance.

When should I do work experience?
There is no time like the present to
undertake work experience related to your
degree. Obviously the further you progress
through your degree the more knowledge
and skills you will have developed and wil
be able to offer to the firm hosting your
work experience in return. However if
you are keen and eager to learn, there are
Why should I do it?
many roles within a legal firm that you can
Recent trends in the graduate market undertake that will support your degree
indicate that employers are placing studies and help you to establish work
increasing importance on ‘work ready’ skills ready skills and professional relations.
and are looking for graduates who have
demonstrated those workplace skills that How do I organise it?
combined with the theoretical knowledge The onus still remains on you to apply
from their degree studies will enable them and obtain practical work experience,
to “hit the ground running” and contribute however, to assist students in securing work
effectively to the organization from day experience the Graduate Development
one.
Office organise a limited number of law work
experience opportunities each semester.
Students who complete work experience These opportunities are advertised to
benefit in a number of ways. Work students via the LAW GDO update email
experience can:
distributed to all Law students each
Monday. Opportunities are also advertised
• provide an opportunity to develop ‘work on the notice board in the GDO Lounge.
ready skills’.
• demonstrate in practice the theory you are While there are a few advertised work
learning in your degree, when this happens experience opportunities about the place,
students who complete work experience by and large work experience remains a
and internships generally achieve a better hidden market because while employers
understanding of their degree.
might be amenable to offering such
• enable you to appreciate the nature opportunities often they don’t have the
of the work environment and provide resources available to proactively offer
opportunities for learning about the skills, them. Sometimes all it takes is a phone call!
personal aptitudes, roles and structures Staff at the GDO are available for assistance
that exist within a workplace or company
and advice on writing cover letters and
• provide the opportunity to be exposed to preparing resumes to include in your
far greater diversity of experience than at work experience application and can also
University.
provide you with advice about cold calling
• provide an opportunity to demonstrate and other techniques for securing work
and show case your skills to potential experience opportunities.
employers and establish post-graduation
employment prospects.
• grow your confidence, develop initiative,
maturity and self-management skills. You’ll
gain a greater sense of self-awareness, and
be able to identify your personal strengths
and weaknesses, prioritizing areas for
improvement.
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Will I get paid and am I covered?
Where work experience is unpaid and
meets certain conditions, Bond University
can provide students with public liability,
professional indemnity and personal
accident insurance coverage.
Where students are receiving wages for
their work, the student falls under the
ordinary definition of an employee for the
purposes of workers’ compensation. In this
case the employer is responsible for taking
out the appropriate workers’ compensation
insurance.
If you are arranging your own unpaid work
experience independently and would
like assistance to access the University’s
insurance to cover your placement staff at
the GDO can help.

Resumes that can demonstrate experience
in the professional workplace do stand out.
Work experience gives you an opportunity
Competitive Edge
to demonstrate both your technical and
To compete successfully in the graduate employability skills, enabling you to include
employment market, it’s important for you valuable information on your resume.
to be proactive and take responsibility for
developing your skills and attributes.
This is particularly important if you need to
fill skill or knowledge gaps in your resume;
Remember, you may be competing against if you’re a student who hasn’t had the
not only your peers at Bond or from other opportunity to gain any paid or voluntary
universities across Queensland, but also employment in your chosen field, then
from universities across Australia and undertaking work experience means that
around the world. The challenge is to set you can still include examples of industry
yourself apart from the rest of the graduate experience and knowledge in your resume.
market and develop your own personal
‘value offering’ for potential employers.
Networking
Work experience is also an opportunity
Employers value greatly any experience for you to network and build business
you’ve had in the workplace. They will contacts. You may meet people during your
especially value experiences directly work-experience placement who could be
connected with their industry or profession. useful in the future; as referees, to give you
Graduate employers are looking for career advice or to alert you to potential
candidates with demonstrated generic opportunities.
skills in areas such as: communication,
teamwork,
problem
solving,
self- Through work experience, you may get
management, initiative, planning and access to industry events, information
organizing, using technology and the ability seminars, or he opportunity to join an
to adapt and lean. All these skills – known industry body. All of these activities will
as ‘employability skills’ or ‘work -ready skills’ help you develop industry knowledge and
– are critical to success in the work place.
contacts.
Supercharge your resume!

Other Advantages
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ALternative Legal CAreers

Throughout your law degree you will obtain
many diverse and varied skills, which will be
of great benefit to you even if you do not
intend to practise law. There are many other
options in the legal sphere where you can
put your knowledge and skills to good use.
Law graduates are a diverse group of
people – you need only look at the range of
double degrees in which they are enrolled
to see how their interests and aptitudes
differ. But the skills and qualities they have
in common – keen intellect, negotiation
skills and a strong capacity for analysis and
research are highly prized across a range of
industries and sectors. The opportunities to
pursue varied interests through non-legal
career pathways are limitless and worth
some careful research.

•Inhouse Legal Officers (private and public
sector)
•Legal Publishing (use those skills such as
writing, researching and editing)
•Not for Profit Organisations (work with
disadvantaged people who cannot afford
private legal representation)
• Legal Technology (for those who are highly
tech-savy, there are lots of opportunities
in litigation support, e-discovery and
computer forensics)
•Legal Academia, Education and/or
Administration (there are numerous,
diverse opportunities available)
•Dispute Resolution (put those mediation
and conflict resolution skills into practise)
•Banking and Finance (opportunities
available in legal, regulatory and
compliance issues)
•Human Resource Management (from
Recruitment, Employee Relations, Training
and Development – so many varied paths)
•Legal Consultancy (once you have a few
years experience, this is a great career
option)
•Politics (many of our political leaders
possess a law degree)

Demand for law graduates is very strong
in government departments, as well as in
large publicly-listed companies, not-forprofit organisations, academia and many
others. These organisations offer intending
solicitors a different type of environment
that might be more suitable than a law firm,
depending on the individual.
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There are various avenues open to law
graduates who to wish realise their dreams
of becoming legal practitioners. One
of those avenues is undertaking Bond
University’s Professional Legal Training
Program (PLT)
What is PLT?
To become a legal practitioner in Australia,
you must be admitted to legal practice in
the Supreme Court of an Australian State or
Territory. Upon successfully completing PLT,
students are eligible to apply for admission
to legal practice. Completion of PLT also
entitles students to graduate in a Postgraduate Diploma in Legal Practice.

PROFESSIONAL
LEGAL TRAINING
comprehensive learning environment.
The Online Program can be undertaken
via Full or Part-Time delivery. The Online
content is delivered through iLearn.
Students are provided with an interactive
and innovative learning platform whereby
study can be managed according to the
student’s needs. Students are required to
attend two on-campus Learning Intensives
during the Program. Outside of these
dates, students are not required to be oncampus. As a result the Online Program
is ideal for students who are already out
in the work force, or who have outside
commitments which require a flexible
learning environment.

PLT at Bond
The PLT Program offered at Bond is a
comprehensive course designed to help
students fluidly make the transition
from law graduate to a qualified legal
practitioner. The PLT Program can be
undertaken either via On Campus or Online
delivery. Although the outcome of the On
Campus and Online Programs are the same,
the Programs are unique in their own way
and choosing which Program is right for
you really depends on a student’s individual
needs.
Work Experience (Placements)
The Practical Experience component
The PLT Program is comprised of three requires that students complete 75 days of
necessary components:
work experience in an approved legal office.
1. Practical Training (On Campus or Online); The Graduate Development Office can
2. Practical Experience (75 day placement
provide support to students who require
in an approved legal office) and;
assistance locating work experience. If
3. Continual Practical Training (distance
you have previously completed work
learning relating to the Practical
experience during your law degree, you
Experience)
can even use this time to count towards the
75 day requirement (in fact, you can claim
The Practical Training is a 15 week (Bond up to 55 days!). All placements are subject
students are granted a 3 week skills credit!) to the rules of the Practical Experience
component which covers areas of practice component, so please make the time to
such as Civil Litigation, Property, Corporate come and talk to the PLT Office if you would
and Commercial, Family Law, Wills and like more information about this.
Estates, and Criminal Law. The Program is
designed to teach students the practical Fee Assistance
aspects of legal practice.
Our PLT Programs are Fee-Help accredited.
The Bond University Alumni Loyalty
On Campus v Online
Discount is available for PLT. Alternatively,
The On Campus Program is conducted there is the PLT On Campus Scholarship
Monday to Friday (9am – 5pm) in a workshop which provides a 25% tuition remission for
learning environment. Throughout the Bond students who will graduate with an
semester students receive instructions from honours law degree.
members of the legal profession. Students
also participate in a number of off campus Where do I find more information?
visits, including the opportunity to appear Keep a look out for the PLT Information
in the Federal Magistrate’s Court in Brisbane Session (held every semester). Or in the
in a divorce application before a Registrar! meantime, please contact:
The On Campus Program is intensive, Johanna Tusa (PLT Advisor) – jtusa@bond.
but really does provide a nurturing and edu.au
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EMPLOYERS OF LAW STUDENTS
COMMERCIAL LAW FIRMS
NAME

WEBSITE

Allens Linklaters
Allen & Overy
Arnold Bloch Leibler
Baker & McKenzie
Ashurst

www.allens.com
www.allenovery.com/careers
www.abl.com.au
www.bakernet.com
www.ashurst.com

Clayton Utz

www.claytonutz.com

Cooper Grace Ward
Corrs Chambers Westgarth
Dibbs Barker
DLA Piper

www.gcw.com.au
www.corrs.com.au
www.dibbsbarker.com
www.dlapiper.com

Brown Wright Stein
Herbert Smith Freehills
Hall & Wilcox
Henry Davis York
Herbert Geer
Holding Redlich
Hopgood Ganim
Hunt & Hunt

www.bwslawyers.com.au/graduate-program.
aspx
www.herbertsmithfreehills.com
www.hallandwilcox.com.au
http://summerclerks.hdy.com.au
www.herbertgeer.com.au
www.holdingredlich.com.au
Hopgoodganim.com.au
www.hunthunt.com.au

HWL Ebsworth
Gadens Lawyers
Johnson Winter & Slattery Lawyers
Lander & Rogers
Maddocks
King & Wood Mallesons

www.hwlebsworth.com.au
www.gadens.com.au
www.jws.com.au
www.landers.com.au
www.maddocks.com.au
www.kwm.com

Maurice Blackburn
McCullough Robertson
Mills Oakley Lawyers
Minter Ellison Lawyers

www.mauriceblackburn.com.au
www.mccullough.com.au
www.millsoakley.com.au
www.minterellison.com

Norton Rose Fullbright

www.nortonrose.com/au/

Piper Alderman

www.piper-alderman.com.au

Sparke Helmore Lawyers
TressCox Lawyers
Slater & Gordon

www.sparke.com.au
www.tresscox.com.au
www.slatergordon.com.au

OFFICES
Sydney, Brisbane, Perth, Melbourne
Sydney, Perth
Melbourne
Sydney, Melbourne
Canberra, Sydney, Brisbane, Adelaide,
Perth, Melbourne
Canberra, Sydney, Brisbane, Perth,
Melbourne
Brisbane
Sydney, Brisbane, Perth, Melbourne
Brisbane, Canberra, Sydney
Brisbane, Canberra, Melbourne,
Perth, Sydney
Sydney
Brisbane, Melbourne, Perth, Sydney
VIC
Brisbane, Sydney
Melbourne, Sydney, Brisbane
Melbourne, Sydney, Brisbane
Brisbane, Perth
Sydney, Melbourne, Brisbane,
Adelaide, Perth, Hobart, Darwin
Brisbane, Canberra, Melbourne, Sydney
Brisbane, Melbourne, Sydney, Perth
Sydney, Perth, Melbourne, Brisbane,
Adelaide
Melbourne, Sydney
Canberra, Melbourne, Sydney
Sydney, Melbourne, Perth, Brisbane,
Canberra
ACT, NSW, QLD, VIC, WA
Brisbane, Sydney, Newcastle
Melbourne, Sydney, Brisbane
Brisbane, Canberra, Darwin,
Melbourne, Perth, Sydney
Brisbane, Melbourne, Canberra,
Perth, Sydney
Sydney, Melbourne, Brisbane,
Adelaide
Sydney, Melbourne.
Brisbane, Sydney, Melbourne
ACT, NSW, QLD, SA, VIC
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GOVERNMENT/CORPORATE
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NAME

WEBSITE

Australian Government Attorney-General’s Department
Australian Defence Force
Australian Government Solicitor
Australian Government: The Treasury
Australian Securities and Investment Commission (ASIC)
Australian Taxation Office
Department of Education, Employment and Workplace Relations
Department of Environment, Water, Heritage and the Arts
Department of Foreign Affairs and Trade
Department of Immigration and Citizenship
Department of Justice
Fair Work Australia
Federation of Community Legal Services
NSW Law Reform Commission
Australian Law Reform Commission
Police Prosecution Corps
Australian Federal Police
Victorian Government Solicitors Program
Social Justice Opportunities
Suncorp
Deloitte
Ernst & Young
KPMG
Macquarie Bank
PriceWaterhouse Coopers
ANZ
Commonwealth Bank of Australia
Westpac

www.ag.gov.au
http://australiandefenceforce.com.au
www.ags.gov.au
www.graduates.treasury.gov.au
www.asic.gov.au
www.ato.gov.au
www.deewr.gov.au
www.environment.gov.au
www.dfat.gov.au
www.immi.gov.au
www.justice.qld.gov.au
www.fwa.gov.au
www.communitylaw.org.au
www.lawlink.nsw.gov.au
www.alrc.gov.au
www.policerecruit.com.au
http://www.afp.gov.au/jobs.aspx
www.vgso.vic.gov.au
www.sjopps.net.au
www.suncorp.com.au/corporate/careers
www.graduates.deloitte.com.au
www.ey.com/au/careers
www.kpmg.com.au
www.macquarie.com.au
www.pwc.com
www.anz.com
www.commbank.com.au
www.westpac.com.au

Speaking FROM EXPERIENCE
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Melanie Shanahan

Attwood Marshall Lawyers

“

I commend work placements as a way of
resolving any romantic or ill conceived
ideas held about the practice of your
chosen specialty and a positive exercise in
focusing your goals in pragmatism.

A family lawyer has to act as a third
party advocate for families that are in an
emotional and difficult situation.
The
family, as we all know, is diverse and
changing. A good family lawyer must keep
up with social changes and adapt the law to
these varying situations.

I, like other “Freshman” law students,
commenced my studies with a somewhat
grand vision of my professional career.
However, progressing through the various
law subjects, the image I had of a “Law
and Order” style justice advocate became
crowded with other choices, and I began
to think narrowing my focus to one area of
practice was going to be challenging.

During my placement I participated in
client interviews and often accompanied
my supervisor to court. These encounters
with clients were, at first, very emotional
and confronting. It was uncomfortable
to hear clients relate very private events in
their lives and later to watch as (through
necessity) they laid these facts out in an
open court. As a practical experience, I
would either find this specialty too difficult
or find a way to be of service.

With regard to the latter, the role of the
family lawyer plays a very important role in
resolution by advising their clients on what
the law provides for them in their situation,
what their remedies are, and in guiding
them to a reasonable outcome. A good
outcome for the family is a good outcome
for society as a whole. I found this aspect
Family Law was not my “pre-law” choice. of service very appealing and, in so doing,
It is a commonly held sentiment that, in found a way to marry my original (pre-law)
a divorce, the only winners are lawyers. I goals with the practicalities of practice.
was aware of this stigmatization, and did
not see myself as that type of professional I commend work placements as a way of
however, of all my law subjects, I had resolving any romantic or ill conceived
enjoyed the study of Family Law. Taking ideas held about the practice of your
up a placement enabled me to see how I chosen specialty and a positive exercise in
might fit into this situation and determine focusing your goals in pragmatism.
whether or not this area of practice suited
my goals and personality.
After undertaking my work experience in
a family law firm I have understood where
I was fortunate to work with a family and how I can fit and I would advise others
lawyer that showed me the positive service to approach their work placements with
aspects of family law. A good family lawyer the same goal, that is, find what they have
must be a listener and a sympathizer, at to offer the practice rather than what the
the same time (and always) maintaining a practice has to offer them and in thus doing,
professional relationship with their client.
find more to win than “The Win”.
However, that choice had to be made and,
as a student at Bond, the decision was fast
accelerating. I was therefore pleased to take
up the opportunity of a work placement
and selected a practice and placement in
the field of Family Law.
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Oliver Kidd
GRT Lawyers

GRT Lawyers is a specialist resource and
technology law firm with significant
global experience. We deliver high-end
corporate and operational legal services
to sophisticated listed and
unlisted
companies operating nationally or
internationally within the resource and
technology industry.
Okay – I lifted that from the firm’s website,
but you get the point. GRT is a specialist
firm in the global resources and technology
industry. GRT is also a very new firm – just
under two years old in fact.

I approached the firm on my own, thinking
that I could send an email and that if no
one responded, I could always invent an
app and sell it to Google find a different
firm. Luckily, my email was graced with a
response that lead to an interview. That
interview led to two more, and then I was
offered a part time position with the firm as
a clerk. That clerkship (of sorts) then lead to
a graduate position.
As a graduate, I have worked on a multitude
of matters in various areas of corporate
law. I have worked in M&A, equity capital,
banking and finance, as well as operational
support, and dispute resolution. Almost all
of the work has been international, and in
the past few months alone I have worked
with companies and on projects based in
Canada, Botswana, Sweden, the United
States, Chile, Mexico, and China.

When I was at university, at least for the first
few years, working at a smaller firm was
not something to aim for. It was something
to fallback on. I think that this is a pretty
common view amongst budding lawyers.
In the eyes of law students, big firm are
synonymous with success, where as small As a firm, GRT has seen over $2 billion dollars
firms have other synonyms, see: ‘damp pass through its mergers and acquisitions
squib’.
pipeline in the past year, and was recently
recognised in Doyle’s Guide (alongside
Calling your family and friends shouting Ashurst and Herbert Smith Freehills) as
down the phone-line that you’ve been one of Queensland’s leading corporate law
offered a position with the latest Australian firms. Just because the firm you are looking
firm to merge with a Chinese/European/ at applying to is small or specialised does
North-American giant of the legal realm is not mean that it cannot be a fantastic place
something that our red-bull-addled micro- to grow your skills as a lawyer, and your
sleep-dreams are made of. It’s almost just career.
as exciting to explain that they used to be
called ‘X, Y, and Z’, but then they changed to The fact that the firm is specialised, and
‘X Z + Y’, before they merged and changed smaller than other firms that operate
to ‘XY!%^&, and that in your eyes the in these fields starts to become a huge
business cards might as well be re-branded positive. The size of the firm has meant
pornography.
that I have been part of effectively every
single transaction the firm has handled
Big firms are great, and so are the since I have been there. It also means that
opportunities that they afford you – the people you work with are absolutely
there is no cynicism in that. That said, as passionate about the work that they do,
applicants, you should be careful not to and they’re passionate when it comes to
let the glaring lights of the globe’s biggest teaching you about the work they (and now
legal powerhouses blind you to the other you also) do.
opportunities that present themselves to
law graduates
To applicants looking for clerkships or
graduate positions, I would say do not
When I studied, I knew that I enjoyed limit yourselves to the opportunities that
corporate law, and that I enjoyed resources are presented in front of you; go online
law. In fact, I think I may have sat every and find something that you really want,
course that the faculty offered in the way and that really suits what you want to do.
of energy and resources law. When I set It is important not only to consider who
out to find a firm that I wanted to work for, you work for but also what you actually
I kept this in mind. I read about GRT in an do. The stigma surrounding small firms is
article online as a firm to watch in 2012, and not always correct, and some of the best
immediately started considering how to opportunities in the legal industries are
get my foot in the door.
waiting to be found in those businesses.
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Madison Bone
Clayton Utz

I was lucky enough to start my “CU”
experience at the end of my high school
years. In 2006, I received the Clayton Utz
Corporate Scholarship for Bond University.
Being a corporate scholar meant I was able
to begin a relationship with CU throughout
my law degree, and have exposure to the
firm and its people from an early stage.

will quickly learn that everyone expects
that you know relatively nothing about
the particular area or a task you are doing.
What they do expect is that you will use all
the resources available and your abilities to
locate an answer to the task and that you
Because I was able to begin developing my will be interested, ask questions and be
connections with CU Brisbane throughout willing to learn.
the formative years of my law school
experience, when the inevitable “clerkship Work opportunities
season” rolled around, applying for a CU Throughout the clerkship, I did a little
clerkship was an obvious decision for me.
bit of everything - drafting case updates
Clayton Utz also offered a 3-week clerkship for clients, drafting initial advices
experience during the Bond semester on environmental issues pertaining
break which made it much easier to juggle to developments, researching and
university expectations and a clerkship.
summarising government papers and many
other weird and wonderful tasks. I was also
Securing the clerkship
fortunate to get sent up to a Government
I followed the regular clerkship process Inquiry into one of the biggest financial
along with my fellow Bondies, and applied collapses in Australia at the time to take a
for the CU clerkship. The application transcript of a particular witness (although
experience was simple and supportive, and this was nothing to do with Environment
CU kept us informed the whole time as to and Planning, I put my hand up for a task
what we needed to do to ensure we had the from a partner in Litigation, and it turned
best opportunity to succeed in the process. out to be one of the most interesting
I was shortlisted for an interview for the experiences of my clerkship!).
clerkship, and then headed up to Brisbane
for a meet and greet and information session. Training
From there, the process of interviewing The training provided during the clerkship
began. The interview process was nerve- is unparalleled - from research training to
wracking but overall the experience was memo drafting to negotiation exercises
enjoyable. The interviewers ensured you - you do it all. I never knew the amazing
knew exactly what was required of you and things LexisNexis or FirstPoint could do
asked questions that allowed you to speak until I did CU research training, and I wished
of your achievements and ‘sell yourself’. I I had been told that on day one of law
was lucky enough to secure a clerkship, school. You are also provided with many
and in September 2009, I began what I now opportunities to learn about the different
know was the beginning of my career at CU practice groups through forums attended
Brisbane.
by lawyers and partners from different
areas. As a clerk, generally you have no idea
The clerkship experience
what each group does so it’s a great way to
The clerkship experience was a great get an insight into other areas of the firm
opportunity to understand the firm, its you might not get exposed to during your
culture, the work expected of juniors and own clerkship experience.
what is required to really succeed in a toptier law firm.
Social
Like all law firms, CU has a fantastic social
I was placed in the Environment and culture. We were wined and dined during
Planning team during my clerkship. This the clerkship experience, and even though
was an area that I have never studied our clerkship was in September we were all
before, so I had little to no knowledge to invited along to the Firm Christmas Party at
back me up heading in. However, you the end of the year too.
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Life after “clerking” - graduate
employment
Following the clerkship experience, we
then entered the even more terrifying
“graduate recruitment” process. Every law
student knows how cut-throat it is to secure
a graduate position, so the assistance CU
gave to all their clerks in understanding
the process and making it as smooth as
possible really helped to make it a little less
scary.
I interviewed in March 2010 for a graduate
position for February 2012, as I didn’t
graduate from Bond until May 2011. I was
lucky enough to be offered a ‘deferred’
position for the 2012 intake, and so began
my career as a trainee lawyer at CU.
Doing the clerkship with CU is crucial to
having first rights on an interview for a
graduate position. It is much easier to show
a firm they should hire you after working
with them for 3 whole weeks, rather than
relying on 1 interview. At the end of the
day, we all have law degrees, but what sets
you apart from everyone else applying?! If
they have worked with you and know you
are capable, easy to get along with and
switched on, you will have a much better
chance of success in graduate recruitment.
I am now currently in my second rotation
of the graduate program at CU. I have
completed my PLT and have been admitted
CU has a great culture, and every week there
is something to get involved in (particularly
our Clayton Shootz netball team!). I am
absolutely loving the work I do at CU - it
is exciting, challenging and pushes me to
my limits but I am learning so much and
developing my skills every day.

“

The clerkship
experience
was a great
opportunity
to understand
the firm, its culture,
the work
expected of juniors
and what is
required to really
succeed in a
top-tier law firm.
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Travis Monczko
Minter Ellison

After graduating from Bond University
in May 2011 with degrees in Law and
Commerce, I joined the Brisbane office
of Minter Ellison as a graduate lawyer. In
two weeks I’ll be admitted as a solicitor. In
getting to where I am now, my clerkship
at Minter Ellison was vital – I simply
would not have become a graduate of
the firm or had access to the wonderful
opportunities that go with that role had I
not first been a vacation clerk.
Although the clerkship program was cut
short by the floods, each of the lawyers in
I know that the vacation clerkship process the group went out of their way to expose
can be daunting, but it is an amazing me to as many different types of tasks as
experience and I strongly recommend possible. I drafted research memos (such
that you get involved and give it your as on the then new Personal Properties
best. If you’re thinking about which firm Securities Act 2012), letters to clients, and
to join, then I can say from experience a memorandum of advice, and prepared
that Minter Ellison is a great law firm transfer documents for real property
in which to be a vacation clerk and a transactions.
graduate lawyer.
What was particularly helpful was that
My clerkship experience
the lawyers took the time to brief me
fully on each task and involve me in
My clerkship experience at Minter Ellison their own matters wherever they could.
turned out to be a little bit
I really enjoyed being able to attend
unconventional…
teleconferences and client meetings to
be able to see lawyers in action.
I started as a vacation clerk at the firm
in January 2011, in the Finance practice While I spent my time in the Finance
group. My first day went smoothly group, comparing experiences with the
enough – I enjoyed getting to know the other Minter Ellison vacation clerks was
nine other clerks, met some of the people a useful way to learn about the other
I would be working with and started practice areas in the firm.
training on the Minter Ellison systems.
Half way through day two, however, the By the end of my vacation clerkship at
Waterfront Place offices were evacuated Minter Ellison I felt much more capable
as Brisbane started to flood! As it turned and confident with working in a law firm
out, we were locked out of the offices for environment. It also gave me assurance
close to two weeks and I did not return to that I could see myself working as a
work until the start of the third week of lawyer once I graduated from university.
the clerkship program.
But the most important outcome from my
When we returned to the office, we made vacation clerkship was that it opened the
the most of our limited time by jumping door to a graduate position at the firm.
straight into our practice groups. I After finishing my clerkship, I applied for
remember being nervous and a bit a graduate position at Minter Ellison and
unsure about whether the things I was was fortunate enough to be successful.
learning at university would translate to
working in an actual firm. It didn’t take Here’s one last thing I got out of the
long before I realised that I had nothing clerkship program – with the security of
to worry about.
knowing that I had a graduate position to
come back to, I was able to take off for five
First of all, the people in my practice months after graduating from Bond and
group were amazing and made me feel travel around Europe, USA and Canada
at ease right away. Everyone was really (which would not have happened if I
helpful and approachable and one of had not been a vacation clerk and had to
the partners would regularly stop by my stick around to apply for jobs in the open
office for a chat to see how I was going.
market).

40

Some recommendations
Finally, here are my top tips for Bond
students about clerkship and graduate
programs:
1. You are 100% capable of doing a
clerkship. You have picked up more skills
at Bond than you realise, so be confident
and give it your best.
2. Get out there now and get any legal
work experience you can because it will
help you to secure a clerkship. Your time
at Bond will pass quickly –, start looking
for work experience as early as you can.
3. Take advantage of the Bond clerkship
dates. I did not have this option – I
completed my clerkship during an exam
period (not ideal!).
4. Minter Ellison wants to get to know
their prospective vacation clerks. In your
application for a clerkship, including
good grades and work experience is
important, but so are all the other skills
and experiences you have to offer.
5. Familiarise yourself with the Queensland
Law Society clerkship guideline and
attend the career information sessions,
career expos and any firm vacation clerk
functions. The clerkship program dates
can sneak up on you or pass you by if
you’re not careful.
6. Commuting to Brisbane isn’t fun. Be
nice to your mum, your friends or your
partner and they’ll help you during the
four weeks.
Other than that, good luck to you. All the
best!

Rupert Partridge
Billabong

Since commencing my law degree at
Bond, I have been interested in practicing
Intellectual Property law. In 2011, I
applied for an internship with Billabong
International through the Graduate
Development Office, and was fortunate
enough to secure the position over the
September holiday break. The Billabong
team were very welcoming, and the CEO,
COO and financial executive staff regularly
stopped to have a chat or were available to
grab a coffee. Working under the General
Counsel and IP teams, my duties involved
analysing and synthesising external
legal advice, drafting letters of demand,
undertaking legal research and problem
solving regarding the application of the
Competition and Consumer Act 2010 (Cth),
Corporations Act 2001 (Cth) and various
federal Intellectual Property statutes,
preparing internal legal reference guides
and collating business records.
I was also actively included in supplier and
distributor meetings, team meetings and
conference calls with subsidiaries. Needless
to say, I thoroughly enjoyed my time at
Billabong – so much so that I continued
part-time for a further three months in early
2012. The practical, hands-on experience I
gained working for one of Australia’s largest
clothing and apparel conglomerates not
only cemented my interest in practicing
Intellectual Property law, but also exposed
me to numerous Consumer, Corporate,
Taxation and International Law issues.
Apply and get involved Bondies, it’s
definitely worth it!
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Matt Hartsuyker
Ashurst

In February 2011, I completed a four week
clerkship with Ashurst Australia, where I
am currently a graduate lawyer. Ashurst is a
global commercial law firm with 24 offices in
14 countries and over 1700 lawyers. We act
for some of the world’s largest companies
on some of the largest and most interesting
commercial transactions happening in the
market today. If your goal is to work for a
top-tier law firm such as Ashurst, securing a
seasonal clerkship is highly important. The
bulk of top-tier firms recruit the majority
of their graduate lawyers from within their
clerkship pool and is also a great chance for
you to get to know the firm, and the firm to
get to know you!

As my clerkship was four weeks, I completed
rotations in both the Construction and
Banking and Finance practice groups
which gave me exposure to a great deal
of different legal content and tasks. I was
involved in researching, assisting in drafting
advices, presentations, contract reviews
and I also sat in on a client meeting. All of
the tasks I was given gave me invaluable
experience in understanding the day to day
practical application of what we all learn at
university. Even if you do not receive an offer
for a graduate position, or you decide that
a particular firm is not for you, a clerkship
provides you a great insight and experience
into the day to day life of a modern lawyer.

The application process for clerkships
was fairly straight-forward and not too
stressful. I submitted a resume and cover
letter and was lucky enough to be offered
an interview. The interviews were a relaxed
process, the first with a HR representative
and a lawyer and the second was a friendly
coffee chat with two lawyers. I was thrilled
to be offered a clerkship and accepted the
offer immediately! Currently, Ashurst offer a
program designed to accommodate Bond
students during our semester break. I found
Ashurst’s Bond Clerkship to be accessible
and convenient and an invaluable chance
to utilize the study break in a way that could
kick start my legal career.

Like the bulk of my fellow clerks at Ashurst,
I was lucky enough to be offered a graduate
position after the clerkship process was
completed. Without having completed
a clerkship my chances of obtaining a
graduate position at Ashurst, or other large
law firms would certainly not have been
as high. It was an invaluable experience,
and a great introduction into a great
profession at a great firm. If your goal is to
be a commercial lawyer, I would certainly
recommend applying for a clerkship at
Ashurst.

The clerkship itself began with getting
to know the firm, learning about how the
business works, meeting partners and
basic training. This was an effective way to
start the process because it meant that we
weren’t thrown into an office in the deep
end right away. This structured process was
maintained throughout the entire clerkship
with other valuable seminars such as
research training, as well as presentations
on each practice group within Ashurst. This
ensured that even if we were not able to
rotate through a group, we still received an
overview of each practice group and the
kind of work they do.
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“

I found
Ashurst's Bond
Clerkship to be
accessible and
convenient and
an invaluable
chance to
utilize the
study break in a
way that could
kick start my
legal career.

Kara Firth

Corrs Chambers Westgarth

I completed a clerkship at Corrs Chambers
Westgarth in the August/September 2011
semester break.
During my clerkship I spent most of my
time in the Planning, Environment and
Local Government practice group. This
is the area of law I am most passionate
about, and I found the work incredibly
useful towards developing my skills and
knowledge but also very enjoyable. I was
able to undertake a variety of tasks such as
research, drafting, brief compilation and
even working on a pro-bono matter. I also
did some court work, and I was able to sit
in on some matters and call-overs, deliver
documents and see how court processes
worked in practicality.
While at Corrs Chambers Westgarth I also
got the opportunity to spend time in
Workplace Relations, after a partner noticed
I had an interest in this area of the law and
spoke to HR about the possibility of me
rotating there. This became the highlight
of my clerkship experience, demonstrating
clearly to me that the culture that Corrs
promotes truly exists – where doors are
truly ‘open’. All employees, regardless of the
level of their appointment, support each
other and ongoing development is readily
offered. I would never have witnessed this
without doing a clerkship.
Throughout the clerkship, Corrs offered
me extensive training in many areas. The
training sessions were not only helpful to
the work I was doing, but gave me new
practical skills to apply to my remaining
studies. Having undertaken a clerkship
with Corrs, I was then eligible to apply for
graduate position in the priority offer round
– which led to my ultimate employment
with the firm. I felt at ease accepting an
offer of employment with Corrs because of
the immensely positive experience during
my clerkship.

“

The highlight
of my experience
was seeing the
culture that
Corrs promotes
truly exists -where
doors are open, all
levels of employees
support each other
and ongoing
development is
readily offered.
Corrs offered
extensive training
during the clerkship
giving me new
practical and
research skills
to apply to my
remaining studies.

Undertaking a clerkship with Corrs gave me
a true insight into the culture of the firm,
its people, and its investment in training
and development, as well as hands-on
experience with some of the matters its
lawyers deal with on a regular basis. Overall,
the experience was invaluable, and I would
recommend clerkships, particularly at Corrs,
to anybody interested in pursuing a career
in corporate or commercial law.
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Kristy
Merganovski
5 Mistakes I made in my Clerkships
Congratulations! After countless nights
on CVMail, generic rejection emails and
interviews where you embellished your
campus involvement, you’ve finally made
it to your clerkship. With your best suit and
shiny shoes, the last thing you want to do
is to slip up during your time at the firm.
However, it’s surprisingly easy to do.
In my time at Bond, I completed two
clerkships at Harwood Andrews and King
and Wood Mallesons in Melbourne. Both
were great experiences and though I
eventually landed a graduate job, there are
things I wish I’d have done differently. If I
could go back in time, here are the mistakes
I wouldn’t have made.
1. Arriving Late
During your clerkship there’s a fine line
between making a good impression and
coming off as if you are too keen. One thing
is for sure, be early to everything. It seems
obvious but make sure you are present or
you might miss out on a great opportunity.
I missed being invited to an early client
meeting because I wasn’t in the office. I
wasn’t late by any means, but one of the
other clerks had arrived earlier and they
took him instead. Boy did I regret that sleep
in!
Allow yourself plenty of time to get into
the office, and aim to be there at least 20
minutes early. This will give you plenty of
time to organise your desk, read emails,
check the firm website (again) and have a
chat to your colleagues in the kitchen.
2. Taking on too much work
In the first week of my clerkship, I received
instructions from two Senior Associates.
Believing I had plenty of time, I put all my
efforts into one memo and foolishly left
Friday to complete the second task. By
Friday afternoon my worst nightmare came
true: I wasn’t going to make the deadline for
the other piece of work. How could I have
let myself make the cardinal sin of clerks?
All I wanted to do was crawl under my desk
and cry, but I had to come clean. It turned
out to not be the end of the world, but it
was very embarrassing.
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It may seem simple, but saying no to the
people you are trying to impress is hard.
Remember, there is no shame in saying you
are too busy to accept instructions. Most
people will ask you if you have the time or
capacity to take on work, and they would
prefer you be honest with them.
Tip: Type up your instructions as soon as
you receive them. You may find you don’t
understand your handwritten scribble
three days later.
3. Not asking what format work is to be
done in
There’s nothing worse than spending hours
preparing a memo when your partner
wanted a quick email answer. When you
have finished receiving instructions, make
sure to ask what format they want the
work in. Emails and memos are common,
but sometimes a table or diagram might
be better suited to a task. It’s a good idea
to ask the graduates in your team how
the partners or senior lawyers like work
presented to them. One very particular
lawyer in my team required any document
to be Times New Roman size 12, 1.5 spaced.
NB: Most law firms will have a template for
memos so be sure to use them. They are a
real time saver and represent the standard
format for the firm.
4. Worrying I was taking too long to
complete a task
The number one concern of clerks is that
they are not completing their work fast
enough. I have learnt that being correct is
far more important than being speedy. As
a clerk, much of the work you will be doing
is research, so make sure you take the time
research correctly, write and proofread your
work. One wise lawyer told me that what
makes a High Distinction at university is a
liability for a law firm. Imagine if all lawyers
advised their clients on research that was
only 85% correct? Professional negligence.
That’s what.
5. Eating out for lunch
When the clock strikes 1pm, it is easy to
want to get out of the office and enjoy your
one-hour of freedom. But instead of sitting
in the food court checking your Facebook,
use this time to engage with your team
socially. Many of your colleagues will bring
their lunch from home and it is in your best
interests to join them. If you haven’t brought
your lunch, grab take away from downstairs
and bring it back to the lunchroom. I found
this was a great time to get to know people
I wasn’t directly working with and make
sure everyone knew me. I learned that my
team would do the daily newspaper quiz
together and my knowledge of 80’s rock
bands, capital cities and celebrity trivia
definitely came in handy.

Taryn Lovegrove
MBA Lawyers

Work experience... The dreaded words
every law school student hears and fears
from the first week of law school, until the
bitter end. A daunting task of convincing
a law firm to hire you and give you the
practical experience you need in order for
your applications to shine. Without it, you
are just a law student, graduating from
law school like all others, with absolutely
no clue as to how a law firm really works.
With it, you have the confidence, general
understanding and ability to enter any
firm, sit at an unknown desk and not cry
when handed a client file which must be
completed by the end of the day.
I, like most people in their first few
semesters of law, wanted all the experience
in the word, but was nervous applying for
positions at real firms, with a fear of under
performing and potentially compromising
a client file. Although we all believe we are
super stars while at University, once you
enter a firm, that feeling soon dissipates,
and you are faced with the realisation that
the Torts assessment you just crushed
I applied for the MBA initiative through the
means noting here.
GDO in my second year of law school. From
As a recent graduate, the greatest piece of that, I was offered in house work at the MBA
advice I could give you would be to apply office. Every interview I have had since then has
for absolutely everything and get legal focused on what I did at MBA, what I learned
work experience on your resume. Your and how my skills have developed. Because of
grades will get your application pulled my work experience at MBA, I graduated with
aside, but your experience will get you a job, unlike many of my fellow grads.
the job. As soon as you begin law school,
your mission is to build your resume up to If you don’t have faith in yourself and your
a point where anyone reviewing it has no abilities, neither will a potential employer.
choice but to interview you. You must stand Gather your confidence, take the time, and
out. You must make them want you. Fear of apply for everything that comes your way.
rejection hinders most of us from applying Something may come out of it, something
for work experience. So does laziness. Get may not. With each application and interview,
up, put together a resume, write a cover you learn something which will better you
letter and APPLY! If you get rejected 9 times next time. You need to become a packaged
out of 10, congratulations, you now have deal: law degree, grades, practical work
legal work experience on your resume! One experience, and personality. If you start
turns into two, which turns into a clerkship developing your resume from day one, by the
time you graduate, you will be that package.
and ultimately, a grad job.
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Nigel Thomas
Postgraduate degrees aren’t for everyone
but they do provide you with a number
of benefits. Here are 7 reasons why I think
postgraduate degrees are a worthwhile
investment.

of study and allow you to progress your PhD
research more quickly.

4. Postpone working life
Many graduates are confronted by the
exhausting reality of full-time working life. It is
a challenge to stay productive for the entirety
of the long days in a law firm. Weekends and
1. Gain expertise
A postgraduate degree will allow you to a few weeks of holidays per year provide the
pursue a specialist area of interest that you only respite from the mountain of memos
developed during your previous studies. demanded by the partners.
Perhaps you took a liking to Alternative
Dispute Resolution or Intellectual Property The accelerated Bond law degree means that
Law but were unable to study the area in many students graduate at the age of only
depth during your undergraduate degree. 19 or 20. If you are not quite ready to trade
Further study will allow you to expand your your youthful, carefree days for a desk job, a
legal and professional knowledge in the postgraduate degree is a way to keep living
the dream of student life.
area relevant to your chosen career.
2. Increase employability
As undergraduate degrees become
more common, the job market becomes
increasingly competitive. In 2001, 24%
of 25-34 year olds in Australia held an
undergraduate degree. Currently, this
figure stands at 37% and is predicted to
increase to over 40% by 2025.

5. Change direction
If you already have a law degree but desire a
change of direction, a postgraduate degree
can give you the opportunity to move into an
entirely new career area. Degrees such as an
MBA or a Master of Finance coupled with an
undergraduate law degree open the door to a
wide range of industries.

6. Opportunities for networking
People undertaking postgraduate degrees
are often already working in the industry
and are studying to further their technical
knowledge in a specific area. For example, it is
common for junior lawyers to enrol in Master
of Laws degrees, specialising in the field they
practice in. This provides the opportunity
The additional qualification you will acquire for networking, which can be useful when
will demonstrate a serious commitment to looking for a job and establishing long-term
a career in your chosen field. It proves to professional relationships. Postgraduate
an employer that you have determination, lecturers are often recruited to teach because
tenacity and the ability to develop high- of their extensive practical skills and it can be
beneficial to meet and gain experience from
level knowledge.
them. There is always the possibility that they
As a result of the skills and experiences may recommend you to their colleagues for
gained from a postgraduate degree, employment.
you are more likely to secure a job and
attract a higher salary. Furthermore, a 7.Opportunity for a career overseas
postgraduate degree can aid in career Bond prides itself on being a global university,
progression. Some firms and organizations with students coming from all parts of the
require postgraduate qualifications before world for a high quality education. It seems
that a lot of students are keen on practicing
promotion to high level positions.
law in the US, which is still largely considered
to be one of the most attractive places to
practice. However, it is very difficult to secure
3. Pathway to academia
A postgraduate degree is useful if you are graduate jobs in law firms in the US with only
interested in pursing a career in academia. an undergraduate degree. A postgraduate
For example, a Masters degree is ideal degree (i.e. a JD or a Masters of Laws) is
preparation if you intend to undertake a therefore an important requirement to
PhD program or are interested in lecturing put you on a level playing field with other
in the field. The detailed knowledge and graduates if you intend to practice in the US
specialist skills you acquire will provide or other jurisdictions that focus heavily on
an excellent foundation for the next level postgraduate qualifications.
A postgraduate degree can help you
stand out from the sea of undergraduates
in the job market. The skills and qualities
you develop during a Masters degree will
enhance your CV and help you stand out
from the sea of undergraduates in the job
market.
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Marcus de Courtenay
Director of Public Prosecutions

The prosecution of criminal law in Australia
(and most of the World) is almost entirely
administered by the government. In the
Australian system, each state has an Office
of the Director of Public Prosecutions
(‘ODPP’) as well as there being a Federal
ODPP. Queensland’s ODPP is largely
concentrated in Brisbane near the superior
Courts, however it also operates in various
regional locations around the state. The
role of an ODPP is to bring before the Court
individual’s behaviour which contravenes
that jurisdiction’s criminal law and then
represent the community’s interests in the
proceedings. Therefore, the ODPPs operate
almost solely in the prosecution of crime.
However, there are some subsidiary services
such as the confiscation of proceeds of
crime (a civil action) and appeals.
Why practice criminal law?
The vast majority of students who go on to
practice law in the traditional sense will do
so in the domain of commercial law. Criminal
law differs from commercial practice in
a number of ways. First, the content of
the work surrounds individual behaviour
which is condemned by society. Whether
this be stealing, drugs, assault, rape or
murder; the work has both a very real and
human element to it. For many people, this
consideration holds a professional interest.
Further, due to the serious consequences
that the operation of the criminal justice
system has for both individuals and the
community, students may be attracted by
the community service element. In terms
of professional development, there is a
fairly well-trodden career path to advocacy
through criminal law. The peak role at the
ODPP is Crown Prosecutor – a real career
outcome after acquisition of sufficient
experience. Finally, as criminal prosecution
is managed by a government office, the
work environment is quite distinct from
private practice. For example, one of the
primary values of Queensland’s ODPP is
work-life balance – an attractive attribute
for some.

Work Experience Placement Program
(‘WEPP’)
The WEPP is a four week quasi-clerkship
run by the Queensland ODPP for university
students to experience work in criminal
prosecution. Bond is fortunate to have
two Bond-only WEPPs run each year
during the trimester breaks. The WEPP
is an unparalleled opportunity to gain
valuable insight into criminal prosecution
as well as the working environment of
Queensland’s ODPP. Students may be
placed, depending on resources, in the
Brisbane office or in various regional offices
such as Southport, Beenleigh, Ipswich or
Toowoomba. Students are given a checklist
of tasks to undertake and, by the end of the
four weeks, will have seen every facet of
the office as well as a large portion of the
legal processes that the ODPP is involved
with (i.e. a lot of going to Court!). Whether
criminal prosecution has been your dream
since the age of 4 or you have a vague
interest in seeing criminals imprisoned, this
experience might be make-or-break for
your envisioned future.
Entry Level Position – Legal Support
Officer
If criminal prosecution does indeed take
your fancy, then you may seek employment
with the ODPP. The WEPP is the primary
employment tool of the Queensland
ODPP so it can be a great stepping stone
into work. Otherwise, occasionally jobs
are advertised externally, although there
is no formal graduate program. The entry
level position at the Queensland ODPP is
that of legal support officer, a role akin to
that of a legal clerk. Legal support officers
are required to provide administrative
assistance in the preparation of cases at all
stages of the criminal justice process from
committal to presentation of indictment
and trial or sentence. From legal support
officer, employees progress to legal officer
(tasked with the legal preparation of cases)
through to Crown Prosecutor (tasked with
the prosecution of cases which proceed to
sentence or trial).
Ultimately, criminal law, and prosecution
in particular, is very different in both work
and working environment from what
many might be exposed to. If you view
the corporate life as vaguely revolting, you
may just find that this is everything you are
looking for!
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ASHURST
Ashurst is Australia’s new global law firm.
On 1 March 2012, Ashurst and Blake
Dawson combined their practices in Asia
and Blake Dawson changed its name to
Ashurst Australia, adopting the Ashurst
brand. Together we have created a powerful
global legal presence as one team with one
brand and a shared vision, paving the way
for a planned full global merger in 2014.

Website: www.ashurst.com
Contact: Marnie Devitt, Senior PD Consultant
Address: 123 Eagle Street
Brisbane QLD 4000
Phone: +61 73259 7000
Fax:
+61 7 3259 7111

About us
This coming together of equals significantly
strengthens both firms. We have over
1,700 lawyers across 24 offices around the
world. We are a full-service firm, advising
corporates, financial institutions and
governments, and our core businesses are
incorporate, finance, energy and resources Areas of legal Practice
and infrastructure.
We are a top tier full service global law firm
with a particular focus on financial services,
The collaboration also gives the Australian energy and resources, and projects and
marketplace ready access to UK and US infrastructure. Our Australian office
law capabilities, and seamless cross-border practises in over 30 different service areas
service around the clock. With an expanded including:
depth and breadth across our region, • Banking & Finance
clients have access to legal teams across • Commercial Property
the globe providing tailored, commercially • Competition & Consumer Protection
astute solutions for all of their transactions • Construction & Infrastructure
and projects.
• Corporate
• Employment
With more than 3,500 people working in 24 • Energy & Environment
• offices across Australia, Asia, the Middle • Government
East, Europe, UK, the US and an associated • Hotels, Tourism & Gaming
office in Indonesia, our reach, presence • Intellectual Property
and global growth aspirations provide • IT, Communications & Media
our people with the platform on which to • Litigation & Dispute Resolution
develop and foster a deep understanding • Mergers & Acquisitions
of local markets and industries, with • Resources
the benefit of a global network and • Restructuring & Insolvency
international insight.
• Tax
Our clients
We are a full-service firm, advising leading
corporates and financial institutions, and
governments, and our core businesses are
in corporate, finance, energy and resources
and infrastructure.
We have the privilege of advising on some
of Australia’s and the world’s largest and
most complex deals. Our clients include
73% of the top 100 ASX companies and
93% of Australian companies in the Forbes
Global 2000.

What do we look for?
We look for abilities and strengths which
experience tells us are critical to success as
graduates and clerks and in the longer term.
In particular we seek graduates and clerks
who can demonstrate an ability to build
rapport with a range of people; an ability
to work in a team-based environment; the
academic capacity to excel; a demonstrated
interest or expertise in a commercial legal
environment; the willingness to learn;
resilience, motivation and a commitment to
excellence in both work and client service.
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CLAYTON UTZ
Website: www.claytonutz.com
Contact: Anna Walsh,
People & Development Manager
Address: Level 28, Riparian Plaza,
71 Eagle Street, Brisbane QLD 4000
Phone: (07) 3292 7419
Fax:
(07) 3221 9669
Clayton Utz is a top tier law firm with a
difference.
We have teams of highly skilled and
dedicated lawyers working in our offices
in Brisbane, Canberra, Darwin, Melbourne,
Perth, Sydney, and Hong Kong. We are
committed to being a national legal practice,
unified and consistent in everything we do.
We take a fresh, pragmatic, commercial
approach to legal practice that focuses on
getting the best results for our diverse and
blue-chip client base. By understanding
their business and the environment in
which our clients operate, we are able to
match our people and their skills to ensure
our clients receive the best advice possible,
wherever they do business.

Main Practice Areas:
The Firm is organised into 4 core
Departments, consisting of various Practice
Groups:
• Corporate:Energy&Resources,Tax,     
Technology & Intellectual Property,
Mergers & Acquisitions, Government and
Workplace Relations, Employment &
Safety
• Banking and Financial Services
• Litigation: Commercial Litigation,
Corporate/Taxation Litigation, Litigation
& Dispute Resolution and Insurance & Risk
Litigation
• Property & Environment: Real Estate,
Environment & Planning and Construction
& Major Projects

Our ability to bring together teams of
lawyers with unique and diverse skills has
seen us advise on some of the country’s
largest and most complex deals and
litigation. We have also been called upon
to bring our expertise to cutting edge Pro Bono Work
As a business, we embrace the principles
international projects.
of corporate social responsibility. We take
We are recognised as a leading provider of these responsibilities seriously and provide
legal services in the Asia-Pacific region and opportunities for all our people to connect
our international networks give us access with their community. We do this through
to top-tier law firms in over 150 countries Community Connect, incorporating our
Pro Bono legal work, our community
worldwide.
involvement programs and the Clayton
Our strong relationships at all levels of Utz Foundation. Clayton Utz assists a
Government mean we are at the forefront of wide range of community partners and
critical policy development and regulation. clients each year. We provide regular legal
We have a substantial commitment to advice, volunteers and financial support
making the legal system accessible and to a number of community organisations
our strong sense of corporate social and charities. We also assist individuals
responsibility is reflected in our globally who need one-off help with specific legal
recognised pro bono practice and our problems and regularly make a range of
innovative Community Connect program. donations to charities every year.
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We were the first national firm to
employ a Pro Bono Director in 1997
and to appoint a Pro Bono Partner in
2005. Since we established our Pro
Bono practice in 1997, our lawyers have
completed over 400,000 hours of pro
bono legal work. Today, our Pro Bono
practice represents more than 3% of
the firm’s total legal work. In FY2012
we provided more than 36,814 hours
of pro bono assistance, at an average of
43.5 hours per FTE lawyer.

Employment Opportunities:
Graduate and Clerkship positions
available for 2013:
In our Brisbane office we support four
Vacation Clerk programs each year. In
recognition of the challenges faced by Bond
students attempting to secure clerkships at
a time which causes minimal disruption to
study and assessment schedules, Clayton
Utz Brisbane offers a Vacation Clerk program
exclusively for students of Bond University
which coincides with semester breaks.
The Bond Vacation Clerk program will be
conducted from 19 August to 6 September
2013.

Being a graduate at Clayton Utz
Our Brisbane Graduate Program is an
opportunity to build an excellent legal
career at Clayton Utz. From the outset
graduate lawyers are part of our team and
are involved in real legal work, working
closely with partners and lawyers who are
recognised as leaders in their fields.
We encourage graduates to experience
both the contentious and non-contentious
areas of law. Gaining experience in a number
of practice areas is essential in assisting
graduates to make the right choice for their
future specialisation.

Clayton Utz is recognised for its Graduate
Program which includes the highest
quality training and mentoring. In our firm,
we emphasise continual improvement,
teamwork and initiative, and have a working
environment that fosters excellence,
Graduate positions for 2014:
In the Brisbane office graduates complete success and mutual respect. We provide
three rotations of eight months through our graduates with a comprehensive
our diverse practice areas. Open Market orientation and ongoing development
program. We also support the completion
positions for 2014 are to be confirmed.
of Practical Legal Training (PLT) through
Queensland University of Technology.
Application due dates:
Applications open for the Bond Vacation
Clerk intake on Monday 25 February 2013 Professional development opportunities:
Clayton Utz has a thorough and successful
and close on Monday 18 March 2013.
If Graduate positions for 2014 are available performance management strategy in
then Open Market applications will open place. Employees receive regular feedback
on Monday 5 August 2013 and close on on performance, and assistance in setting
objectives for the coming year. We believe
Monday 19 August 2013.
Learning and Development are critical,
and tailor comprehensive professional
Being a clerk at Clayton Utz
As a full-time paid vacation clerk at Clayton development programs to the individual
Utz, you can expect to be fully integrated needs of each employee. We promote
into our team environment. This will continuing education and support
employees who wish to further their tertiary
provide you with the opportunity to:
studies or undertake additional training
courses related to their area of expertise.
• Share in the expertise of specialists
We also offer secondment services to clients
• Apply and develop your research and    
and to our interstate offices and support
drafting skills
• Demonstrate and enhance your initiative,     employees who wish to travel and work
interstate or overseas for a period of time.
legal analysis and problem solving skills
The firm also supports flexible working
through exposure to challenging and
practices and provides access to alternative
complex matters
career paths.
• Participate in our Community Connect
and Pro Bono Program
Any other information you wish to share:
• Observe interactions with clients
At Clayton Utz we are building our Culture
and participate in internal client
based on the behavioural values of
meetings
Trust, Respect and Cooperation. We have
• Attend and contribute to our     
chosen these values because they are the
comprehensive continuing legal
fundamental relationship values which
education program
we all rely on in our day-to-day lives in
• Receiveprofessionaldevelopment
support from our dedicated Learning and relationships we have with family, friends
and importantly with colleagues. As a firm
Development Adviser
• Enjoy peer support from recent Graduates we have developed and live by ten key
behavioural expectations that underpin our
and other vacation clerks through formal
behavioural values.
and informal social events
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Hopgoodganim
HopgoodGanim’s focus is on our clients and
our people. Our vibrant internal culture is
centred on business mateship and a passion
for the law, while our flexible, employeefocused initiatives truly support work/
life balance and have been recognised on
a national scale. We were named a Gold
Employer of Choice by Australasian Legal
Business magazine in 2010, 2011 and
2012, and have previously been named an
Employer of Choice by the Queensland Law
Society.

Website: www.hopgoodganim.com.au
Contact: Allison Dunn, Human Resources Advisor
Address: Level 8, Waterfront Place,
1 Eagle Street, Brisbane QLD 4000
Phone: +61 7 3024 0177
Fax:
+61 7 3024 0598

We offer our people a real chance to fulfil
their career aspirations. With a strong
commitment to ongoing education and
learning, we believe in organic growth and
the development of our talent from within
to create a strong, experienced team. When
we recruit our graduate, clerkship and
research assistant positions, we’re recruiting
our partners of tomorrow.
Main practice areas
With offices in Brisbane and Perth, we
offer strategic advice across the full range
of corporate, commercial and family legal
services to clients based locally, throughout
Australia and across international borders.
We are particularly well-known for our work
in resources and energy, capital markets,
mergers and acquisitions, property, and
planning and environment law, in addition
to housing one of Australia’s best-regarded
family law practices.
We have internationally recognised
expertise in resources, mining and energy
and advise more than one-third of all listed
companies in the mining and oil and gas
sectors in Brisbane alone, with our broader
client base extending across local and
international borders.

52

Our graduate program
As a graduate, you’ll work directly with
our partners and have responsibility for
developing relationships with clients.
Our two-year graduate program gives
you the opportunity to work in two of
our practice areas for a year each. Within
each area, you’ll be exposed to a variety of
complex and challenging cases. Our open
door policy means you will work closely
with partners and practitioners who are
leaders in their fields. We also cover the
costs for our trainee solicitors to complete
an in-house Practical Legal Training course
with the College of Law.
Our graduate program provides real
opportunities and challenges in a
professional working environment. You will
be given intellectually-challenging, quality
work to help you constantly learn and grow.
You’ll be able to attend court and will be
involved in meetings with clients, drafting
court documents and preparing legal
advice. To make sure you can concentrate
on honing your skills, we support you
with advanced technological resources
and secretarial support. You’ll also have
access to a fully facilitated library, research
assistants and administrative support.
There’s a great sense of teamwork and
camaraderie at HopgoodGanim. Our
practitioners are friendly and approachable,
and we offer a mentor and buddy system to
help you transition from university to work.
Vacation clerkships
If you’re still at university, the best way to get
a head start in your legal career is to work
as a vacation clerk before you graduate. At
HopgoodGanim, our vacation clerks work
closely with our partners and solicitors on
real issues and with real clients.
HopgoodGanim offers vacation clerkships
during the winter and summer university
breaks. You will work in two different
practice areas during your time with the
firm.
Vacation clerks may be invited back during
the term to undertake the role of research
assistant for the firm. Research assistants
prepare research and briefing papers on
changes in legislation relevant to clients, as
well as work on large project transactions in
which the firm is involved.

What we’re looking for
No single factor determines our selection
criteria when we recruit our graduates and
vacation clerks. We take into account both
life experience and academic performance.
We are looking for people who are
passionate about the legal profession, as
well as being passionate about their life
outside of the law.
Although good university results are
important, in our experience a great
academic transcript alone won’t necessarily
make you a great lawyer. We value personal
qualities such as enthusiasm and loyalty,
balanced with strong interpersonal skills,
the ability to work as part of a team, and a
sense of commitment and professionalism.
Because HopgoodGanim’s success is in part
based on our strong culture, we are also
looking for people who will fit well within
our existing family, as well as being able to
form strong working relationships with our
clients.
Application closing dates
We run vacation clerkship programs in our
Brisbane office in both winter and summer
each year. Applications for our 2013
clerkship positions open on 25 February
and close on 18 March 2013.
Our two-year graduate program is about
providing real opportunities and real
challenges in a professional working
environment. Applications for our 2014
graduate positions open on 5 August and
close on 19 August 2013.
How to apply
For more information or to apply for a
graduate or clerkship position, please visit
the Careers section of our website at www.
hopgoodganim.com.au/careers
All applications must be submitted online.
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NORTON ROSE
Website: www.nortonrose.com.au
Contact: Katie Dunlop, HR Administrator
Address: Level 21, ONE ONE ONE
111 Eagle Street,
Brisbane QLD 4000
Phone: +61 (07) 3414 2702
+61 (07) 3414 2999

Norton Rose Australia is a member of the
Norton Rose Group, a leading international
legal practice offering a full business law
service to many of the world’s pre-eminent Summer Clerkship Programme
The summer clerkship programme runs for
financial institutions and corporations.
10 weeks in Brisbane, Melbourne, Perth,
We are one of the largest international and Sydney and will commence in late
legal practices in Australia, with offices in November 2013.
Brisbane, Canberra, Melbourne, Perth and
As a Norton Rose Australia summer clerk,
Sydney.
you will have the chance to spend five weeks
Knowing how our clients’ businesses work in one practice group and then rotate into a
and understanding what drives their different practice area for a further 5 weeks,
industries is fundamental to us. Our lawyers to broaden your knowledge as much as
share industry knowledge and sector possible. Our clerkship programme is your
expertise across borders, enabling us to opportunity to start building a career with
support our clients anywhere in the world. a global legal practice, doing meaningful
work of value. You will also get to know our
We are strong in financial institutions; people and work closely with our Associates,
energy; infrastructure, mining and Senior Associates and Partners. All in all, it
commodities; transport; technology and is an opportunity to experience what life is
innovation; and pharmaceuticals and life really like as a commercial lawyer.
sciences.
You will attend various induction sessions,
We take the view that we are only as as well as firm wide CLE training and talks
strong as our people – which is why quality from graduates about spending time on
training and flexible work programmes are secondment to one of our International
paramount to our business. We deliver an offices. During your time at Norton Rose
extensive range of training programmes Australia you will get to participate in actual
targeted at specific stages of our lawyers’ work with clients – which could involve
professional development. Our graduate anything from legal research to attending
lawyers have the opportunity to be client meetings or court visits.
involved in a unique International Rotation
Programme and to spend time in one of our Another aspect of your clerkship with us
will be the social activities that you can
International offices.
participate in. As a summer clerk you will be
We’re also proud to be certified by the included in firm specific activities including
EOWA as an Employer of Choice for Women sporting events, lunches, dinners and
various other social events.
2012.
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Graduate programme
The Norton Rose Australia graduate
programme runs for a 24-month period and
consists of four six-month rotations, which
allow you to experience a wide variety of
legal work and develop a comprehensive
skill set. With this breadth of experience,
you will be able to confidently identify the
area that best suits your talents and career
goals.
As part of our national graduate
programme, we now provide graduates in
their second year of the programme with
a unique opportunity to undertake a four
month rotation in one of our international
offices. This formalised learning opportunity
introduces you to the broader Norton Rose
Group, including regional and global clients,
Partners and staff, and gives invaluable
experience of different cultures and legal
work. Global thinking is essential in all
our graduates and you will embrace the
international opportunities on offer.
Throughout the programme, you will also
be involved in a regular feedback process.
This provides an opportunity for ongoing
communication between partners and staff
and ensures you maximise your learning
experience.
The application and interview process
If you are interested in applying for a summer
clerk position at Norton Rose Australia, you
should apply online. You will need to submit
your academic transcript, an up-to-date CV
and a covering letter.

Please ensure that you include your contact
details, your education/qualification details,
work experience and any extra-curricular
activities that you participate in.
The interview process consists of two
interviews and an information session
over a number of weeks. You will have the
opportunity to meet Partners and Associates
from different groups across the practice, as
well as contacts in Human Resources.
Please apply online at www.
nortonrosegraduates.com
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Be
brave.
Take Risks. Nothing
can substitute

EXPERIENCE.
-Paulo Coelho
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Visionaries Wanted.
Imagination, innovation, creativity—the
fuel that powers today’s most successful
global companies. The way things get
done today is not the way they will get
done tomorrow. Just imagine.
Are you a visionary? Join us.

Start your
journey at
klgates.com.

Choosing a career at K&L Gates
is choosing to be a part of a
progressive and innovative law
firm that continues to grow year
on year. We work with market
leaders across many industries
in a range of exciting areas of
commercial law.
Level 16, Central Plaza Two
66 Eagle Street
Brisbane QLD 4000 Australia
Phone: +61 7 3233 1233
Fax: +61 7 3233 0900
www.klgates.com

We offer you the experience of more than 2,000 lawyers in 46 fully-integrated offices
across five continents. We have a one-company, one-team mentality, constantly
seeking ways to add value to our clients and your career objectives.
We look to recruit talented people, then provide the opportunities and support
for them to achieve their best. Join us and you will join a team of passionate
professionals dedicated to providing exceptional client service.
Brisbane practice areas
Corporate and Transactional
Labour Employment and Workplace Safety
Litigation and Dispute Resolution
Real Estate Investment, Development and Finance
Restructuring and Bankruptcy
Join us – 2014 Trainee Lawyer Program
Applications for our Brisbane 2014 Trainee Lawyer program open in August 2013.
To apply and to find out more information about the firm, please visit our website57
at www.klgates.com.

CORRS
Chambers
WESTGARTH

Who are we and what makes us unique
in the industry?
Corrs Chambers Westgarth is one of
Australia’s largest law firms. We have
around 1,000 people throughout Australia,
but our vision is not just about size. Our
vision is about being the leading law
firm in target industries that are driving
Australian and international business.
Industries like energy and resources,
financial services, communications and
media, property, infrastructure and
construction, and Government. It’s about
delivering a new level of legal service that
bridges the gap between legal advice and
business challenges to create success for
our clients. And it’s about building an
inspiring workplace where our people are
engaged and empowered to make this
happen.
Corrs operates within three main
operating divisions:
• Corporate and Finance (Taxation,   
Corporate Advisory, Banking and
Finance)
• Property and Development   
(Construction, Planning, Environment
and Local Government, Property and
Infrastructure)
• Litigation and Workplace Relations   
(Litigation, Workplace Relations,
Intellectual Property, Technology and
Competition)
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With an integrated network of offices
throughout Australia (Melbourne, Sydney,
Brisbane and Perth), Corrs acts for many
of Australia’s largest companies and is
regularly involved in major transactions
of national and international significance.
We advise 60 of the ASX top 100 listed
companies, four of the top ten Fortune 500
companies and some of the world’s largest
organisations.
At Corrs we believe in fostering a work
environment that promotes flexibility
and diversity. It’s an essential part of
our strategy – because our differences
help us to think differently. Our goal is
to always create an inspiring workplace
and ensure people who work at Corrs
have the opportunity to build successful
careers through undertaking challenging
and interesting work in a friendly and
supportive environment. This objective
underpins everything we do at Corrs.
We engage staff and give them the
recognition, rewards and support to make
this happen.
Corrs was the only large national law firm
to be recognised as a “Gold Employer of
Choice 2012” by leading Australasian legal
business publication ALB Magazine. For
the second year in a row, Corrs was the
most highly praised firm in the Employer
of Choice survey in the 500+ lawyers
category, as voted by colleagues and
industry. We’ve made BRW’s list of 50 Great
Places to Work in Australia and have also
earned an EOWA Employer of Choice for
Women citation for six successive years.

Website: www.corrs.com.au
Contact: Tania Connors
Address: Waterfront PLacee
1 Eagle Street,
Brisbane QLD 4000
Phone: +61 (07) 3228 9465
+61 (07) 3228 9444

What other aspects aside from work can
you offer your employees?
Achieving our goals as a world class
law firm requires people with vision,
ambition, courage and commitment. We
have a workplace that is engaging and
truly inspiring, and what we consider to
be the most innovative, progressive and
supportive people development program
in the industry.
Our extensive in-house learning and
development program will keep your
professional skills and technical knowledge
up to date. We have a Legal Excellence
program, practice group training sessions
and career path programs tailored to each
level of lawyer. We provide generous
support for further undergraduate and
postgraduate study. The Corrs Scholarship
for Individual Excellence program also
gives high performing employees the
opportunity to attend short training
courses at world class institutions such as
Harvard, Columbia and INSEAD.
Nationally, the firm is the principal legal
partner for the United Nations Refugee
Agency in Australia (UNHCR) and has
been associated with Oxfam for more
than 20 years. Corrs has nine clinic-style
arrangements across Melbourne, Brisbane,
Sydney and Perth that offer pro bono
services for some of the most marginalised
and disadvantaged individuals for whom
access to justice is almost non-existent. We
also have a secondment program in place
with eight of these pro bono clinics and
referral services.
Corrs’ Brisbane office, in association with
QPILCH, participates in the Refugee Civil
Law Clinic, which provides free legal advice
and assistance to refugees, humanitarian
entrants, asylum seekers and temporary
protection visa holders on matters such as
fines, debts, housing and discrimination.
We also participate in QPILCH’s Self
Representation Service, providing free
advice and assistance to self represented
parties in the civil jurisdictions of the
Queensland Supreme and District Courts,
and the Brisbane registry of the Federal
Court.

Clerkship Program
The Corrs Seasonal Clerkship Program is
a great opportunity for you to experience
the people, clients, work and culture that
In addition, our graduates can choose differentiates Corrs from other law firms.
“pro bono” as a rotation. Graduates join
the teams of independent, not-for-profit As part of the Program, you’ll have the
legal referral services such as the Public opportunity to work with some of Australia’s
Interest Law Clearing House (PILCH), and leading lawyers on high-profile work for
gain valuable, hands-on experience while major Australian and international clients
across all industries. You’ll soon discover
tangibly contributing to society.
the standards of quality and commitment
It’s not all about work! At Corrs we to clients required to succeed at this level.
encourage staff to be socially active and
participate in social and sporting events as You’ll be exposed to a broad range of
well as learning & development activities. interesting matters, plus you’ll perform tasks
such as conducting research, reviewing
presenting
documents,
Some of our activities include our Mind, documents,
attending
client
meetings,
mediations
and
Body & Soul series, touch football, cricket
settlements.
It’s
the
perfect
way
to
discover
day, Friday night drinks, family days,
trivia nights, End of Financial Year party the area of law that excites you most.
and Christmas Party. Corrs also provides
flexible work arrangements, paid study Graduate Program
leave, salary sacrificing and opportunities We are committed to developing world class
lawyers. Our new Graduate Development
to give back to the community.
Program, Launch, lays this foundation by
What are we looking for in an employee? providing rich, on the job training with a
We need people with common sense greater opportunity to work directly with
and an instinctive mind for business - partners and senior lawyers; structured
outstanding communicators who can learning; mentoring; and regular feedback.
define the essence of any issue succinctly.
We also want graduates who are mature Supervised by partners, you will complete
enough to know they don’t have all the three six month rotations through a variety
answers yet. More importantly, we want of practice areas including corporate
determined people who can go the extra advisory, banking and finance; litigation
and workplace relations; intellectual
mile when the situation demands it.
property and tax; property, infrastructure,
Applications for seasonal clerkships are construction, planning, environment, and
open to all students in the penultimate government.
year of their law degree with interviews
taking place in Brisbane. If your application You are mentored by senior lawyers
is successful, you will have the choice of and your development is overseen by
either joining the program as a winter clerk a dedicated Graduate Development
in late June, a spring clerk in late August Manager who works with Division Leaders,
or as a summer clerk in late November for partners, graduate mentors and human
resources, to provide you with guidance,
three weeks.
ensuring your success.
For information on the seasonal clerk
programs in Brisbane, Sydney, Melbourne Application and Recruitment Process
or Perth please go to our graduate and All applications for Graduate and Seasonal
seasonal clerk website www.corrs.com.au/ Clerk positions should be made via: www.
corrs.com.au/graduates
graduates.
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HERBERT SMITH
FREEHILLS

Herbert Smith Freehills is a leading
global law firm, formed in 2012 from the
merger of Australian based Freehills with
international firm Herbert Smith. The
merger brought together two firms with
complementary client bases, cultures and
practice groups and a shared ambition
for the future. Ours is a merger of equals:
we have no ‘head’ or ‘branch’ office; global
management is shared by both legacy firms
with representation from all our regions.
From the moment we merged it was clear
how strongly our cultures are aligned.
Whichever of our offices you find yourself
in, we’re confident you’ll be working with
people who value the same things you
do. Have a look at our careers film to see
what we mean - herbertsmithfreehills.com/
careers/our-careers-film.

Website: www.herbertsmithfreehills.com
Contact: Tanya Dunbabin,
People & Development
Address: Central Plaza 1
345 Queen Street
Brisbane QLD 4000
Phone: +61 (07) 3258 6571
Fax:
+61 (07) 3258 6444

As a clerk you’ll get a great understanding
of how we go about meeting the needs of
our clients. The clerkship includes a detailed
introduction to the firm and to each practice
group, as well as the opportunity to work
with our legal teams on real matters. Each
We believe that technical ability is not year we provide opportunities for up to
enough: we understand that the business four clerks to undertake a clerkship in an
of law is fundamentally about human office outside Australia. Opportunities
are available in London, Hong Kong and
relationships.
Singapore.
We see that becoming an exceptional
lawyer takes the curiosity to see what What are we looking for?
others can’t; the ability to cut to the heart of We are interested in who you are and
a matter; and the character to push further the strengths you can bring. We recruit
from a wide range of
than others. It takes a passion for bringing employees
original, unexpected perspectives to our backgrounds who possess the qualities
clients’ most complex and critical matters. we look for in our lawyers: intellectual
Bring these qualities and we’ll expose you curiosity, confidence, empathy, clarity
to real, warm, inspiring people working of thought, ability to see the bigger
together towards a new and distinctive picture, and the ambition to grow
vision. We’ll reward your contribution personally and professionally. We look for
with the responsibilities, challenges and students who want to pursue a career in
opportunities you’d expect from a leading commercial law and who demonstrate a
commercial awareness. We are interested
global law firm.
in your academic record as well as strong
communication and interpersonal skills;
Vacation clerkships
Finding the right fit for you is key to evidence of a balanced university life and
deciding where to start your legal career. evidence of ability to work effectively in a
We think that working together is a great team.
way to get to know each other, so we offer
a range of summer and winter clerkships We have prepared some more
in each of our Australian offices. We fill the detailed guidance on our website:
majority of our graduate positions through herbertsmithfreehills.com/careers/
australia/graduates/apply-now
our vacation clerkship programme.
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GO FURTHER?

AT CORRS, WE LOOK FOR OPPORTUNITIES IN ALL THE RIGHT PLACES.
TO SEE WHERE VISIT CORRS.COM.AU/GRADUATES

61
12976_Corrs_Graduate_Makeit_Ads_020212_A4colour.indd 6

3/02/12 10:55 AM

Canada
62

INTELLIGENCE

WITHOUT

AMBITION

IS
A
BIRD
WITHOUT WINGS.
- SALVADOR DALI
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It is imperative that you, Bond’s Canadian
law students, are informed and up to date
on the processes required to practice law
in Canada. The following guide has been
developed to provide you with general
information and resources on The National
Committee on Accreditation (NCA), the
licensing process and how to secure an
articling position across Canada.

THE NATIONAL COMMITTEE ON ACCREDITATION (NCA)
In order for your Bond law degree to be
recognised in Canada, you are required
to apply to the NCA for a Certificate of
Qualification. This certificate verifies that
you have completed legal education and
training comparable to that of an approved
Canadian Law school.

The Licensing Process
In order to practice as a Lawyer in Canada
you need to complete the licensing process.
This process varies slightly from Province to
Province, but generally involves:
1. An Articling period (This can range from
10-12 months in duration); and
The NCA is a Standing Committee of the 2. Additional requirements as set out by
Federation of Law Societies of Canada. your relevant Law Society.
The mandate of the NCA is to assess the
qualifications of individuals with legal Please not that in some Provinces, you
education and professional experience are able to complete these additional
obtained outside of Canada.
requirements prior to securing an articling
position. Information on the requirements
Whilst you are able to start applying for of each Province is available on their
articling positions during this time you respective Law Society website.
can not commence in a position prior to
receiving your Certificate of Qualification. The Recruiting Process
The NCA review each application Mid to top tier firms complete their hiring
individually and on completion will advise processes in line with guidelines provided
you of any additional requirements you may by the Law Societies of each province.
need to complete to meet set standards. These guidelines are governed closely to
These include requirements to:
ensure no student is disadvantaged or
1. Pass examinations in specified areas of pressured to accept offers prior to these
Canadian Law;
set recruitment dates. These guidelines and
2. Undergo further education at a Canadian key dates are available on the website of
Law School with a specified program of the Law Society of each Province.
study; and or
3. Complete a Canadian LLB program
Applications for articling positions generally
fall in June/July with interviews and offers
If you are required to sit additional made by early August. Applications for
examinations, these are offered four summer positions run from September to
times per year(January, May, August and October each year. Recruitment for both
October). Further information including the articling and summer positions are
application deadlines, fees and additional completed 12 months in advance, with
information is available on the Federation many articling positions being offered to
of Law Societies of Canada Website: www. students who have completed the firm’s
flsc.ca/en/nca/
summer program.
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LAW SOCIETIES OF CANADA
LAW SOCIETIES OF CANADA
Alberta: The Law Society of Alberta
British Columbia: The Law Society of British Columbia
Manitoba: The Law Society of Manitoba
New Brunswick: The Law Society of New Brunswick
Newfoundland and Labrador:
The Law Society of Newfoundland and Labrador
The Northwest Territories: The Law Society of the Northwest Territories
Nova Scotia: Nova Scotia Barrister’s Society
Nunavut:
Ontario:The Law Society of Upper Canada
Prince Edward Island: The Law Society of Prince Edward Island Barreau Du
Quebec: Barreau Du Quebec
Saskatchewan: The Law Society of Saskatchewan
Yukon: The Law Society of Yukon

WEBSITE
www.lawsocietyalberta.com
www.lawsociety.bc.ca
www.lawsociety.mb.ca
www.lawsociety-barreau.nb.ca
www.lawsociety.nf.ca
www.lawsociety.nt.ca
www.nsbs.org
www.lawsociety.nu.ca
www.lsuc.on.ca
www.lspei.pe.ca
www.barreau.gc.ca
www.lawsociety.sk.ca
ww.lawsocietyyukon.com
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Small Firms
There is greater flexibility with regard to
the hiring activities of smaller firms. Whilst
they are required to adhere to recruiting
timeframes there is still the option to
recruit after the set recruitment season.
These opportunities are rarely advertised
and a proactive approach will be required
to source such a position.

The time to start is now
Top grades, legal experience, on campus
involvement, employment history, that
something extra. These are all criteria that
employers are looking at when hiring
graduates. So, you understand this, you are
actively involved, seeking experiences and
performing academically. How can you take
this one step further?

What does this mean for you?
Explore your options; understand the
process and plan ahead! The more you do
now, the easier the transition home will be.
Understand your target market. Who are
they? Who is the appropriate contact? What
do they want and look for in a successful
graduate? Develop a strategy! Know what
you need to do to achieve your career goals
and start working on it today!

Understanding the world of work is
one of the first steps towards securing
employment, whether it is part time
employment, an articling role or more
senior positions. The following article will
explore this topic and provide you with
the foundations to develop your own
employment seeking strategy.

The Graduate Development Office exists
to aid you in the development and
implementation stages of your strategy.
Students should make an appointment
with a Graduate Development Specialist
who can assist you in getting started.
Resources and useful websites
• The Law Society of Nunavut
• National Association of Accreditation
(NCA): www.flsc.ca/en/nca/
• NALP Employer Directory:
www.nalpcanada.com
• Canadian Bar Association - Articles
Registry: www.cba.org
• Lexpert: www.lexpert.ca
• Quicklaw’s National Articling Da- tabase:
www.totallegaljobs.ca
• CareerHub: www.careerhub.bond.edu.au
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Understanding the World of Work
Approximately 15-20% jobs are advertised
and even those that do get advertised more
often than not go to a person someone
referred. According to Richard NelsonBolles’ book, What Color Is Your Parachute
(2011), the world of work can be explained
using the following diagram:

Tapping Into the Hidden Job Market
When seeking employment it is essential
that you tap into the hidden job market. The
hidden job market refers to those positions
that don’t get advertised externally via
websites, careers boards; recruitment
agencies and so on. There are number of
ways you can do this. It is recommended
that you base your strategy around these
points; not only while you are studying
at Bond but for the remainder of your
When an employer is looking to recruit, the professional life.
first thing they do is look internally. Who do
they already have working for them that Network
can do the job required? This is commonly Join your relevant chambers of commerce,
known as internal promotion. If they do not professional associations, networking
have an internal applicant that is suitable, groups to name a few. This is a great way to
they will then turn to people they have speak with legal professionals, learn more
worked with before or has demonstrated of the legal industry and allow industry to
they are capable of doing the job required get to know you - not just what you put on
(internships, work experience, volunteering, your resume but the qualities, motivation,
project work etc). This approach enables drive and professionalism that sets you
employers to target people who they know apart from others. It may also enable you
would ‘fit’ the culture of the organisation to learn of positions that are or be- coming
and also have the skill set required to do available before anyone else.
the job. Finally, if they have not identified a
suitable candidate they will approach their Work Experience / Volunteering /
contacts/professional network and seek Clerkship / Legal job
referrals and recommendations on suitable An essential component of any student’s
applicants.
degree! This is a great way for you not
only to apply the theoretical aspects of
The traditional job search process is not your program, but to engage, connect and
only time consuming and disheartening, develop relationships and networks within
it is also extremely competitive. For that the industry.
reason, you need to start thinking like an
employer and developing a strategy that Information Interviewing
will enable you to engage and connect It is amazing how many people have secured
with industry so as to learn of opportunities a job by undertaking an information
before they are advertised.
interview. Information interviewing is a
great tool for learning valuable information
When an employer advertises, whether it is on your chosen career path, confirming
with a recruitment agency or jobsite they your interest within a particular area of law,
are getting desperate. Their criteria become and making contacts within the legal field.
fierce and often unattainable to applicants An information sheet that further unpacks
who would easily be able to do the tasks information interviewing is available in the
outlined. This can be contributed to the high info sheets section of CareerHub.
costs and time associated with recruiting
new staff - making the wrong decision is Other
not an option. Recruitment in general can What else can you be doing? Think outside
be compared to any purchasing process. the square. It is important to leave a good
The more information or feedback you have and lasting impression on everyone
on a product (in this case an applicant), the you meet - remember the six degrees of
more likely you are to commit to making separation
the purchase (offering a job).
When we, the job seekers, look for
employment we spend a significant amount
of time working on our resumes and looking
for positions advertised on-line, in papers
and on job- site boards. If we don’t have any
success with this approach we then contact
relevant recruitment agencies. This process
can be extremely disheartening and it is not
uncommon to get no response for positions
that you apply for.
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Strategy is key
In order to develop a strategy that is suitable
for you, take the following steps.
Step one: Research
Research who you want to work for and
why. The why in this question is important
as it enables you to align yourself with the
firm and develop an effective strategy to
connect and engage. Know industry!
Step two: Plan of attack
Develop your strategy / plan of attack
– how are you going to start creating
opportunities for yourself? It is not only
important that you know industry, but
industry need to know you.
Step three: Get on it
Get started! The earlier you start
implementing your strategy, the easier your
transition from education to employment
will be.
Use the Canadian JD Wall Planner available
on CareerHub as a guide to assist you in
developing your semester by semester
activities and involvements. Think about
what else you can be doing that will
position yourself effectively to compete in
an extremely competitive market.
The Graduate Development Office will
assist you in the development of your
strategy and encourage you to make an
appointment to discuss your next steps!
We strongly recommend that you consider,
research and develop you plan of attack
during your first semester to ensure you are
maximising all opportunities available to
you.
To make an appointment with the GDO
please contact lawcareers@bond.edu.au or
simply stop by our office located on level 2
of the law building.
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IT IS IMPORTANT
TO LEAVE A GOOD AND
and lasting impression on everyone

you meet - remember the
6 degrees of separation

THE DIFFERENCE
between school & life?
IN SCHOOL, you're taught a lesson

and then given a test.

In life, you're given a test That

TEACHES YOU A LESSON.
- Tom bodett
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Carter Moore
Henry Davis York

Having graduated from Bond University’s
J.D. program in mid-2010, I now work as a
lawyer in Henry Davis York’s (HDY) Banking,
Restructuring and Insolvency practice
group.

HDY’s BRI practice group has been involved
in more than 90% of Australia’s restructuring
and insolvency matters including the
corporate collapses of ABC Learning
Centres, Octaviar, Provident Capital Limited
and the Sunshine Electricity Joint Venture,
all of which I have had the opportunity to
work on during my time at HDY. In addition
to experience as a team member on largescale international corporate collapses, I
have also been afforded the opportunity
to run my own corporate insolvency files
under the guidance of the industry’s
leading insolvency professionals.

Prior to attending Bond, I graduated with a
B.A. in political science from the University
of Alberta in Edmonton, Alberta, Canada.
Edmonton has made international news
headlines for having the world’s largest
shopping mall (until 2004 at least) and for
its ability to be the world’s coldest city from
time to time. Unsurprisingly, the latter was
a decisive factor in my decision to attend
university in Australia and remain overseas In addition to exposure to much larger
following graduation.
and more complex insolvencies, the
benefits of working in a leading firm
After graduating from Bond and with the are far-reaching, especially in terms of
assistance of Bond’s Graduate Development learning and development opportunities.
Office , I obtained a clerkship at V8 Supercars In the course of 2012, through lunchtime
as part of their in-house legal team. This and breakfast sessions, HDY held 62 legal
provided solid insight into some of the education seminars across all practice
key commercial drivers a corporate legal groups and 11 training sessions specifically
team faces, which has helped me better tailored for our junior lawyers, ensuring all
understand HDY’s current clients.
lawyers are receiving the best continuing
legal education possible. As part of the BRI
At the conclusion of the clerkship I returned group, HDY also funded and provided paid
to Bond to attend the in-class PLT program. leave for me to undertake the Insolvency
The GDO also assisted me with finding a PLT Education Program through the Insolvency
placement at a boutique commercial law Practitioners Association of Australia and
firm in Brisbane. During this period I spent Queensland University of Technology,
a significant amount of my placement which I completed in mid-2012.
working with a range of corporate clients
seeking insolvency related advice.
Like nearly all top Australian firms, HDY
hires its graduates predominantly from its
The PLT placement provided me with an clerkship program.
excellent insight into the workings of a
smaller law firm. However, the experience For those who would like more information
also fuelled my desire to seek out a larger on HDY’s clerkship or graduate programs,
firm with greater opportunities for growth please feel free to contact Lena Ristevski at
and development. Having read an article lena_ristevski@hdy.com.au.
in Lawyers Weekly that two partners, John
Evans and Leonard McCarthy, were leading
the expansion of HDY, a leading Australian
law firm, to Brisbane, I immediately emailed
them to express my interest in joining the
team. After repeated follow up calls and
emails, I was fortunate enough to convince
them to offer me an interview which
subsequently led to full time employment at
the firm in their internationally recognised
tier 1 Banking, Restructuring and Insolvency
(BRI) practice group. Currently, I am in the
midst of a six month secondment in HDY’s
Sydney office.
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My key tips for law students are:
•If you can get a clerkship/graduate position
with a top firm, take it. It will be much easier
to move to a smaller law firm, an in-house
role or overseas with a top firm on your C.V.
•My path to HDY is an exception, not
the norm. Top tier and upper mid tier
firms almost always hire their graduate
lawyers from their clerkships. Therefore,
do a clerkship or, even better, multiple
clerkships. • Set up a meeting with the GDO
as soon as possible. They will point you in
the right direction.
•It is never too early to start keeping up
to date on the legal industry. Read the
Australian Financial Review, Lawyers
Weekly and other industry publications to
keep your eye open for opportunities.
•Keep your options open in Australia and
your home country (if not Australia), even
if you have yet to decide where you will live
and work.
•Network (not just with students from your
home country). Bond has been regarded
as number one in graduate outcomes for
Australian universities. While the reasons
for this are no doubt multifaceted, a large
percentage of Bond law students are very
well connected within the legal industry.
An internal recommendation can go a
long way to set apart your C.V. from the
thousands of other Australian law students
nearing graduation.

“

An internal
recommendation
can go a long way
to set apart your C.V.
from the thousands
of other Australian
law students nearing
graduation.
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Kristen Roehrig

This article is geared towards Canadian
Bondies, in particular those returning to
the province of Ontario. My intention is
to provide an overview on what one can
expect after saying goodbye to paradise
and hello to reality.
Articling positions for big firms typically
commence in August. In order to qualify
for an August articling position you
need to apply a year in advance. Keep
in mind however that smaller firms do
not adhere to those deadlines or to the
August commencement date. This may be
something to consider if you are finishing
law school at the end of December
absolutely broke and up to your ears in
debt.
My father is not a lawyer nor is my neighbor
nor is my Aunt’s godmother’s cousin.
But let me assure you that even without an
‘in’ it is still possible to secure an articling
position, especially if you dare to look
beyond the “Toronto hub.” When it comes
to submitting articling applications, apply
to everyone and everywhere.
I accepted an articling position in Kenora,
Ontario at a small firm that practiced in
the areas of Criminal Law, Civil Litigation
and Employment Law. This was one of the
43 law firms I applied to during my 111
semester break. I had my interview over
Skype and was able to accept the position
in late October before returning to Canada.
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On December 22, 2011 I returned to Canada
and by January 3, 2012 I had started my first
day of articling. Well, not technically. I was
hired on as a Law Clerk with the intention
that once I was NCA certified I would
transition into an articling position. The title
Law Clerk was effectively a discrete way of
saying that I would be doing everything
that an articling student would do without
being recognized as one by the Law Society.
While at Bond I took an elective instead of
Canadian Criminal Law. Consequently, I
was forced to endure the NCA Criminal Law
exam. The NCA loves doing everything last
minute. There are three NCA exam sittings
per year. Not every exam is offered at each
sitting. I was fortunate that Criminal Law
was being offered in May. The problem was
that although I knew I needed to write the
Criminal Law exam, I needed to wait for the
NCA to provide me with an official letter
indicating that I needed to write it. Without
that official letter I could not register to
write the exam. The deadline to register to
write the exam in May was March 9, 2012. It
wasn’t until March 8, 2012 at 4:31 pm that I
received my official letter.
In order to qualify for the June Call to the
Bar you need to commence articling by a
specific date in August. For 2012, the date
was August 7th. I did not receive my NCA
Criminal Law exam results, and thus was
not deemed NCA certified, until August 6,
2012 at 4:31 pm. I have never harassed and
cursed an agency as much as I have the
NCA.

“Abridgment. The greatest 		
		 discovery I made all year. “

The Law Society of Upper Canada wants all
of your money. Prior to commencing articles
or writing the Barrister or Solicitor exams
you must register with the Law Society of
Upper Canada. You can and should register
prior to becoming NCA certified otherwise
you will most likely be subject to a late
fee. More often than not, your Articling you have to pretend that your grandma
principal will cover the cost of your exams. died in order to get a few more extra study
Make sure to ask.
days, do it. Don’t be fooled by those who
tell you that these exams are easy – they are
Abridgment. The greatest discovery I made lying to you to inflate their ego. Studying for
all year. An abridgment is a reduction these exams is excruciatingly painful. The
of your articling term because of legal exams themselves are even worse. I would
experience done after law school. I ended rather be eaten by a pack of timber wolves
up receiving a five-month abridgement. than have to re-writ them. If possible, write
Which meant that I was given credit for the the exams near the end of your articling
work I did between January 3, 2012 and term. The experience you gained during
August 6, 2012 while waiting to become your articles will be appreciated when you
NCA certified. Instead of finishing my are five and a half hours into the exam and
articles in June 2013, I will now finish my on your last sip of water.
articles in January 2013 and receive my call
to the bar on January 25, 2013.
Articling at a small firm in Northwestern
Ontario has been an absolutely amazing
Once I found out that I passed the NCA experience. Unlike downtown Toronto firms,
Criminal Law Exam I began studying for the 16-hour workdays are a rarity and the hours
Barrister and Solicitor Exam. These exams spent in the office are dedicated to actual
are offered twice a year – once in November legal work rather than making copious
and once in June. The Barrister exam is amounts of photocopying and afternoon
offered first followed by the Solicitor exam coffee runs. My articling experience has
two weeks later. If you are articling you are left me confident in my survival as I say
entitled to 14 days off to study. Take them. It goodbye to articling and hello to the big
would also be wise to take a few holidays. If leagues.
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