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Letter from the Editor
The time has come once again when
students at Bond are beginning to
contemplate what lies beyond the
lectures, tutorials, assessments, and
examinations of university. Whether
you’re just starting your degree,
considering clerkships, or preparing
for a graduate position, the LSA’s 2014
Careers Guide contains a wealth of
information for students.
In order to start you off on the right foot,
the Career Development Centre (CDC)
has prepared a thorough guide to lead
you through writing your cover letters
and CV as well as preparing for your
interviews. Curious about clerkships
and graduate positions in general?
We have you covered! Perhaps you’re
thinking a position in a law firm isn’t
quite the right fit for you. The CDC can
assist to discover alternative options
that may suit you better.

more at ease and prepared to embark
on your own experiences.
Finally, we have included a section
on returning to Canada for our evergrowing Canadian population in
the Law Faculty. We have included a
reflection from a recently graduated
Bond student about his own transition
back to Canada and his experience as
an Articling Student.
I hope the 2014 Careers Guide supports
you and serves as a useful tool as you
prepare for your next step.
Good luck with whichever pathway you
choose.

Once you have your CV up-to-date
and polished and you’ve worked on
your interview skills with the CDC, it’s
time to get on to what you’re really
wanting to know: more about the
firms themselves! The 2014 Careers
Guide includes profiles from seven
firms as well as ten reflections from
your fellow Bondies about their own
experiences with clerking and what a
few of them are doing now that they Mark Schulz
have graduated. We hope by reading Editor; LSA Publications Director
about others’ experiences that you feel

4

Letter from the Dean
Recognised as one of Australia’s
leading law faculties, Bond Law has
gained an international reputation
for its small class sizes and innovative
teaching methods, where students are
mentored by our academic staff. We
attribute our graduates’ success on this
unique educational experience, and
our degrees are underpinned by an
industry endorsed legal skills program
where students are encouraged
and assessed on putting theory into
practise – a quality widely commended
by graduate employers.

provided early in your studies and you
work towards achieving your career
goals.
This guide, together with our career
consultants
will
work
towards
alleviating some of the myths and
concerns many students and graduates
may have when bridging the gap
between studying and practising. We
encourage all students to make the
most of the resources available and to
maximise the opportunities presented
to them.

The 2014 Law Students’ Association I wish you success in your studies in
Careers Guide includes valuable law school and in bringing your career
information on what you can do with a ambition to life.
Law degree outside of practising law. It
also provides information on national
seasonal clerkships and graduate
opportunities.
Our
dedicated
law
Graduate
Placement Manager will work with
students throughout their studies,
from orientation week to graduation
to provide assistance with career
planning. In conjunction with the
Career Development Centre, students
will receive a personalised service that
hones resume writing and interview
skills as well as encouraging and
guiding students to undertake work
experience, internships and clerkships Professor Geraldine Mackenzie
to further improve employability. You Dean of Law
are encouraged to connect with the
Career Development Centre in your
first semester to ensure guidance is
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Letter from the President
As you approach the pointy end of
your law degrees, it is often quite
unnerving trying to winnow between
career options. There is no universally
right road to travel down – especially
not when you have studied a degree
as versatile as law. There is, however, a
road that is right for you. Whether that
leads to a top tier law firm, an NGO, a
bank, an accounting firm or Parliament,
the options are endless.

I would like to thank the Alumni,
current students, and staff that have
taken the time to contribute pieces to
this guide; without their knowledge
and continued dedication to Bond’s
Law Faculty we would not be able to
produce this publication.

If the LSA can assist with anything career
related as you navigate towards your
desired destination, please always feel
free to give us a shout. There is nothing
The benefit of attending a university that we value more than seeing our
with a support structure as strong as peers flourish once they leave behind
Bond’s is that when you get to the these beloved sandstone walls.
‘careers cross roads’ at the end of your
degree, there is an abundance of
information available to guide your
decision. The LSA Careers Guide is one
such source of information. This guide
will give you an insight into some of
the avenues that Bondies before you
have ventured down and what their
reflections on that route are. Whilst not
exhaustive, we have sought to include
a variety of career options in order to
canvas a range of different career paths.
This is a foundational document and
we encourage you to explore beyond
its parameters, to conduct your own
research, and meet with the Career Marryum Kahloon
Development Centre.

LSA President
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Career Development Centre
As a law student, it is important to think
about and plan your career early on in
your studies. There are numerous diverse
and exciting career opportunities for law
graduates so it can be helpful to have
someone to assist you in making good
choices. The Career Development Centre
(CDC) provides students a one stop shop
for career advice on a full range of matters
from how to write an effective cover letter
and resume through to identifying clinical
and work placement opportunities.
The Faculty of Law prides itself on the quality
of our graduates and understands the
importance of supporting you in becoming
work ready. The CDC has a Faculty based
dedicated Graduate Placement Manager,
Nadia Singh, who is available to assist law
students with legal work experience, PLT
placement opportunities along with career
guidance and assistance for international
law students.

For Law students, an overview of services
offered include:
Legal Careers Guidance and Advice:
Personalised
career
consultations
regarding your career within the legal
profession.
Legal Career Action Plan:
A step-by-step action plan to guide
you through your time studying law at
university, to assist your preparation for
employment upon graduation.
Legal Clerkship and Graduate Recruitment
Scheme Information and Assistance:
Provision of up-to-date information,
with crucial dates in each state for key
recruitment drives and provision of expert
guidance and assistance with application
procedures.
Legal Careers Workshops, Seminars and
Panels:
Facilitation of student engagement
and interaction with experts in the
legal profession through educational,
informative and inspirational legal career
related sessions.
Application/Resume Review:
Law students are able to obtain feedback
through application/resume reviews with
career development specialists.
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Law Job Postings:
Employment opportunities for students and Alumni within the legal profession are advertised
via the Law Update a student email distributed weekly and the Bond Law Students’ Association
website.
Work Experience/Internship/Clerkship Opportunities:
The Faculty of Law is proud to be able to offer established work experience/internship/
clerkship programs for Bond Law students.
Professional Legal Training (PLT) Placements:
Career specialists are available to provide comprehensive support, guidance and assistance to
students seeking a PLT placement.
Professional Engagement:
The Faculty of Law and the CDC are able to assist students in establishing contact with a
diverse range of industry professionals.
Please come and make yourself known to a career
development specialist and allow us the opportunity
to assist you in realising your career aspirations and
provide you with our expert guidance and support to
prepare for your career in the legal profession after life
at Bond University.
The CDC is conveniently located in Building 9, level 1
and consultations are available with the staff Monday
– Friday 9:00am – 5:00pm. Appointments can be made
by contacting cdc@bond.edu.au. Nadia Singh, the
law Graduate Placement Manager is located on Level
3 of the Law Faculty Building and is contactable at
lawcareers@bond.edu.au
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Cover Letters
Your cover letter is often the first point of contact between yourself and the potential
employer, and therefore plays a significant role in helping to form that critical first impression
- so it’s important to take the time to think about how best to market your skills, education
and attributes to best reflect you and ultimately your employability. The purpose of a cover
letter, whilst ultimately to score you an interview, is to introduce yourself and illustrate what
you have to offer the organisation - what can you bring to an employer that sets you apart
from everyone else? How do you put this in writing? Following the tips and advice we’ve
gathered from employers and industry professionals will see you well on the way to crafting
a masterpiece.
1. Think About Brand “YOU”
Write a list of what you can offer to an
employer and how you can add value to
their organisation, what you can bring
to the role, what would make you a
great employee? Being able to identify
your personal point of difference, and
knowing your value and presenting this
to an employer with professionalism will
assist in giving your letter the ‘competitive
edge’.
2. Format
Use a business correspondence style
format for your letter. Your name and
contact details at the top right, date
of the letter and employer’s name and
contact details on the left, followed by
the salutation and subject (regarding)
line. Always use structured and complete
sentences, paying particular attention to
spelling and grammar in your cover letter.
Your job application is a great starting
point for a potential employer to assess
your level of written communication and
professionalism, so always be formal,
professional and concise, but don’t think
‘formal’ has to mean ‘stiff”; while using
text message shorthand is likely to result
in outright rejection, adding a little
personality can make your cover letter
read better.
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3. Make It Personal
A greater connection is made when a
letter is addressed to a specific individual
and it demonstrates that you have taken
the time to research this information and
provides the employer with evidence of
your level of attention to detail. Likewise
know the firm! Initiative scores highly,
so take the time to do some research on
the organisation. Visit the organisations
website, read their annual report – you’re
bound to find plenty of information on
the firm, its products and services, and
corporate culture. Demonstrate your
knowledge of the organisation in your
cover letter. Apart from establishing your
ability to research, this will also provide
the employer with an insight to your level
of interest in the position.
4. Address What Is Asked
Read the advertisement and the position
description if there is one available. Try
to understand the role and its context
within the organisation, this will help you
to more accurately pitch your skills and
attributes. Make sure you address each of
the selection criteria, these are sometimes
listed as the “qualities and skills of a
successful candidate.” Be sure not to
just list your contribution or skills, make
sure you support such statements with
evidence of your abilities. Avoid copying
content from sample letters like the one
on the reverse of this page, it’s more than
likely that the prospective employer will
have seen this approach before and will
recognise it as not “original” material.

5. Follow Instructions
Make sure you know and understand what
the employer wants from your application
and that your application conforms with
the employers requirements specified
in the advertisement, ie. if they want all
information presented in a single .pdf file,
then make sure that you present all your
information in that manner.

7. Proof Read
Get someone else to read each and
every cover letter you send to check for
mistakes, especially those minor ones
which are often easy to miss. A simple
spelling mistake could be the difference
between securing an interview and
not. ALWAYS check for spelling and
grammatical errors.
8. Follow Up
It is ok to contact an employer if you
haven’t heard anything from them. Avoid
being pushy or demanding, but a simple
email or phone call asking if they can
advise of the progress of your application
will demonstrate drive.

6. Presentation Is Key
Second to content, the layout and
presentation of your cover letter is critical.
Keep it to ONE page. Keep paragraphs
and sentences short, clear and concise
and make sure it is visually appealing by
using fully justified margins. Consider
the message email addresses such as;
cutie@hotmail.com or 2koolforskool@
yahoo.com sends to employers. Email
addresses like these are inappropriate
and are not a good way to market your
employability within the legal profession.
Using something as simple as your name
as the basis for an email address is far
more professional and appropriate; or
better still – use your Bond Student email
account.

Don’t forget!
You can book an appointment with a career development specialist
to discuss tips for cover letter writing.
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Expand your vocabulary when creating your job applications and think about using some
of these words to describe your skills, experience and accomplishments:
accomplished
achieved
adjusted
administered
advised
analyse
attended
audited
briefed
collaborated
collected
communicated
compared
compiled

completed
considered
consulted
corresponded
created
demonstrated
developed
distributed
documented
drafted
edited
evaluated
examined
experienced

extended
facilitated
formed
formulated
gathered
generated
highlighted
identified
informed
initiated
integrated
interpreted
invented
investigated

involved
maintained
moderated
modified
negotiated
observed
outlined
oversaw
participated
prepared
presented
processed
produced
proofed

provided
published
pursued
questioned
reduced
referred
reported
represented
researched
responded
retained
reviewed
revised
scheduled

solved
specified
submitted
summarised
supervised
supplied
supported
translated
updated
verified

Be aware of some common spelling errors/spell check confusions which are really easy to
miss and spell check will not pick up on:
advice/advise
affect/effect
committed/commitment
complement/compliment
ensure/assure/insure
form/from
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Juris Doctor (not Doctorate)
practice/practise
precede/proceed
relevant/relevance
then/than
trial/trail

Sample Cover Letter
Please note that this is just one example of a cover letter, use your professionalism and
creativity when designing and formatting your own cover letter.

16 January 2012

Jane Doe
111 Bond Street
ROBINA QLD 4226
E: jane_doe@hotmail.com
M: 0414 444 111

Mr F Smith
HR Manager
Law, Legal & Associates
ROBINA QLD 4226
Dear Mr Smith
Re: Application for Law, Legal & Associates Summer Clerkship
It is with pleasure I attach my résumé together with a copy of my academic transcript to date as my
application for the advertised Summer Clerkship with Law, Legal & Associates.
I am currently enrolled in a Bachelor of Laws (LLB) at Bond University having commenced my studies
in January 2009 and expect to graduate in September 2011. Throughout the duration of my degree to date
I have maintained academic excellence, with a distinction average.
Furthermore, I have engaged in many extra-curricular activities on campus, including being a participant
in mooting and negotiation competitions. These competitions have not only enabled me to utilise my legal
knowledge, but have also enhanced my ability to work autonomously and in a team under pressure, with
focus on attention to detail and effective communication skills in order to ensure we were all working
towards a common goal.
My interest in pursuing a career in law has been reaffirmed through my employment as a Legal Assistant
at Littles Law Firm where I have gained invaluable exposure over the past six months, to a diverse
range of legal correspondence, clientele and the daily functions of a busy and successful law firm. I have
successfully balanced work, study and campus involvements throughout my degree and as such I have
developed excellent time management skills and a dedication to my own professional development.
My successes to date can be attributed to my perseverance and desire to succeed. I am highly motivated
by achievement and innovation within the workplace, whilst maintaining a high performance culture. As a
team member of Law, Legal & Associates I would enjoy applying and developing my legal skills, working
within a dynamic, reputable organisation which takes pride in its staff being able to work in collaboration
with one another and its stakeholders.
I look forward to taking the opportunity to further discuss my skills and suitability for this position and can
be contacted on the details as listed above.
Yours sincerely
Jane Doe
0414 444 111
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Resume Writing
A typical resume contains a summary of relevant job experience and education and is usually
the first point of contact, along with a cover letter, that a potential employer has with the
job seeker. Resumes are typically used as a method of narrowing the field of applicants for a
position, and as such is your marketing tool, your sales pitch to an organisation.
So how can you make a resume that employers will choose, that will stand out from the crowd?
Employers are humans too and will be subject to the same frailties as you and I, therefore we
can already establish a few basic principles of resume design, just by putting ourselves in the
Employer’s shoes.
1. Tailor Your Resume to Each Position
Consider how your resume can best reflect your
skills and experience for each individual position/
employer.
2. Format
• Make the format of your resume logical and
easy to read.
• Use the white space on the page to your best
advantage.
• Use a single font and a professional lay out.
• Employers are busy people, and will be more
apt to read a couple of pages attractively
presented rather than a single page with
massive slabs of text. Keep your resume to no
more than three pages, but definitely more
than one.
• Put the most important information at the
start of the document, name, address, contact
details – this establishes your identity in the
reader and will enable them to link what they
read.
• Use reverse chronological order – it is easier
to conceptualise a timeline by working
backwards from now, than to pick some
random point in the past and work towards
the most recent event.
• Make sure you put your name and contact
details in the footer of each page – that way if
the pages become separated, you can still be
identified.
• Keep your resume simple and professional
and make sure your voicemail message and
email address are appropriate.
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3. What to Include
• Personal Details – your contact details at minimum, no need to include details relating
to age, nationality, religion, sex or marital status.
• Career Objective – (optional) but can be very powerful if worded correctly and is clear
and specific to the position you are applying for. Use this opportunity to demonstrate
your motivation and commitment to a career in law.
• Education - including course, institute, anticipated graduation date and GPA.
• Legal Work Experience – indicate date, organisation and the role fulfilled. Include a few
dot points outlining the responsibilities and significant achievements in the role.
• Employment History – same as above.
• Academic Achievements - (only include university academic achievements and/or
awards you have received whilst engaged in tertiary education).
• Extracurricular Activities – brief summary of involvement outside of studies, highlight
the use and development of skills: interpersonal communication, team work, leadership.
• Community/Volunteer Involvement – same as above.
• Demonstrated Skills Specific to Position – use this section to highlight any skills not
mentioned elsewhere in your resume, a short list of six to eight of your strongest
personal skills.
• Memberships - if relevant to legal profession.
• Languages - mention other languages you know. Include your level of proficiency in
speaking, reading and writing.
• Interests – always include at least a couple of interests outside of work and study, to
show the employer what type of person you are and what you like doing.
• Referees – make sure you include the name, position, organisation and contact details
of at least two people who can be contacted to vouch for your character and/or your
skills and abilities.

4. Common Resume Mistakes
• Think Big – don’t write out a list of tasks
that you performed for each role. Think
in terms of the purpose of the position
for the organisation. Remember the
STAR approach – explain the Situation,
identify and explain the Tasks involved,
describe what your Actions were and
finally describe the Result.
• Be Clear – about absolutely everything.
Leave the Employer in no doubt as
to what it is you are about and what
you want. If you’ve loaded up on
peripherals, it makes it hard for the
hiring manager to work out what your
story really is!
• Get Real – with all the hype and buildup of creating a classy resume, don’t
forget that you need to be comfortable
to be questioned.

5. Spell Check
Spell check, spell check, spell check!

Don’t forget!
You can book in with a career development
specialist to discuss tips for resume writing.
15

Sample Resume
Please note that this is just one example of presenting your resume, use your professionalism
and creativity when designing and formatting your own resume.

Jane Doe

111 Bond Street, ROBINA QLD 4226
E: jane_doe@hotmail.com / M: 0414 444 111
CAREER OBJECTIVE
I seek a seasonal clerk position in a corporate law firm, which will enable me to further enhance my
legal research, writing and advocacy skills. My long term career objective is to pursue a career in either
Construction or Corporate Law and I look forward to working alongside an innovative team committed to
client service.
DEMONSTRATED SKILLS
• High level of written and oral communication skills, coupled with a solid understanding of legal
terminology, developed through practice in work and study settings
• Maintains a high level of confidentiality and professionalism at all times as demonstrated in previous
work settings
• Advanced computer skills incorporating the Microsoft Office Suite – Word, Excel, PowerPoint,
Outlook and Explorer and legal databases including Austlii and Lexis Nexis
EDUCATION
2011 – Current
			
			
			

Bachelor of Laws
Bond University, Gold Coast, Australia
Expected graduation date: September 2013
GPA: 82%

2010 			
			

Senior Certificate
Robina State High School, OP 3

ACADEMIC ACHIEVEMENTS
Sep 11 		
First in Class Award for Administrative Law
			Bond University
LEGAL WORK EXPERIENCE
Mar 11 – Current
Legal Assistant
			
Littles Law Firm, Robina
			Duties:
• Undertaking legal research and assisting with precedent development
• Drafting and engrossing various legal correspondence
• Assisting with client interviews
• Opening and closing files
• Attending court and assisting solicitors
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LEGAL WORK EXPERIENCE CONTINUED
Jan 11 – Sep 11
Legal Student Volunteer
			
Refugee and Immigration Legal Service, Brisbane
			Duties:
• Note taking during client interviews
• Provided administrative support to solicitors on duty
• Greeted clients, identified needs and referred as required
• Database maintenance and management of confidential client information
• Legal research on various cases
EMPLOYMENT HISTORY
Nov 07 - Feb 10
Retail Sales
			Assistant Kmart, Robina
			Duties:
• Visual merchandising according to corporate guidelines
• Delivering exceptional customer service in a high volume environment
• Stock replenishment, security and management
• Processing lay-bys
• EFTPOS usage and cash register reconciliation
CAMPUS PARTICIPATION
Aug 11			
Member of the Bond University AAT Mooting Team
May 11 		
Member of Bond University Family Law Moot Team
Mar 11 		
Participant in Blake Dawson Client Interviewing Competition
Jan 11 – Current
Bond University Netball Club Member
COMMUNITY INVOLVEMENT
2008 – Current
Door Knock Appeal Volunteer Australian Red Cross
INTERESTS
• Travel, Modern Art, Ancient History, Fashion
REFEREES
John James						Sally Jones
Professor, Property Law					
Senior Associate
Faculty of Law, Bond University			
Littles Law Firm, Robina
Ph: 07 5595 1010					
Ph: 07 5577 0000
E: jjames@bond.ed.au					
E: sally.jones@littleslawfirm.com.au
Jane Doe - 0414 444 111 - Page 2
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How to Ace That Interview
Interviews are a critical part of the recruitment process and accordingly nearly everyone gets
nervous or anxious before an interview, it’s a natural response. The purpose of an interview
is to provide an opportunity to the employer to meet you and assess whether you have the
attributes they require and most importantly, whether you will “fit” within their organisation.
An interview is also your opportunity to find out more about your potential future employer.
Sound preparation for an interview is a proven way to reduce anxiety levels.

Before The Interview
Prepare For The Interview
Confirm Interview Details
• Think about, and have very clearly in
• When contacted, if practical ask the
your mind:
contact person questions such as:
• What you have to offer the organisation,
• Who will be interviewing?
your strengths and qualities, why you
• How long to allow for the interview?
are an exceptional candidate, what
• What will the structure of the interview
value can you add, why should the
be?
organisation employ you?
• Do you need to bring anything?
• Why you want the position?
Think of some behavioural interview
Research, Research, Research!
questions that you may be asked and
Conduct extensive research on the
prepare responses for these. The Law
potential employer. Use multiple sources
Faculty’s “Guide to Interview Preparation”
to gather information: the organisation’s
has a great list of potential questions to get
website, their marketing material, read
you started. Ensure that your responses
the Australian Financial Review and the
are natural and do not sound rehearsed,
Age for current affairs, Google, etc. The
practice them on your friends and family
Bond University Library has developed an
or book in for a legal mock interview with a
excellent subject and research guide to
career development specialist and take the
assist law students to research potential
opportunity to discuss interview tips and
employers, visit the library website or
questions.
engage library staff for assistance. If
you know who will be conducting your
Prepare some questions to ask the
interview – research your interviewers as
well.
interviewers.
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During The Interview
Make a Positive First Impression
The interview starts as soon as you enter the building so make sure you act with a high level
of professionalism and consider the impression you want to make. First impressions are
vital to success and in most cases are formed in the first two minutes of meeting a person.
They are easily formed but often hard to change.
Ensure that you:
• Hold your head up
• Are dressed professionally
• Think about how you introduce yourself – smile and relax
Demonstrate Confidence Without Arrogance
Enter the interview room with confidence and offer a firm hand shake to panel members,
ensuring that you make direct eye contact. If you do not know the panel members take
mental note of their name and say it back to them as you greet them (eg: Great to meet you
Paul).
Sit Comfortably, Breathe and Maintain Eye
Contact
• Sit in an upright position and take a few
deep breaths. It is ok to be nervous but
avoid fidgeting and saying ‘um’ and ‘ah’
as much as you possibly can. Hold on
to something if necessary such as the
arm of the chair or rest your hands in
front of you on your lap (avoid crossing
your arms).
• Always ensure that you maintain eye
contact with the panel members.

ask at least one or two questions. This is
your final opportunity to make a lasting
impression upon the interviewers and a
surefire way to do that is to ask a question
that demonstrates your initiative. The more
research you have conducted into the firm,
the easier it will be for you to identify a
question to demonstrate your initiative,
interest and commitment.
Avoid asking about your salary, however
questions could include:
• What is it that you enjoy most about
working at this firm?
• What
professional
development
opportunities are there?
• When can I expect to hear back
regarding the next stage of the
recruitment process?
• How does the firm recognise staff
achievements?

Listen to the Questions Being Asked so that
You Are Answering Appropriately
These days it is common for interviewers to
use behavioural questions, whereby they
will ask you to describe a situation and how
you reacted. The STAR structure is the best
method to answer this style of interview
question in a way that will enable you to
fully demonstrate your experience, ability
and achievements.
Be Yourself
• Explain the Situation, identify and
The interview is about you and the
explain the Tasks involved, describe
interviewers want to see you and hear
what your Actions were and finally
about what you can offer. Allow your
describe the Result.
personality to shine through and be
yourself. Don’t tell interviewers what you
Always Ask a Question
think they want to hear – be honest in your
Usually towards the end of the interview
answers and sell your strengths.
you will be given an opportunity to ask
questions of the interview panel. Always
19

After The Interview
Reflect
Take the time to reflect upon the interview and even make some notes for your reference in
the future. Think about what you feel you did well and where you feel you could improve.
Follow Up
It is ok if you have not heard anything within a few weeks to contact the organisation and
ask if there has been any progress on the outcome of the interview.
Request Feedback
If you are unsuccessful, take the time to ask the interviewers for some feedback on your
performance so that you can enhance your interview performance next time. Also express
your thanks and interest in any other positions which may become vacant.

Some Common Interview Questions
About You and Your Skills...
• Describe a situation in which you
have been required to work under
pressure in order to meet a deadline?
• Tell us of a time when your work was
criticised and how you dealt with
that criticism?
• Tell us of a time where you have
demonstrated
initiative
and
a willingness to work beyond
expectations?
• Why did you choose law as your
career path?
• How do you feel your education will
translate into this role?
• Are you a leader or a follower, and
describe why?
• Are your academic results a good
indication of the kind of professional
you will be?

About Them...
• What do you know about our company?
• Why do you want to work for us?
• What can you bring to this organisation
that other candidates might not?
• What attracts you to our clientele and
why do you want to represent them?
• Describe your ideal working relationship
with your boss.
• What do you think you will dislike about
working at this organisation?

More About You...
• Describe your greatest strengths and
weaknesses?
• Describe yourself in 5 words.
• What do you hope to achieve professionally
within the next 5 years?
• What do you consider your most significant
accomplishment in your life so far?
• What frustrates you?
• What motivates you?
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Seasonal Clerkships
Why is a Seasonal Clerkship Important?
Students in their penultimate year (year
prior to graduation) of study should consider
undertaking a clerkship to ensure that
necessary experience is gained in order to
secure their dream job after graduation.
Seasonal clerkships can be completed in a
legal firm, government agency or professional
services organisation (eg, accounting firm or
bank).
On an annual basis, the Faculty of Law organises
a series of on-campus firm presentations and
workshops. These provide insight into the

firm and will be extremely valuable to you if
you are considering a clerkship. In addition,
each firm will present a topic relevant to the
job search process.
For first year students, this is a chance to look
into what opportunities are available in the
future. This will ensure you are prepared and
have researched the process and the firms in
which you are interested when applying in
your penultimate year.

Bond Clerkships
Ashurst, Clayton Utz and Corrs Chambers Westgarth organise Bond Clerkships which are held
during the August/September semester break for three weeks. Students are encouraged to
apply to these firms for clerkships.

Frequently Asked Questions
to the accelerated three-semester-per-year
What is a Seasonal Clerkship?
Bond law degree you need to ensure you
A seasonal clerkship is practical work
don’t miss the application rounds.
experience within a law firm, designed
for those students in their penultimate
year (second last) of study. Your duties Can I undertake more than one Clerkship
and responsibilities during the course of during my degree?
You are by no means limited to undertaking
a clerkship will depend on the individual
firm. You will experience the culture of
only one clerkship throughout the course
of your law degree. In fact, many students
the firm and how it works, whilst putting
have opted to undertake a number of
the theoretical knowledge that you have
clerkships, depending on the timing and
acquired at university into practice. You
length of the program. Undertaking a
may have to undertake some potentially
clerkship may mean that you have to forgo
mundane tasks but it is important that you
some of your holidays or semester time,
always show motivation and enthusiasm
regardless of the duties that you are
however, the potential benefits for your
career and opportunities that you would
undertaking – remember first impressions
gain from the experience will be invaluable.
last.
When am I eligible to apply for a Clerkship?
Clerkships are generally for students in
their penultimate (second last) year of
study – usually this means you would have
between 2 – 4 semesters remaining. Due
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When do Clerkships take place?
process which enables you to apply for a
There are three main timeframes in which
variety of seasonal clerkship and Graduate
seasonal clerkships are generally offered
positions in one place.
to align with student’s holidays. In the
mid-year break (June/July), pre-Christmas Will I obtain a Graduate position if I
(Nov/Dec) and post-Christmas (Jan/Feb). undertake a Clerkship?
Typically placements in most states are for
Obtaining a clerkship is a great way to
a period of 2-4 weeks. However some Law
not only gain fantastic exposure to a law
firms (particularly in NSW) offer placements
firm but also to gain very valuable work
of up to 12 weeks.
experience and increase your chances of
securing a graduate position or further
Bond holidays are different from other
work experience within a mid to large firm.
universities; can I still undertake a Clerkship?
Students who have undertaken a seasonal
Students at Bond University are not
clerkship may be offered a graduate
disadvantaged by having an academic
position within that firm prior to regular
calendar that is different to most
graduate position offers. This process is
universities. For those law students who
known as the ‘priority pick’ system and it is
successfully obtain a seasonal clerkship
becoming an increasingly popular practice
that is being held during semester time
amongst law firms.
the Deputy Dean, in consultation with the
Faculty Student Affairs and Service Quality
This further illustrates the invaluable
Manager, will determine an acceptable
experience and advantage that students
study program that will be assessed on
gain from undertaking a seasonal
a case-by-case basis. Law students who
clerkship. Not only will a seasonal clerkship
have accepted a seasonal clerkship need
potentially establish the first stage of
to ensure that they meet with a program
your legal career, it will also enable you
advisor in the Student Business Centre to
an opportunity to increase your networks
discuss their academic program.
within the legal profession and meet other
students from all over the country.
How do I know which firm to apply to and
where do I get information?
Is it difficult to obtain a Clerkship?
It is always a good idea to conduct
Applying for Seasonal Clerkships is a very
background research regarding the firms
competitive process - so the earlier you
in which you’d like to undertake a seasonal
begin planning your career, get involved
clerkship. This research will enable you to
on campus, undertake some part-time
gain an idea about the culture of the firm,
work and try your best to maintain solid
cases in which the firm has been involved,
academic performance, the better your
professional development opportunities
chances of securing a Clerkship.
and other factors which would aid you in
your choice of potential employer. Most
firms will have information regarding their
seasonal clerkships on their websites.
cvMail (www.cvmail.com.au) is a great
source for finding firm information and
profiles in addition to tips for writing
applications and interview preparation.
cvMail is an online application system for
law firms around the world which is free
for students. Registering is a very simple
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What if I miss out?
Although a Seasonal Clerkship is a fantastic experience for a law student, do not panic if
you miss out. The most important thing is that you do not give up if you are unsuccessful
in gaining a Clerkship in your preferred firm. There are other ways that you can gain legal
experience and commence your legal career, including work experience, international
experience and volunteering.
When do I apply?
Every State has different application dates for Seasonal Clerkships, so below is a summary
for your reference.

State by State Guide to Seasonal Clerkships*
State 			
Queensland		
New South Wales
Victoria		
ACT			
South Australia
Western Australia

Applications Open / Close 		
3 March 2014 / 24 March 2014
18 June 2014 / 21 July 2014		
14 July 2014 / 10 August 2014
Check firm websites directly		
Check firm websites directly		
Check firm websites directly		

Offers
12 May 2014
26 September 2014
7 October 2014
Check firm websites directly
Check firm websites directly
Check firm websites directly

* Please note this is a guide only.
For specific dates and further information please visit www.cvmail.com.au, check out the
firm’s websites or go to the State’s Law Society website.
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Graduate Positions
What is a Graduate Program?
Graduate Programs are training and development programs which are specifically designed
for students who have just graduated from university and are most commonly offered by
mid – top tier law firms, Commonwealth and State Government departments, and large
private sector companies.
How long is a Graduate Program?
The length of the program will vary depending on the organisation, however most graduate
programs are between 12 – 18 months in duration.

Can I apply for a Graduate Program
in a law firm if I haven’t done a
Seasonal Clerkship?
Most of the larger firms recruit
from their Seasonal Clerks and
avoid going to open market.
However, many firms still do
recruit from the open market for
graduates – so it is a matter of
researching which ones.
Will a Graduate Program qualify me
for Admission to Practice?
Yes, if you participate in a graduate
program within a law firm, this
will satisfy the requirements for
Admission. You will undertake
further studies as required
(Professional Legal Training) and
in most cases the cost for this will
be met by the firm. If you gain a
position in a graduate program
in an organisation other than a
law firm, you may not qualify for
admission at the completion. It is
best to check with the organisation
as to what options they offer.
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What do employers look for when recruiting graduates?
Although lawyers are employed in a vast range of roles and organisations, employers in
all areas tend to look for many of the same skills, personal qualities and life experiences
in their new recruits. The first priority for most employers is a high level of intelligence,
demonstrated by high academic achievement. Good university results will ensure your
application is considered and then you need a range of other qualities to make your resume
stands out from the rest.
More than ever before, employers are not simply looking for ‘textbook lawyers’. They are
seeking well-rounded candidates who have a broad range of interests and have participated
in the community. Commitment to sport, music or the arts is well regarded, as is paid or
volunteer experience in a legal environment while studying. These experiences provide you
with the opportunity to develop communication and teamwork skills, the ability to interact
socially with different people and build confidence in a variety of different situations.
When do I apply?
You need to be applying for Graduate Positions in your final year of tertiary education.

State by State Guide to Law Firm Graduate Programs*
State 			
Queensland		
New South Wales
Victoria		
ACT			
South Australia
Western Australia

Applications Open / Close 		
4 August 2014 / 18 August 2014
4 March 2014				
21 July 2014 / 8 August 2014		
Check firm websites directly		
Check firm websites directly		
Check firm websites directly		

Offers
12 September 2014
18 April 2014
22 September 2014
Check firm websites directly
Check firm websites directly
Check firm websites directly

*Please note this is a guide only.
For specific dates and further information please visit www.cvmail.com.au, visit the firm’s
websites or go to the State’s Law Society website.

Where can I find information about other Graduate Programs?
Generally graduate recruitment commences in early March for government and private
sector, with applications closing early April. For a comprehensive list of employers recruiting
graduates, go to:
• www.graduateopportunities.com.au
• www.graduatecareers.com.au
• www.australia.gov.au
• www.apsjobs.gov.au
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Work Experience
Work experience involves the performance of job related tasks within an ordinary work
environment in order to provide the experience of employment and may be paid or unpaid.
The term “Work Experience” tends to be a catch all phrase and is often used to describe a
much larger range of activities such as: internships, placements, shadowing, mentoring, work
integrated learning and practicums. Shadowing for example involves observation of the
performance of job related tasks, rather than their actual performance.

Why should I do it?
Recent trends in the graduate market
indicate that employers are placing
increasing importance on ‘work ready’ skills
and are looking for graduates who have
demonstrated those workplace skills that
combined with the theoretical knowledge
from their degree studies will enable them
to “hit the ground running” and contribute
effectively to the organization from day
one.

•
•

•

provide the opportunity to be exposed
to far greater diversity of experience
than at University
provide an opportunity to demonstrate
and show case your skills to potential
employers and establish postgraduation employment prospects
grow your confidence, develop
initiative,
maturity
and
selfmanagement skills. You’ll gain a greater
sense of self-awareness, and be able
to identify your personal strengths
and weaknesses, prioritizing areas for
improvement.

Students who complete work experience
benefit in a number of ways. Work
experience can:
• provide an opportunity to develop When should I do work experience?
‘work ready skills’
There is no time like the present to
• demonstrate in practice the theory you
undertake work experience related to your
are learning in your degree, when this
degree. Obviously the further you progress
happens students who complete work
through your degree the more knowledge
experience and internships generally
and skills you will have developed and
achieve a better understanding of their
be able to offer to the firm hosting your
degree
work experience in return. However if
• enable you to appreciate the nature
you are keen and eager to learn, there are
of the work environment and provide
many roles within a legal firm that you can
opportunities for learning about the
undertake that will support your degree
skills, personal aptitudes, roles and
studies and help you to establish work
structures that exist within a workplace
ready skills and professional relations.
or company
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How do I organise it?
The onus still remains on you to apply and obtain practical work experience, however, to
assist students in securing work experience the Faculty of Law organises a limited number
of law work experience opportunities each semester. These opportunities are advertised to
students via the LAW GDO UPDATE email distributed to all Law students each Monday.
Whilst there are a few advertised work experience opportunities, by and large work
experience remains a hidden market because whilst employers might be amenable to
offering such opportunities, often they don’t have the resources available to proactively
offer them. Sometimes all it takes is a phone call!
Career development specialists at the Career Development Centre are available to
assistance and advise on writing cover letters and preparing resumes to include in your
work experience application and can also provide you with advice about cold calling and
other techniques for securing work experience opportunities.

Will I get paid and am I covered?
Where work experience is unpaid and
meets certain conditions, Bond University
can provide students with public liability,
professional indemnity and personal
accident insurance coverage.
Where students are receiving wages for
their work, the student falls under the
ordinary definition of an employee for the
purposes of workers’ compensation. In this
case the employer is responsible for taking
out the appropriate workers’ compensation
insurance.
If you are arranging your own unpaid work
experience independently and would
like assistance to access the University’s
insurance to cover your placement staff at
the CDC can help.
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Other Advantages
Competitive Edge
To complete successfully in the graduate
employment market, it’s important for you
to be proactive and take responsibility for
developing your skills and attributes.

This is particularly important if you need to
fill skill or knowledge gaps in your resume;
if you’re a student who hasn’t had the
opportunity to gain any paid or voluntary
employment in your chosen field, then
undertaking work experience means that
you can still include examples of industry
experience and knowledge in your resume.

Remember, you may be competing against
not only your peers at Bond or from other
universities across Queensland, but also
from universities across Australia and
around the world. The challenge is to set Networking
yourself apart from the rest of the graduate
Work experience is also an opportunity
market and develop your own personal
for you to network and build business
‘value offering’ for potential employers.
contacts. You may meet people during
your workexperience placement who will
Employers value greatly any experience
remain professional colleagues for life;
you’ve had in the workplace. They will
they may also be willing to act as referees
especially value experiences directly
or give you career advice or to alert you to
connected with their industry or profession.
potential opportunities.
Graduate employers are looking for
candidates with demonstrated generic
skills in areas such as: communication,
teamwork,
problem
solving,
selfmanagement, initiative, planning and
organizing, using technology and the
ability to adapt and lean. All these skills
– known as ‘employability skills’ or ‘work
-ready skills’ – are critical to success in the
work place.
Supercharge your resume!
Resumes that can demonstrate experience
in the professional workplace stand out.
Work experience gives you an opportunity
to demonstrate both your technical skills
and employability which, in turn, enables
you to include valuable information on
your resume.
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Through work experience, you may get
access to industry events, information
seminars, or he opportunity to join an
industry body. All of these activities will
help you develop industry knowledge and
contacts.

Alternative Legal Careers
Throughout your law degree you will obtain many diverse and varied skills, which will be of
great benefit to you even if you do not intend to practise law. There are many other options in
the legal industry where you can put your knowledge and skills to good use.
Law graduates are a diverse group of people – you need only look at the range of double
degrees in which they are enrolled to see how their interests and aptitudes differ. But the skills
and qualities they have in common – keen intellect, negotiation skills and a strong capacity
for analysis and research are highly prized across a range of industries and sectors. The
opportunities to pursue varied interests through ever expanding non-legal career pathways
are worthy of careful research and consideration.
Demand for law graduates is very strong in government departments, as well as in publiclylisted companies, not-for-profit organisations, academia and many others. These organisations
offer intending solicitors a different type of environment that might be more suitable than a
law firm, depending on the individual.
•
•
•
•

•
•

In-house Legal Officers (private and
public sector)
Legal Publishing (use those skills such
as writing, researching and editing)
Not-for-Profit Organisations (work
with disadvantaged people who cannot
afford private legal representation)
Legal Technology (for those who
are highly tech-savy, there are lots of
opportunities in litigation support,
e-discovery and computer forensics)
Legal Academia, Education and/or
Administration (there are numerous,
diverse opportunities available)
Dispute Resolution (put those

•
•

•
•

mediation and conflict resolution skills
into practise)
Banking and Finance (opportunities
available in legal, regulatory and
compliance issues)
Human Resource Management (from
Recruitment, Employee Relations,
Training and Development – so many
varied paths)
Legal Consultancy (once you have
a few years’ experience, this is a great
career option)
Politics (many of our political leaders
possess a law degree)
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PROFESSIONAL LEGAL

TRAINING
The link between your law degree and becoming a practising lawyer.

Bond’s Graduate Diploma in Legal Practice, also known as PLT, is a postgraduate qualification
that entitles law graduates to apply for admission to legal practice. The program is a coursework
degree that delivers structured and supervised practical assessments, along with
comprehensive feedback and mentoring to ensure graduates are workplace ready.
Start: January, May and September
Duration: Full time - 1 semester and 75 days of work experience
Part time - 2 semesters and 75 days of work experience
The program has three components:
• Practical Training
• Practical Experience
• Continuing Practical Training
Whether you choose to study on campus or online, you will benefit
from having access to state-of-the-art legal skills facilities, world-class
academics and practising legal professionals.

For more information please call our PLT Coordinator
on 07 5595 2284 or email plt@bond.edu.au
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Navigating the Exciting, Stressful,
and Rewarding World of Clerkships
By Aisha Ismail
If someone had told me three years ago that I would end up working at three of the top commercial law
firms in the country and, on top of that, actually enjoy working at those law firms, I would have probably
laughed at the thought. Three years down the track and three clerkships later, I can honestly say that my
opinion has significantly changed.
This time last year I remember coming back from an exchange in Istanbul, Turkey feeling completely
unprepared for my penultimate year of university. I remember being incredibly stressed at the prospect of
applying for internships and clerkships. In fact, this time last year, I didn’t even know what a clerkship was!
Fortunately, I was lucky enough to be guided by really great mentors who helped me navigate the exciting
and, at times, stressful world of clerkships. And so, as I begin my tenth and last semester at Bond, I’d like to
share with you some tips from my clerkship process.

Preparation Tips:
1. Do a mock interview with the Career
Development Centre. This is really useful in
helping to overcome nerves and to identify
areas for improvement in your interviewing
technique.
2. Tap into your Bond network. At Bond
we’re fortunate enough to be surrounded
by a wealth of experience and knowledge
in the form of our fellow students. I was
fortunate enough to have a great friend,
who had clerked the previous year, mentor
me through the application process.
3. Prepare yourself. Law is a competitive
field and as the job market tightens, the
clerkship process is becoming even more
competitive. Clerking is difficult because
not only are you competing against fellow
law students but also against your closest
friends. It’s important to prepare yourself
mentally for what is likely to be a pretty
tough year.
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Cover Letter Tips:
1. Personalise your cover letter. It’s really
important not to just write one generic
cover letter and change the firms’ names.
If for no other reason than that sometimes
people forget to change the firm’s name
between cover letters!
2. Revise, revise, revise. I think I wrote about
four copies of each of my cover letters
before I submitted them. A lot of people
focus so much on the interview stage that
they forget just how important their cover
letters are. In fact, what I didn’t realise
at the time was that between 80-90% of
applicants are eliminated at the application
stage.
3. Don’t regurgitate your resume. Your
cover letter gives you the opportunity to
distinguish yourself and make yourself
memorable. Focus on experiences that
mean a lot to you. It’s okay if those
experiences aren’t directly related to law,
so long as you can demonstrate the lessons
you learnt from them.

Interview Tips:
1. Accept the glass of water they offer. It gives you something to do with your hands and gives you the
opportunity to pause and think about a question.
2. Take the interviewers’ business cards. If you’re forgetful with names, like I am, then I would suggest
taking the business cards that the interviewers offer and lining them up in front of you in the order of
the speakers so that you remember their names.
3. Focus on areas that interest you and you’re passionate about. The interviewers might ask the
questions, but in my experience, they let you lead the interview where you want it to go.

Clerkship Tips:
1. Make friends with the other clerks. At the very least, this makes your clerkship a lot more enjoyable
but, more importantly, those very same people will most likely be your colleagues and competitors
in the future.
2. Get to know the graduates and junior lawyers. A lot of people focus on attracting the attention of
the senior lawyers and partners but in my experience, it’s the junior lawyers that are often the most
helpful. They also turn out to be really great friends.
3. It’s a two way street. Remember that as much as you’re trying to impress the firm, the firm should
also be trying to win you over. It’s important that you feel comfortable, valued and supported in a
work environment.

They say hindsight is 20/20 and as I look back over
my time clerking, I’ve come to realise the good,
the bad and the unexpected. The best part of my
clerkship was, without a doubt, the people I met. In
my experience, it’s the people who make or break
a work environment. The most challenging aspect
of the clerkships was the steep learning curve and
balancing university and full-time work at the same
time. I was very fortunate in that the three firms
I worked at were very supportive and I had great
mentors.

Finally, the most unexpected part of my clerkships
was that, despite the nerves, the stress and the
challenges, I actually really loved it! My final tip to you
all would be to go in with an open mind. You never
know what’s waiting for you at the other side of the
door and you might just be pleasantly surprised.
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Reflections on the Clerkship Process
By Eve Lonie

I’m currently in my second last semester and will graduate in October 2014. Last year I went through the
clerkship program and was fortunate to undertake several clerkships in winter, spring, and summer in
Brisbane and Melbourne.
Clerkships are a fantastic way to gain insight into top tier commercial law firms and develop an understanding
of the type of work these firms do. If you are considering a career in commercial law, I strongly recommend
undertaking a clerkship.

The Clerkship Process
The clerkship application process is very time
consuming. Most firms require a cover letter,
resume, and written answers to specific questions.
The best advice I can give to any student applying
for clerkships is to start your applications early! If
you are thinking of applying to firms in Sydney or
Melbourne, then I also recommend you consider
which firms you would like to apply for in each
city. Most firms will only accept one application,
so ensure you keep this in mind when applying to
different states.

What type of work do clerks do?
As a clerk, the work you do varies depending
on which practice group you are in. During
my clerkships, I was required to research legal
questions, write memorandums of advice, draft
letters to clients, and assist in drafting contractual
agreements. I was also invited to attend client
meetings and presentations, which was a fantastic
opportunity to observe how lawyers interact with
clients. Other clerks in litigious groups often went
to court with more senior lawyers and drafted
documents for court.
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What (if any) are the downsides of clerking?
Fitting clerkships around Bond semesters can be
difficult. While some firms offer a clerkship over the
August/September break, a majority of clerkships
are run in July (usually Weeks 7-9), November/
December (Weeks 11-14) and January/February
(Weeks 1-4). It is manageable to do clerkships
over these periods; however, I would strongly
recommend students take a reduced study
load and consider which subjects to take in the
semesters they will be clerking.

If you were to go through the experience
again, what would you do differently?
If I were to go through the experience again, I
would find out more information about each
practice group and the particular work each group
does. If you are successful in securing a clerkship,
you will be asked to give your practice group
preferences. The practice groups are different from
subjects studied at university, so it is often difficult
to completely understand what work each group
does. Therefore, take time to investigate practice
groups and their work in order to provide informed
preferences.

Firm profile
About us

Areas of legal practice

Ashurst is a leading global law firm. We advise Australian
and international corporations, financial institutions and
government clients.

Our Australian office practises in over 30 different service
areas including:

We have 28 offices in 16 countries including associated
offices in Jakarta and Jeddah, and a best-friends
referral relationship with an Indian law firm. With over
400 partners and 1,650 lawyers, we offer the international
insight of a global network combined with local market
knowledge and expertise.
Our clients can access deep local knowledge and on-theground support wherever they do business from people
they know and trust. We build teams that are specific
to our clients’ needs, combining specialist legal skills,
industry experience and regional know-how.
We have a track record of successfully managing large and
complex multijurisdictional transactions and projects. Our
focus is on getting to the heart of our clients’ legal needs
and delivering practical, commercial solutions.

Our clients
We are a full service commercial law firm advising major
corporations and government clients across key sectors
including financial services, energy and resources, projects
and infrastructure.
Our clients include 73% of the top 100 ASX companies and
93% of Australian companies in the Forbes Global 2000.
We have the privilege to advise on some of Australia’s and
the world’s largest and most complex deals.

• Banking & Finance
• Commercial Property
• Competition
• Construction & Infrastructure
• Corporate
• Dispute Resolution
• Employment
• Energy & Resources
• Environment
• Government
• Hotels, Leisure & Gaming
• Intellectual Property
• Mergers & Acquisitions
• Native Title
• Project Finance
• Restructuring & Insolvency
• Tax
• Technology, Media & Telecommunications

Recognition

What we look for

• Best Large Law Firm – BRW Client Choice Awards, 2011

We look for abilities and strengths which experience
tells us are critical to success as graduates and clerks
and in the longer term. We seek graduates and clerks
who can demonstrate an ability to build rapport with
a range of people; an ability to work in a team-based
environment; the academic capacity to excel; a
demonstrated interest or expertise in a commercial
legal environment; the willingness to learn; resilience,
motivation and a commitment to excellence in both
work and client service.

• Australia’s Best Firm in 14 areas of law – Best Lawyers
Australia, 2012
• Band 1 in 15 areas of law – Chambers Regional
Directories, 2013
• 285 lawyers recognised as leading individuals
– Chambers Regional Directories, 2013
• Australian Deal of the Year – ALB Australasian Law
Awards 2012

www.ashurst.com/graduates
Australia Belgium China France Germany Hong Kong SAR
Indonesia (associated office) Italy Japan Papua New Guinea Saudi Arabia Singapore
Spain Sweden United Arab Emirates United Kingdom United States of America
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Clayton Utz
About Us
Clayton Utz is a top tier law firm with a difference.

litigation. We have also been called upon to bring
our expertise to cutting edge international projects.

We have teams of highly skilled and dedicated
lawyers working in our offices in Brisbane, Canberra,
Darwin, Melbourne, Perth, Sydney, and Hong Kong.
We are committed to being a national legal practice,
unified and consistent in everything we do.

We are recognised as a leading provider of
legal services in the Asia-Pacific region and our
international networks give us access to top-tier law
firms in over 150 countries worldwide.

We take a fresh, pragmatic, commercial approach
to legal practice that focuses on getting the best
results for our diverse and blue-chip client base. By
understanding their business and the environment
in which our clients operate, we are able to match
our people and their skills to ensure our clients
receive the best advice possible, wherever they do
business.

Our strong relationships at all levels of Government
mean we are at the forefront of critical policy
development and regulation. We have a substantial
commitment to making the legal system
accessible and our strong sense of corporate social
responsibility is reflected in our globally recognised
pro bono practice and our innovative Community
Connect program.

Our ability to bring together teams of lawyers with
unique and diverse skills has seen us advise on some
of the country’s largest and most complex deals and
The Firm is organised into 4 core Departments, consisting of various Practice Groups:
•
•
•
•

Corporate: Energy & Resources, Tax, Technology & Intellectual Property, Mergers & Acquisitions,
Government and Workplace Relations, Employment & Safety
Banking and Financial Services
Litigation: Commercial Litigation, Corporate/Taxation Litigation, Litigation & Dispute Resolution
and Insurance & Risk Litigation
Property & Environment: Real Estate, Environment & Planning and Construction & Major Projects

Pro Bono Work
As a business, we embrace the principles of corporate social responsibility. We take these
responsibilities seriously and provide opportunities for all our people to connect with their
community. We do this through Community Connect, incorporating our Pro Bono legal work,
our community involvement programs and the Clayton Utz Foundation. Clayton Utz assists
a wide range of community partners and clients each year. We provide regular legal advice,
volunteers and financial support to a number of community organisations and charities. We
also assist individuals who need one-off help with specific legal problems and regularly make
a range of donations to charities every year.
We were the first national firm to employ a Pro Bono Director in 1997 and to appoint a Pro
Bono Partner in 2005. Since we established our Pro Bono practice in 1997, our lawyers have
completed over 400,000 hours of pro bono legal work. Today, our Pro Bono practice represents
more than 3% of the firm’s total legal work. In FY2012 we provided more than 36,814 hours of
pro bono assistance, at an average of 43.5 hours per FTE lawyer.

36

Being a Clerk at Clayton Utz

Being a Graduate at Clayton Utz

As a full-time paid vacation clerk at Clayton Utz,
you can expect to be fully integrated into our
team environment. This will provide you with the
opportunity to:
• Share in the expertise of specialists
• Apply and develop your research and
drafting skills
• Demonstrate and enhance your initiative,
legal analysis and problem solving skills
through exposure to challenging and
complex matters
• Participate in our Community Connect and
Pro Bono Program
• Observe interactions with clients and
participate in internal client meetings
• Attend and contribute to our comprehensive
continuing legal education program
• Receive
professional
development
support from our dedicated Learning and
Development Adviser
• Enjoy peer support from recent Graduates
and other vacation clerks through formal
and informal social events

Our Brisbane Graduate Program is an opportunity to
build an excellent legal career at Clayton Utz. From
the outset graduate lawyers are part of our team
and are involved in real legal work, working closely
with partners and lawyers who are recognised as
leaders in their fields.
We encourage graduates to experience both the
contentious and non-contentious areas of law.
Gaining experience in a number of practice areas
is essential in assisting graduates to make the right
choice for their future specialisation.
Clayton Utz is recognised for its Graduate Program
which includes the highest quality training and
mentoring. In our firm, we emphasise continual
improvement, teamwork and initiative, and have
a working environment that fosters excellence,
success and mutual respect. We provide our
graduates with a comprehensive orientation and
ongoing development program. We also support
the completion of Practical Legal Training (PLT)
through Queensland University of Technology.

Professional Development Opportunities
Clayton Utz has a thorough and successful performance management strategy in place. Employees receive
regular feedback on performance, and assistance in setting objectives for the coming year. We believe
Learning and Development is critical, and tailor comprehensive professional development programs to the
individual needs of each employee. We promote continuing education and support employees who wish
to further their tertiary studies or undertake additional training courses related to their area of expertise.
We also offer secondment services to clients and to our interstate offices and support employees who
wish to travel and work interstate or overseas for a period of time. The firm also supports flexible working
practices and provides access to alternative career paths.

Vacation Clerkship Dates
Applications Open: 3 March 2014
Applications Close: 24 March 2014

First Round Interviews: April 2014
Offers Made: 12 May 2014

At Clayton Utz we are building our culture based on the behavioural values of Trust, Respect and Cooperation.
We have chosen these values because they are the fundamental relationship values which we all rely on in
our day-to-day lives in relationships we have with family, friends and importantly with colleagues. As a firm
we have developed and live by ten key behavioural expectations that underpin our behavioural values.
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Clayton Utz: Student Reflection
By Courtney Olden

It wasn’t so long ago that I came down with a case of the ol’ Penultimate Year Panic. After reading thirteen
articles about the current climate for law graduate recruitment, I thought it might be better just to peaceout before I passed out. Then I looked at my FEE-HELP balance and decided it might be better to reformat
my CV instead.
If you’re reading the Careers Guide, the topic of seasonal clerkships has no doubt bubbled to the surface of
your consciousness. I hope you find this recount of my experience helpful in deciding whether you would
like to apply, and if so, I hope it gives you an idea of what you’re in for.

Why You Should Be Applying for a Clerkship
Clerkships aren’t just for those law students that
have known they wanted to work in corporate law
since they were young enough to order off the kids’
menu. When I decided to apply for clerkships, I had
vague notions of working in litigation, and thought
that a barrister’s gig would be pretty sweet, too.
I also thought that I might like to own a tea store/
café, be an adventure journalist, or try my hand at
management consulting.
The fact of the matter is that a clerkship will not
only teach you valuable skills that you can apply to
almost any career (like managing deadlines), but if
you end up wanting to land a job in corporate law
at any point, it is much easier to achieve if you go
the clerkship route. There’s no harm in gaining some
practical experience, and heaven forbid you might
even enjoy it.

Learning How to Collect Your CV Mail: The
Application Process
I formatted and spell-checked my resume, wrote my
cover letter(s), spell-checked my resume a little bit
more, stressed over how many pages my resume
should be, bullied a couple of lecturers into being
my referees and finally felt ready and rearing to
click “Apply”. Enter CV Mail and exit all my hopes
and dreams of an easy-breezy seasonal clerkship
application process.
This is not for the faint-hearted. Just when you think
you’ve done what is required to apply for a position,
you’ll be greeted with 1073 separate forms to enter
your individual academic results in and several shortanswer questions that made me question whether I
ever wanted a job, let alone that job.
Make sure you get your application affairs in order
before the night before due-date to allow time to fill
in said frustrating forms. It’s also not a bad idea to
have a friend, your mum, or the CDC look over your
resume and cover letter to make sure you’re putting
your best foot forward.

Sipping Skinny Lattes on Eagle Street: The Clerkship Experience at Clayton Utz
I was fortunate enough to squeeze in three seasonal clerkships: the first in the Bond August holidays at
Clayton Utz; the second in November/December at Allens Linklaters; and the third in January/February at
Ashurst.
While I had a grand old time at all three firms, Clayton Utz was my number 1 pick.
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I rented an apartment for the three
weeks, attempted to stock up on
corporate casual wear (though
I’m still not confident I know what
that means), and came to terms
with catching a ferry to work (?!).
One awful photo shoot for my ID
card later and I was ready to get
stuck into my first bout of practical
experience in a firm. By what I can
only describe as a gift from on
high, I landed a Senior Associate’s
office with more storage space
than Anne Hathaway’s wardrobe
in The Princess Diaries 2 and a
superb view of the Story Bridge.
That was the beginning of an
overall very fortunate three weeks
at CU.
I was kept busy with tasks
throughout the clerkship and
had to stay late a couple of times,
but the workload was really
manageable. I had the opportunity
to draft an actual settlement in
chambers, volunteered at the
Homeless Persons Legal Clinic,
and attended court. They even let
me interact with clients, much to
the surprise of people who know
me in a social setting.
While workdays were full-on, there
was always a little energy left in
the tank for drinks or dinner after
work. I was really impressed that
CU managed to include so many
social events in the clerkship,
and beyond relieved that those
events were nothing like the preinterview drinks night. The grads

made a genuine effort to get to
know us, and it was comforting
to see their cohort were all good
mates outside of work.
On grad offer day, I found myself
in the fortunate position of having
to decide which firm I wanted
to start my career with. It was a
difficult one to mull over because
there were great things about
each firm, but I had received
a little piece of advice awhile
earlier that helped me make my
overthinking mind up and that
was to “go where you think they
will look after you best”. That
tiny sentence essentially made
my decision for me, and I hope
it helps you, too (this is starting
to become reminiscent of dating
advice, but I make no apologies).

past 10pm. The Senior Associates
always explained the intricacies
of the larger matter I was working
on, even if I was only doing a
relatively insignificant task within
that matter. Since the first years
of our careers are so important
in shaping what direction we go
in, and at what pace, I wanted to
work for people that would be on
‘Team Courtney’.
Clerkships aren’t for everyone. And
the application process is almost
as painful as the line at Cerum
Coffee in the break time between
lectures. But, if you think you
might be interested in becoming
a corporate lawyer at any point in
your career, don’t underestimate
the value of a good start.

In the end, I knew the only thing
that would really get me up in
the mornings would be working
with people I liked, and I found
the people at CU down-to-earth
and driven. Everything I wanted
in a boyfriend work colleagues.
But more than that, the people
I worked with seemed to have
a vested interest in making my
experience a valuable one. The
Partner I worked under made
sure I had interesting work to do,
rather than just being stuck with
administrative tasks, and he would
take time out of his day to check
how I was travelling and shout
me a coffee even though he was
so busy he would be in the office
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Corrs Chambers Westgarth
Who are we and what sets us apart from other firms?
Corrs Chambers Westgarth is a premium independent law firm. We emphasise the independent part because
it’s important to who we are and how we work. Independence isn’t just a description of our position in the
market, it also describes how we think, our innovative style and bold decision-making.
Our vision as a world class law firm is to drive Australia’s competitiveness and economic engagement with
Asia. We are based in Australia and operate internationally, wherever our clients need our services.
With 1000 employees, 550 lawyers and 125 partners, we have the scale that allows us to take on the largest
and most challenging matters for major organisations internationally. As well as be the right size for a culture
of inclusion.
Corrs is a corporate law firm, acting for organisations, rather than individuals. The firm works through three
main operating divisions:
• Corporate, Finance & Tax (Energy & Resources, Corporate Advisory, Banking & Finance and Taxation)
• Property & Development (Property & Infrastructure, Environment & Planning and Construction)
• Litigation and Workplace Relations (Litigation, Workplace Relations, Intellectual Property, Technology
& Competition)
Corrs is a firm that thinks strategically, not just in its legal work, but also for the firm’s future and the success
of its people. Corrs is known for its clear vision and ability to develop and implement strategy, as well as its
lawyers’ ability to help clients achieve their business goals.
Corrs’ culture of performance excellence drives this achievement and can be seen in our mentoring, coaching
and comprehensive learning and development programs, both formal and informal. We draw on the best
expertise in.
Corrs’ own lawyers as well as external specialists to make sure our people never stop learning.
The combination of these factors creates a firm that celebrates its independence, is open to new ideas, has
the courage to think and act differently from the rest of the market, and thrives on new challenges and
opportunities.
Our people thrive on this, too. We call it the inspiring workplace.
Our clients compete globally and Corrs provides the legal services they need to do that effectively, no matter
where they are. Our lawyers work across practice areas and geographic boundaries to drive commercial
outcomes and transactions in multiple jurisdictions.
We also have a global network of the world’s best independent firms who work with us to provide the
most relevant specialist expertise where and when it’s needed. With 45 firms in 19 countries, we have an
extraordinary range of talent at our disposal.
Our independence means we’re not locked into one legal service provider. We connect with the best lawyers
internationally to meet our clients’ specific needs.
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What are we looking for in an employee?
Corrs is a place that celebrates individuals. We’re looking for spirited, determined graduates who think big and
like doing things a little differently. In exchange for your energy and commitment we’ll provide extraordinary
learning and work opportunities here and on an international stage.
We don’t look for a Corrs ‘type’ when we interview potential graduates. Corrs people are individuals, but they
do share some traits.
Because this is a high performance organisation, Corrs people are good at what they do. They are able to
work in a team and bring out the best in the people around them. They want to achieve the best results for
the client as well as the firm and they take pride in their work and achievements. Corrs people like to find new
ways of doing things and aren’t afraid to be independent and bold in their actions.
This is a firm with a sense of purpose, so we’ll probably look for that in you, too.
For information on the seasonal clerk programs in Brisbane, Sydney, Melbourne or Perth please go to our
graduate and seasonal clerk website www.corrs.com.au/careers/graduates

Application Closing Dates

fg

2014 Clerkship Programs
At Corrs we offer winter, spring and summer programs
clerkship opening date: 03.03.2014
clerkship closing date: 24.03.2014

2015 Graduate Program (open market)
graduate application opening date: 04.08.2014
graduate application closing date: 18.08.2014

CELEBRATE YOUR
INDEPENDENT
SPIRIT.
WWW.CORRS.COM.AU/GRADUATES

Corrs is a place that celebrates individuals. We’re looking for spirited,
determined graduates who think big and like doing things a little differently.
In exchange for your energy and commitment we’ll provide extraordinary
learning and work opportunities here and on the international stage.
If you want more, visit our dedicated graduate website www.corrs.com.au/graduates
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Clerkship Program
The Corrs Seasonal Clerkship Program is a great opportunity for you to experience the people, clients, work
and culture that differentiates Corrs from other law firms.
You’ll have the opportunity to work with some of Australia’s leading lawyers on high-profile work for major
Australian and international clients across all industries. You’ll soon discover the standards of quality and
commitment to clients required to succeed at this level.
You’ll be exposed to a broad range of interesting matters. You may also conduct research, review and present
documents, as well as attend client meetings, mediations and settlements. The variety is enormous, so it’s the
perfect way to discover the firm and the area of law that excites you most.

Graduate Program
Our commitment to developing world class lawyers starts at day one. Our Graduate Development Program,
lays this foundation by providing rich, on the job training with a greater opportunity to work directly with
partners and senior lawyers; structured learning; mentoring; and regular feedback.
Supervised by partners, you will complete three six month rotations through a variety of practice areas
including corporate advisory, banking & finance; litigation & workplace relations; intellectual property,
tax, property, infrastructure, construction, planning, environment, and government, as well as pro bono
opportunities.
You are mentored by senior lawyers and your development is overseen by a dedicated Learning & Development
and Human Resources team who work with partners and Division Leaders to provide you with guidance,
ensuring your success.
The program begins with a residential orientation that brings graduates together from around the country
in a major city location. Apart from training that enables you to hit the ground running, this four day event
delivers professional relationships and friendships that last your years at Corrs and beyond.

Office Locations
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Waterfront Place
1 Eagle Street
Brisbane QLD 4000

Bourke Place
600 Bourke Street
Melbourne VIC 3000

8 Chifley
8-12 Chifley Square
Sydney NSW 2000

Woodside Plaza
240 St George’s Terrace
Perth WA 6000

Application and Recruitment Process
All applications for Graduate and Seasonal Clerk positions should be made via:
www.corrs.com.au/careers/graduates

Contact
Tania Connors
E tania.connors@corrs.com.au
P (07) 3228 9465
F (07) 3228 9444
W www.corrs.com.au
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Herbert Smith Freehills
About Us
Herbert Smith Freehills is one of the world’s
leading global law firms, with 23 offices located
across Asia, Australia, Europe, the Middle East,
the UK and the US. We guide many of the world’s
largest and most respected organisations through
their most important transactions, disputes and
projects. We aim to bring a new perspective to our
clients’ businesses, working with them to identify
opportunity and manage risk in an uncertain
marketplace.

Our success depends on the expertise, knowledge
and unique perspectives of all our people. That’s
why we have always placed such a high value on
diversity. It’s also why we encourage you to explore
different areas of law and decide how to shape your
career. We will invest heavily in your development;
through formal training, pro bono opportunities
and the chance to work with inspiring people who
are leaders in their fields. We will help you grow
personally and professionally, in an environment
where you can be your best.

We understand becoming an exceptional lawyer
goes beyond technical ability and that at its heart,
the business of law is based on human relationships.
For us this means a culture built on creating
exceptional working relationships with clients and
colleagues. From the start of your career you will get
to know our clients, understand their perspectives,
and develop your ability to deliver insightful and
commercially astute advice.

Wherever you go in the firm, we’re confident you’ll
be working with people who share the values we
have worked together to define: a commitment to
excellence, a collaborative approach, a desire to
lead, and a focus on creating strong connections
with colleagues and clients. Visit our website to
meet some of our people and see what we mean:
herbertsmithfreehills.com/careers/our-careers-film

Clerkship Programme

Who are we looking for?

Finding the right fit for you is key to deciding where
to start your legal career. Since working together is
a good way to get to know each other, we offer a
range of summer and winter clerkships in each of
our Australian offices. We encourage students to
participate in our vacation clerkship programme
and we fill the majority of our graduate positions
through this programme.

We are interested in who you are and the strengths
you can bring. We recruit employees from a wide
range of backgrounds who possess the qualities
we look for in our lawyers, such as intellectual
curiosity, confidence, clarity of thought, a sense of
the bigger picture, the ambition to grow personally
and professionally, and the ability to develop
exceptional working relationships with clients and
colleagues. We look for students who want to pursue
a career in commercial law and who demonstrate a
commercial awareness.

As a clerk you’ll get a great understanding of how
we go about meeting the needs of our clients.
The clerkship includes a detailed introduction to
the firm and to each practice group, as well as the
opportunity to work with our legal teams on real
matters. Each year we provide opportunities for up
to four clerks to undertake a clerkship in an office
outside Australia. Opportunities are available in
London, Hong Kong and Singapore.

We are interested in your academic record as
well as evidence of strong communication and
interpersonal skills, a balanced university life, and
ability to work effectively in a team.
We’ve prepared some more detailed guidance on
our website:
w w w. h e r b e r t s m i t h f re e h i l l s. co m / c a re e r s /
australia/graduates/apply-now/preparing-yourapplication
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Key Dates and Deadlines
Brisbane

Sydney

Melbourne

Perth

Applications Open

3 March 2014

18 June 2014

14 July 2014

21 July 2014

Applications Close

24 March 2014

21 July 2014

10 August 2014

8 August 2014

12 May 2014

26 September 2014

7 October 2014

24 September 2014

Offers Made

Closest to “Home”: Brisbane
We invite approximately 20–27 penultimate year law students to participate in our annual vacation clerkship
program. Each year we run two clerkships of four weeks each in summer. Clerks work in one section for the
duration of the clerkship.

Practice Areas
As a vacation clerk in our Brisbane office, you have the opportunity to work in:
• Corporate
• Dispute Resolution
• Employment Pensions and Incentives
• Finance
• Projects
• Real Estate

How to Apply
You will need to apply online via cvMail at www.cvmail.com.au
Please note that most of our graduate positions are filled through our vacation clerkship programme and we do
not currently have an additional graduate recruitment programme planned.

2014 Clerkship Dates
Summer (Four Weeks):

24 November 2014 - 19 December 2014
19 January 2015 - 13 February 2015

For More Information & Recruitment:
Please visit www.herbertsmithfreehills.com/careers/australia/graduates or contact:
Tanya Dunbabin
Graduate Recruitment Consultant
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E tanya.dunbabin@hsf.com
P (07) 3258 6571

VISIONARIES WANTED.
We have more than 2,000 lawyers spread
across five continents allowing us to
share our people, expertise, clients and
most importantly our success. Your
career will benefit from unprecedented
exposure to high profile deals on an
international platform.
Are you a visionary? Join us.
Join us on
Facebook

Choosing a career at K&L Gates
is selecting to be a part of a
progressive and innovative law
firm that continues to grow year
on year. We work with market
leaders across many industries
in a range of exciting areas of
the global economy.

We offer you the experience of more than 2,000 lawyers across five continents. We
have a one-company, one-team mentality, constantly seeking ways to add value to
our clients and your career objectives.
We look to recruit talented people, then provide the opportunities and support
for them to achieve their best. Join us and you will join a team of passionate
professionals dedicated to providing exceptional client service.

Join us – Graduate Program
Applications for our Brisbane Graduate program open in August 2014.
To apply and to find out more information about the firm, please visit our website at
www.klgates.com.
You can also follow us on Facebook at facebook.com/klgatesgraduaterecruitingaus.
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Norton Rose Fulbright
About Us
Norton Rose Fulbright Australia is a member of the Norton Rose Fulbright Group, a leading international
legal practice offering a full business law service to many of the world’s pre-eminent financial institutions
and corporations.
We are one of the largest international legal practices in Australia, with offices in Brisbane, Canberra,
Melbourne, Perth and Sydney.
Knowing how our clients’ businesses work and understanding what drives their industries is fundamental
to us. Our lawyers share industry knowledge and sector expertise across borders, enabling us to support
our clients anywhere in the world.
We are strong in financial institutions; energy; infrastructure, mining and commodities; transport;
technology and innovation; and pharmaceuticals and life sciences.
We take the view that we are only as strong as our people – which is why quality training and flexible
work programmes are paramount to our business. We deliver an extensive range of training programmes
targeted at specific stages of our lawyers’ professional development. Our graduate lawyers have the
opportunity to be involved in a unique International Rotation Programme and to spend time in one of our
International offices.
We’re also proud to be certified by the EOWA as an Employer of Choice for Women 2012.

Summer Clerkship Programme
The summer clerkship programme runs for 10 weeks in Brisbane, Melbourne, Perth, and Sydney and will
commence in late November 2014.
As a Norton Rose Fulbright Australia summer clerk, you will have the chance to spend five weeks in
one practice group and then rotate into a different practice area for a further 5 weeks, to broaden your
knowledge as much as possible. Our clerkship programme is your opportunity to start building a career
with a global legal practice, doing meaningful work of value. You will also get to know our people and work
closely with our Associates, Senior Associates and Partners. All in all, it is an opportunity to experience what
life is really like as a commercial Lawyer.
You will attend various induction sessions, as well as firm wide CLE training and talks from graduates
about spending time on secondment to one of our International offices. During your time at Norton Rose
Fulbright Australia you will get to participate in actual work with clients – which could involve anything
from legal research to attending client meetings or court visits.
Another aspect of your clerkship with us will be the social activities that you can participate in. As a summer
clerk you will be included in firm specific activities including sporting events, lunches, dinners and various
other social events.
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Application Dates for Summer Clerkship Programme
All applications should be submitted online at www.nortonrosefulbrightgraduates.com/australia
Applications Open – 3 March 2014
Applications Close – 24 March 2014
Offers Made – 12 May 2014

Graduate Programme
The Norton Rose Fulbright Australia graduate programme runs for a 24-month period and consists
of four six-month rotations, which allow you to experience a wide variety of legal work and develop a
comprehensive skill set. With this breadth of experience, you will be able to confidently identify the area
that best suits your talents and career goals.
As part of our national graduate programme, we now provide graduates in their second year of the
programme with a unique opportunity to undertake a six month rotation in one of our international offices.
This formalised learning opportunity introduces you to the broader Norton Rose Fulbright Group, including
regional and global clients, Partners and staff, and gives invaluable experience of different cultures and legal
work. Global thinking is essential in all our graduates and you will embrace the international opportunities
on offer.
Throughout the programme, you will also be involved in a regular feedback process. This provides an
opportunity for ongoing communication between partners and staff and ensures you maximise your
learning experience.

The Application and Interview Process
If you are interested in applying for a summer clerk position at Norton Rose Fulbright Australia, you should
apply online through our firm’s website. You will need to submit your academic transcript, an up-to-date
CV and a covering letter.
Please ensure that you include your contact details, your education/qualification details (including your
Law GPA and cumulative GPA), work experience and any extra-curricular activities that you participate in.
The interview process consists of two interviews and an information session over a number of weeks. You
will have the opportunity to meet Partners and Associates from different groups across the practice, as well
as contacts in Human Resources.
Please apply online at www.nortonrosefulbrightgraduates.com/australia

Local Contact Details:
Katie Dunlop
HR Coordinator

E katie.dunlop@nortonrosefulbright.com
T (07) 3414 2702

Office Address: Level 21, ONE ONE ONE, 111 Eagle Street, Brisbane Queensland 4000
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Norton Rose Fulbright: Student Reflection
By Ben Bourke
I started at Bond in Semester 091 and graduated at
the beginning of last year with a double degree in
Law and Commerce. I have completed a handful of
clerkships, including the 10-week clerkship at Norton
Rose Fulbright in Brisbane.
Norton Rose Fulbright subscribes to the Queensland
Law Society Clerkship Guidelines, meaning that you
will need to have your application in well before
Monday 24th of March. The firm’s clerkship program
intake, as a general rule, is smaller than most other
firms, so my advice is to get your application in early
to give yourself the best possible chance.
Once you’ve submitted your application and end
up on the right pile, you’ll be invited to attend a
first round interview. That interview will be with
a member of Human Resources and, ordinarily, a
senior associate. If you manage to charm your way
through the first interview, you’ll be invited to attend
a second interview with a more senior member of the
firm: usually, a partner from a practice group in which
you’ve expressed an interest.
My tips for the interview are simply to be confident
and be prepared for the types of questions that
will be asked of you. You will almost certainly be
asked behavioural questions such as ‘tell us a time
when you … overcame a challenge, demonstrated
leadership, had to prioritise, etc.’. Use these questions
as an opportunity to draw upon your extra-curricular
experience to demonstrate your ability to prioritise
tasks and manage your time or whatever the case
may be.
The longer clerkship program allowed me to spend
five weeks in one practice group and then experience
a different practice group for the second half of the
program. My first rotation was in Construction and
Engineering (Disputes), while the second was in
Corporate (Private Equity, Mergers and Acquisitions).
The work I did as a clerk was wide and varied. In the
Construction team, I was very much exposed to the
‘coal face’. I accompanied lawyers on site visits and sat
in on meetings where millions of dollars were tied up
in dispute. You’ll find that most construction lawyers
have a pair of muddy steel capped safety boots
hidden under their desks! I also researched discrete
points of law and drafted advices that, after much
scrutiny, were eventually shipped off to the client.
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In Corporate, I drafted company notices, amended
company constitutions, and drafted advice for
shareholders in respect of their rights and obligations
under the Corporations Act. I was often on the
phone to the Australian Securities and Investment
Commission and even assisted the partners with
policy research.
The great thing about the longer clerkship is that you
quickly surpass the honeymoon phase and within no
time you feel as though you’re actually contributing
to the firms bottom line. It is a real opportunity to
demonstrate your potential value to the firm. You’ll
also get a chance to showcase your advocacy abilities
when you present a bespoke continuing legal
education presentation to the members of the firm.
But the clerk program isn’t all simply research and
billable hours. Our clerk group organised a partners
versus clerks rowing challenge and succeeded in
raising in excess of $3,500 for charity. Unfortunately
(or perhaps fortunately) for us, the partners won this
round.
Further exciting activities included an ‘Amazing Race’
style team building day, which had us running around
the city solving all sorts of problems and I shouldn’t
neglect to mention that the clerks also get invited
to the staff Christmas party. But be warned, the
Insurance group takes their costumes very seriously.
If I had to name a downside it would be that the
clerkship commences in late November and does
not conclude till mid-February and while it’s not
great timing for Bondies, it is not all together
unmanageable. Afford some forethought to your
subject selection and study load during those
semesters and you’ll be fine. The firm’s graduates
are chosen directly from the seasonal clerk pool. I
have accepted a graduate position with Norton Rose
Fulbright and I look forward to joining the team in
March – Best of luck with your applications!

About Us
Piper Alderman is a full service commercial law firm with offices in Sydney, Melbourne, Brisbane
and Adelaide. We are a single united partnership driven by success and teamwork. We proudly
work in tandem with our clients, listening to them and responding to their needs, providing
practical and commercially sound legal solutions to achieve their business goals.
Our industry experience is varied and includes:

We practice in:
•
•
•
•
•

Corporate
Dispute Resolution
Employment Relations
Intellectual Property & Technology
Property & Projects

We offer rolling clerkship
throughout the year.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Agribusiness
Banking & Finance
Credit Management & Insolvency
Funds Management
Government & Administrative
Health & Life Sciences
Hospitality
Tourism & Gaming
Infrastructure & Projects
Insurance
Planning & Environment
Private Client Services
Resources
Tax
Trade & Transport

recruitment

Keep an eye on our website or follow our Facebook
page for updates on clerkship opportunities and
recruitment dates.
You may have heard of some of our clients…
ANZ Banking Group, Beach Energy, Boral, Bridgestone,
Telstra, BHP Billiton, Ernst and Young, Charter Hall, GPT
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Piper Alderman: Student Reflection
By Gabrielle Morriss
I completed my studies in Semester
133. The clerkship experience is
still fresh in my mind.
For two years, I clerked a couple
of days a week at Piper Alderman
Lawyers in Brisbane; a national,
full service commercial law firm.
My role at Piper Alderman (PA)
differed from traditional seasonal
clerkships in two distinct ways.
First, the position was not seasonal.
Rather, I held the position for the
duration of my degree; analogous
to a paralegal position at some
firms. Second, I was not allocated
to a single practice group. Instead,
I serviced all the practice groups.
This meant I got to dip my toes in
different areas from ‘Litigation and
Dispute Resolution’ and ‘Corporate’
to ‘Property and Projects’.
As a more permanent fixture in
the office, I really appreciated
the opportunity to foster good
working
relationships
with
my colleagues, improve my
commercial understanding of our
clients, and follow transactions
through from start to finish (albeit
not always for the larger on-going
actions).
A typical day included doing any
of the following: legal research,
writing case notes, drafting
or editing documents, and/
or preparing briefs for counsel.
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Additionally, most days I went on
morning or afternoon rounds. On
a typical rounds trip I would visit
the Supreme Court, QCAT, other
law firms, or the bank. Rounds
provide a great opportunity to
build a working knowledge of the
Court system (and stretch your
legs in the fresh air). Incidentally,
rounds are also the fastest way
to learn the good lunch spots
in a new city - 20-meter queues
highlight the top sushi bars.
PA provided a supportive
and
constructive
learning
environment. The diversity of
the tasks kept me engaged and
challenged. I always felt like a
valued, contributing member
of the team. The firm culture
made the two years an incredibly
rewarding
experience,
both
professionally and personally.
Also, the Brisbane office more than
doubled in size during my term. It
was exciting to be a part of a firm
that was growing and expanding
in a tough economic cycle.
Ordinarily, the only down side to
clerking is the daily commute to
Brisbane – an iPad and a myriad
of junkie TV shows softened the
blow for me.
During my studies, I also had the
opportunity to clerk at Allens
in Sydney, devil for a couple

of barristers in Brisbane, and
work in the Administrative Law
Clinic at the Queensland Public
Interest Clearing House (QPILCH).
I really valued each stint of work
experience. All of the positions
provided similar transferrable
skills, however, each with their
own perks and unique learning
curves.
We each find our own unique
path in life, but if I could go back
and whisper some advice to
my former student self, I would
recommend gaining a variety
of work experience as early as
possible (whilst still enjoying all
the benefits university life has to
offer)!

Gabrielle is currently an Associate to the
Hon. Chief Justice Trevor Riley (Supreme
Court of the Northern Territory).

Allens Linklaters: Student Reflection
By Rowan Kendall
I graduated from Bond in February 2013 and started
my position at Allens at almost the same time. I
graduated with undergraduate Bachelor of Laws and
Bachelor of International Relations.
My background is fairly straightforward. I grew up
in a small town in rural New South Wales (Firefly for
any of you who want to look it up) and came to Bond
to study Law and Biomedical Science. After a while,
I realised how much I enjoyed the problem-solving
and analytical aspects of studying/practicing law and
started to look for job opportunities. At Bond, that
can be hard because you have to apply for clerkship
positions in your first or second year and without any
extensive experience. One of the most important
things about studying at Bond is to be on the ball
from early on and make sure that you understand the
application process, the interview process, and the
clerkship process. Fortunately, Bond has a number
of great services to help you with this from day one,
including the CDC and the Careers Guide.
While you might hear about different firm cultures
and the different experiences that people have at
firms, you never properly understand it until you work
in one – this is what makes clerkships so important.
Don’t approach them thinking that they will all be the
same; make sure that you find the firm that is the right
fit for you. I was fortunate enough to have a couple of
options and I chose Allens because the people and
the culture really felt right for me. I haven’t regretted
it since – I really enjoy working here, learning from
excellent lawyers who are focused on supporting
your legal development and career.

drafting advice and watching (and learning from)
senior lawyers dealing directly with clients on major
transactions is really enjoyable.
Funnily enough, my first year has made major changes
to my perspective on what practicing law actually
entails. There’s far less case law than University
makes out and so much of my job is focused around
commercially driven goals where you have to think
practically and dynamically in order to meet client
needs. Personally, I find the constant thinking far
more engaging than just quoting judgments all day!
As I said, I think the most rewarding part of my job so
far is the learning experience. Allens is really focused
on developing junior lawyers’ skills and put a lot of
time and effort into that. I have also been fortunate to
work with an amazing team who are very committed
to what they do and so I have had a lot of on-the-job
training.
The most interesting work that I have done so far has
been in developing, or not previously considered,
areas of the law. This calls for interpretation and some
creative thinking and I think that it is this kind of work
that really makes me see how far I have come since
I started university – Gygar was right in boot camp
when he said that a law degree didn’t teach you
anything except how to think!
Any downsides so far, you ask? Prescription glasses
in the first six months. And I still don’t have a threepiece suit. I’m working on it.

My current position is with the Energy and Resources
team here at Allens. It is mostly ‘front-end’ work,
dealing with transactions and infrastructure
agreements. This means that I rarely (never) see court
and I can’t say that I am sorry about that. For me,
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Boutique Law Firms: Student Reflection
By Sara Trainor
In June 2013, I graduated from Bond University with
a Bachelor of Laws (Hons) and a Bachelor of Social
Sciences majoring in Psychology and Criminology.
During my time at Bond I was involved in the
mooting program. I was fortunate enough to travel to
India to represent Bond University at the DM Harish
International Law Moot Court Competition. My team
was successful in the final round, which then resulted
in me becoming a member of the Philip C. Jessup
International Law Moot Court Competition team. This
experience affirmed my decision to one day pursue a
career as a barrister.
In between semesters, I was lucky enough to shadow
a couple of barristers. This experience provided me
with an insight into the life of a barrister and how each
person achieved their goal. From this, I decided that
working in a smaller law firm would provide me with
maximum court exposure, increased responsibility,
and a more hands-on experience.
In February 2013, I started my working life in a
boutique litigation law firm on the Gold Coast.

What I Do On a Daily Basis
On a daily basis I correspond with clients, write
letters, dictate file notes, conduct research, attend
client interviews, draft briefs to counsel, write
memorandums of advice, attend court, and help
the litigation team when required. I had carriage of
my own files within my first year, which provided
me with increased responsibility and client contact
and a greater understanding of what it is like to be a
solicitor.
My day starts at 8:30am and ends at 5:00pm, thus
providing me with a work/life balance.

What I Enjoy About My Job and What The
Challenges Are
I enjoy the interaction I have with clients. It is great
to be able to aid in solving problems and to make a
difference. However, one of the biggest challenges is
not to take on the stress or to become emotionally
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involved with a client’s case. This can be difficult, as
you are constantly reminded of the troubles your
client is facing.
At university I thoroughly enjoyed research. This
enthusiasm transferred into my working life. It is
great when there is a set of facts, namely the client’s
story, and you have to research the law in order to
find the best possible outcome for the client. This is
sometimes challenging, as although you may find
the best legal outcome, it is often the case the client
cannot afford a High Court challenge, and the matter
has to be resolved through implementing the best
strategy. Finding the best strategy is complicated and
requires a degree of experience and expertise, which
is why it is really important to have a great mentor.
Whilst working at a boutique firm you are actively
involved in creating these strategies and seeing them
play out.

Disadvantages?
When determining if you would like to work at a
boutique firm, I would suggest knowing what area
of law you are passionate about. It is unlikely that
you will experience rotations, whilst working at a
boutique firm. As such, your exposure to different
practice groups may be limited. This can sometimes
be disadvantageous if you commence working in an
area that you later find out you really do not enjoy.
Overall, working at a boutique firm provides you with
increased responsibility, frequent client interaction,
and one-on-one mentoring. If this is something you
are looking for then working at a boutique firm may
be for you.

Jarman McKenna: Student Reflection
By Thinesh Thillai
I remember attending one of the infamous top tier clerkship seminars in my 3rd semester. I sat in Case
Study 2, surrounded by bright-eyed Bondies all looking to get a head start in the world of Commercial Law.
Commercial law did not exactly send my heart rate through the roof, but I thought the experience could not
hurt. However, I was promptly reminded why I would not be eligible for a traditional clerkship. I was Canadian.
I was not a VC scholar to make up for it, so I was stuck. However, I didn’t let this bother me.

Clerkship

Grad Position

Before I arrived at Bond I knew I wanted to work in
entertainment law. Accordingly, I went against the
commercial grain and found myself in Melbourne
clerking at an entertainment law firm. The experience
was significantly more hands on than that of my
peers. I had the opportunity to set up new companies,
work with fashion trademarks, and draft initial letters
of advice for some of the biggest musical acts in
Australia. While a lot of my friends were doing legal
research for Mining Company X, I was reviewing Matt
Corby’s contract. Moral of the story: Clerkships at a
top tier firm are not the be all and end all of your legal
career. Hone in on your interests and find a firm that
nurtures them.

Unfortunately, the curse of being Canadian struck
once again when visa restrictions left me ineligible
for a grad position with the entertainment law firm
I had clerked with. But soon after, a friend of mine
put me in touch with a firm called Jarman McKenna,
the leading insurance firm in Western Australia. I
know what a lot of you are thinking – insurance law?
How is that consistent with your dreams of being an
entertainment law specialist? Funnily enough, the
interviewers from Jarman McKenna had the same
thought when they looked at my resume and noted
that “insurance law is not sexy”. I agreed. But that
didn’t stop me when I had Consti with Keyzer. It sure
wasn’t going to prevent me from landing a job with
an insurance law firm.

I graduated in June 2013 and
commenced my grad job with
Jarman McKenna in July. Insurance
law encompasses a number of
different areas including motor
vehicle accident claims, workers’
compensation claims, public
liability and medical negligence.
I particularly enjoy medical
negligence because what could be
more entertaining than defending
a doctor who amputated an
arm instead of prescribing cold
medication?
(Just
kidding,
that was just Dr Nick from The

Simpsons). Although I had no prior
knowledge of this area, the special
counsel at our firm took the time
to mentor me. Since working with
him, I have been published with
Lexis Nexis and in an international
private law publication. I am by no
means the smartest of my friends,
but I put my hand up for absolutely
everything. This is absolutely
critical to maximising not only
your experiences in your career,
but life in general. I completed
the Leo Cussen’s training program
through my firm at the end of

2013 and will be admitted this
September.
Overall, I have been pleasantly
surprised by how much I enjoy
work at Jarman McKenna. The
culture at Jarman McKenna is just
as fantastic as the work the firm
does. From corporate volleyball
to masquerade balls, the firm
goes above and beyond in every
respect. This really helped me
settle into a new city, and develop
new social and professional
networks.

Continued on next page...
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My Tips
Don’t rely on the clerkship programs advertised at Bond to jumpstart your career. There are many
opportunities available to you. Take the initiative to seek them out.
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•

Network. Network. Network. A lot of the great experiences I have had are because I happened
to know a lot of different people involved in a lot of different industries. These people sparked
conversations, which in turn sparked ideas, applications, and in some cases, employment.

•

Get involved in the famous Bond campus life. So many of my Canadian friends missed
out on the many things Bond has to offer. Programs such as the Student Opportunity Fund
allowed me to travel to Africa, participate in a global negotiation course in France, and travel
to Canberra for a National Student Leadership Forum. Employers take note of formative
experiences such as these.

•

As a Canadian, I can understand that the visa process can seem daunting. Do your research
well ahead of time. I had engaged a migration lawyer to deal with my visa applications. They
said I had no option but to go back home to Canada. I undertook independent research and
applied for the correct visa, contrary to the advice of the migration lawyer I had engaged. My
visa was granted in November and I am still in the country. Take that Hunt Migration!

King & Wood Mallesons: Student Reflection
By Sophie McNaught
My final semester at Bond was Semester 123. I studied Commerce/Law at Bond and majored in Accounting.
When I started studying, I had no intention of practising law. I would tune out whenever professors would
say “remember this when you start practising…” It wasn’t until the beginning of my third year that I started
considering it. The turning point for me was a moot that I competed in in Hong Kong. I loved everything
about that experience and it changed my view of law as a profession. To be honest, the whole applying for
clerkships process was a rather uninspiring path of least resistance. I went into my first clerkship dreading
what a big firm would do to my soul, but walked out on my last day feeling sad to leave. I have been very
lucky along the way to land in teams doing work that I find enjoyable.
I started working at King & Wood Mallesons in
Melbourne the day after my Bond graduation. I have
worked in Mergers and Acquisitions, but I’m now
working in Banking and Finance (Regulatory) in the
Sydney office because the partner I was working for
in my second rotation moved, so I moved with her.
We specialise in anti-money laundering laws,
privacy laws, financial services regulation and
product development, electronic banking, payment
systems, loyalty card schemes, and consumer credit
laws.
My role entails writing legal opinions, legal research,
drafting terms (for retail banks), and preparing
presentations (for my partner to present to clients).
I’m in a team that doesn’t have many juniors, which
means that I am always on client calls, and attend
client meetings. This is not always the norm in large
firms.
The best part about my job is the people. They are
seriously intelligent and hardworking, which makes
working with them a real pleasure. Yesterday, I asked
a lawyer who sits near me what he was working
on and he replied with, “Do you know Justice
Gummow? I’m writing an article with him.”

write a lot of advices, it’s never completely “done.” At
Bond, I was the sort who you’d see sprinting to the
Lawbry at 3.59pm the day an assignment was due
because I couldn’t quite accept that it was finished.
It’s worse when you start work because you submit
it (i.e., send it to a client) and it comes back! With
comments! And more requests! That require further
work!
I have found the firm to be very supportive of
Pro Bono work (it helps that my two supervising
partners are on the firm’s Pro Bono Committee). I
regularly attend the Refugee Legal Service, which
allows me to take on my own clients. There are
key people within the firm who can help if need
be, but ultimately I get to run the files myself. I am
the key contact for a not-for-profit called Ladder,
which is affiliated with the AFL and “tackles” youth
homelessness. The firm also has a number of notfor-profit affiliates for whom it does legal work (I
think that is the case with most big firms), which I
have found to be a great way to develop my legal
skills with less supervision.
I have truly enjoyed my time with King & Wood
Mallesons since graduating. Best of luck with your
own applications.

The most challenging thing about my job is the actual
work. It is intellectually challenging and because we
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Office of the Director of Public Prosecutions:
Student Reflection
By Marcus de Courtenay
I graduated in Semester 132 from
Bond with a Bachelor of Laws
and Bachelor of Social Sciences
majoring in Criminology and
Psychology (i.e., a degree that
was entirely useless other than
insofar as it meant I would never
have to do four law subjects
in one semester). I started in
February of the same year
working full-time as a clerk or
‘Legal Support Officer’ at the
Office of the Director of Public
Prosecutions (‘ODPP’). The ODPP
has the responsibility for the
prosecution of all indictable
criminal charges that arise
in Queensland (and there
are corresponding bodies in
each other State or Territory).
The organisation has three
major positions of increasing
seniority: legal support officers,
legal officers (equivalent to a
solicitor), and crown prosecutors
(equivalent to a barrister).
I first became interested in
criminal law after I noticed the
clear disparity between the
amount of interesting things
that happen in the cases we
were given to study in contracts
and the cases we were given in
Crim A. After undertaking a few
work experiences in commercial
law contexts, I knew it was not
for me and I was fortunate to be
given an opportunity to take part
in the ODPP work experience
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placement program. I had an
absolutely fantastic (although
sadly unremunerated) time
doing this and subsequently,
around the same time that I
finished my studies, a clerk role
arose in the office.
As a clerk at the ODPP, your role
is largely administrative as you
languish at the bottom of the
food chain, like in most graduate
entry
legal
environments.
However, despite this, there
are fantastic opportunities to
witness and learn about criminal
law in practice both as a solicitor
and a barrister. The best part
of being a clerk is certainly
instructing crown prosecutors
in Court where you can observe
the law functioning firsthand
on a regular basis. There is also
a clear career path within the
organisation to becoming a legal
officer and ultimately, a crown
prosecutor if you are interested
in advocacy.
I most enjoy the subject matter
of the work and I can guarantee
that it is never dull. You are
constantly working with real life
issues and will get to see the
real evidence – photos, video
footage, and witness statements
– which will be used to prosecute
real crimes. There is also a social
justice aspect to the work and
you will find that victims of crime

are very grateful for the work that
the ODPP performs. Moreover,
because you are working in a
government department, the
hours are very reasonable in
comparison to some of your
commercial law peers. The
drawbacks are, as I mentioned,
that at least the entry position
role involves a substantial
amount of administrative work.
Also, you may find the work
emotionally exhausting in some
ways. My greatest piece of
advice is to cast your net far and
wide with work experience until
something grabs your fancy. At
the very least, try the ODPP work
experience placement program
because criminal law may just be
what you are looking for.

Heading
Back
to Canada
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Preparing to Return to Canada
For anyone who is looking to complete his or her Articles in Canada, here is a quick and
comprehensive checklist to follow.

Be Proactive!
• Make a list of firms for where you are
interested in working.
• Email an Associate or Partner to interact
in an “information gathering session”
- this will show them that you are
genuinely interested in learning about
the firm, as well as it will put you on their
radar for when application time comes.
• Re-write your resume and cover letter
until they are perfect.
• Do not underestimate the weight put
on your resume and cover letter - get
involved and know your talking points National Committee of Accreditation (NCA)
to highlight your marketable skills.
• Each application assessed individually.
• Meet with Nadia Singh or another
• Once a file is deemed ‘complete’,
Career Development Officer to prepare
assessments can take up to 12 weeks
for your interviews.
• Challenge exams are offered in January,
May, August and October (note: not all
exams are offered during each session).
• Registration to sit exams is required two
months before the scheduled date.
• On completion, you will be awarded
a Certificate of Qualification – this is
required to commence the licensing
process.
•
For more information see:
Requesting Your Transcript
http://www.flsc.ca
• You will need to complete a ‘Request

•
•
•
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for Academic Transcript’ form (available
from Student Administration) by the
end of your final semester.
Pay $10.00 for an official transcript.
Pay an additional $25.00 to have the
transcript posted via DHL.
Every effort will be made to have this
sent to the NCA the Monday BEFORE
graduation.

Plan ahead!
• Ensure the NCA has all information
necessary
to
commence
your
application prior to receiving your Bond
transcript.
• Know what you have to do – mark down
the key dates!

Canadian Recruitment Activities - Firms
•
•
•
•
•
•
•

Toronto - early July
Vancouver - end of June
Ottawa - mid May
London, ON - early May
Alberta (Calgary and Edmonton) - deadlines set by individual firms and may be as early as May.
Saskatchewan - May
Manitoba - May

Canadian Recruitment Activities - Government
•
•
•
•

Deadlines vary – therefore, research particular departments you are interested in.
They seek a demonstrated interest in the area (e.g., course work/placements).
You need to have excellent understanding of governing legislation.
The interviews are more structured.

How to Apply
•
•
•

•
•

Review firm websites and follow instructions.
Know the firm and tailor your application on every occasion.
Ensure your application includes all required documents.
• Cover letter
• Resume
• Academic Transcripts (undergrad and JD)
• Bond grading scale (email the Student Business Centre)
• Reference letters (if applicable)
Address to the appropriate person.
Online applications and ViRecruit.
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Back to Canada: Student Reflection
By Basil Bansal
Graduating from Bond
I finished my JD from Bond University at the end
of August 2013 (Semester 132). Shortly after
completing my exams I returned to Canada
knowing that I had an articling position that I
could commence after a couple months.

Start of My Career
I started applying for jobs in Canada while I was
still in Australia. I went through a few interviews
over the April/May break in my home city of
Edmonton, Alberta, Canada. I received two job
offers and chose to work at Martin G. Schulz &
Associates because they handle cases in various
areas of law, including civil litigation, criminal
law, and family law. I wanted to work at a law
firm that would allow me to gain experience in
different areas of law, so I that I could decide
before I became fully licensed in Canada. As
Bond University offers Canadian Law classes
as electives I did not have to write equivalency
exams in these subjects, which made the
transition to Canada a lot easier than one might
think.

What My Job Entails
While my designation at the law firm is currently
‘Student at Law’ or ‘Articling Student’ until I
get my full license in about 12 months time, I
basically do the work of a lawyer. On my first day
I was drafting pleadings (Statement of Claims,
Affidavits, etc.), and within my first week I was
interviewing clients for potential retention
and accompanying my Principal Lawyer to
court. Just a few months later, I go to court
independently and am handling a few of my
own cases. I have a great level of independence
but am surrounded by excellent senior lawyers
(of whom two are Bond Alumni) who really
take the time to review my work and teach me
some of the differences between Canadian and
Australian Law. On a weekly basis, most of my
time is spent researching or preparing court
documents, while sitting down with about 3-4
clients, and making about 2-3 trips to court.

Enjoyable Side of Work
As mentioned earlier, I am surrounded by
skillful colleagues who are both lawyers and
paralegals. There is a real sense of camaraderie
across the firm and it’s a great environment to
work in. Although I don’t get to do it as often
as I would like, I really enjoy sitting down with
clients and going to court as I get to put my client
interview and mooting skills to use. Drafting
court documents was challenging at first, but
now I can whip out a Statement of Claim within
20 minutes if asked to, and it’s almost become
a monotonous routine where I’m filling in the
blanks. It’s part of a process though, and seeing
court documents that I prepared move into the
first stages of litigation and help win the case is
rewarding.
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Downsides
While we all want to be the best closer in town like Harvey Specter and have a photographic
memory like Mike Ross, so that we can scheme a plot to help our clients win, the real world
of a lawyer is not like that. However, one true depiction from Suits is the long hours that are
sometimes required of lawyers. It hasn’t happened very often, but there have been instances
where I have found myself going to work on a Saturday or staying in the office until 4am on
a Friday night while some of my friends still in University or other fields of work are out
having the time of their life. I guess when you are at the bottom of the pyramid you have to
work hard until you can make a name for yourself in the highly competitive legal field.

Advice
The biggest piece of advice I can give to current students looking to practice law in
Canada after finishing their degree at Bond is to stay proactive and keep in touch with any
connections in the legal field they may have back home. The network of Bond Alumni is
growing every 4 months and many will have gone through the same process as you to
transition back and start working. While they might not be able to get you a job, they might
be able to get you an interview, or be a reference, as well as have a plethora of experience
that they can share. Send them an email to keep in touch and when you are home for
semester break, see if they are available to meet for a coffee and give you 20-30 minutes of
their time. I am more than happy to share my experience with fellow Bondies, and you can
seek my contact information from the staff at the Career Development Centre office if you
have further questions.
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Get Your
Bond Law Hoodies
Only $60
LSA office,
10am-2pm,
Monday to Friday
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