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Letter from
the faculty

Recognised as one of Australia’s leading law faculties, Bond Law has gained an international
reputation for its small class sizes and personalised teaching experience, where students are mentored
by dedicated academic staff. We attribute the success of our graduates to this unique educational
model, and our degrees are underpinned by an innovative legal skills program which requires
students to put theory into practice – a quality widely commended by graduate employers.
A law degree can open the door to a range of careers across diverse industry sectors. The 2016 Law
Students’ Association Careers Guide provides valuable information on where your degree can take
you, including details of national seasonal clerkships and graduate opportunities, particularly in the
legal environment.
Our law Career Development Manager works with students throughout their studies, from orientation
week to graduation, to provide assistance with career planning. Combined with the resources of
the Career Development Centre, students have access to a personalised service that hones résumé
writing and interview skills, while encouraging and guiding students to undertake work experience,
internships and clerkships to further improve employability.
Students are advised to connect with the Career Development Centre in their first semester to ensure
guidance is provided early in their studies so they can work toward achieving career goals.
This Guide, together with our career consultants, will serve to alleviate the myths and concerns many
students and graduates have when bridging the gap between study and work. We encourage all
students to make the most of the resources available and to maximise the opportunities presented to
them.
May I take this opportunity to wish all students every success in their law studies and in bringing their
career ambitions to life.
I commend the publication of this career guide for 2016 as a comprehensive and valuable resource for
students as they look to make informed and strategic career choices.
Libby Taylor
Clinical Associate Professor
Associate Dean ( Students and Service Quality)
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Letter from
the LSA

Hello and welcome to the Bond University Law Students’ Association Careers Guide for 2016. The
Bond University Legal Skills Program equips each student with the practical skills that real world
lawyers use every day. Clerking at a law firm presents students with an opportunity to apply what they
have learnt. The Law Students’ Association is enormously proud to have an association with each firm
who is listed within the Careers Guide, and I would like to formally thank them for their continued
support. Further, I wish every student applying for clerkships the best of luck, and we hope this
Careers Guide will help you to better understand the clerkship process as well as help you with your
applications.
Sincerely,
Edward Sinclair
LSA President 2015/2016
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Letter from
the editor
Whether you are standing on the finish line of two semesters or two years of law school – you have
come to the right place. If you don’t feel as if you are ready to pursue a legal career – then that’s
a good thing because it means that you’re taking action at the right time: early. It means you are
organised and you are, believe it or not, more ready than you know.
By the time you get your hands on this careers guide, you have probably completed at least two
law exams in your first semester of law school. I am sure you can recall that each exam was similarly
structured but at the same time they required you to perform differently – exercise different skills,
say different things and write akin to that particular Professors exam technique – which is different
for every subject. The same applies to clerkship interviews – or any interview for that matter. Each
interview requires you to answer similarly structured questions but at the same time they are
completely different. You have to know about the particular firm or organisation you are applying for.
To satisfy the interviewer, you have to say different things to what you would have said in the interview
the day before (because as Bondies I am sure you score more than one interview for whatever you
apply for).
The key to success in any interview comes down to being yourself. That is the best skill you could ever
have. I have taken the time to write about interviews because lets face it – that is where you make it
or break it. All you have to do is apply your brand to the unique attributes of the firm/organisation
you seek to work for. The Career Development Centre is a great resource that lives up to its name by
helping you develop your skills to present yourself in your best way possible.
The 2016 Careers Guide is designed for all law students – those
seeking to pursue careers in top-tier commercial law firms, criminal
law firms, international organisations and/or overseas legal research.
Part I of the Guide explores Tips & Advice provided by the Career
Development Centre. Part II includes firm profiles from Top-Tier
law firms and is targeted at those interested in commercial law.
Part III includes a mixture of reflections from law students who
have experienced the clerking in big cities, studying overseas and
interning at international organisations. The opportunities that arise
to students who embark on such adventures are invaluable and highly
recommended to distinguish themselves from the rest of the crowd.
My advice: think about what your aspiration is and prepare yourself
to harness that goal. Focus on one thing and start small to achieve it.
Get involved in what you can and discover new things about yourself.
It is completely up to you as to what the remainder of your law
degree will look like. Your life is in your hands. Let your career be a
big part of it.
Mikayla Brier-Mills
LSA Publications Director 2015/2016
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TIPS AND ADVICE

FROM THE CAREER
DEVELOPMENT CENTRE
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introduction
As a law student, it is important to think about and plan your career early on in your studies. There
are numerous diverse and exciting career opportunities for law graduates so it can be helpful to have
someone to assist you in making good choices. The Career Development Centre (CDC) provides
students a one stop shop for career advice on a full range of matters from how to write an effective
cover letter and resume through to identifying clinical and work placement opportunities.
The Faculty of Law prides itself on the quality of our graduates and understands the importance
of supporting you in becoming work ready. The CDC has a Faculty based dedicated Career
Development Manager who is available to assist law students with legal work experience, along with
career guidance and assistance for international law students.
For Law students, an overview of services offered
include:
LEGAL CAREERS GUIDANCE AND ADVICE:
Personalised career consultations regarding your
career within the legal profession.
LEGAL CAREER ACTION PLAN:
A step-by-step action plan to guide you through
your time studying law at university, to assist your
preparation for employment upon graduation.
LEGAL CLERKSHIP AND GRADUATE
RECRUITMENT SCHEME INFORMATION AND
ASSISTANCE:
Provision of up-to-date information, with crucial
dates in each state for key recruitment drives and
provision of expert guidance and assistance with
application procedures.
LEGAL CAREERS WORKSHOPS, SEMINARS AND
PANELS:
Facilitation of student engagement and
interaction with experts in the legal profession
through educational, informative and
inspirational legal career related sessions.
APPLICATION/RESUME REVIEW:
Law students are able to obtain feedback
through application/resume reviews with career
development specialists.

LAW JOB POSTINGS:
Employment opportunities for students and
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Alumni within the legal profession are advertised
via the Law Update a student email distributed
weekly and on the “Scout” system.
WORK EXPERIENCE/INTERNSHIP/CLERKSHIP
OPPORTUNITIES:
The Faculty of Law is proud to be able to offer
established work experience/internship/clerkship
programs for Bond Law students.
PROFESSIONAL ENGAGEMENT:
The Faculty of Law and the CDC are able to
assist students in establishing contact with a
diverse range of industry professionals
Please come and make yourself known to a
career development specialist and allow us
the opportunity to assist you in realising your
career aspirations and provide you with our
expert guidance and support to prepare for your
career in the legal profession after life at Bond
University.
The CDC is conveniently located in Building 9,
level 1 and consultations are available with the staff
Monday – Friday 9:00am – 5:00pm.
Appointments can be made by contacting cdc@
bond.edu.au.
Nadia Singh, the law Career Development Manager
is located on Level 2 of the Law Faculty Building and
is contactable at nsingh@bond.edu.au

cover letters
Your cover letter is often the first point of contact between yourself and the potential employer, and
therefore plays a significant role in helping to form that critical first impression - so it’s important to
take the time to think about how best to market your skills, education and attributes to best reflect
you and ultimately your employability. The purpose of a cover letter, whilst ultimately to score you
an interview, is to introduce yourself and illustrate what you have to offer the organisation - what can
you bring to an employer that sets you apart from everyone else? How do you put this in writing?
Following the tips and advice we’ve gathered from employers and industry professionals will see you
well on the way to crafting a masterpiece:
THINK ABOUT BRAND “YOU”
Write a list of what you can offer to an employer
and how you can add value to their organisation,
what you can bring to the role, what would make
you a great employee? Being able to identify
your personal point of difference, and knowing
your value and presenting this to an employer
with professionalism will assist in giving your
letter the ‘competitive edge’.
FORMAT
Use a business correspondence style format for
your letter. Your name and contact details at the
top right, date of the letter and employers name
and contact details on the left, salutation and
subject (regarding) line. Always use structured
and complete sentences, paying particular
attention to spelling and grammar in your cover
letter. Your job application is a great starting
point for a potential employer to assess your level
of written communication and professionalism,
so always be formal, professional and concise,
but don’t think ‘formal’ has to mean ‘stiff”; while
using text message shorthand is likely to result in
outright rejection, adding a little personality can
make your cover letter read better.
MAKE IT PERSONAL
A greater connection is made when a letter
is addressed to a specific individual and it
demonstrates that you have taken the time
to research this information and provides
the employer with evidence of your level of
attention to detail. Likewise know the firm!
Initiative scores highly, so take the time to do
some research on the organisation. Visit the
organisations website, read their annual report

– you’re bound to find plenty of information on
the firm, its products and services, and corporate
culture. Demonstrate your knowledge of the
organisation in your cover letter. Apart from
establishing your ability to research, this will also
provide the employer with an insight to your level
of interest in the position.
ADDRESS WHAT IS ASKED
Read the advertisement and the position
description if there is one available. Try to
understand the role and its context within the
organisation, this will help you to more accurately
pitch your skills and attributes. Make sure you
address each of the selection criteria, these are
sometimes listed as the “qualities and skills of
a successful candidate.” Be sure not to just list
your contribution or skills, make sure you support
such statements with evidence of your abilities.
Avoid copying content from sample letters like
the one on the reverse of this page, it’s more than
likely that the prospective employer will have
seen this approach before and will recognise it as
not “original” material.
FOLLOW INSTRUCTIONS
Make sure you know and understand what the
employer wants from your application and that
your application conforms with the employers
requirements specified in the advertisement, ie.
if they want all information presented in a single
.pdf file, then make sure that you present all your
information in that manner.
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cover letters cont.
PRESENTATION IS KEY
Second to content, the layout and presentation of
your cover letter is critical. Keep it to ONE page.
Keep paragraphs and sentences short, clear and
concise and make sure it is visually appealing
by using fully justified margins. Consider the
message email addresses such as; cutie@
hotmail.com or 2koolforskool@yahoo.com sends
to employers. Email addresses like these are
inappropriate and are not a good way to market
your employability within the legal profession.
Using something as simple as your name as the
basis for an email address is far more professional
and appropriate; or better still – use your Bond
Student email account.
PROOF READ
Get someone else to read each and every cover
letter you send to check for mistakes, especially
those minor ones which are often easy to miss.

A simple spelling mistake could be the difference
between securing an interview and not. ALWAYS
check for spelling and grammatical errors.
FOLLOW UP
It is ok to contact an employer if you haven’t
heard anything from them. Avoid being pushy
or demanding, but a simple email or phone call
asking if they can advise of the progress of your
application will demonstrate drive. Don’t forget
you can book an appointment with a career
development specialist to discuss tips for cover
letter writing.
SAMPLE COVER LETTER
Please note that this is just one example of
a cover letter, use your professionalism and
creativity when designing and formatting your
own cover letter.

Be aware of some common spelling errors/spell check confusions which are
really easy to miss and spell check will not pick up on:

hot tip
Advice/advise
Affect/effect
Committed/commitment
Complement/compliment

Ensure/assure/insure
Form/from
Juris Doctor (not Doctorate)
Practice/practise

Precede/proceed
Relevant/relevance
Then/than
Trial/trail

Expand your vocabulary when creating your job applications and think about using

key words some of these words to describe your skills, experience and accomplishments:
accomplished
achieved
adjusted
administered
advised
analyse
attended
audited
briefed
collaborated
collected
communicated
compared
compiled
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completed
considered
consulted
corresponded
created
demonstrated
developed
distributed
documented
drafted
edited
evaluated
examined
experienced

extended
facilitated
formed
formulated
gathered
generated
highlighted
identified
informed
initiated
integrated
interpreted
invented
investigated

involved
maintained
moderated
modified
negotiated
observed
outlined
oversaw
participated
prepared
presented
processed
produced
proofed

provided
published
pursued
questioned
reduced
referred
reported
represented
researched
responded
retained
reviewed
revised
scheduled

solved
specified
submitted
summarised
supervised
supplied
supported
translated
updated
verified

Example cover letter
						
16 January 2012

Jane Doe
111 Bond Street
ROBINA QLD 4226
E: jane_doe@hotmail.com
M: 0414 444 111

Mr F Smith
HR Manager
Law, Legal & Associates
ROBINA QLD 4226
Re: Application for Law, Legal & Associates Summer Clerkship
Dear Mr Smith,
It is with pleasure I attach my résumé together with a copy of my academic transcript to date as my application
for the advertised Summer Clerkship with Law, Legal & Associates.
I am currently enrolled in a Bachelor of Laws (LLB) at Bond University having commenced my studies in January
2009 and expect to graduate in September 2011. Throughout the duration of my degree to date I have
maintained academic excellence, with a distinction average.
Furthermore, I have engaged in many extra-curricular activities on campus, including being a participant in
mooting and negotiation competitions. These competitions have not only enabled me to utilise my legal
knowledge, but have also enhanced my ability to work autonomously and in a team under pressure, with focus
on attention to detail and effective communication skills in order to ensure we were all working towards a
common goal.
My interest in pursuing a career in law has been reaffirmed through my employment as a Legal Assistant at
Littles Law Firm where I have gained invaluable exposure over the past six months, to a diverse range of legal
correspondence, clientele and the daily functions of a busy and successful law firm. I have successfully balanced
work, study and campus involvements throughout my degree and as such I have developed excellent time
management skills and a dedication to my own professional development.
My successes to date can be attributed to my perseverance and desire to succeed. I am highly motivated by
achievement and innovation within the workplace, whilst maintaining a high performance culture. As a team
member of Law, Legal & Associates I would enjoy applying and developing my legal skills, working within a
dynamic, reputable organisation which takes pride in its staff being able to work in collaboration with one
another and its stakeholders.
I look forward to taking the opportunity to further discuss my skills and suitability for this position and can be
contacted on the details as listed above.
Yours sincerely,
Jane Doe
0414 444 111
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resume writing
A typical resume contains a summary of relevant job experience and education and is usually one
the first point of contact, along with a cover letter, that a potential employer has with the job seeker.
Resumes are typically used as a method of narrowing the field of applicants for a position, and as such
is your marketing tool, your sales pitch to an organisation.
So how can you make a resume that employers will choose, that will stand out from the crowd?
Employers are humans too and will be subject to the same frailties as you and I, therefore we can
already establish a few basic principles of resume design, just by putting ourselves in the employer’s
shoes.

TAILOR YOUR RESUME TO EACH POSITION
Consider how your resume can best reflect your
skills and experience for each individual position/
employer.
FORMAT
Make the format of your resume logical and
easy to read. Use the white space on the page
to your best advantage. Use a single font and a
professional lay out. Employers are busy people,
and will be more apt to read a couple of pages
attractively presented rather than a single page
with massive slabs of text. Keep your resume to
no more than three pages, but definitely more
than one
PUT THE MOST IMPORTANT INFORMATION AT
THE START OF THE DOCUMENT
Name, address, contact details. This establishes
your identity in the reader and will enable them
to link what they read.
USE REVERSE CHRONOLOGICAL ORDER
It is easier to conceptualise a timeline by working
backwards from now, than to pick some random
point in the past and work towards the most
recent event.
MAKE SURE YOU PUT YOUR NAME AND
CONTACT DETAILS IN THE FOOTER OF EACH
PAGE
That way if the pages become separated, you
can still be identified. Keep your resume simple
and professional and make sure your voicemail
message and email address is appropriate.
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THINK BIG – don’t write out a list of tasks that
you performed for each role. Think in terms of
the purpose of the position for the organisation.
Remember the STAR approach – explain the
Situation, identify and explain the Tasks involved,
describe what your Actions were and finally
describe the Result.
BE CLEAR – about absolutely everything. Leave
the Employer in no doubt as to what it is you
are about and what you want. If you’ve loaded
up on peripherals, it makes it hard for the hiring
manager to work out what your story really is!
GET REAL – with all the hype and build-up of
creating a classy resume, don’t forget that you
need to be comfortable to be questioned about
any of the information you disclose. In essence,
as with most things, be true to yourself to achieve
your best!
AND Spell check, spell check, spell check!
Don’t forget you can book in with a career
development specialist to discuss tips for resume
writing.

WHAT TO INCLUDE IN YOUR RESUME
•

PERSONAL DETAILS – your contact details at minimum, no
need to include details relating to age, nationality, religion,
sex or marital status.

•

CAREER OBJECTIVE – (Optional) but can be very powerful if
worded correctly and is clear and specific to the position you
are applying for. Use this opportunity to demonstrate your
motivation and commitment to a career in law.

•

EDUCATION - including course, institute, anticipated
graduation date and GPA.

•

LEGAL WORK EXPERIENCE – indicate date, organisation
and the role fulfilled. Include a few dot points outlining the
responsibilities and significant achievements in the role.

•

EMPLOYMENT HISTORY – same as above.

•

ACADEMIC ACHIEVEMENTS - (only include university
academic achievements and/or awards you have received
whilst engaged in tertiary education).

•

EXTRACURRICULAR ACTIVITIES – brief summary of
involvement outside of studies, highlight the use and
development of skills: interpersonal communication, team
work, leadership.

•

COMMUNITY/VOLUNTEER INVOLVEMENT – same as above.

•

DEMONSTRATED SKILLS SPECIFIC TO POSITION – use
this section to highlight any skills not mentioned elsewhere
in your resume, a short list of six to eight of your strongest
personal skills.

•

MEMBERSHIPS - if relevant to legal profession.

•

LANGUAGES

•

INTERESTS – always include at least a couple of interests
outside of work and study, to show the employer what type of
person you are and what you like doing.

•

REFEREES – make sure you include the name, position,
organisation and contact details of at least two people who
can be contacted to vouch for your character and/or your
skills and abilities.
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acing the interview
Interviews are a critical part of the recruitment process and accordingly nearly everyone gets nervous
or anxious before an interview, it’s a natural response. The purpose of an interview is to provide
an opportunity to the employer to meet you and assess whether you have the attributes they
require and most importantly, whether you will “fit” within their organisation. An interview is also
your opportunity to find out more about your potential future employer. Sound preparation for an
interview is a proven way to reduce anxiety levels.

BEFORE THE INTERVIEW
CONFIRM INTERVIEW DETAILS
When contacted, if practical ask the contact
person questions such as: Who will be
interviewing? How long to allow for the interview?
What will the structure of the interview be? Do
you need to bring anything?
RESEARCH, RESEARCH, RESEARCH!
Conduct extensive research on the potential
employer. Use multiple sources to gather
information, the organisations website, their
marketing material, read the Australian Financial
Review and the Age for current affairs, Google,
etc. The Bond University Library has developed
an excellent subject and research guide to assist
law students to research potential employers,
visit the library website or engage library staff for
assistance. If you know who will be conducting
your interview – research your interviewers as
well.
PREPARE FOR THE INTERVIEW
Think about and have very clearly in your mind:
What you have to offer the organisation,
your strengths and qualities, why you are an
exceptional candidate, what value can you add,
why should the organisation employ you? Why
you want the position? Think of some behavioural
interview questions that you may be asked and
prepare responses for these. The Law Faculty’s
“Guide to Interview Preparation” has a great list
of potential questions to get you started. Ensure
that your responses are natural and do not sound
rehearsed, practice them on your friends and
family or book in for a legal mock interview with
a Graduate Development Specialist and take
the opportunity to discuss interview tips and
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questions. Prepare some questions to ask the
interviewers.
DURING THE INTERVIEW
MAKE A POSITIVE FIRST IMPRESSION
The interview starts as soon as you enter the
building so make sure you act with a high level
of professionalism and consider the impression
you want to make. First impressions are vital to
success and in most cases are formed in the first
two minutes of meeting a person. They are easily
formed but often hard to change.
Ensure that you:
• Hold your head up
• Are dressed professionally
• Think about how you introduce yourself –
smile and relax
DEMONSTRATE CONFIDENCE WITHOUT
ARROGANCE
Enter the interview room with confidence and
offer a firm hand shake to panel members,
ensuring that you make direct eye contact. If you
do not know the panel members take mental
note of their name and say it back to them as you
greet them (eg: Great to meet you Paul).
SIT COMFORTABLY, BREATHE AND MAINTAIN
EYE CONTACT
Sit in an upright position and take a few deep
breaths. It is ok to be nervous but avoid fidgeting
and saying ‘um’ and ‘ah’ as much as you possibly
can. Hold on to something if necessary such as
the arm of the chair or rest your hands in front
of you on your lap (avoid crossing your arms).
Always ensure that you maintain eye contact with
the panel members. Listen to the questions being
asked so that you are answering appropriately

THESE DAYS IT IS COMMON FOR
INTERVIEWERS TO USE BEHAVIOURAL
QUESTIONS
Whereby they will ask you to describe a situation
and how you reacted. The STAR structure is the
best method to answer this style of interview
question in a way that will enable you to fully
demonstrate your experience, ability and
achievements. Explain the Situation, identify and
explain the Tasks involved, describe what your
Actions were and finally describe the Result.
ALWAYS ASK A QUESTION
Usually towards the end of the interview you will
be given an opportunity to ask questions of the
interview panel. Always ask at least one or two
questions. This is your final opportunity to make
a lasting impression upon the interviewers and a
surefire way to do that is to ask a question that
demonstrates your initiative. The more research
you have conducted into the firm, the easier it will
be for you to identify a question to demonstrate
your initiative, interest and commitment. Avoid
asking about your salary, however questions
could include:
• What is it that you enjoy most about working
at this firm?
• What professional development opportunities
are there?
• When can I expect to hear back regarding the
next stage of the recruitment process?
• How does the firm recognise staff
achievements?

POST INTERVIEW
REFLECT
Take the time to reflect upon the interview and
even make some notes for your reference in the
future. Think about what you feel you did well
and where you feel you could improve.
FOLLOW UP
It is ok if you have not heard anything within a
few weeks to contact the organisation and ask if
there has been any progress on the outcome of
the interview.
REQUEST FEEDBACK
If you are unsuccessful, take the time to ask
the interviewers for some feedback on your
performance so that you can enhance your
interview performance next time. Also express
your thanks and interest in any other positions
which may become vacant.

BE YOURSELF
The interview is about you and the interviewers
want to see you and hear about what you can
offer. Allow your personality to shine through and
be yourself. Don’t tell interviewers what you think
they want to hear – be honest in your answers
and sell your strengths.
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interview questions

about you and
your skills
• Describe a situation in which
you have been required to work
under pressure in order to meet
a deadline?
• Tell us of a time when your
work was criticised and how you
dealt with that criticism?

about them
more about you
• What do you know about our
company?
• Why do you want to work for
us?

• Tell us of a time where you
have demonstrated initiative
and a willingness to work
beyond expectations?

• What can you bring to
this organisation that other
candidates might not?

• Why did you choose law as
your career path?

• What attracts you to our
clientele and why do you want
to represent them?

• How do you feel your
education will translate into this
role?

• Describe your ideal working
relationship with your boss.

• Are you a leader or a follower,
and describe why?

• What do you think you will
dislike about working at this
organisation?

• Are your academic results a
good indication of the kind of
professional you will be?
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• Describe your greatest
strengths and weaknesses.
• Describe yourself in 5 words.
• What do you hope to achieve
professionally within the next 5
years?
• What do you consider your
most significant accomplishment
in your life so far?
• What frustrates you?
• What motivates you?

seasonal clerkships
WHY IS A SEASONAL CLERKSHIP IMPORTANT?
Students in their penultimate year (year prior to
graduation) of study should consider undertaking
a clerkship to ensure that necessary experience
is gained in order to secure their dream job
after graduation. Seasonal clerkships can be
completed in a legal firm, government agency or
professional services organisation (eg, accounting
firm or bank). On an annual basis, the Career
Development Centre - Law organises a series of
on-campus firm presentations and workshops.
These provide insight into the firm and will be
extremely valuable to you if you are considering
a clerkship. In addition, each firm will present a
topic relevant to the job search process. For first
year students, this is a chance to look into what
opportunities are available in the future.This will
ensure you are prepared and have researched the
process and the firms in which you are interested
when applying in your penultimate year.
BOND CLERKSHIPS
Ashurst, Clayton Utz and Corrs Chambers
Westgarth organise Bond Clerkships which are
held during the August/September semester
break for three weeks. Students are encouraged
to apply to these firms for clerkships.
WHAT IS A SEASONAL CLERKSHIP?
A seasonal clerkship is practical work experience
within a law firm, designed for those students in
their penultimate year (second last) of study. Your
duties and responsibilities during the course of a
clerkship will depend on the individual firm. You
will experience the culture of the firm and how it
works, whilst putting the theoretical knowledge
that you have acquired at university into practice.
You may have to undertake some potentially
mundane tasks but it is important that you always
show motivation and enthusiasm regardless of the
duties that you are undertaking – remember first
impressions last.

WHEN AM I ELIGIBLE TO APPLY FOR A
CLERKSHIP?
Clerkships are generally for students in their
penultimate (second last) year of study – usually
this means you would have between 2 – 4
semesters remaining. Due to the accelerated
three-semester-per-year Bond law degree you
need to ensure you don’t miss the application
rounds.
CAN I UNDERTAKE MORE THAN ONE
CLERKSHIP DURING MY DEGREE?
You are by no means limited to undertaking only
one clerkship throughout the course of your law
degree. In fact, many students have opted to
undertake a number of clerkships, depending
on the timing and length of the program.
Undertaking a clerkship may mean that you have
to forgo some of your holidays or semester time,
however, the potential benefits for your career
and opportunities that you would gain from the
experience will be invaluable.
WHEN DO CLERKSHIPS TAKE PLACE?
There are three main timeframes in which
seasonal clerkships are generally offered to align
with student’s holidays. In the mid-year break
(June/July), pre-Christmas (Nov/Dec) and postChristmas (Jan/Feb). Typically placements in most
states are for a period of 2-4 weeks. However
some Law firms (particularly in NSW) offer
placements of up to 12 weeks.
BOND HOLIDAYS ARE DIFFERENT FROM
OTHER UNIVERSITIES; CAN I STILL UNDERTAKE
A CLERKSHIP?
Students at Bond University are not
disadvantaged by having an academic calendar
that is different to most universities. For those
law students who successfully obtain a seasonal
clerkship that is being held during semester time
the Deputy Dean, in consultation with the Faculty
Student Affairs and Service Quality Manager, will
determine an acceptable study program that will
be assessed on a case-by-case basis.
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clerkships cont.
Law students who have accepted a seasonal
clerkship need to ensure that they meet with a
program advisor in the Student Business Centre
to discuss their academic program.
HOW DO I KNOW WHICH FIRM TO APPLY TO
AND WHERE DO I GET INFORMATION?
It is always a good idea to conduct background
research regarding the firms in which you’d like
to undertake a seasonal clerkship. This research
will enable you to gain an idea about the culture
of the firm, cases in which the firm has been
involved, professional development opportunities
and other factors which would aid you in your
choice of potential employer. Most firms will have
information regarding their seasonal clerkships on
their websites.
cvMail (www.cvmail.com.au) is a great source for
finding firm information and profiles in addition
to tips for writing applications and interview
preparation. cvMail is an online application
system for law firms around the world which is
free for students. Registering is a very simple
process which enables you to apply for a variety
of seasonal clerkship and Graduate positions in
one place.
WILL I OBTAIN A GRADUATE POSITION IF I
UNDERTAKE A CLERKSHIP?
Obtaining a clerkship is a great way to not only
gain fantastic exposure to a law firm but also to
gain very valuable work experience and increase
your chances of securing a graduate position or
further work experience within a mid to large
firm. Students who have undertaken a seasonal
clerkship may be offered a graduate position
within that firm prior to regular graduate position
offers. This process is known as the ‘priority pick’
system and it is becoming an increasingly popular
practice amongst law firms. This further illustrates
the invaluable experience and advantage that
students gain from undertaking a seasonal
clerkship. Not only will a seasonal clerkship
potentially establish the first stage of your legal
career, it will also enable you an opportunity to
increase your networks within the legal profession
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and meet other students from all over the
country.
IS IT DIFFICULT TO OBTAIN A CLERKSHIP?
Applying for Seasonal Clerkships is a very
competitive process - so the earlier you begin
planning your career, get involved on campus,
undertake some part-time work and try your best
to maintain solid academic performance, the
better your chances of securing a Clerkship.
WHAT IF I MISS OUT?
Although a Seasonal Clerkship is a fantastic
experience for a law student, do not panic if you
miss out. The most important thing is that you
do not give up if you are unsuccessful in gaining
a Clerkship in your preferred firm. There are
other ways that you can gain legal experience
and commence your legal career, including
work experience, international experience and
volunteering.
WHEN DO I APPLY?
Every State has different application dates for
Seasonal Clerkships, so below is a summary for
your reference. Students can access information
relating to application deadlines from the Career
Development Centre and/or the relevant law
society webpage. See the next page for a state
by State Guide to Seasonal Clerkships*

*Please note this is a guide only. For specific
dates and further information please visit www.
cvmail.com.au, checkout the firm’s websites or go
to the State’s Law Society website.

graduate programs
WHAT IS A GRADUATE PROGRAM?
Graduate Programs are training and development
programs which are specifically designed for
students who have just graduated from university
and are most commonly offered by mid – top tier
law firms, Commonwealth and State Government
departments, and large private sector companies.
HOW LONG IS A GRADUATE PROGRAM?
The length of the program will vary depending
on the organisation, however most graduate
programs are between 12 – 18 months in
duration.
CAN I APPLY FOR A GRADUATE PROGRAM IN
A LAW FIRM IF I HAVEN’T DONE A SEASONAL
CLERKSHIP?
Most of the larger firms recruit from their
Seasonal Clerks and avoid going to open market.
However, many firms still do recruit from the
open market for graduates – so it is a matter of
researching which ones.
WILL A GRADUATE PROGRAM QUALIFY ME FOR
ADMISSION TO PRACTICE?
Yes, if you participate in a graduate program
within a law firm, this will satisfy the requirements
for Admission. You will undertake further studies
as required (Professional Legal Training) and in
most cases the cost for this will be met by the
firm. If you gain a position in a graduate program
in an organisation other than a law firm, you may
not qualify for admission at the completion. It
is best to check with the organisation as to what
options they offer.

then you need a range of other qualities to make
your resume stands out from the rest.
More than ever before, employers are not
simply looking for ‘textbook lawyers’. They are
seeking well-rounded candidates who have a
broad range of interests and have participated
in the community. Commitment to sport,
music or the arts is well regarded, as is paid or
volunteer experience in a legal environment while
studying. These experiences provide you with
the opportunity to develop communication and
teamwork skills, the ability to interact socially with
different people and build confidence in a variety
of different situations.
WHEN DO I APPLY?
You need to be applying for Graduate Positions in
your final year of tertiary education. Application
deadlines can be obtained from the relevant law
society webpage or the Career Development
Centre.
WHERE CAN I FIND INFORMATION ABOUT
OTHER GRADUATE PROGRAMS?
Generally graduate recruitment commences
in early March for government and private
sector, with applications closing early April. For
a comprehensive list of employers recruiting
graduates, go to:
www.graduateopportunities.com.au
www.graduatecareers.com.au
www.australia.gov.au
www.apsjobs.gov.au

WHAT DO EMPLOYERS LOOK FOR WHEN
RECRUITING GRADUATES?
Although lawyers are employed in a vast range
of roles and organisations, employers in all areas
tend to look for many of the same skills, personal
qualities and life experiences in their new recruits.
The first priority for most employers is a high
level of intelligence, demonstrated by high
academic achievement. Good university results
will ensure your application is considered and
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state guides
SEASONAL CLERKSHIPS
STATE
Queensland

APPLICATIONS OPEN/CLOSE

OFFERS

Monday, 2 March 2016/
Monday, 23 March (9am) 2016

Monday, 11 May 2016

Monday, 13 July 2016/Sunday,
16 August 2016

13 October 2016

Check firm websites directly

Check firm websites
directly

Check firm websites directly

Check firm websites
directly

Check firm websites directly

Check firm websites
directly

New South Wales

Victoria

ACT

South Australia

Western Australia

graduate programs
STATE
Queensland

APPLICATIONS OPEN/CLOSE

OFFERS

Monday, 3 August 2016/
Monday, 14 Sept 2016
Monday, 17 August (9am) 2016

New South Wales

Victoria

Monday, 20 July 2016/Sunday,
23 August 2016

Monday 28 Sept 2016

Check firm websites directly

Check firm websites
directly

Check firm websites directly

Check firm websites
directly

Check firm websites directly

Check firm websites
directly

ACT

South Australia

Western Australia
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work experience
WHAT IS WORK EXPERIENCE?
Work experience involves the performance of job
related tasks within an ordinary work environment
in order to provide the experience of employment
and may be paid or unpaid. The term “Work
Experience” tends to be a catch all phrase and
is often used to describe a much larger range
of activities such as: internships, placements,
shadowing, mentoring, work integrated learning
and practicums. Shadowing for example involves
observation of the performance of job related
tasks, rather than their actual performance.
WHY SHOULD I DO IT?
Recent trends in the graduate market indicate
that employers are placing increasing
importance on ‘work ready’ skills and are
looking for graduates who have demonstrated
those workplace skills that combined with the
theoretical knowledge from their degree studies
will enable them to “hit the ground running” and
contribute effectively to the organization from
day one.
STUDENTS WHO COMPLETE WORK
EXPERIENCE BENEFIT IN A NUMBER OF WAYS.
WORK EXPERIENCE CAN:
• Provide an opportunity to develop ‘work
ready skills’
• Demonstrate in practice the theory you are
learning in your degree, when this happens
students who complete work experience
and internships generally achieve a better
understanding of their degree
• Enable you to appreciate the nature of the
work environment and provide opportunities
for learning about the skills, personal
aptitudes, roles and structures that exist
within a workplace or company
• Provide the opportunity to be exposed to
far greater diversity of experience than at
University
• Provide an opportunity to demonstrate and
show case your skills to potential employers
and establish post-graduation employment
prospects

•

Grow your confidence, develop initiative,
maturity and self-management skills. You’ll
gain a greater sense of self-awareness, and
be able to identify your personal strengths
and weaknesses, prioritizing areas for
improvement.

WHEN SHOULD I DO WORK EXPERIENCE?
There is no time like the present to undertake
work experience related to your degree.
Obviously the further you progress through your
degree the more knowledge and skills you will
have developed and be able to offer to the firm
hosting your work experience in return. However
if you are keen and eager to learn, there are many
roles within a legal firm that you can undertake
that will support your degree studies and help
you to establish work ready skills and professional
relations.
HOW DO I ORGANISE IT?
The onus still remains on you to apply and obtain
practical work experience, however, to assist
students in securing work experience the Faculty
of Law organises a limited number of law work
experience opportunities each semester. These
opportunities are advertised to students via the
CDC - LAW UPDATE email distributed to all Law
students each Monday.
Whilst there are a few advertised work experience
opportunities, by and large work experience
remains a hidden market because whilst
employers might be amenable to offering such
opportunities, often they don’t have the resources
available to proactively offer them. Sometimes all
it takes is a phone call!
Career development specialists at the Career
Development Centre are available to assistance
and advise on writing cover letters and preparing
resumes to include in your work experience
application and can also provide you with advice
about cold calling and other techniques for
securing work experience opportunities.
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WILL I GET PAID AND AM I COVERED?
Where work experience is unpaid and meets
certain conditions, Bond University can provide
students with public liability, professional
indemnity and personal accident insurance
coverage.
Where students are receiving wages for their
work, the student falls under the ordinary
definition of an employee for the purposes of
workers’ compensation. In this case the employer
is responsible for taking out the appropriate
workers’ compensation insurance.
If you are arranging your own unpaid work
experience independently and would like
assistance to access the University’s insurance to
cover your placement staff at the CDC can help.

further tips
COMPETITIVE EDGE
To complete successfully in the graduate
employment market, it’s important for you to be
proactive and take responsibility for developing
your skills and attributes.
Remember, you may be competing against not
only your peers at Bond or from other universities
across Queensland, but also from universities
across Australia and around the world. The
challenge is to set yourself apart from the rest
of the graduate market and develop your own
personal ‘value offering’ for potential employers.
Employers value greatly any experience you’ve
had in the workplace. They will especially value
experiences directly connected with their industry
or profession.
Graduate employers are looking for candidates
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with demonstrated generic skills in areas such as:
communication, teamwork, problem solving, selfmanagement, initiative, planning and organizing,
using technology and the ability to adapt and
lean. All these skills – known as ‘employability
skills’ or ‘work -ready skills’ – are critical to
success in the work place.
SUPERCHARGE YOUR RESUME!
Resumes that can demonstrate experience
in the professional workplace stand out.
Work experience gives you an opportunity
to demonstrate both your technical skills and
employability which, in turn, enables you to
include valuable information on your resume.
This is particularly important if you need to fill
skill or knowledge gaps in your resume; if you’re
a student who hasn’t had the opportunity to gain
any paid or voluntary employment in your chosen
field, then undertaking work experience means
that you can still include examples of industry
experience and knowledge in your resume.
NETWORKING
Work experience is also an opportunity for you
to network and build business contacts. You
may meet people during your work experience
placement who will remain professional
colleagues for life ; they may also be willing to act
as referees or give you career advice or to alert
you to potential opportunities.
Through work experience, you may get access
to industry events, information seminars, or
he opportunity to join an industry body. All of
these activities will help you develop industry
knowledge and contacts.

firm listings

Ashurst
Beyond Law
Clayton Utz
Corrs Chambers-Westgarth
DLA Piper
HopgoodGanim
Herbert Smith Freehills
McCullough Robertson
Norton Rose Fulbright
K&L Gates
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MOVE YOUR MIND

Graduates in Law

Aim beyond pure legal knowledge. Beyond commercial advice.
Be known for something more: a clarity of thought and an instinct
for problem solving that can influence governments and leading
businesses the world over. Join us and we’ll help you enrich and
expand your worldview, grow your skills and influence new ways
of thinking. In other words, we’ll help you move minds.

Begin now at careers.ashurst.com
Connect with us on

STOP WORRYING ABOUT WHAT
EVERYONE ELSE IS DOING
					
- Anthony Lieu

The life of a law student becomes far less
stressful when you stop worrying about what
everyone else is doing. Don’t worry about how
many applications your friends have written or
what job interviews they have lined up or the
graduate offers they are deciding on. Instead,
think beyond this mindset and focus your time
and energy on you, your goals and intentions,
and putting them into action. Resources such as
the Bond University Law Students’ Association
Careers Guide are an excellent starting point in
navigating what opportunities are available to
you.
In 2016, there will be more than 12,000 law
graduates entering a market that comprises
around 60,000 solicitors. There are 36 law schools
across Australia, with two just opening their doors
last year. If the surfeit of law graduates wasn’t bad
enough, there is also a contraction in demand
for lawyers, with solicitor jobs advertised online
dropping from 6300 a month in 2008 to 1800
a month in 2013. This is not a recession in an
economic cycle but rather a permanent structural

change as a result of the globalisation of the legal
profession, cost-cutting by law firms, offshoring
and outsourcing of legal work, commoditisation
of legal services and competition from non-legal
or online providers.
With this reality check, there has never been a
better time to prepare yourself for the job market
and consider what you really want to do once
you graduate. Be strategic, act with initiative and
distinguish yourself from the sea of graduates.
Now is the perfect time to find an area of law
that you are passionate about and to pursue it,
or apply the unique skillset of a law degree in

another profession that values problem-solving,
analytical thinking and logical reasoning. While it
is an increasingly competitive market, there are
still ample opportunities for those prepared to
find them. The job listings on the Beyond Law
website are proof that there is a diverse range
of jobs available to those with a law degree. In
this job market, an open-minded and assiduous
candidate will always be better prepared for the
opportunities ahead.
Generally, the only graduate opportunities you
hear about during your law degree are from
commercial law firms. Indeed, this makes sense
– law firms have generous marketing budgets to
present on campus, hand out promotional USBs
and feed you gourmet hors d’oeuvres. Law firms
dominate the career culture at law school and
this often dictates how you and everyone else
contemplates their future career. Of course, for
those interested in a career in commercial law,
private practice is a great starting point. Many of
my friends working at law firms enjoy what they
do. But this route is not the only path out of law
school, despite what your law students’ society
or law school have led you to believe and doing
something other than commercial law is not
settling for an alternative.

They were able to achieve this going beyond the
norm and taking advantage of the fact that law is
a powerful degree and selling this to employers
supported by their extra-curricular activities and
law elective choices. Always keep in mind that
your law degree will prepare you for your career
and not just your first job.
Remember to keep some perspective. Don’t do
something just because everyone else is doing
it. Don’t assume commercial practice is the only
avenue – look at the plethora of jobs showcased
in this guide. And don’t settle. Keep looking to
find something that makes you happy and turn
your law degree into something worthwhile and
rewarding.
Anthony is a Strategist at LegalVision and
former Vice-President of the Australian Law
Students’ Association. He founded Beyond
Law – a job-search website for law students,
graduates and young lawyers that promotes
a range of opportunities around Australia and
across the globe. Jobs posted daily on www.
beyondlaw.com.au

Many of my friends have taken their law degrees
into a number of different fields. Some have
become judges’ associates, others have entered
non-profits and a number have even taken their
degree overseas. Outside law, many have landed
positions in consulting, banking and finance,
blue-chip corporations, journalism and politics.

Beyond Law is a job-search and resources website for Australian law students and graduates.

As a junior lawyer, your enthusiasm is in overdrive. Everything is
interesting. You have a million questions for everyone. You want
to be the best. And for me, I wanted to be the best lawyer and
leader I could be.
Right now I’m a corporate and tax lawyer, buying and selling
companies, structuring investments and having the occasional
battle with the ATO.

STAY
TRUE.

So, a little while after I started at Clayton Utz, I joined the social
committee. A powerful assembly fuelled by lunchtime pizzawielding lawyers making important decisions like choosing the
Christmas party theme. They knew I liked pizza, but had no idea
I was gay. You see, I wasn’t out at work yet and this became a
genuine source of anxiety for a good two years.
But In May 2015 this all changed...
To listen to Luke’s full story, go to:
claytonutz.com/graduates
Academic brilliance certainly counts, but graduates who
thrive here have something extra – a natural passion for
connecting with people and a strong sense of self. That’s
what staying true is all about. If you have these qualities,
Clayton Utz is for you.

CLAYTON UTZ

					
WHO ARE WE AND WHAT MAKES US UNIQUE
IN THE INDUSTRY?
For over 180 years, our confident approach to
complex transactions and litigation has seen us
grow into one of Australia’s leading law firms.
Now, with 190 partners and over 1,200
employees across six offices, we continue to build
our reputation for innovative and incisive advice.
With a genuine commitment to client service, we
are trusted advisers to a range of government
departments and agencies, as well as leading
Australian and international corporations.
Our major areas of practice are:
•
Banking & Financial Services
•
Commercial Litigation
•
Major Projects & Construction
•
Competition
•
Corporate, M&A & Capital Markets 		
(including the Energy & Resources industry
group)
•
Workplace Relations, Employment & 		
Safety
•
Environment & Planning
•
Insurance
•
Intellectual Property & Technology
•
Public Sector
•
Real Estate
•
Restructuring & Insolvency
•
Tax, and
•
Pro Bono.
VACATION CLERK PROGRAM
If you are a law student in your penultimate year,
our Vacation Clerk Program will expose you to
the fast pace of a full-service commercial law firm
and show you the law in action. You’ll be working
under the guidance of some of the sharpest
legal minds in Australia on challenging, complex
and high-profile transactions and matters. You’ll
be mentored by partners and lawyers who are
leaders in their fields, in a firm where individuality
is embraced and innovation is actively encourage.
With our Vacation Clerk program you’ll get:
•
mentoring from some of the best lawyers 		
in the country
•
a buddy who’ll give you the inside 			
information
•
meaningful performance feedback so you 		
know you’re on the right track

•

•
•

continuing legal education programs and 		
professional development support, so you
can become the lawyer you want to be
involved in our Pro Bono practice, which is
fundamental to who we are as a firm, and
social and sporting activities, because we 		
know it’s not all work and no play.
In our Brisbane office, we offer three 		
Vacation Clerk programs each year.
Each program is four weeks long, and will
give you an opportunity to rotate through
two different practice groups. Program 		
dates for 2016 are:
Winter - 27 June to 22 July
Bond - 22 August to 16 September
Summer - 21 November to 16 December

GRADUATE PROGRAM
Our Graduate Program gives you the perfect
foundation for your legal career. You’ll hit the
ground running by working on complex and
sophisticated legal issues, and our rotation
program means you’ll discover different areas and
find the right fit.
Over the course of the two year program,
you’ll have three rotations of 6 months each in
different practice areas, mentors and buddies to
support you, and access to a range of legal and
professional development opportunities.
APPLICATION AND RECRUITMENT PROCESS
All Vacation Clerk and Graduate applications
must be made through our website www.
claytonutz.com
For further information please visit our website
or like our Facebook page www.facebook.com/
ClaytonUtzCareers
Contact
Holly Dixon, People & Development Manager
E hdixon@claytonutz.com
P 07 3292 7238
W www.claytonutz.com

A LAW FIRM
AS INDIVIDUAL
AS YOU.
WWW.CORRS.COM.AU/GRADUATES

Corrs is a different kind of law firm and a different kind of employer. Our culture
celebrates individuals who can bring unique experiences and perspectives to the
table. We want big picture thinkers and we invest heavily in our people with genuine
opportunities for personal and professional growth. It’s why we’re consistently
rated as an award-winning employer. At Corrs, you can make an immediate impact
working on some of the biggest deals in the Asia Pacific. And you’ll be guided by
some of Australia’s leading lawyers every step of the way.

CORRS CHAMBERS WESTGARTH

					
WHO ARE WE AND WHAT SETS US APART
FROM OTHER FIRMS?
Corrs Chambers Westgarth is a premium
independent law firm. We emphasise the
independent part because it’s important to who
we are and how we work. Independence isn’t just
a description of our position in the market, it also
describes how we think, our innovative style and
bold decision-making.
With offices around the country and strategic
alliances throughout the Asia Pacific region and
worldwide, we partner closely with our clients to
create opportunities for them in Australia and on
the global stage
We’ve built a culture of collaboration and
excellence where our people are encouraged,
supported and trained to be world class. It’s
a commitment that’s made us a much soughtafter and awarded employer. With nearly 1000
employees, 550 lawyers and 120 partners, we
have the scale that allows us to take on the
largest and most challenging matters for major
organisations internationally. As well as be the
right size for a culture of inclusion.
Corrs is a corporate law firm, acting for
organisations, rather than individuals. The firm
works through three main operating divisions:
•

•

•

Corporate, Finance & Tax (Energy & 		
Resources, Corporate Advisory, Banking &
Finance and Taxation)
Property & Development (Property & 		
Infrastructure, Environment & Planning and
Construction)
Litigation and Workplace Relations 		
(Litigation, Workplace Relations and 		
Intellectual Property, Technology & 		
Competition)

Corrs is a firm that thinks strategically, not just in
its legal work, but also for the firm’s future and
the success of its people. Corrs is known for its
clear vision and ability to develop and implement
strategy, as well as its lawyers’ ability to help
clients achieve their business goals.

Corrs’ culture of performance excellence
drives this achievement and can be seen in our
mentoring, coaching and comprehensive learning
and development programs, both formal and
informal. We draw on the best expertise in
Corrs’ own lawyers as well as external specialists
to make sure our people never stop learning.
The combination of these factors creates a firm
that celebrates its independence, is open to new
ideas, has the courage to think and act differently
from the rest of the market, and thrives on new
challenges and opportunities.
Our people thrive on this, too. We call it the
inspiring workplace.
Our clients compete globally and Corrs provides
the legal services they need to do that effectively,
no matter where they are. Our lawyers work
across practice areas and geographic boundaries
to drive commercial outcomes and transactions in
multiple jurisdictions.
We also have a global network of the world’s best
independent firms who work with us to provide
the most relevant specialist expertise where and
when it’s needed. With 45 firms in 20 countries,
we have an extraordinary range of talent at our
disposal.
Our independence means we’re not locked into
one legal service provider. We connect with the
best lawyers internationally to meet our clients’
specific needs.
WHAT WE ARE LOOKING FOR IN AN
EMPLOYEE?
Corrs is a place that celebrates individuals. We’re
looking for spirited, determined graduates who
think big and like doing things a little differently.
In exchange for your energy and commitment
we’ll provide extraordinary learning and work
opportunities here and on an international stage.
We don’t look for a Corrs ‘type’ when we
interview potential graduates. Corrs people are
individuals, but they do share some traits.
Because this is a high performance organisation,
Corrs people are good at what they do. They

are able to work in a team and bring out the
best in the people around them. They want to
achieve the best results for the client as well as
the firm and they take pride in their work and
achievements. Corrs people like to find new
ways of doing things and aren’t afraid to be
independent and bold in their actions.
This is a firm with a sense of purpose, so we’ll
probably look for that in you, too.
For information on the seasonal clerk programs in
Brisbane, Sydney, Melbourne or Perth please go
to our graduate and seasonal clerk website www.
corrs.com.au/careers/graduates.
CLERKSHIP PROGRAM
The Corrs Seasonal Clerkship Program is a great
opportunity for you to experience the people,
clients, work and culture that differentiates Corrs
from other law firms.
You’ll have the opportunity to work with some of
Australia’s leading lawyers on high-profile work
for major Australian and international clients
across all industries. You’ll soon discover the
standards of quality and commitment to clients
required to succeed at this level.
You’ll be exposed to a broad range of interesting
matters. You may also conduct research, review
and present documents, as well as attend client
meetings, mediations and settlements. The
variety is enormous, so it’s the perfect way to
discover the firm and the area of law that excites
you most.
GRADUATE PROGRAM
Our commitment to developing world class
lawyers starts at day one. Our Graduate
Development Program, lays this foundation by
providing rich, on the job training with a greater
opportunity to work directly with partners and
senior lawyers; structured learning; mentoring;
and regular feedback.
Supervised by partners, you will complete three
six month rotations through a variety of practice
areas including corporate advisory, banking
& finance; litigation & workplace relations;
intellectual property, tax, property, infrastructure,

construction, planning, environment, and
government, as well as pro bono opportunities.
You will be mentored by senior lawyers and
your development is overseen by a dedicated
Learning & Development and Human Resources
team who work with partners and Division
Leaders to provide you with guidance, ensuring
your success.
The program begins with the Corrs Graduate
Academy, a national event that brings graduates
together from each office, in a major city location.
Apart from training that enables you to hit the
ground running, this event delivers professional
relationships and friendships that last your years
at Corrs and beyond.
APPLICATION AND RECRUITMENT PROCESS
All applications for Graduate and Seasonal Clerk
positions should be made via: www.corrs.com.au/
careers/graduates.
OFFICE LOCATIONS
Brisbane
ONE ONE ONE Eagle Street
111 Eagle Street
BRISBANE QLD 4000
Melbourne
567 Collins Street
MELBOURNE VIC 3000
Sydney
8 Chifley
8 – 12 Chifley Square
SYDNEY NSW 2000
Perth
Brookfield Place Tower 2
123 St Georges Terrace
PERTH WA 6000
CONTACT
Brittney Colbey
E brittney.colbey@corrs.com.au
P (07) 3228 9312
F (07) 3228 9444
W www.corrs.com.au

today’s talent
tomorrow’S leaderS
dla piper offers legal careers on a different scale, working with
leading companies and talented people on the world stage.
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don’t just take our word for it. Find out more at
www.dlapipergraduates.com.au

amBitiouS FocuSed

TODAY’S TALENT
TOMORROW’S LEADERS
DLA Piper is a global law firm
with lawyers in the Americas,
Asia Pacific, Europe, Africa
and the Middle East.

IT’S IN OUR DNA

We are a law firm with
momentum. Over the past
decade, DLA Piper has
undergone rapid expansion,
responding to global markets
and helping our clients
deliver on their business
strategies. In doing so, we are
uniquely placed to provide
our people with the global
career opportunities they are
looking for.

WINNING

In Australia we are
trusted legal advisors to
approximately a third of the
ASX 100 companies and
all levels of government.
We have offices in Sydney,
Melbourne, Brisbane, Perth
and Canberra.

At its heart, DLA Piper is an entrepreneurial and dynamic firm. We have a supportive
and performance based culture founded on the diversity of our people, the communities we
operate in and the clients we work with.

#1 Global M&A volume: DLA Piper has retained its number one ranking globally for overall deal
volume by mergermarket for the fifth consecutive year.
#2 Global brand: DLA Piper ranked second on the Acritas Global Elite Brand Index.
+1,000: The world’s leading legal directories have named more than 1,000 of our lawyers and practices
among the best in their fields.
In Australia, we are recognised as an Employer of Choice for Gender Equality by the Workplace
Gender Equality Agency.
We are also members of the Tristan Jepson Memorial Foundation, supporting workplace
psychological health and safety.
YOUR OPPORTUNITIES
We provide cutting-edge learning and development programs, and an opportunity to work
alongside some of the best legal minds around.
As a clerk, you can expect to have a varied experience both in and outside the office. You will gain
first-hand experience in the practice of law by doing real legal work.
Joining us as a clerk is your path to a Graduate position. At DLA Piper we recruit to retain and
once you qualify, we will continue to offer you exceptional career opportunities, in an environment
that is challenging, rewarding and, we believe, truly different from our competitors.
We are also committed to supporting our people’s desire to experience working life in other parts
of the world. For our Graduates we offer the opportunity to apply for a six month rotation to one
of our offices in Asia. We believe our secondment program fosters a global mind-set and is critical
to our success.
WHAT IT TAKES
Being an excellent lawyer requires more than just comprehensive technical knowledge. Every aspect
of our approach is tailored carefully to our clients, their business needs and industry.
Successful applicants are not only bright, as demonstrated through strong academics, but they also
bring unique life experiences and insights to the table. Our lawyers are excellent communicators,
collaborative team players and commercially minded, because our clients are the core of
our business.
For more information about our clerkship opportunities, please visit www.dlapipergraduates.com.au

A unique culture and a place where
people love to work
HopgoodGanim enjoys a reputation as a firm where people love to
work. We embrace deep and successful relationships with our clients
and each other and we offer our people a real chance to fulfil their
career aspirations while at the same time supporting them with a
range of additional benefits and flexibility options.
We also offer our people challenging and interesting work with a
national and international client base and the chance to learn from
industry-leading practitioners who are experts in their fields.
Our two-year Graduate program includes a structured professional
development framework covering leadership, business development
and financial management capabilities.
Find out more at www.hopgoodganim.com.au/careers or follow us on
Facebook www.facebook.com/hgcareers.

Brisbane Perth Shanghai

BE A PART OF
EVERYTHING

INTERNATIONAL GRADUATE CAREERS IN LAW
Join Herbert Smith Freehills and you’ll do more than just experience life at a leading law firm,
you’ll be a part of everything we have to offer - whether you’re working on a high-profile takeover,
catching up with an overseas client or taking on some challenging pro bono work. It’s an
environment in which your perspective, ideas and experiences will make a real difference.
Don’t just experience everything, be a part of it.

SEARCH HSF GRADS FOR MORE

DO YOU HAVE WHAT IT TAKES TO
BECOME AN EXCEPTIONAL LAWYER?
We understand that becoming an exceptional lawyer takes more than technical
ability, because at its heart, the business of law is based on human relationships.
For us this means a culture built on creating exceptional working relationships
with clients and colleagues. From the start of your career you will get to know
our clients, understand their perspectives, and develop your ability to deliver
insightful and commercially astute advice.
Wherever you go in the firm, we’re confident you’ll
be working with people who share the values we
have worked together to define: a commitment to
excellence, a collaborative approach, a desire to lead,
and a focus on creating strong connections with
colleagues and clients. Visit our website to meet
some of our people and see what we mean
careers.herbertsmithfreehills.com/au/grads/au/
grads/get-to-know-us

YOUR DEVELOPMENT
Our success depends on the knowledge skills and
unique perspectives of all our people. That’s why we
have always placed such a high value on diversity. It’s
also why we will invest heavily in your development.
Through formal training, pro bono opportunities
and the chance to work with inspiring people who
are leaders in their fields, we will help you grow
personally and professionally.

INTERNATIONAL GRADUATE
SECONDMENT PROGRAMME

In 2014 we launched our international secondment
programme for Australian graduates. To hear
about Ben and Mia’s experiences on international
secondment go to our website:
careers.herbertsmithfreehills.com/au/grads/au/
grads/graduate-program
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GLOBAL REACH

24 offices, including associated
offices across Asia-Pacific, EMEA
and North America

OUR GLOBAL
PRACTICE GROUPS
• COMPETITION,
REGULATION AND
TRADE
• CORPORATE

WHAT WE LOOK FOR
We are interested in who you are and the strengths
you can bring. We recruit employees from a wide
range of backgrounds who possess the qualities
we look for in our lawyers: intellectual curiosity,
confidence, clarity of thought, the ambition to
grow personally and professionally, and the ability
to develop exceptional working relationships with
clients and colleagues. We have prepared some
more detailed information on our website:
careers.herbertsmithfreehills.com/au/grads/au/
grads/join-us

• DISPUTE RESOLUTION
• EMPLOYMENT,
PENSIONS
AND INCENTIVES
• FINANCE
• PROJECTS AND
INFRASTRUCTURE
• REAL ESTATE

JOINING US

Our international network means that we can offer
opportunities and experiences that are unrivalled
in scope.

We offer a range of summer and winter clerkships
in each of our Australian offices. If you have queries
about graduate or vacation clerk positions, please
visit our website: herbertsmithfreehills.com/
careers/australia/graduates or contact one of our
graduate recruitment team.

KEY DATES AND DEADLINES
BRISBANE

MELBOURNE

PERTH

SYDNEY

Approximate number
of positions

25-30

70-80

45-50

30-35

Clerkship programs

2 summer

2 summer
1 winter

2 summer
1 winter

1 summer

Applications for all 2016/17
programs open

1 March 2016

11 July 2016

18 July 2016

15 June 2016

Applications for all 2016/17
programs close

21 March 2016

14 August 2016

5 August 2016

17 July 2016

Offers made

9 May 2016

11 October 2016

21 September 2016

23 September 2016

CONTACT

Please note: An application should only be submitted to the office where you intend to start your career as a graduate.
Multiple applications will not be considered.
HERBERTSMITHFREEHILLS.COM

Tanya Dunbabin
Graduate Recruitment Consultant
T +61 7 3258 6571
tanya.dunbabin@hsf.com

© Herbert Smith Freehills 2015 NOF156479_advertorial_brisbane_v2A 010216

GROW YOUR CAREER
Law firms all say the same things.
But what if there were a law firm that
really is different from the others?
At K&L Gates, we are a global community of
entrepreneurs and self-starters, we are focused on
innovation and we reject the “that’s the way it’s
always been done” mentality. We are all in it together
and genuinely enjoy working with each other and for
our clients.
LEARN WHAT MAKES OUR GLOBAL LAW
FIRM DIFFERENT.
Voted The Employer of
Choice among law firms
by Australasian Lawyer
in the Gold Category.*

Watch our
brand video.
/klgateslaw

Check out our Facebook page.
/klgatesgraduaterecruitingau
/klgateslaw

BRISBANE

Application Dates
Graduate applications open:
1 August 2016
Graduate applications close:
15 August 2016

* Law firms with more
than 500 employees

About Us
K&L Gates is a commercial law firm operating at the intersection of globalisation, innovation, and
regulation to deliver legal solutions for clients facing an increasingly complex global marketplace.
With more than 2000 lawyers in offices across five continents, we have the largest integrated
network of offices of any global law firm. In Australia, our offices are located in Brisbane,
Melbourne, Perth and Sydney.
With the extraordinary inbound investment into Australia from the Asia Pacific region the firm has
the resources on the ground to handle the most sophisticated legal requirements.

2017 Graduate program
The graduate program involves rotations through three practice groups. You will be exposed to a
variety of areas of commercial law in all rotations.
Our graduate program is designed to give you the technical expertise and commercial context to
succeed. Throughout the year you are supported with a buddy, supervisor and mentor. Partners
and senior lawyers will support and guide you through each rotation and support your career
development. Your buddy, a junior lawyer, will help you transition into your new role.
Your professional development program runs weekly. It combines Practical Legal Training
(delivered by the College of Law) with sessions presented by partners, lawyers, external
presenters and our professional development team.

Firm Values
Our firm values are centred on four core areas.
Client Focused – We provide the highest level of service to our clients as industry experts and
seek out proactive ways to anticipate their needs and add value to their businesses.
Transparent – We strongly believe in maintaining an open and authentic culture, internally and
externally. It helps us build long lasting relationships with our clients based on mutual trust and
respect.
Innovative – We are at the forefront of the issues affecting our clients and are focused on providing
ground-breaking, value-driven solutions to enhance their businesses.
Integrated – We are one global network, truly integrated and unified, allowing us to provide
seamless service to our clients, regardless of their location.

What we look for
We believe in hiring individuals who will become a part of our collaborative, committed and diverse
team.
Solid academic results are important but to be a successful lawyer you need to demonstrate talent
and skill in a variety of areas. In your application to us you will demonstrate commerciality, logic
and attention to detail as well as enthusiasm for delivering exceptional client service.
To be successful at K&L Gates you will have:
• Leadership experience: You’re a self-starter committed to personal and professional
development. And you’ve demonstrated initiative, tenacity and potential.
• Curiosity: You’re a strategic thinker who solves problems creatively.
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•
•
•
•

Maturity: You possess sound judgment and have excellent people skills. You’re confident
and professional.
Passion: You must be dynamic, enthusiastic and excited about our firm!
First class communication skills: You possess the ability to speak and write clearly and
intelligently.
Attributes of a team player: You’re approachable and enjoy participating in group activities.
You’re a good listener. And you’re always willing to share thoughts and ideas.

Employee benefits
K&L Gates is strongly committed to our lawyers’ professional development. Partners throughout
the firm, together with our professional development team, work to create an extensive range of
formal and informal professional development opportunities for lawyers in all of our offices.
K&L Gates is a highly collaborative, inclusive and social workplace where we take interest in you
as a person, not just an employee. You will be offered the chance to join our social club,
participate in one of our sporting teams and take part in our pro-bono community programs.
Regular Friday night drinks provide the opportunity to socialise with your colleagues and others
outside of your wider practice area. In addition to this, we fully support flexible working and offer
other wellbeing initiatives to ensure our staff have a good working life balance.
K&L Gates is committed to diversity, including championing working parents and developing our
senior female leaders through our Diversity and Women in the Profession committees. In 2014
K&L Gates was one of only 76 Australian organisations to receive the citation for Employer of
Choice for Gender Equality.

Pro Bono Work
K&L Gates handles hundreds of pro bono matters a year. Among other things, firm lawyers litigate
civil rights cases, establish and advise non-profit organisations, assist such organisations in
transactions and represent indigent persons in consumer, landlord-tenant, and immigration
matters. We directly aid individuals who have limited means but substantial legal needs. We also
provide legal counsel and public policy advocacy to help organisations advance their public service
programs, and we accept court appointments to provide pro bono counsel in both civil and criminal
matters.
Every year K&L Gates participates in a Global Day of Service, which takes place across all of our
offices and is an opportunity for all staff to make a positive impact in their local communities. In
recognition of this initiative K&L Gates was awarded the "Global Corporate Social Responsibility
Initiative of the Year" in 2013 in the American Lawyer's Global Legal Awards.
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student reflections
ASHLEY ROONEY
Corporate Law. To be perfectly honest, the
thought of it didn’t thrill me. I had heard the
rumours. Boring work, dreadfully long hours,
demanding colleagues. Nevertheless, I decided
I should probably find that out for myself.
Before I knew it, I found myself clerking at Corrs
Chambers Westgarth. I couldn’t believe that
within the first day of my clerkship all my pre
conceived notions about corporate law had
changed.
I could sense all the clerks were a bit nervous
on day one. Obviously! However, we quickly
learnt we had no reason to be. The whole firm,
particularly Tania and Brittney from HR, made all
the clerks feel welcome and indeed part of the
firm itself. We were proudly told that we were the
first group of clerks to work in the new, open plan
office. We had an introduction session, where
like magic, every possible question we could
have asked was answered. I was also relieved
to find out we would be paired with a graduate,
who would be our buddy during our clerkship.
From there it was all go! We had sessions on how
to use the Corrs research facilities, documents,
navigate the computer systems, how to use
precedents and how to draft legal documents.
We even had a buddy take us all on a Court trip!
We were also encouraged to attend as many of
Corrs legal education sessions as we could. I
couldn’t believe how much I was learning in such
a short space of time. Corrs also has an open plan
so the whole time I got to listen to how partners
interact with clients and each other.
There were also a lot of events that gave us
opportunities to meet people across the firm.
We had informal graduate session where we
could ask the graduates anything about life as a
graduate lawyer at Corrs. We also had lunch with
the partners and breakfast with our grad buddies.
Suffice to say, I was very well fed during my
clerkship at Corrs!
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The sessions by persons from all the different
practice areas across the firm were very useful to
me. These provided a glimpse of what it would
be like to work in each of the different groups.
All of these sessions gave us the opportunity to
actually meet and interact with the people of the
firm.
I was pretty excited to find out I would be
clerking in the Energy and Resources practice
area. The group is top-heavy (meaning lots of
senior Associates and partners and not a lot of
junior lawyers). Indeed the group only had one
graduate lawyer, Katherine, who was my buddy! I
was hoping that I might be entrusted with some
actual work.
Although surely clerks are only given
administrative tasks and coffee runs, right?
Wrong. From the moment I sat down at my
desk, I was given the opportunity to work on real
matters!
I was calling the Land Court, complying mining
lease applications, checking contracts, sitting in
on client meetings and researching interesting
points of law. Nick, a Senior Associate, asked me
to look at an ambiguous indemnity clause and
to do some research on how the Court would
likely interpret it. I had done indemnity clauses in
contracts of course, but to actually see how the
principles I learnt had real life implications was
awesome.
But I wasn’t left on my own! Katherine, my buddy,
was always there to guide me if I had questions
(and who also made the BEST brownies). Before
long, I was surprised that when I woke up in the
morning I was happy to go work! Who knew?
One of the best things about my time at Corrs
was the preparation for the Corrs Christmas
Party. Each year all the different practice areas
fight it out for the prize of the best costume. To
conclude, the work wasn’t boring like I had been
told, but instead interesting and diverse.

And challenging. There were times when there
just wasn’t any definite law on what I had been
asked to research and I had to formulate an
opinion based on the little that was there. And
sure, to be suddenly taken from the comfort of
law school to the real work was a little daunting,
but it’s also awesome. Also the people were
lovely and helpful and good-humoured.
My choice clerk to clerk at Corrs completely
changed my view on where I wanted to go with
my career. I would highly recommend applying to
a clerkship to find out for yourself if corporate law
is for you.

maddY clifford
WHERE DID YOU WORK AND WHAT AREA OF
LAW DID YOU WORK IN?
I spent the European Summer of 2015 interning
in the Office of Legal Counsel at the International
Energy Agency, an OECD agency headquartered
in Paris. My work was largely in topics of
public international law – dealing heavily with
multilateral and bilateral treaties and issues that
naturally and sometimes unexpectedly arise in the
hot pot of global politics.

WAS THE WORK CHALLENGING?
Short answer – yes. But whether you sink or
swim is ultimately a question of the availability
and utility of resources at your disposal (people
and the computerised-type) and a supportive
environment in which you can make the odd
mistake without fear of reprimand. Did I have
those? Absolutely. The legal team in Paris is
effectively ‘in-house’, so small, but a group of
truly diverse, interesting, and unsurprisingly
impressive professionals. Once they saw that
I was keen to get my teeth into work of any
description, they involved me in everything they
could – senior ministerial meetings, presentations
with some of the most revered professionals
in the agency and the industry, big research

projects, international teleconferences, event
planning, book reviews, the list went on. I had a
great deal of autonomy, but always unwavering
support from the entire team.
WHAT IS THE BIGGEST BENEFIT YOU TOOK
AWAY FROM YOUR EXPERIENCE?
In the initial days of my internship, I quickly
learned the following: I was an Anglophone living
and working in the French capital, I was the sole
Bachelors level student amongst a sea of interns
who were Masters and PhD level students from
some of the most prestigious universities around
the world. Perhaps somewhat importantly, you
may think, I also had no prior work/life experience
in energy law, international organisations or the
like. One of the greatest things I took away from
all of this is that there are virtually (apart from
those that, objectively, do exist) no prerequisites
to any job/task/internship, other than those
grounded in your attitude – that is, your
enthusiasm and keenness to get involved. Any
other technical skills can be learnt, or areas of
legal knowledge, acquired. Going in cold, young
and relatively inexperienced at life and the law,
I came out rich with exciting new experiences,
a global network of connections and nuanced
expertise in particular areas of the law that I
would have otherwise not been exposed to.
DID ANYTHING IN PARTICULAR SURPRISE YOU?
Continuously. Perhaps most pertinently, though,
I was amazed by the level of informal mentoring
that I was given, even in a large international
organisation with more pressing concerns than
undergraduate work experience. To highlight
by way of experience rather than rhetoric, in my
final week at the agency I had two particularly
memorable encounters, which were initiated
by the Chief Legal Counsel of the IEA. First, 30
minutes to deliver an individual presentation to
the agency’s Global Head of Coal, Gas and Power
Markets (who is now Chief Economist), and Head
of Emergency Oil Responses on the topic of gas
security in Europe. Second, after learning that I
would be commencing an internship at Ashurst
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in the week following my return to Australia, a
call with Ashurst’s Global Head of Energy based
in London, which took place while I undertook
my clerkship in the Brisbane office. These
opportunities were genuinely incredible and
were set up purely because the legal team took
a genuine interest in the remainder of my studies
and my future career, as uncertain as I was then,
and remain now, as to where I will ultimately end
up.
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Briar annan
My goodness – a year goes so fast. I remember
a year ago I had no idea what concepts such as
‘front-end,’ ‘back-end,’ ‘Summer 1,’ ‘Summer
2’ or even ‘clerkship’ for that matter meant.
Reflecting on my clerkship experience, I have to
say that my decision to learn more about all of
these foreign concepts paid off immensely. In
2015, I completed a clerkship at Minter Ellison,
Ashurst and DLA Piper. It is now early January
and I am beginning to stress about my next
endeavour… applying for graduate positions!
The main lesson that I learnt after my clerkships
is that the journey is more important than the
destination. In fact, I have changed my whole
perspective on that quote. I hope that I never
actually reach a particular “destination,” but
rather reach many destinations and always be
thinking about the next stop on my “career
train” (so to speak). My next stop is hopefully
a graduate job or a judge’s associateship, and
yours’ a clerkship! Let me take you through a
few things that I wish I knew more about when
entering into the clerkship period.
I would highly recommend all law students
undertake a commercial law clerkship if they
are interested in expanding their legal skillset,
networking and gaining great life experience.
Firstly, in terms of expanding your legal skillset,
my supervisors assisted me in developing
my letter drafting, contract drafting, memo
writing and legal research skills. Furthermore,
by undertaking a clerkship you will become
acquainted with essential office skills, such as
time management and asking the right questions
when given work to complete. Secondly, in terms
of networking, I considered the colleagues that
I worked with rich knowledge and experience.
I took the initiative to ask people for coffee
in order to learn more about their career path
and firm experience. Thirdly, I considered each
of my clerkships a great life experience for me
personally. It was my first time working in a

full-time job in a big city. I found it challenging
and exhausting, but at the same time highly
fascinating and rewarding.
I have two pieces of advice for those applying
for clerkship positions. Firstly, when writing your
cover letter remember to keep your sentences
short, clear and to the point. Keep in mind
that each Human Resource department will be
reading hundreds of cover letters. Your letter will
stand out by making it easier for them to read
it. Secondly, if you are successful in gaining an
interview, ensure that you book a mock/practice
interview appointment with your career adviser.
This will really assist in alleviating nerves, gaining
a better understanding of questions that may
be asked and provide an opportunity to hear
feedback before your interview.
Good luck!

joy du
WHERE DID YOU WORK AND WHAT PRACTICE
AREA DID YOU WORK IN?
I did a vacation program at EY (Ernst & Young)
during January-February in their tax division, in
their indirect tax team.
WHAT WAS THE SOCIAL LIFE LIKE?
The social life was good – there were weekly
Friday drinks in the various tax teams, as well
as monthly drinks provided by the firm for the
whole tax division. During the vacation program,
there were also two events specifically organised
for the all the vaccys (vacationers). They also
had morning teas to celebrate birthdays that
month, and I also went to several lunches with
my workflow team, which consists of both the
indirect and R&D tax teams. On my last day,
I had drinks with the partner in my team, my
counsellor (someone in a manager or senior
manager position) and my buddy, all on the
partner of course. So that was pretty cool, as
none of the tax vaccys got to do that but I guess
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I was in a smaller team than some of the vaccys
in corporate tax for example. I attended the tax
Christmas party even before I started but met
some of the other pre-Christmas vaccy’s, and also
had regular coffee /lunch catchups with my buddy
and some of the other seniors in my team. (FYI,
seniors are about 3 years in, above the grads and
consultants. There weren’t any grads in my team,
so the youngest in terms of rank in my team were
seniors which I got to know quite well.) They
were all really friendly to me, telling me anything
I wanted to know really, like things about the
business, what they did in uni etc, and even
things just like how to get free coffee bought by
our partner.
WAS THE WORK CHALLENGING?
The work was definitely different to uni in that
it was much more practical, so it was quite
challenging. You still used all the skills from
your law degree though like legal research and
drafting letters and such.
I know a lot of people don’t really know what
indirect tax is, so I thought I’d explain here to
give you an idea of what I did. I certainly didn’t
know anything about indirect tax before my
interview, where I found out that indirect tax
included GST. So I must’ve wowed the partner at
my interview with my gr8 indirect tax knowledge
consisting of, the GST rate in Australia is 10%.
In a nutshell, direct tax is where you get taxed
off something directly, like off your salary (great
definition, I know) whereas indirect tax is like
when you do something and then its taxed, so
things like buying products and then there is GST,
or buying a house and then you pay stamp duty,
or exporting goods overseas and then paying
for customs duty. I hope that makes sense. But
it meant that the work was pretty much all legal,
which was good seeing as I didn’t actually study
accounting on my business side.
The work was certainly challenging as it involved
being exposed to all this legislation you didn’t
even know and then needing to work your way
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through it to find authority on a particular point.
Since there were actually 3 smaller areas in
indirect tax (global trade, stamp duty and GST), I
was given about 6 tax legislation books so it was
definitely a lot to learn. (For those who have done
tax, you’ll know just how thick each book is too.)
FINAL REFLECTIONS?
I would just say to be open minded and to talk to
as many people from firms as possible. I honestly
thought tax sounded like the worst thing ever
when I first started studying law, even when my
friends were like, ‘Oh I’m definitely going to do
the tax elective!’ and I was just like, ew. I also
thought that you had to have studied accounting
in a Big 4, which is actually very incorrect. Most
people in my indirect tax team had studied law,
alongside finance or economics. And then there
was me, with my international business major
but the other intern there at the time studied
multimedia or something alongside law. The
partner had studied accounting though, so you
do get people from all fields.
Bond really exposes you to the clerkship arena (I
use arena because it is actually that competitive),
but there is plenty more out there than just
clerkships and corporate law. For example, I
had no idea you could do a clerkship with AGS
(Australian Government Solicitors) or with some
of the other government departments until I
started applying for graduate positions.
I also didn’t even know that I was eligible to
apply for this tax position. I didn’t really know
until I started looking into the Big 4 firms a bit
more, and mostly when I talked to the HR team
from EY at Wednesday by the Water but only
really because I wanted a free pen. That’s when
Simon from HR really encouraged me to apply for
indirect tax and so I did.

kathryn randle
I commenced at Bond in 132 studying a Bachelor
of Laws and International Relations. Throughout
my journey at law school I have placed particular
importance on gaining an understanding of how
the law operates on a global scale. Now nearing
the completion of my degree I have achieved this
by coupling appropriate law electives - namely
International Law and Foundations of US Law with practical experience abroad.
In 143 I completed an exchange to Duke
University School of Law, North Carolina, USA.
Determining which school to attend whilst
on exchange was a particularly important
decision; I chose to attend Duke Law School as
it consistently ranks in the top ten law schools
in the United States. Secondly, I chose Duke
because the school boasts an impressive
accolade of professors, the majority of whom are
recognised as notable names in their respective
areas of law. Retrospectively, the international
recognition of this school has been an invaluable
addition to my resume and has proven an
excellent talking point in interviews. Since this
positive experience, I have decided that after
completing my LLB I will apply to complete an
LLM in the United States.
Exchange has ultimately led to me looking for
further opportunities aboard. Specifically, in
161 I will complete the semester interning in
Washington D.C., USA, working as a research
assistant for two scholars who are law professors
from Canada and Morocco. This internship will
prove useful for working in a commercial law firm,
as it focuses on topics currently generating global
and national significance, such as the Trans Pacific
Partnership.
Collectively the opportunities have increased
my exposure to, and understanding of, the
delicate and intricate legal frameworks that I
will encounter throughout my career. My current
career trajectory is focused on working in the

international arbitration sector of a global firm.
The international focus that I have included
throughout my degree has therefore provided
an excellent foundation to pursue this direction.
The experiences will be invaluable regardless
of the area of law I eventually practice in, as
understanding how the law works on a global
level is an interesting paradigm that will benefit
my understanding of how law in Australia
intersects with the legal systems around the
world.

karri cole
WHERE DID YOU WORK AND WHAT PRACTICE
AREA DID YOU WORK IN?
I spent eight months interning under the Clerk
of the Parliament in the Brisbane Legislative
Assembly, researching the use of the urgency
motion over the past 20 years. I spent most
of my time working collaboratively with the
Round Office (the research branch of Parliament
behind-the-scenes) and was given access to the
entirety of the Parliament’s databases, which are
almost scarily comprehensive, as well as accessby-request to all the databases of the various
Australian States and the Commonwealth via the
sister-scheme.
Accordingly, although this wasn’t strictly a ‘legal’
internship (I used it as an internship subject
for my Bachelor of International Relations
degree), it presented a unique opportunity to
observe administrative and constitutional law in
application. The urgency motion is used by the
Executive to circumvent the Legislative process,
and thus presents a strangely undemocratic but
accepted bypass of the separation of powers
doctrine.
WAS THE WORK CHALLENGING?
This particular internship was a ‘challenge-as-youchoose’ sort of experience. We picked our own
research topics in conjunction with our mentors
(both at Bond and at Parliament), and you could
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then do as little or as much work as you chose.
Interestingly, as this is a multi-university program,
I was the only student from Bond as compared
with 20 and 15 from University of Queensland
and Griffith. Accordingly, most of them were
working in pairs or threes and thus were capable
of doing community research or more extensive
projects. The work was challenging, yes, but also
extremely rewarding (my research has been twice
published), and very much variable depending on
how much effort you want to put in.
DO YOU HAVE ANY TIPS FOR STUDENTS YET
TO UNDERTAKE THE PROCESS?
Everyone should try this! It’s exceptionally selfdriven; if you don’t push yourself there’s nobody
to fall back on, so it’s a good exercise in building
self-control. For people looking to apply, it’s
usually a penultimate or final year internship
(although I did it in my fifth semester of 12), so
keep in mind that most of your peers will be older
and exceptionally bright. Be prepared to selfdirect to a large extent; the topic you research
and how you approach it is entirely up to you.
This is not a project for people who find too much
choice to be overwhelming. But, for everyone
else, go for it! It’s been hugely rewarding and
thoroughly enjoyable.
FINAL REFLECTIONS?
This has been an exceptionally challenging but
also a very rewarding internship. At times I
wanted to cry, scream and rage at the unfairness
of having mid-semester assignments and exams
and also being expected to arrive at Parliament
in Brisbane at 9am bright-eyed and bushy-tailed,
but it was so worth it.
I pulled a few all-nighters, wrote more than
50 000 words after five drafts and spent
countless hours considering the strangeness of
Queensland’s unicameral parliament, but it’s been
a fantastic 8 months and something I’d do again
in a heartbeat.

Ella gracefurlong
Undertaking my LLB at Bond inspired,
informed and motivated me to pursue my
lifetime aspiration to effect global change.
As young as age 15, I knew I wanted to
promote and protect human rights, however,
I had absolutely no idea how. When I
enrolled in Bond’s undergraduate Laws
and International Relations program, and
sat down in a classroom of enthusiastic
and likeminded students, I knew I’d come
to the right place. However, I initially
found the Laws component of my degree
overwhelming, it was an intellectual
challenge unlike anything I had previously
encountered. It took me a few semesters
to develop a mindset apt for the study and
practice of Law, and having actually dropped
Laws at one stage from my degree, I am
so grateful that I persisted. The beauty of
hindsight is that I now know how much I was
learning when, at the time, it felt as though I
was floundering.
In the latter semesters of my degree I was
able to undertake the Laws of Peacekeeping
and Armed Conflict, International Criminal
Law, International Law and Human Rights
Law, all of which shaped and characterised
my decision to pursue a career in
international criminal law. These electives
allowed me to further research my niché
area of interest, sexual violence as it occurs
in genocide and armed conflict, in various
papers and presentations. Further, the
content of these subjects broadened my
preexisting knowledge of international laws
and modern history, and challenged me to
think critically and creatively to formulate
innovative ideas for reform.
In the last exam block of my degree, I
received and accepted a letter of offer from
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the International Criminal Tribunal for the
Former Yugoslavia to intern with its Office
of the Prosecutor commencing in March
2016. I am now eagerly awaiting my move to
the Netherlands to commence this exciting
chapter, hoping that it will set my dreams
of a career in international criminal law in
motion. Bond Law gave me the confidence
to pursue this pathway and never limited
my perception of what a career in Law could
entail. I couldn’t have had a better university
experience, the lecturers of the Law Faculty
possessed a wealth of knowledge that they
were always ready and eager to impart, and
the curriculum was structured in a way that
was relevant and aligned to the practical
application of the law

