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TALENTS,
SKILLS AND
STRENGTHS

FROM THE

EDITOR
Welcome, welcome, welcome to the 2018 Law Careers Guide.
Before I begin, I must give credit to the real driving force behind this
publication. Adam Rose is the person who got the ball rolling and made sure
it continued to plummet towards the finish line. He spent hours making
plans and documents, emailing firms and alumni, calling them when I was
too nervous to and always checking in on my wellbeing. This publication
really would not be in front of you without Adam. If I could put into writing
the sight and sound of a standing ovation, I would.
When Adam and I began planning this guide, one thing became apparent – I
had no idea what I was doing. I decided to ask my peers and some students
that were nearing the end of their degree for some assistance. The
consensus was that the process from beginning your law degree to
becoming a successful graduate was foggy, confusing and I was not alone in
my lack of understanding.
Although this made me fully comprehend the heavy amount of work that
would need to be put into this guide, it made me realise exactly how
beneficial it could be. Most law students have four years to plan and prepare
for life after graduation; but not Bond Law students. By the time we are in
our final year, it feels like we’ve only just recovered from our first O Week.
There isn’t much time to figure out what a clerkship is, how to complete PLT
or what field of law we’re interested in.
That is why this guide is so useful. Read this guide whether you’re in your
first or last semester, If you want to make waves or fight for the little guy, or
if you don’t want to practice law at all. I hope this guide will put you at ease
knowing there is more than one path to success. Although I highly
recommend making a plan, I am a supporter of impulse. Meet as many
people as possible, travel to as many places as you can afford and work
harder than everyone around you; I promise opportunity will come knocking.
Happy Reading!

Publications Director
Bond Law Students' Association
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FROM THE

PRESIDENT
Welcome to the 2018 Careers Guide!
The breadth of information provided in this publication is a testament to the hard
work of the 2017-2018 Publications and Corporate Relations Directors, and
provides useful information for students at any stage in their degree.
I would like to offer my sincere thanks to everyone who has contributed to this
guide, including all sponsors, alumni, staff and students. One of the key objectives
of the Bond University Law Students’ Association is to promote career-related
information, and through the information and testimonials you have provided,
our students will benefit immensely.
To the students: Read from the testimonials, consider the information provided by
our fantastic sponsors and learn from the tips and tricks we suggest! Whether you
are in your first semester or your final year, this guide will hopefully excite you and
make you consider life beyond university. It is important that you consider the
outcome of your law degree in order to find the best path forward.
Bond law students are lucky to have a supportive university that offers an
immense number of opportunities. I implore you to make the most of these
during your time here at Bond. With the vision of a career, plan your opportunities
and get in contact with the Career Development Centre. The LSA in the meantime
is here to serve however possible. Please get in contact if you require any
assistance. Enjoy the Careers Guide, and best wishes with your future.
Regards,

President
Bond Law Students' Association
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THE LEGAL
PROFESSION
GREW BY 24%*

*URBIS 2017

A law degree provides almost too many opportunities for comfort. The degree allows
you to gain a general knowledge of the legal industry and how to 'think like a lawyer',
while also providing the chance to hone in on a specialty area in a niche field. The
prospects of graduation can make your final few semesters extremely exciting but
daunting - you seem to have learnt everything except how to begin your career.
Part One of the Careers Guide is designed to spell this process out for you. As the name
of this publication suggests, this is merely a guide. Conducting your own further
research is a must, and your experiences may vary from those depicted here. However,
there are a few well-trodden paths to gain experience and begin your career in law.
These include:

page 9 | 2018

page 10 | 2018

page 11 | 2018

When do clerkships happen?
Clerkships are generally offered to align with student
holidays:
Mid-year: June/July
Pre-Christmas: Nov/Dec
Post-Christmas: Jan/Feb
Typically each clerkship runs for 2-4 weeks, but some
law firms offer placements up to 12 weeks.
You shouldn't worry about Bond's holidays differing
from those at other Universities. Bond students are not
disadvantaged by having such a different academic
calendar. If you successfully obtain a clerkship held
during the semester, the Deputy Dean with determine
an acceptable study program. This is assessed on a
case-by-case basis. If you accept a seasonal clerkship,
ensure you meet with a program advisor in the Student
Business Centre to discuss your academic program.
How do I apply?
First things first: clerkships are competitive. Before you
think of applying, you need to ensure you are doing
things that separate you from the other applicants. Get
involved on campus, undertake part time work if
possible and put maximum effort into producing strong
and consistent academic results.
Secondly, you should conduct some research and
decide which firms take your fancy. It is a good idea to
get to know a firm's culture, practice areas, staff
members, professional development opportunities,
locations and prominent cases. These firms are your
potential employers, and it is important to make sure
you will enjoy your workplace! Further, each firm
provides information regarding their clerkships on
their websites. This guide provides only a general
overview, and some firms may have different clerkships
dates or opportunities for you to undertake.
Finally, place your application. This can by done by
filling out the various applications from the firms
you've chosen.
For application dates, see over the page or refer to firm
websites.
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QUEENSLAND
Applications Open: 26 February 2018
Applications Close: 26 March 2018
Offers Made: 14 May 2018
Accept/Decline by 15 May 2018

VICTORIA
Applications Open: 9 July 2018
Applications Close: 12 August 2018
Firms set their own interview period
Offers Made: 18 October 2018
Please visit the Law Institute of Victoria
Website to also look at traineeship dates

WESTERN AUSTRALIA
Applications Open: 17 July 2018
Applications Close: 6 August 2018
Firms set their own interview period
Offers Made: 22 September2018

NEW SOUTH WALES
Applications Open: 15 June 2018
Applications Close: 16 July 2018
Interviews Commence: 14 August 2018
Offers Made: 4 October 2018
Accept/Decline by 20 November 2018

SOUTH AUSTRALIA & TASMANIA
Applications Open: 11 July 2018
Applications Close: 14 August 2018
Firms set their own interview period
Offers Made: 11 October 2018
Clerkships Start: 20 November 2018

AUSTRALIAN CAPITAL TERRITORY
Applications Open: 15 June 2018
Applications Close: 16 July 2018
Interviews Start: 14 August 2018
Offers Made: 4 October 2018
Clerkships Start: 20 November 2018
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Useful Resources
Grad Australia
Grad Connection
Queensland Law Society
Graduate Careers Australia
Graduate Opportunities
APS Jobs
Indeed
Seek
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The Law Society of New South Wales conducted surveys amongst Corporate and Government Lawyers in
2016. The report which was produced provides excellent insight into what you can expect in your career as
a corporate lawyer.

Of respondents said flexible working arrangements
were either very or fairly accessible.

Of respondents said career progression opportunities
were either very or fairly accessible.

Legal Advice

Legal Policy and/or
Drafting

Transactional Work
Managing Legal Services
and/or Legal Team

Litigation

Other
Compliance/ Regulatory
Governance
Prosecution/
Enforcement
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Legal Aid

Company Secretarial

What is a day in the life like in your
position?
What is your position?
I am currently half way through
completing my second graduate rotation
at DLA Piper, in their Brisbane office. My
first rotation was in Real Estate, and I am
now in the Finance and Projects team. I
was admitted as a solicitor in December
2017, so I'm now also a solicitor within

Front-end (deals) legal work has its
busy and quiet times, which means
"the day in the life of a graduate" can
vary significantly.
Generally, I arrive at work around 88:30am, go to the breakfast bar in the
kitchen to eat my breakfast while

the team.

reading the newspaper or catching up

How did you get to where you are now?

start my day!

I studied a Bachelor of Laws and a
Bachelor of Arts (majoring in Criminology
and International Relations) at Bond
University. I graduated in February 2017
and commenced my graduate program at

on emails, make myself a coffee and

During the day, I am definitely not just
sitting at a desk working. I talk a lot
with my colleagues about my tasks,
attend internal meetings on projects

DLA Piper in the same month.

to talk strategy, and join conference

At Bond University I undertook a number

clients on certain matters and if, by

of extra-curricular activities that assisted
me in developing my interest in
international relations, such as
participating in United Nations
simulations and interning at the American
Foreign Service Association in

calls to take notes. I email and call
the end of the day, I still have work to
complete I can take my laptop home
and work from there. DLA Piper is very
flexible, which is great!
What is your favourite part of the

Washington, D.C.

job?

Further, I funnelled down my area of legal

in the Finance and Projects team is

interest by undertaking a number of
different work experience opportunities. I
completed criminal law work experience
placements with private defence firms as
well as the Department of Public
Prosecution. Only through these
experiences did I realise that criminal law
was not for me.
I then applied for the commercial law
clerkships in Brisbane. I accepted
clerkship positions at MinterEllison,
Ashurst and DLA Piper. Each of these
clerkships opened my mind to the idea of
assisting clients meet their business
needs and goals. I accepted a graduate
offer with DLA Piper in 2016.

My favourite part of being a graduate
meeting with clients and drafting
contracts.
Meeting clients is a great experience
for young lawyers, whether it be in a
conference call, meeting room or at a
client event such as the Ashes!
I thoroughly enjoy contract drafting
tasks where I have the think through
what the client wants to achieve
against what the other side is pushing
for. I view contract drafting like
completing a jigsaw puzzle - each
piece has to work smoothly together
to make every component of the
agreement or deed fit perfectly.

"

DLA Piper is

Very Flexible,
which is Great!
What is the most challenging part of yourjob?
The most challenging part of being a graduate is
managing competing priorities and meeting attention to
detail standards.

I hope to stay at DLA Piper for the long haul.
DLA Piper offers its employees almost any

There are a lot of people working as a team in Finance
and Projects, and therefore you can often receive work
that is equally urgent. Managing priorities and your
colleagues expectations can be tough, but you learn
valuable ways to manage your time through
experience.

opportunity that they set their minds to
achieving. Working in a law firm on an

international scale is fantastic. I have seen
how closely lawyers across the world work
together at DLA Piper. Being a truly global
firm also opens doors for its employees to
work overseas. Finally, the firm's pro bono

Attention to detail is one of the most important skills
required as a graduate and it is a skill not as easy to
develop as you may think. It takes time, practice and
also learning from mistakes.

"

Where do you hope to go from here?

breadth is highly appealing to me as it offers
opportunities to give back to the local,
national and international community, not to
mention the unique learning experiences.

- Blair Brout

Who are Gadens and what makes us unique?

Our firm's culture

Gadens is a leading and highly respected
independent Australian law firm. As a federation
of partnerships, the history of our predecessors
dates as far back as 1847. Across Australia,
Gadens has over 90 partners, 700 staff and
offices in Brisbane, Melbourne, Sydney and
Adelaide.

Gadens Queensland is progressive and resultsfocused; passionate about our service standards and
work quality. We strive to deliver innovative, clientcentric legal services.

BIG
WE THINK

support of community and
the arts. Gadens has a long
history of supporting
emerging and established
artists. Our involvement
with the arts extends
beyond traditional forms of
corporate support such as
sponsorships and corporate
art collections, to the
integration of the arts into
many facets of the
firm’s operations. Some recent examples of our
engagement with the arts include the Museum of
Brisbane Gadens Art Challenge and QUT Creative
Industries Intern placement.

PICTURE

The Gadens Brisbane office is also an Associate
office of Dentons. This gives our clients access to a
global network of over 7800 lawyers across 65
countries. The offices in the Dentons Australia
network include Sydney, Melbourne and Perth.

We pride ourselves on our values and
creative engagement with our client
, our people and also in our,

"

"

Although technically separate
partnerships, we share a
commitment to the seamless
service of our many clients.
Gadens Brisbane is a full service
commercial law firm and has
operated in Queensland for
more than 30 years. We have 29
partners, and over 270 staff.We
provide clients with services
across an extensive range of
areas of law and sector
specialisations including
property, construction, planning,
dispute resolution and litigation,
banking and financial services,
insolvency and recoveries, corporate and
commercial and tax. Our clients include State
andLocal Governments, publicly listed companies,
major banks, fund managers, investors, start-ups
and SME’s.

Gadens has a rich and proud history in Queensland.
Valued people and client relationships will always be
the foundation of our success. We are excited by the
future and will seize growth opportunities - we
embrace change.

We are a collaborative and fun firm, which values
high performance and curiosity. Our cohort is
accountable, respectful, and open.
We are uniquely Gadens

What do we look for in a potential employee?
At Gadens we think ‘big picture’, so we are not only interested
in your solid academic record. We also value your ability to
prioritise commitments, and balance study with work and
extracurricular activities. When you join Gadens, you work in a
firm where success is determined by the character and spirit of
our people. Everyone has a voice and your experiences,
knowledge and insight are valued and respected. We are a
place where fresh thinking and new ideas are championed
daily.
What benefits do we offer our employees?
We offer you an intensely professional, yet immensely
nurturing environment. You will find Gadens to be a dynamic
firm characterised by a flat management structure with access
to our Partners. Our work is interesting and challenging and,
from day one, you will have plenty of responsibility. At Gadens,
exposure to clients happens quickly. You will be able to take
the initiative and express your ideas from the outset. We want
everyone at Gadens to feel they are contributing to the success
of our firm. We encourage everyone not to park their
personalities at the front door. We believe that a lively
workplace reduces stress and improves learning, productivity
and creativity.
What does our Graduate program involve?
Our graduate program is tailored to offer comprehensive and
forward-thinking training, in an environment that encourages
collaboration and openness and values integrity and
accountability. From day one you hit the ground running,
beginning the first of two 12 month rotations. We offer
placements in practice groups across our firm from Property
and Construction, Banking and Finance, Litigation and
Corporate Advisory Services, Superannuation and Migration,
and Corporate Advisory. You are assigned a mentor and are
involved in learning and development programs designed to
give you the tools needed to succeed in the early stages of
your legal career. We provide you with the support and
guidance to maximise your full potential. If you would like to be
a part of a high performing team that provides the opportunity
to make a real difference, come and join us.

For more information, please visit our website at gadens.com.au.

Law is a diverse degree to equip yourself with. You gain a myriad of knowledge accompanied
with an endless display of options. For some law students, their legal career path has been set
since day dot. However, for others, the overwhelming number of options is terrifying. Should
you specialise in corporate law in the hopes of becoming the Australian Harvey Spectre? Should
you pursue criminal law and fight for justice like a suited superman? Should you even enter the
legal industry at all?
Part three is designed to make this decision a little easier. Of course, it is likely you will make
many, many, many career changes in your life. Through testimonials from Bond Alumni you will
see that career changes are normal. You will also learn what each area of law is really like to
work in, and start to establish whether the legal profession suits you, and which areas are of
interest.
This part also contains some examples of alumni who have taken the road less travelled. While
you gain exposure to the distinct legal areas while at university, there are some career paths
that wouldn't have yet crossed your mind. You will see some great examples of some
professionals who took many years to find the right fit, some who have opened up their own
firm and some who have found passions on the side.
Keep in mind that different careers suit different people. You may not have the same
experience as someone else who has disliked what you hope to do. There are so many
variables, including your personality, where you hope to practice and who you will be working
with. Use part three as a guide, but not as precedent.
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AILSA DAY

FAMILY LAW
From a very early age, I knew I wanted to study law. While I did not have family or
friends in law, it always felt like the right choice for me.
My career in law began during my studies at Bond University when I elected to
study Family Law. An opportunity arose for me to undertake a day of practical
experience each week alongside a lawyer at a firm on the Gold Coast as part of
Bond University's Family Law Clinic. I was accepted into the Clinic and I began
shadowing the senior partner at Jones Mitchell Lawyers the following semester.
While I understood what it was like to work in a Firm, having undertaken work
experience at another Gold Coast firm and working a couple of days a week
during the holidays for another law firm, the experience I received at Jones
Mitchell Lawyers was invaluable. At the time, the senior partner was primarily
working on an international property settlement litigation case worth in excess of
$100 million dollars. I worked alongside him attending meetings with the client,
drafting documents and absorbing how what I studied at Bond University played
out in practise. After the first week, I resolved that I wanted to work at Jones
Mitchell Lawyers.
After the Family Law Clinic finished, I was fortunate enough to be asked to assist
the senior partner on another case in a casual capacity. Once I finished my
studies, a semester later, I was offered a full time position assisting the junior
partner of the firm and I remain working here at Jones Mitchell Lawyers, nearly 9
years later.
I am lucky because my job varies most days. Of course there are some days when I
spend a lot of time behind the desk drafting correspondence to provide advice to
clients, preparing court documents or negotiating outcomes for clients. Other days
the work is 'a little more exciting', appearing in court, advising client’s at mediation or
appearing on behalf of a client at arbitration. No two days are the same.
Family Law is arguably one of the most emotional areas of law a lawyer can practise
in because quite often you are helping the ‘mum and dad from next door’ agree on
arrangements for their children or how to divide their property. One of the most
challenging parts of each family law case is managing a client's emotions. As a lawyer
I am able to see firsthand the emotional impact that a separation has on a person
and their family and, in particular, the impact that the court process can have on
someone. I quickly realised early on in my career how important my role as a lawyer
is to someone going through a separation. They need to feel confident in my ability to
guide them through one of the most stressful times in their lives.
While not every client contacts us after we have finalised their matter, from time to
time we have client’s get in touch to thank us for helping them with their settlement
or to provide us with a photograph of what their ‘new life’ looks like. This is what, in
my view, makes the hard work worthwhile.
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RAQUEL DOS SANTOS

If you are wondering where the legal profession could take you, hopefully this article will give
you some insight into the life of a lawyer in the community and pro bono sectors.
I started my legal career in Australia in a top tier firm in Brisbane, first as a paralegal and then
as a graduate at Allens. I worked in the Projects and Energy and Resources practice groups,
and started volunteering at LawRight (then QPILCH) while I was a graduate lawyer. I became
involved in Allen’s pro bono practice and was seconded on a part time basis to coordinate
Allen’s pro bono work in the Brisbane office. That experience reminded me of the reasons why
I decided to study law when I was just 16 years old - which had nothing to do with the glory of
large scale commercial transactions in a top tier firm - what I really wanted was to use my legal
skills to create positive changes for our community, and to inspire others to do the same.
In 2013 I left commercial practice to join LawRight, the leading organisation coordinating pro
bono resources in Queensland. I am currently a Managing Lawyer leading a dedicated team
who refers vulnerable and disadvantaged clients to member firms and barristers and,
together with volunteer lawyers from 26 firms and 1 in house team, assist self represented
litigants in the Federal Courts, District and Supreme Courts (including Court of Appeal) and
QCAT. My work involves so many aspects of the legal profession that I cannot describe a
typical day in just a few words. I work collaboratively with stakeholders in the justice system at
all levels to improve access to justice and the administration of justice
for the common good. When legal problems remain unaddressed, they
perpetuate the cycle of disadvantage experienced by less fortunate
members of our community. Our work disrupts that cycle to ultimately
improve people’s lives. That is for sure the favourite part of my job, and
the reason why I work in the sector.
One of the most honourable aspects of the legal profession is to use our
skills and expertise to assist on a pro bono basis those with low literacy,
cognitive and communication skills, who may have a disability, a mental
health issue or be at the poverty line. It is challenging to work with
vulnerable clients at the coal face, but that certainly puts our own lives
into perspective and helps us work on those soft skills that help us
become a well rounded legal professional.
It is terrific to see so many dedicated lawyers delivering pro bono work.
That is not the way the profession is generally portrayed by the media,
but the reality is that lawyers and barristers are estimated to deliver over
500,000 hours of pro bono work each year in Australia. I am proud of
being part of that pro bono culture, and I encourage law students and
lawyers to get involved – you might be a happier lawyer for it, and you
never know where that journey might take you.
Raquel Dos Santos
Managing Director at LawRight
Pro Bono Connect | Self Representation Service
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I commenced Clifford Chance’s 2-year Graduate
Program in September 2015. The Graduate Program
follows the London model of four 6-month rotations. I
had first started at the firm in the summer of
2013/2014 as a Clerk in Clifford Chance’s Clerkship
Program. Having also had done a clerkship at a “Big 6
Australian Firm”, I had immediately seen the
differences between how Clifford Chance operates
compared to domestic firms, namely the international
connections and the level of responsibility that is
given at a junior level.
Within 6 weeks of starting as a Graduate I along with
everyone else from Graduates to Partners were flown
to Shanghai to join the Asia Pacific retreat. This was a
weekend of team building activities with people from
the other offices (which involved a race around
Shanghai), client discussion panels and of course
dumplings! This was a great introduction to the firm
and showed me the multitude of opportunities
Clifford Chance had to offer and how connected the
Australian offices were with the rest of the region.
My first rotation was in the Litigation and Dispute
Resolution team, where I worked on a high profile and
complex string of class actions, white-collar crime
cases and pro bono matters. As well as getting to
attend court I was also given the opportunity to
appear in court in front of a registrar, which was both
nerve-racking and exciting! For my next rotation in
the Corporate team I was flown to our Hong Kong
office for training. Again I was able to meet my peers
from other offices and received first class training and
resources from Clifford Chance’s Academy.
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In the next 6 months, I was exposed to M&A transactions
covering a variety of industries from film and TV, financial
services and property development.
My third rotation was in our Banking and Finance team. This
time I was flown to Singapore for training that equipped me
with the necessary knowledge and tools. I was given more
responsibility and it was clear to see that my counterparts on
the other side of transactions were more senior than me but
doing the same level of work. I worked on a variety of high
profile work including financing of solar projects, first-in-market
securitisations and corporate financings worth over a billion
dollars. During this rotation I was also flown to Perth for
another retreat.
My fourth and final rotation was in the Hong Kong in the Asset
Finance team. Working overseas was an incredible experience
where I met more of my colleagues in the network and had an
even greater exposure to cross-border work, whilst exploring a
new culture and city at the same time. For me, one of the big
drawcards at working at the Magic Circle Firm was the
international exposure and the opportunity to work overseas.
Most Graduates at Clifford Chance get the opportunity to do an
overseas rotation. My peers have rotated into the Singapore,
Hong Kong, Tokyo, Dubai and London offices.
At the completion of my Graduate Program I decided to settle in
the Banking and Finance team where I am now an Associate. The
Graduate Program gave me the insight and skills necessary to be
an international lawyer. Now that I am an Associate I am given
my own matters to run whilst at the same time working closely
with other members of the Banking and Finance team
throughout the world. Clifford Chance and its inclusive and
collaborative culture, has truly given me an international
career.
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My practice as a barrister commenced in Brisbane in July
1980. It was not as easy for me as I had few contacts in the
solicitor’s branch of the profession upon which I could rely
for work. Fortunately, that gradually changed. Those days
were well and truly before the technology of electronic
search engines and case bases that have reduced the time
of researching topics or points of law from days to minutes.
It was a hard slog and every case briefed had its own
challenges. I did have the benefit of having three years
employment as a Supreme Court judge’s associate while I
studied law after previously having been a reporter, writer
and producer in radio and television current affairs.
My early years at the bar covered a variety of jurisdictions
and types of law including criminal, family, crash and bash,
insurance, and commercial. One couldn’t keep up the pace
in all of them and the trend was to attempt to become a
specialist in a few rather than try to cover the field, so after a few years criminal defence and, later,
family law were dropped from my repertoire.
In May 1989, I commenced a Masters degree course at Bond as one of four inaugural post-graduate
students. The concrete had barely set in the pathways to the law school, if they had been poured at all.
It was a chance to broaden my horizons in coursework in subjects that I had not previously studied
such as company law, insolvency, maritime law and insurance. It was hard work and time consuming as
I continued to practice in Brisbane at the same time. I have no doubt it helped me in my research
practices and taught me a great deal on a comparative law basis as I also studied Japanese law and
Taiwanese law and business.
One of the most important things I learnt as my career as a barrister progressed was the necessity to
be properly prepared for any court appearance whether it be a lengthy trial or an application in the
applications list. One could never be over-prepared, even if it meant lonely long nights and weekends
in my chambers. In the early stages of my career preparation of written submissions with case lists and
copies of cases relied on were not part of the agenda but even before they became part of required
practice I subscribed to the practice if not only for my own benefit.
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As time went on, more by accident than by
design, I was increasingly being briefed in
estate, trusts and succession law. Ironically with
the exception of trusts and equity these were
never and still are not compulsory university
law school subjects. I became fairly
knowledgeable and I suspect this assisted to
some extent in my appointment as a silk in
2006.
By the mid nineties I had also taken up the
challenge of mediation. I came to the realisation
that ADR would probably impose itself on the
justice system. To that end I took the basic
course at Bond ADR Centre and at various times
have studied advanced courses at Pepperdine,
California and at the American Institute of
Mediation in Los Angeles. I have become
involved more and more such that my
mediation practice would account for about
50% of my work and it covers all commercial
jurisdictions. I have been accredited under the
National Mediators Accreditation Scheme since
its inception. I am presently an elected member
of the Board of Directors governing that system
but I continue with my learning curve by
attending conferences held by the International
Academy of Mediators (IAMED.ORG) into which I
was inducted as a Distinguished Fellow in 2013.
Although I have learnt the hard way, or in some respects, by accident, it is pleasing to see that
mediation and negotiation have become ensconced in law school curricula. There are so many different
avenues open to successful law graduates these days and not necessarily only within the legal
profession that I often wonder if I could have my time again would I choose a different path. I’m not
sure.
At least, as a student of law, if the hard yards are completed, the options may be many but I suspect
that few of them will not require hard work.
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SIMON LIVINGSTONE

From the beginning of my career to now, there has been a significant shift in the accounting and
taxation landscape. Small and large traditional accounting firms are now positioning themselves as
advisory businesses providing a wide variety of services from traditional taxation and accounting to IT
and legal services. Gone are the days of just completing financial statements and tax returns. Clients
are wanting financial advice, direction, ability to leverage off your networks for complimentary services
and many other services.
Accountants being the trusted advisors for a range of needs is now stronger than ever. After completing
a Bachelor of Business and Laws I began working in a small boutique accounting business based on the
Gold Coast. I wanted to challenge myself and was interested in tax consulting and tax law advice.
I

was successful in gaining a position at a second tier firm in the tax consulting and legal
division while completing my last semester of my masters of law at Bond University. The
Alumni events and business network has helped me to make new connections with
likeminded peers. Bond University’s motto ‘bringing ambition to life’ rings true, as hard
work and great foundations allows you to strive for anything you put your mind and
heart to. Through my very early career in accounting and taxation, Bond has provided
me with the knowledge and ability to think critically, which has allowed me to build a
successful accounting and financial advisory business with long-time friend and
colleague, Kris Simmons.
Simmons Livingstone & Associates success comes off the back of a collaborative
approach to business and an emphasis on service and I believe this is the core reason for
our success. We are partners in our clients’ success, we have built strong relationships
with complimentary services to become the client's first point of contact to point the
client in the right direction. Both Kris, the team and myself all have a common goal to
provide a great customer experience and put service back into a service industry that has
been lacking for some time. A lot of our success can be attributed to having a young
energetic professional team. We take pride in developing our junior accountants and we
are proud of the great successes many of them have already achieved.
A day in the life of me as the owner of an accounting firm can be pretty exciting and very
rarely are two days the same. It is always challenging to find a balance between
managing staff, meeting with clients and reviewing work whilst also ensuring I’m
spending time building our business, our networks and of course trying to find the
fairway on the odd occasion.
We have recently moved into brand new offices in Hope Island which in itself was an
exciting challenge. We are now settled in and the move to be positioned close to the Gold
Coasts growth corridor whilst still being very accessible to Southport and Brisbane has
positioned us for long term growth.
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It is exciting to think that I have
come full circle,

FROM SITTING
IN LECTURES,

dreaming big and challenging
the status quo

TO TAKING ON

MY OWN
BOND GRADUATES
AND INTERNS

Since graduating from Bond University in 2013, Charlotte
has not stopped moving forward. She took a particular
liking to Tax Law which lead her to Greenwoods and
Herbert Smith Freehills as an associate. She
worked in the property tax team until 2015, making the
move to Deloitte as a senior analyst, where she stayed
until May 2017. She then took up an opportunity with
the Australian Taxation Office as an EL1 in the Public
Groups and International Foreign Investment Review
Board tax consult team. Now, only 5 years after
graduating, Charlotte is acting as the Director of
that team.
However, this great success in Tax Law is all but
shadowed by Charlotte's other ventures - business and
otherwise. She was married in 2016 and finally got the
ball rolling on something she had been planning for
years - owning a truffle farm. She became the proud
mother of two huge "Sheepadoodles" (English
Sheepdog and Poodle crosses). Those dogs will become
the two cutest employees of Charlotte's developing
truffle farm which is months away from the planting
phase. Currently plans are also underway for a free
range poultry farm which will produce chickens that are
unlike anything else available in Australia. Charlotte
hopes to also launch a flower farm. She is already an
incredible flower crown artist - something the author can
attest to.
Charlotte is a testament to the versatility of a law degree.
While her career moves ahead at full pace, she has been
able to live and love and break into the agricultural
business with ideas that very few people have brought to
fruition. She hopes to be able to find a way to combine
her tax law expertise with her passion for agriculture.
She is certainly an inspirational young lawyer, and
someone to keep an eye on.
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ALEX MYERS
COMMERCIAL DISPUTES &
INSOLVENCY
What is your current position?
I am an Associate at Results Legal, which is a role I have held for around 18 months.
Results Legal is a boutique commercial litigation practice based in the Brisbane CBD,
offering services in the Commercial Disputes, Legal Recovery, Insolvency and Secured
Recovery practice areas.
Results Legal also has a clerkship and graduate intake programme, and partners with
Bond to provide GDLP/PLT placements.
How did you get to where you are now?
When I graduated in late 2012, I initially worked at another boutique practice. The
graduate market was pretty flat around that time, and jobs were relatively scarce. Luckily,
I had a connection through a friend from Bond.
The firm offered me unpaid work experience to begin with, which became a paid full-time
position from October 2012 whilst I undertook my GDLP. I completed my GDLP in March
2013 and was admitted as a lawyer of the Supreme Court of New South Wales in August.
About 12 months after that, a recruiter put me in contact with Results Legal. I interviewed
in November 2014 and was offered a position in December. At the time, a taxation
dispute I was working on was scheduled for a four-day trial. I decided to stay at my first
firm until the trial was finished. The trial ran for most of a week in late February 2015,
and I starting working at Results Legal (as a solicitor initially) the
following Monday.
What is typical day like in your profession?
Commercial Disputes and Insolvency are both very dynamic practice
areas, so no two days are ever really the same. My insolvency work
includes investigating the affairs of insolvent companies and bankrupt
estates through public examinations, identifying and pursuing voidable
transactions, claims for insolvent trading and breaches of director duties,
providing advice and assistance to liquidators, administrators,
bankruptcy trustees and receivers, as well as assisting creditors to
defend unfair preference claims.
In terms of commercial disputes, I have worked on
partnership/shareholder disputes, product liability claims, director duty
claims, professional negligence matters, cases involving misappropriated
funds, shareholder oppression actions and trade practices issues such as
exclusive dealing and misleading and deceptive conduct, including
proceedings seeking freezing orders and injunctions.
Our practice is national, and my experience includes court matters in
New South Wales, Victoria, Queensland, South Australia, Western
Australia and the Northern Territory. Letter writing is where most
commercial disputes start, whether it be providing advice to your client
or stating your case to their potential opponent. Being concise and
persuasive is the key to heading off disputes before they start, or laying
down solid foundations if court proceedings are going to be necessary.
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COMMERCIAL DISPUTES & INSOLVENCY
When we have a matter heading to a court
hearing, we will usually focus on drafting
affidavits or meeting with witnesses,
speaking with any barristers involved about
strategy and evidence, preparing written
outlines of argument, and considering the
other side’s arguments and material. We will
also be working with our support staff to
present documents and material in an
organised way for the court and the other
side.
On other days, we might work toward
resolving a matter outside of a formal
process such as mediation or a court
appearance, which will usually involve
speaking to clients, other solicitors, my
supervisor, and sometimes the court, to
obtain instructions, put forward offers,
negotiate terms, and prepare an agreement
recording any resolution reached.
There is also a social and business and
development aspect – this involves meeting
with clients and attending social functions.
There is definitely a light-hearted side to the
profession!
What is your favourite part of your job?
I very much enjoy achieving good outcomes
for clients and being able to deliver good
news to them. Having a thorough and
sound understanding of the law is
important, but focusing on understanding a
client’s objectives and developing a strategy
for achieving them is paramount. Clients
come to us because they want a commercial
solution to their problems – not just advice.
Building up a relationship as a go-to person
or trusted advisor is very rewarding.
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What is the most challenging aspect of what
you do?
We frequently have to make complex strategic
decisions and recommendations under time
pressure. Ensuring that you have given a matter
enough thought before going down a particular
path is very important, but you also have to be
aware of your deadlines and overthinking.
Staying objective focused and collaborating are
tools that we use to make sure we are working
effectively and performing our role and duties
as solicitors.
Where do you hope to go from here?
My medium-term goal is to become a barrister.
I really enjoy courtroom advocacy and distilling
complex legal and factual issue down into a
persuasive pleading or outline of submissions.
Our practice is very supportive of solicitors
heading to the bar – we have a number of
former staff that we brief as Barristers on a
regular basis.

ENTERTAINMENT LAW

WITH JACKSON WALKDEN-BROWN
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One option open to a law graduate is a career
as a legal academic. This offers some great
advantages – a fairly autonomous existence,
where your organisation of your duties is very
much up to you. What are those duties? To
teach, of course, and that has to be something
that appeals to you. Also to do research and
publish; and thirdly, to perform some
administrative or management function within
a law faculty. An academic career has
flexibility, because with an Australian degree
you can find academic employment in most
common law jurisdictions, without having to
pass further exams or gain local admission.
You can also determine what it is you want to
specialise in – what area of law to research
and adopt as your teaching regulars. That can
vary over time, so you are not beholden to
some topic or area, but most academics tend
to specialise – often that area of specialisation
is determined by the topic of their PhD thesis
(a minimum requirement these days in most
countries). You can collaborate with others on
your research, both locally and internationally,

and there are also many teaching forums
and conferences. Naturally the money in
academic law is not so good – if you make it
to the top of the academic tree you will earn
a lot less than at the top of the corporate or
law-firm ladder. But there is greater
flexibility and you’re self-governing to a
large extent – a bit like a small business on a
salary. You can also focus more on a
management career (become a law dean
etc.) or more on research (with externally
funded projects for instance) or a more
dedicated teaching track – the choice is
largely yours. In my case I enjoy working
with colleagues from different jurisdictions,
and being able to set my own research
agenda – follow interesting leads in terms of
relevant emerging issues in my area; and
there is always scope for debate and
controversy, whatever you specialise in. So if
you like a good discussion with others who
bring an open mind to a particular topic of
significance to society, academia is a good
place to be.
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I started my final year of law school knowing two
things, I loved law and had no idea where it would
take me. Having completed a Psychology degree
alongside my law degree, I was passionate about
solving problems, helping people and providing
closure. A career in dispute resolution seemed
inevitable, and I was so excited to assume the
position of Justice Morrison's associate at the
Queensland Court of Appeal in January 2017.
The application process was relatively simple in
comparison to most grad positions, draft a cover
letter, fill out a form, submit and hope for the best.
There are two ways to submit an application, to "the
pool" or to a specific judge. I would recommend
doing both. Look at the judicial profiles online, on the
Supreme Court website, research the judges who
appeal to you, and send an application directly to
those judges, but also submit a general application,
cover all of your bases!
If you are successful in reaching the interview stage,
you will hear from the Judge's current associate or

That's something I observed to be an important

Executive Assistant to arrange an interview. The

quality in my associate qualities. Despite a few days

judges are obliged to interview more than one

training, this job wasn't something that anyone could

candidate, but from here the process is up to the

prepare us for, everyday is different, and each judge

individual judge. Because the associate role involves

that we worked for had different needs and

such a close and personal relationship, the judge will expectations. Nonetheless, we persevered, and kept
likely be looking for someone they can rely on,

the ball rolling. The collegiality of associates was so

someone they will enjoy spending time with, and

important when managing our workloads, but so was

most importantly, someone they can trust to 'get on

discretion, and knowing when details of the day's

with the job'.

matters could and could not be shared.
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So a usual day as a Judge's Associate... I've already
mentioned that every day is different, and that the
associate's role revolves around the work of their judge,
and what jurisdiction the judge is sitting in that day. As
an associate, the judge, the registry, the legal profession
and public will expect that you know everything the
judge is doing in court that day, and will be able to assist
the judge, the registry and parties. This involves
managing many files at a time, and combining a positive
attitude with a lot of diligence and sometimes, patience.
The results of that are plentiful. An associate can
observe up to 30 hearings in a week. A few weeks ago
colleague of mine at the Court of Appeal and I tried to
estimate how many appeal hearings we had been
involved in from the filing stage to judgment delivery and
settled on 'somewhere around 200'. The involvement an
associate has on those hearings can range from simply
collecting a file, recording ('endorsing') the orders and
returning it to the registry, to assisting the judge with
extensive research, judgment drafting, proof reading and
publication of the judgment. For me, this has meant
exposure to so many areas of law and styles of oral and
written argument. The quality of court appearances
ranges from self-represented litigants who struggle with
the simplest of questions, to Australia's best QC's. This
has been invaluable to my development and will shaoe
my career as a lawyer, influencing not only my advocacy and legal reasoning but also the way I
perceive the roles of everyone in that courtroom, from the parties, to the registry.
I cannot stress the value of a judge's associateship enough. It is an incredible opportunity to meet
like minded colleagues, mingle with the profession, and learn SO SO much about diverse areas of
law. My advice for those looking to apply is to really think about what makes you tick, what you
love about the law and what you want from your career. Remember that the judges are looking for
an associate they can trust, and someone who fits into their career, so be honest and be yourself. I
truly believe that in the law, the job chooses you and the right opportunity will present itself, its up
to you to make the most of it.
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What is a day in the life like in your position? Also, What
is your favourite part and most challenging Part of the
Job?
As a Legal Officer of the Courts, Tribunals and Administrative
What is your position?
Law Branch, I work on range of projects aimed at improving
I currently work as a Legal Officer in the Courts, Tribunals the operation of the civil justice system and supporting the
and Administrative Law Branch of the Commonwealth
Attorney-General as First Law Officer. These projects cover a
Attorney-General’s Department. I have worked at the
range of issues including, matters relating to the federal
Department for about a year. Prior to my current role, I
courts (i.e. judicial appointments, administration, resourcing
spent three years working as a Legal Associate in the Family and jurisdiction), the Administrative Appeals Tribunal,
Court, initially as the Legal Associate to the Hon Justice Kent administrative law and other justice related issues such as
in the Trial Division in Brisbane, before moving to Sydney for alternative dispute resolution and evidence law.
a further 18 months, where I worked as the Appeals Legal
Associate to the Hon Justice Ryan in the Full Court.
A typical day at work varies widely depending on whether it
is a Parliamentary sitting day, what is happening in the
How did you get to where you are now?
media, the number of requests we have received from the
Took a wrong turn too far south on the M1? I can safely say itMinister’s Office, in addition to a number of other factors.
was not planned. I was not the student with the HD average This means a day at work is rarely predictable, which is the
in law school and when the time came to apply for jobs panicmost challenging part of the role for me. I love lists and
set in. Looking back, it took me a surprisingly long time to
planning, but here the only way to work effectively is to be
learn that clerkships were not the only path to find a job. In flexible and adapt as matters arise. The upside is I am never
my last semester I went to see Kylie in the Career
bored as there is always plenty of work to do. Another perk
Development Centre who explained the ins and outs of
of my role is the focus on working within a team, and
recruitment in the ominous “real world”. The short answer building relationships across the department.
was, “Apply everywhere. Even if they are not hiring.” After
applying to law firms, I expanded my search to the public
Where do you hope to go from here?
service. I applied for every position that I was interested in The great thing about the department is the focus on staff
on the APS Jobs website, even if the position did not have
development. I have never come across a workplace that is
“graduate” in the title. This led me to Family Court
more supportive of its staff seeking out different
associateships. I spent 18 months as a Legal Associate in the opportunities and developing their skills and expertise, both
Trial Division of the Family Court, which I enjoyed to such an internally and externally. There are a lot of opportunities
extent that I did not want to leave! As a result I applied for a available across the department, ranging from the Australian
position as an Appeals Legal Associate in the Full Court. After Government Solicitor, to the Office of International Law, or
18 months in the Full Court, I applied for my current role as athe Civil Justice, Policy and Programmes Division. While I do
Legal Officer in the Attorney-General’s Department (‘the
not have any plans at this stage it is wonderful to know that
department’).
so many doors are open to me.
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DOUBLE DEGREE DESTINATIONS

WITH JAIMIE WOLBERS
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DEPARTMENT OF DEFENCE

WITH CHRIS DOLLING
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SPORTS LAW

WITH ANNABELLE WILLIAMS
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My legal career began while studying at Bond and
completing seasonal clerkships at Corrs Chambers
Westgarth and Clayton Utz. When both firms offered me
a graduate role I chose Corrs as culturally it felt like the
right fit for me, in that, I could see myself working with
those people, and in that environment.
I joined Corrs, Melbourne, in March 2012 and completed
rotations in Property, Corporate Advisory, and Litigation.
Transitioning to firm life was not without challenges in
that there is a clear hierarchy in private practice firms
and settling into this environment can take time. That
being said, one of the advantages of large commercial
firms is that they invest time and resources in the
knowledge and skill development of junior lawyers, and
these skills formed the foundations of my legal career.
While at Corrs, an opportunity arose to work with a client
by going on secondment, and this intrigued me. I joined
the Department of Environment & Primary Industries
where I effectively worked as an in-house lawyer. During
this 4-month secondment I experienced first-hand the
differences between private practice and in-house. The
most notable being able to appreciate the commercial
pressures the client was under and how my legal advice
would make a difference, and this meant I was often able
to negotiate timeframes with internal stakeholders. I
found that this environment gave me the flexibility I was
looking for to balance work and life.
In my experience, in-house legal advice is usually short,
specific, and requires a risk analysis based on
commercials, judgement and the company’s governing
policies rather than in-depth research, or case law. One
key similarity whether practicing at a firm or in-house is
that relationships with colleagues and clients is crucial.
People like people they can work with, and who are
personable and I learned early on that professional
doesn’t need to be boring! And I’ve personally found it
much more engaging to be my authentic self in the
workplace.
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For these reasons it became clear to me that I preferred
in-house legal practice and I joined the Adecco Group (an
international resourcing company). I was one of two
Australian based lawyers, and so my practice was broad
including employment, marketing, technology, and even
insolvency. I became particularly curious about how legal
supported the bid process for significant strategic sales
opportunities, particularly in the area of outsourcing and
technology.

I decided to pursue this curiosity and joined Telstra. At Telstra
there are over 200 internal lawyers, and approximately 30 of
those are within the area within which I practice, ‘Telstra
Enterprise’. The majority of my time is spent reviewing and
advising on contractual terms within software and product
sales and supplier agreements. This involves collaborating
with multiple departments across Telstra, such as billing,
pricing, deal teams, operations, commercial, tax, and others
to obtain and clarify instructions. I also determine the
appropriate risk level with reference to the company’s policies
based on the particulars of each transaction. From a practical
perspective, the negotiation of contract terms often occurs via
email, tracking negotiated positions between the parties, and
are typically concluded by telephone. Another aspect of my
role is bringing new products to market. These products are
often at the forefront of emerging technologies, such as smart
cities, drones, and the Internet of Things (IoT). Separately, I’ve
had many opportunities to be involved in various multidisciplinary projects. For example, I sit on the Telstra Legal
Innovation Forum which challenges traditional views of legal
practice. This particular forum has been recognised by, and
has become a case study for, Harvard University. It’s been my
experience that sitting on forum’s such as these are more
readily available to lawyers outside of private practice.
What I enjoy most about in-house practice is the intimate
understanding of the goals and objectives that comes with
working as part of the business. If you are considering
working as an in-house lawyer, particularly within a large
fortune 500 company, training and experience from a wellknown law firm will be helpful, as these firms will give you
solid training and often have existing relationships with such
companies where there may be secondment opportunities.
But, this is not the only way as many companies offer their
own internal graduate programs.
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I very much enjoyed my employment in the AttorneyGeneral’s Department (AGD). It is a federal public
service department that is responsible for delivering
programs and policies to maintain and improve
Australia's law and justice system. Through the
Australian Government Solicitor which is located within
AGD, it also provides legal services to the
Commonwealth (including legal advice and
representation). AGD is mostly based in Canberra
although some aspects of its work are based in capital
cities.
AGD offer graduate positions for law graduates as well
as graduates of other disciplines. The application
process starts early in the year before the program
commences, so it is important to follow AGD on social
media or their website to be aware when the application
period is open and closes. Usually late applications will
not be accepted. The online application process requires
a detailed CV/resume and an academic transcript.
Therefore, keeping your cv complete and up to date in
readiness for applying is an essential tip. Recruitment is
conducted through a three stage process involving
online psychometric testing, application assessment and
then if you advance to the final stage - an individual
interview and group exercise along with a written task. It
is also possible to apply for a specific position as I did,
although this generally requires prior policy or practice
experience.
The favourite part of the job for me was the intellectual
challenge of the legal work, I really felt that I was using
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the knowledge I had acquired in my law degree. In fact,
the legal work I undertook whilst employed by AGD was
the most satisfying I experienced during my legal career
(except as a Bond Law academic of course!). AGD offers
the opportunity to practice in dedicated areas of
expertise such as public and administrative law as well
as international law. Additionally, AGD was a supportive
employer by granting me paid study leave and covering
the cost of my Masters in Law. There is also a healthy
work-life balance in operation there.
AGD provided me with a broad range of experience and
the opportunity to be directly involved in major law
reform initiatives. This was something I had not been
exposed to with other employers, and it satisfied my
desire to help make the world a better place. Working in
AGD gave me an ongoing commitment to research and
to promote law reform to ensure the overall effectiveness
of the justice system.
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IAfter completing my bachelor degrees in
Economics and Law, and working as a Judge’s
Associate, I decided to apply to join the
Department of Foreign Affairs and Trade
(commonly referred to as DFAT). DFAT is a
federal public service department that is
responsible for the Australian diplomatic
service, trade relations and aid amongst other
functions. The head office is based in
Canberra, with offices in every Australian State
and Territory as well as 100 overseas missions
in five continents.
The application process is very lengthy and
commences early in the year prior. It is
important to be aware of the deadlines and
start preparing your application documents
early. The recruitment process is multifaceted
and will involve a number of activities such as
online testing, individual assessments and
group exercises, through to final interviews by
a panel of DFAT officers. It was a gruelling
progression. I felt very honoured to be selected
for a graduate position after such a thorough
and competitive process.

can’t be sent against your will. I was selected
for a posting to Kuala Lumpur, Malaysia. This is
one of the ten biggest and most important
posts for Australia. The work in Canberra and
overseas varies enormously and no one day
was the same. This is one of the many
attractions of working for DFAT.
The favourite part of the job for me was the
diversity of opportunities and experiences that
DFAT is able to offer. I received time off work
on full pay to undertake language training for
example. The most challenging part of the job
was developing a deep and nuanced
understanding of new issues in very short time
frames.
Working for DFAT influenced the rest of my
career in the sense that I find I have a range of
“diplomatic” skills that I can draw on, plus an
international perspective or ability to see the
bigger picture.

At the time I joined, there was a compulsory
two-year period spent in Canberra receiving
training and work exposure in different areas of
DFAT to prepare graduates for a posting
overseas. Postings are applied for, so you
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I worked in Australia, Hong Kong, Thailand and Italy as a
stringer for a number of newspapers. I had lots of
adventures, I met many people, and I saw many exciting
places. But I realised that the industry was dying and
television and radio held no interest.
My only passion apart from writing was fighting.
So I started at Bond in 1996 as a 963 in the school’s LLB
program.I was blessed to have Jim Corkery, John Farrar, Pat
Cavanagh and Dennis Ong as lecturers and tutors. They
were my four favourites. Corkery demystified the
law. Farrar gave the law context. Cavanagh showed leaning
leftward was fine - he had a photo of Che Guevara on his
office wall! Ong demonstrated the importance of discipline
and structure In the law.
After the degree, I did Articles of Clerkship at a top 10
Commercial Law Firm. It was an odious year.
I left and spent seven years as a defence lawyer, working
for Charles Nikakis (one
of the best defence lawyers in the country) assisting anyone
and everyone from the homeless to the super
wealthy. Crimes from Shopsteal to Murder. After I got a
three year deal for a teenager who killed his baby – a great
legal result but one that made me ill morally and
intellectually – I left criminal defence law.
Since 2006, I have been practising in the area of
immigration law. And since October 2008, I have been
running my own practice. Now I have a small but super
energetic team who fight the good fight for people and
businesses who want to come to Australia and remain in
Australia. Immigration is second only to Tax in terms of
complexity, and the rigours and rewards in this area are
magnificent.
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I would not be here if I had not done my LLB at Bond. It
changed my life.

WORKING IN

CANADA
Students wishing to practice law in Canada following completion of their law
degree must meet the additional requirements set out by the National Committee
on Accreditation (NCA) and the Law Society of the province in which they wish to
seek admission. Students should familiarize themselves with these requirements
by consulting the relevant websites.
Often, the relevant Law Society website will also contain valuable information
about securing articling positions, including the specific process for applying for
such positions.
Below are links and information (where available) about each of the Law Societies
and the NCA. Additionally, each semester, the CLSA, in conjunction with the CDC,
hosts a Homebound seminar to help students start to plan their transition back to
Canada.
Law Society of BC:
https://www.lawsociety.bc.ca/becoming-a-lawyer-in-bc/
https://www.lawsociety.bc.ca/becoming-a-lawyer-in-bc/transfers/
Following successful completion of NCA examinations, a student
may enrol in the Law Society Admission Program. The individual
will then have to complete a nine-month articling term along with
the Professional Legal Training Course (PLTC), which is a full time,
10-week course. Lastly, once a student has successfully
completed their articling term and has passed the PLTC, which is
finalized with the completion of two qualification exams, they will
be eligible to be called to the bar.
Law Society of Alberta: https://www.lawsociety.ab.ca/lawyersand-students/membership-services/internationally-trainedlawyers-and-graduates/
Upon accreditation by the NCA, in Alberta a student must apply
for student-at-law status with the law society. The student must
then complete their articles, as well as the 6-month CPLED
program (bar admission program). Students may complete this
program concurrently as they do their articles.
Law Society of Saskatchewan: https://www.lawsociety.sk.ca/forlawyers-and-students/becoming-a-lawyer-insaskatchewan/international-applicants/
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The Law Society of Saskatchewan follows an
identical process to Alberta.
Law Society of Nova Scotia:
http://nsbs.org/become_a_lawyer/transfers_from_o
ther_countries_internationally_trained_lawyers
Upon NCA accreditation, students must apply to be
an articled clerk and complete the Bar admission
course. Upon completion, students will eligible for
admission to the Bar.
Law Society of Manitoba:
http://www.lawsociety.mb.ca/forlawyers/information-for-Internationally-trainedlawyers
Manitoba follows a process identical to Alberta and
Saskatchewan.
Law Society of Newfoundland and Labrador
http://www.lawsociety.nf.ca/admission-toprofession/students/
The Law Society of Newfoundland and Labrador
requires students to receive accreditation from the
NCA. Further, the pursuant to the requirements of
the Education Committee, students must complete
a term of articling or clerkship, as well, complete a
Bar admission program.
Law Society of New Brunswick http://lawsocietybarreau.nb.ca/en/becoming-a-lawyer/process-forinternationally-educated-lawyers
Following NCA accreditation, students must apply
as a student-at-law to the law society.
Students must then complete 48-weeks of articling.
After a student has secured an articling position,
they will be eligible to enrol in the Bar Admission
Course. The New Brunswick Bar Admission Course
is a 4-week plus one-day course that is completely
face-to-face and takes place at the office of the Law
Society. Upon successful completion of the course,
students will take the Bar Examination, which is
held twice a year in early January and late
March/early April.
Successful completion of the Bar Examination will
make students eligible to be called to the Bar.

page 74 | 2018

Law Society of Ontario
https://www.lsuc.on.ca/licensingprocess.aspx?
id=2147495261
Upon NCA accreditation, students must apply to be
registered to the Law Society of Upper Canada’s Lawyer
Licensing Process. Students can begin their application
prior to their NCA certification, but cannot complete until
they are fully accredited. The Lawyer Licensing Process
(LLP) requires students to pass both the Barristers
Licensing Exam, as well as the Solicitor Licensing Exam,
both of which are self-study. Along with the exams,
students must complete the Experiential Training
Requirement, which could be done through either the
Articling program or the Law Practice Program. Upon
completion of these requirements, Students will be
eligible to be called to the Bar.
Law Society of Quebec
http://www.barreau.qc.ca/en/avocats/hors-quebec/permetranger/index.html?Langue=en
Information not available in English.
Law Society of Prince Edward Island
http://lawsocietypei.ca/foreign-degrees-training
Students with a foreign law degree must receive
accreditation from the NCA.
Law Society of Yukon
https://www.lawsocietyyukon.com/
Law Society of Nunavut
http://lawsociety.nu.ca/admission-as-student-at-law/
Law Society of Northwest Territories
https://www.lawsociety.nt.ca/lawyers/students-articling
NCA Website: http://flsc.ca/national-committee-onaccreditation-nca/

As you see the light at the end of the tunnel for
law school at Bond University you are starting to
think about the licensing process and jobs/articling
prospects upon returning to Canada. I completed
the law program at Bond at the end of August
2013 …
You can start the process of applying to the
Federation of Law Societies (“FLSC”) prior to
returning to Canada and I encourage you to
arrange to have your transcripts to sent directly to
the FLSC before you leave Australia. The FLSC will
then send you an assessment letting you know
what subjects they require you to take NCA exams
in or complete through an accredited law school.
While it is tempting to complete all the exams in
one exam week period it may be better to treat
the exam load like taking finals at law school and
also assess what other commitments you have.
You may have family obligations and some people
may need to start working again and may not have
the capacity to study and prepare for so many
exams, which usually take place in the span of a
week.
Before you can formally start articling you will
need to clear the NCA exams or take the subjects
in school and obtain your Certificate of
Qualification (CQ). This however does not mean
you cannot work at a law firm or at the Court.
Some firms may hire you as a legal assistant or

even offer opportunities similar to summer
student positions, but in other seasons. There
are also many volunteer opportunities with
student legal services or the Crown Prosecutor’s
office that can help provide you with early
experience and future networks for when it
comes time to find an articling position.
Depending on what province you plan to live and
work in you’re articling period will be from 10-12
months long and can be done under a principal
lawyer or a judge. Coming back to Canada with a
foreign law degree will have some stigma and I
believe the best way to find an articling position
is to apply at many places and not limit yourself
to the city you hope to live in or even to specific
areas of law. The purpose of articling is to get
your feet wet and hopefully get a chance to work
with multiple lawyers in vast areas of law. This
will give you the opportunity to understand your
strengths and weaknesses what areas of law you
like. Some provinces will also allow you to split
your articles between two different law firms or
lawyers so you can better diversify your articles.
Salaries during articling vastly vary depending on
what province you are in and the size of firm you
will work at. A bigger firm doesn’t always mean it
will be better and I would encourage graduating
students to find an articling opportunity where
there is high chance of being hired as an
associate after being called to the bar.
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In addition to completing your articling
program you will also be required to complete
the barristers and solicitors exams for the
majority of provinces in Canada or do the
CPLED program in the Prairie Provinces. These
exams or programs are governed by the
provincial law society and it is best to consult
them directly and plan when you will be taking
the exams or the CPLED program. Once you
have completed your articling hours and the
additional law society requirements you will be
called to the bar and can finally call yourself a
lawyer.
While the road after law school until you can
actually call yourself a lawyer may seem long
and daunting, I continue to find it rewarding
where I get to serve as the keys to justice for
people who do not understand the legal world.
It is particularly rewarding being a litigator and
being able to apply the legal skills I learned at
Bond in the real world. I have taken what I
have learned at Bond and apply it today but I
continue to learn from my colleagues and even
clients. Once in practice you will learn to
determine that the best legal solution may not
be the best business solution for your client
and overtime you will learn how to balance
using the law to your strength to the value of
negotiation for your client and the opposing
party.
You do not have to limit your practice to one
Province if you have desires to diversify your
legal practice. With the law society
membership you will hold, you can practice in
other provinces up to 100 hours a year and
even transfer and hold memberships in
multiple provinces at a time. I have chosen to
hold memberships in Alberta and BC and have
learned different styles of practice between
the two provinces and that has allowed me to
be a better litigator and lawyer.
Heading into my 5th year of working in the
legal industry, I continue to come across new
and exciting matters and clients. The learning
process continues, as does the need to
network and maintain relationships with other
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Heading into my 5th year of working in the
legal industry, I continue to come across new
and exciting matters and clients. The learning
process continues, as does the need to
network and maintain relationships with other
counsel. They will be your best resources for
potential clients and mentors. The legal
community is smaller than you may think as I
have even come across lawyers who know and
have worked with my peers in other provinces.
While a good lawyer keeps their client’s
priorities top in mind it is important to use
reason and maintain good relationships with
all lawyers. As my I go further into my legal
career I find the job tends to get easier when
you have a good relationship with opposing
counsel so that you can reach a reasonable
resolution without running a trial. No matter
how big of a lawyer you become, always
remember that your reputation takes years to
build but one unkind act or act of malice can
quickly destroy it. Be true to yourself and
remember your responsibility to the
profession and society.
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