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EDITOR'S
NOTE

WELCOME TO THE 2021 EDITION OF THE BOND UNIVERSITY
LAW STUDENTS’ ASSOCIATION CAREERS GUIDE!
Whether you have just begun your journey into law school or are nearing the end of
your degree, it is my sincere hope that this Guide provides some degree of
information, guidance, or inspiration.
The reality is that the skills we gain from studying the law are both valuable and
transferable. Many of you reading this Guide will envision a career in legal
practice. Some may have a specialisation or employer in mind, while some are open
to opportunities or yet to decide.

Many of you will similarly not envision
yourself pursuing a career practicing
the law. There is no right or wrong in
career paths for law graduates – the
opportunities
are
limitless.
Chances
are that your law degree and time at
Bond
will
have
enabled
you
with
valuable
and
transferable
skills
including
in
analysis,
adaptability,
problem
solving,
all
forms
of
communication, attention to detail, a
strong work ethic, the ability to work
under
pressure,
and
sound
ethical
judgement.

Regardless of your aspirations for life
after law school, this Guide aims to
provide some extent of guidance in how
to
get
there.
From
application
processes used by employers to ways to
build legal experience while in law
school. From pathways to legal practice
to a glimpse of the diverse careers
available
to
law
graduates,
and
to
prioritising and protecting your mental
health.

I must extend special thanks to those who made this Guide possible. First, to
Alison at the CDC who helped update the content for this edition, I truly could not
have made this Careers Guide without you. Second to the content contributors –
Rachael Field, Tammy Johnson, Tonya Roberts, Renee Shike, Nadia Singh, Paige
Booth, Kirsty Govender, Jessica Howe, Lana Woltman, and Mary Grant. Thank you
to the Guide’s sponsors without whom this edition would not be possible. Finally to
the 2020-21 LSA - especially to my vice-president Ally Frizelle for the consistent
support and to the Sponsorship Director, Josh Cooley for everything throughout
our term – and to everyone else for the extensive assistance I received in the
design phase of this publication.
Regardless of where you are in your degree, I hope
you
take
something
away
from
this
Guide
and
remember to enjoy law school – we have a reputation
for spending hours in the library but it couldn’t be
more important to take care of yourselves and each
other.
Your career is entirely in your hands, so be comforted
by the support available to you here at Bond and get
excited for wherever your law degree may take you.
I wish you all the best.

CLAUDIA WILSON
PUBLICATIONS DIRECTOR
BOND UNIVERSITY
LAW STUDENTS’ ASSOCIATION

BE
PREPARED

CAREER
DEVELOPMENT
CENTRE SERVICES
SCOUT
Provides
a
diverse
range
of
careers
and
employment
resources
and
information,
including job ads,company profiles, news and
degree specific information and FAQ’s

BEYOND BOND
Beyond Bond is a practical, activity-based
program that extends accross the duration of
all undergraduate degrees
It ensures that all Bond students engage in
various
extra-curricular
activites
that
complement their academic activities

PERSONAL CAREER SUPPORT
CAREER GUIDANCE AND PLANNING
Tailored appointments with our Employment
Services Specialists (ESS) to help you identify
your particular skills and interests that align
with potentialpathways

RESUME APPLICATION REVIEW
Personal
support
for
job,
clerkship
and
graduate
program
applications
Email
your
resume to our ESS and receive feedback to
supercharge your application

EMPLOYER AND
INDUSTRY CONNECTIONS
INDUSTRY EXPERIENCE PROGRAM
We
help
you
build
your
professional
experience and
networks
through
relevant
industry
placements

EMPLOYER VISITS TO CAMPUS
Meet prospective employers, build connections
and
learn
what
influences
the
selection
process

CAREERS FAIR
Run annually with information booths from a
range
of
different
companies
in
varied
industries.
Your
chance
to
connect
with
employers under one roof

ALUMNI SERVICES
Providing Bond students with lifelong career
services

CAREER SUPPORT
JOB SEARCH GUIDE
Taking you step-by-step through the
planning and job application process

career

INTERVIEW PREP AND FEEDBACK
We help you to stand out by assisting you with
interview
preparation
in
a
supportive
environment

WE'RE HERE TO HELP YOU
STAND OUT
CONTACT THE CDC TO BOOK AN APPOINTMENT
WITH ONE OF THEIR EMPLOYMENT SPECIALISTS

4

Email: CDC@bond.edu.au

Phone: 07 5595 3388

Building 9, Level 1

THE
RESUME
DOWNLOADING TEMPLATES FROM THE INTERNET OR SENDING A
GENERIC RESUME WILL END UP WITH YOUR RESUME IN THE BIN!
The main difference between a resume and a CV is that a CV is intended to be a full record of
your career history and a resume is a brief, targeted list of skills and achievements.
Everyone seems to have their own views on how to best present a resume to a potential
employer, but similar to the cover letter, we all agree on one thing – your resume is your
sales pitch to an organisation. It is your opportunity to present your employability in a
factual, succinct, concise and well-formatted document.
When applying for a job you need to think of yourself as an investment opportunity for the
organisation and you need to be able to demonstrate that you are low risk offering high
return. You want the employer to engage with you and your employability from the first
glance at your resume. You want to be the standout investment choice.

TAILOR YOUR
POSITIONS:

TOP
LEGAL
RESUME
WRITING
TIPS

RESUME

TO

DIFFERENT

A good strategy is having a couple different
resumes which you can alter depending on the
position
and
employer
requirements.
For
example, your resumes for law firm positions will
most likely differ from your resume for corporate
legal positions or human rights positions.
You need to consider how your resume can best
reflect
your
skills
and
experience
for
each
individual position/employer.

KEEP IT SIMPLE AND PROFESSIONAL:

FORMAT APPROPRIATELY:

Avoid flashy graphics, images, boxes, colours, or
fonts – remember that it is a professional
document so you are selling your legal skills and
ability rather than aptitude for graphic arts.
Make sure your email and voicemail are
appropriate.
Don’t use templates – these limit the amount of
information you can input and are not
encouraged by recruiters.

Don’t make your text too small simply to fit
everything onto one page and avoid using long
paragraphs
Use bullet points and leave white space so it is
easier on the employer’s eye
It must be easy to read
Highlight the headings which are relevant to the
employer

KEEP
PERSONAL
MINIMUM:

INFORMATION

TO

A

LEAVE
OUT
IMPORTANT:

ANYTHING

WHICH

IS

NOT

Do not include information such as your birth
date/age,
marital
status,
health
status,
religious/political beliefs, opinions, or photos.
Simply list relevant contact details.

Every word on your resume should be used to
convince an employer that you are the best
person for the job. Therefore, what you did in
primary school is not relevant. Think recent and
relevant.

INFORMATION PRESENTATION:

CHECK YOUR SPELLING:

Present all information in reverse chronological
order so that the most recent experiences are
listed first. Keep this consistent throughout the
resume.

Avoid your resume being discarded by checking
your
spelling.
A
simple
typo
may
be
the
difference between you gaining an interview or
not.
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LEGAL
RESUME
LAYOUT

Expand your vocabulary when
creating your job applications
and think about using some of
these words to describe your
skills, experience, and
accomplishments:

PERSONAL DETAILS:
Your contact details at a minimum, omitting any
details relating to age, nationality, religion, sex, or
marital status.

CAREER OBJECTIVE:
While optional, this can be very powerful if worded in a
way that is clear and specific to the position you are
applying for. Use this as an opportunity to demonstrate
your motivation and commitment to a career in law.

EDUCATION:
Including course, institution, anticipated graduation
date, and GPA

LEGAL WORK EXPERIENCE:
Indicate date, organisation and role. Include a few
dotpoints outlining responsibilities and significant
achievements in the role.

EMPLOYMENT HISTORY:
Same as above, but demonstrating the transferrable skills
gained in non-legal environments

ACADEMIC ACHIEVEMENTS:
Only include university academic achievements and/or
awards you have received while engaged in tertiary
education

EXTRACURRICULAR ACTIVITIES:
Brief summary of involvement outside of your studies,
highlighting the use and development of skills including
interpersonal communication, teamwork and leadership

COMMUNITY/VOLUNTEER INVOLVEMENT
Same as above

ACCOMPLISHED
ACHIEVED

INVENTED

ADJUSTED

INVESTIGATED

ADMINISTERED

Use this section to highlight any skills not mentioned
elsewhere in your resume be way of short list of six to
eight of your strongest professional skills

MEMBERSHIPS:
If relevant to the legal profession

LANGUAGES:
INTERESTS:
Consider including a couple of interests outside of work
and study to show the employer what type of person you
are and what you enjoy doing

INTERESTS:
Make sure to include the name ,position, organisation, and
contact details of at least two people who can be
contacted to vouch for your character and/or skills and
abilities

INVOLVED

ADVISED

MAINTAINED

ANALYSED

MODERATED

ATTENDED

NEGOTIATED

AUDITED

OBSERVED

BRIEFED

OUTLINED

COLLABORATED

OVERSAW

COLLECTED
COMMUNICATED

PARTICIPATED
PREPARED

COMPARED

PRESENTED

COMPILED

PROCESSED

COMPLETED
CONSIDERED
CONSULTED
CORRESPONDED
CREATED
DEMONSTRATED

PRODUCED
PROOFED
PROVIDED
PUBLISHED
PURSUED
QUESTIONED

DEVELOPED

REFERRED

DISTRIBUTED

REPORTED

DOCUMENTED
DRAFTED
EDITED

DEMONSTRATED SKILLS SPECIFIC TO
POSITION

INTERPRETED

EVALUATED
EXAMINED
EXPERIENCED
EXTENDED
FACILITATED
FORMED
FORMULATED
GATHERED
GENERATED
HIGHLIGHTED
IDENTIFIED

REPRESENTED
RESEARCHED
RESPONDED
RETAINED
REVIEWED
REVISED
SCHEDULED
SOLVED
SPECIFIED
SUBMITTED
SUMMARISED
SUPERVISED
SUPPLIED
SUPPORTED

INFORMED

TRANSLATED

INITIATED

UPDATED

INTEGRATED

VERIFIED
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THE COVER
LETTER
Your cover letter is in many cases the first contact you have with your potential employer, and we
all know how quickly first impressions are made!
Take the time to think about how best to market your skills, education, and attributes to best
reflect you and ultimately your employability. What can you bring to the employer that sets you
apart from everyone else? Think about how to put this in writing without it sounding like an overinflated self-advertisement.

TOP
COVER
LETTER
WRITING
TECHNIQUES

KNOW THE FIRM:
It is very discouraging when a cover letter for
Law Firm ABC has references throughout to Law
Firm XYZ and how much the opportunity to work
in such a reputable firm would be valued. This
reflects laziness and lack of attention to detail –
two traits which are not particularly impressive
to an employer

MAKE IT PERSONAL:
A greater connection is made when a letter is
addressed
to
a
specific
individual
and
it
demonstrates that you have taken the time to
research this information

KEEP IT CLEAN:
Using something as simple as your name as a
basis
for
an
email
address
is
the
most
professional and appropriate way to increase
your employability

ADDRESS WHAT IS ASKED:
Read the advertisement! Know and understand
what the employer wants from your application.
It
is
very
frustrating
for
employers
when
candidates are asked to submit a one-page
document addressing their suitability and the
employer receives either a two-page document
or nothing at all. You can almost guarantee you
wont be making that shortlist

THINK ABOUT BRAND "YOU":
Write a list of what you can offer to an
employer and what you have done while at
university
or
in
the
workplace
that
can
contribute to being a star employee with your
firm of choice. Think of these items as “key
transferable
skills”
which
you’ve
developed
elsewhere but can be utilised in the legal
sector. Being able to identify your personal
point of difference, knowing your value and
presenting
this
to
an
employer
with
professionalism will assist in giving your letter
the competitive edge.
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MAINTAIN PROFESSIONALISM:
Always use structured and complete sentences in
your cover letter, paying particular attention to
spelling and grammar. Your job application is a
great
starting
point
for
your
written
communication and level of professionalism to be
assessed by a potential employer

PRESENTATION IS IMPORTANT:
Second to content,
your cover letter is
with short, clear
sentences,
while
appealing by using

the layout and presentation of
critical! Keep it to ONE page,
and concise paragraphs and
making
sure
it
is
visually
fully justified margins.

FLAUNT IT WHERE IT COUNTS:
It is okay to talk about your achievements. Just
ensure
you
are
selective
and
what
you
are
highlighting is actually relevant to the position
for which you are applying. An employer doesn’t
need to hear about how many ribbons you won at
an athletics carnival five years ago – however,
they do want to hear about your work experience
or participation in legal skills competitions.

PROOFREAD:
Get someone else to read each and every cover
letter you send to check for mistakes, especially
those minor ones which are often so easy to miss.

FOLLOW UP:
It is okay to contact an employer if you haven’t
heard anything from them, however avoid being
too pushy or demanding. A simple email or phone
call asking if they can advise on the progress of
your application demonstrates initiative.

THE
INTERVIEW

Interviews are a critical part of the recruitment process and accordingly, nearly everyone gets
nervous or anxious before an interview. The purpose of an interview is to provide an opportunity
for the employer to meet you and assess whether you have the attributes they require and most
importantly, whether you will ‘fit’ within their organisation. An interview is also your opportunity
to find out more about your potential future employer. Sound preparation for an interview is a
proven way to reduce anxiety levels.

TYPES OF INTERVIEWS:

ONLINE
INTERVIEWS
The
clerkship
process
has
changed
to
accommodate
the
shift
towards
online
interactions during the COVID-19 pandemic.
Types of online interviews include live
interviews (you speaking to an interviewer
in real time over a platform such as Zoom
or
Microsoft
Teams),
pre-recorded
interviews (a question is presented to you
on your screen and your responses are
recorded), or telephone interviews (selfexplanatory and less common due to audiovisual conferencing technology).
Prepare for an online interview as you
would for a face-to-face interview while
remembering the following technological
considerations:

Check the time and date – don’t forget
time differences!

Be sure to minimise distractions. Try to
be alone in a quiet room.

Ensure
your
internet
is
secure
enough
to
last
interview.

stable
and
the
entire

Look at the camera – not the screen!

Make sure the camera angle and lighting
is appropriate. Make sure your camera is
at eye level and that lighting is from the
front of the computer. Lighting from the
back
of
you
will
put
your
face
in
darkness and difficult for the recruiter
to see you.

Check this prior to the interview.

Maintain good posture, don’t fidget or
swing on a swivel chair, and maintain a
reasonable distance between yourself
and the camera,

ASSESSMENT
CENTRES
Large firms use an Assessment Centre as
it is a multifaceted recruitment process
designed to assess a group of candidates
across
a
range
of
competencies
in
simulated
scenarios.
It
allows
the
recruiter to compare candidates. These
could be in the form of a team activity, in
pairs, a case study. It may even be a
presentation or social event.
When
you
apply
for
an
Industry
Experience Program placement through
the CDC, you will have the chance to
practice
in
an
assessment
centre
environment on campus.

GROUP
INTERVIEWS
Commonly used for roles involving high
stress,
fast-paced
work,
or
customer
interaction.
This
is
where
your
communication
and
interpersonal
skills
will be on display and your chance to stand
out for the right reasons. Arrive early to
meet and observe the other applicants and
recruiting
organisers.
Know
how
to
introduce yourself; your ability to be an
active listener; be the one to answer the
questions first, some of the time (without
dominating), acknowledge and support all
the other interviewees. Make note of the
name/s of the interviewer/s and be sure to
call them by their name when you thank
them before leaving.

FACE-TO-FACE
This is the most common type of interview.
Ensure you plan travel ahead accounting
for heavy traffic, public transport delays or
time to find a park. Dress appropriately and
ensure you are polite and courteous from
the moment you enter the building.
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BEFORE THE INTERVIEW
CONFIRM INTERVIEW DETAILS:
When contacted, if practical ask the contact person questions
such as: Who will be interviewing? How long should you allow for
the interview? What will the structure of the interview be? Do I
need to bring anything?
RESEARCH, RESEARCH, RESEARCH:
Conduct extensive research on the potential employer. Use
multiple
sources
to
gather
information
including
the
organisation's
website,
their
marketing
material,
read
the
Australian Financial Review and the Age for current affairs, check
Google, etc. The Bond University Library has developed an
excellent subject and research guide to assist law students
research potential employers, so visit the library website or
engage library staff for assistance. If you know who will be
conducting the interview, research them as well.
PREPARE FOR THE INTERVIEW:
Think about and have very clearly in your mind: What you have to
offer the organisation, your strengths and qualities, why you are
an exceptional candidate, what value you can add, why should the
organisation employ you? Why do you want the position? Ensure
your responses are natural and do not sound rehearsed, and be
sure to practice them on your friends and family or book in for a
mock interview with a CDC Employment Services Specialist.
Prepare some questions to ask the employers.

AFTER THE INTERVIEW
REFLECT:
Take the time to reflect upon your interview and even make some
notes for your reference in the future. Think about what you feel
you did well and where you feel you could improve.
FOLLOW UP:
It is okay if you have not heard anything within a few weeks to
contact the organisation and ask if there has been any progress on
the outcome of the interview.

REQUEST FEEDBACK:
If you are unsuccessful, take the time to ask the interviewers for
some feedback on your performance so that you can enhance your
interview performance next time. Also express your thanks and
interest in any other positions which may become vacant.
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DURING THE INTERVIEW
MAKE A POSITIVE FIRST IMPRESSION:
The interview starts as soon as you enter the building so make sure
you act with a high level of professionalism and consider the
impression you want to make. First impressions are vital to success
and in most cases are formed in the first two minutes of meeting a
person. While easily formed, they are often hard to change, so ensure
that you hold your head up, are dressed professionally, thank about
how to introduce yourself and smile and relax.
DEMONSTRATE CONFIDENCE WITHOUT ARROGANCE:
Enter the interview room with confidence and offer a firm handshake
to panel members, ensuring that you make direct eye contact. If you
do not know the panel members, take note of their name and say it
back to them as you greet them.
SIT COMFORTABLY, BREATHE, AND MAINTAIN EYE CONTACT:
Sit in an upright position and take a few deep breaths. It is okay to
be nervous but avoid fidgeting and saying ‘um’ and ‘ah’ as much as
you can. Hold on to something if necessary, such as the arm of the
chair or rest your hands in front of you or on your lap (avoid crossing
your arms or legs). Always ensure you maintain eye contact with the
panel members (or with the camera if the interview is online).
ANSWERING BEHAVIOURAL QUESTIONS:
This is where your employer will ask you to describe a situation and
how you reacted. The STAR structure is the best method to answer
this style of interview question in a way that will enable you to
fully demonstrate your experience, ability, and achievements.
Explain the Situation, identify and explain Tasks involved, describe
what your Actions were and finally describe the Result.
ALWAYS ASK A QUESTION:
Usually toward the end of the interview, you will be given an
opportunity to ask questions of the interview panel. Always ask at
least one or two questions. This is your final opportunity to make a
lasting impression upon the interviewers and a sure-fire way to do
that, is to ask a question that demonstrates your initiative. The
more research you have conducted into the firm, the easier it will
be for you to prepare a question that demonstrates your interest
and commitment. Avoid asking about salary, however questions
could include:
What is it that you enjoy most about working at this firm?
What professional development opportunities are there?
When can I expect to hear back regarding the next stage of the
recruitment process?
What has been the greatest challenge previous students have
experienced?
Be Yourself: The interview is about you and the interviewers want to see you and hear about what
you can offer. Don’t tell the interviewers what you think they want to hear – be honest in your
answers and sell your strengths.

INTERVIEW QUESTIONS
ABOUT THEM:
What do you know about our company?

ABOUT YOU AND YOUR SKILLS:
Describe a situation in which you have been

Why do you want to work for us?

required to work under pressure in order to

What can you bring to this organisation
that other candidates might not?

meet a deadline.

What attracts you to our clientele and
why do you want to represent them?

criticised and how you dealt with that

Describe your ideal working relationship
with your boss.

Why did you choose law as your career path?

MORE ABOUT YOU:

Tell us of a time when your work was
criticism
Are you a leader or a follower? Why?

What do you know about our company?

Are your academic results a good indication

Why do you want to work for us?

of the kind of professional you will be?

What can you bring to this organisation that other candidates might not?
What attracts you to our clientele and why do you want to represent them?
What do you think you will dislike about working at this organisation?
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PSYCHOMETRIC
TESTING
Psychometric testing is widely used by law firms and other employers in considering which
candidates to shortlist. The terms 'psychometric testing' refer to various types of skill and
personality tests aimed to measure verbal, numerical, and abstract reasoning, or personality
or behavioural skills or characteristics. Psychometric testing is used by firms in hopes of
gaining a more in-depth picture of your reasoning skills and personality.
These are not always apparent on a person’s CV or cover letter. Results are used to assess
your suitability to the firm, the role and the practice group you have applied for. Results may
also be used to inform interview questions.
Types of psychometric testing used by firms include:

PERSONALITY TESTING
This testing measures behavioural styles, attitudes and
characteristics
that
may
affect
performance
in
a
workplace.
Factors
include
workplace
attitude,
behavioural style towards co-workers and managers,
ability to cope with workplace stress, decision making
style, and level of creative thinking.
The key is to answer these questions truthfully, based
on who you are as a person. Attempting to answer
based on what you think they want to hear will not
assist you or them.

NUMERICAL REASONING
These are designed to measure your ability to
quickly
respond
and
accurately
analyse
numerical and, graphic data, identify critical
issues, and to logically draw a conclusion
from such data. The difficulty differs, often
depending on the aptitude expected in the
role you are applying for. While mathematical
analysis may not be a core aspect of being a
lawyer, it will be relevant to some practice
areas.

VERBAL REASONING
These are designed to measure your oral and
written communication skills, assessing your
ability to quickly understand and effectively
convey
work-related
concepts
and
information, your ability to sort through
extensive
information
to
identify
critical
issues, and your ability to draw a logical
conclusion.

ABSTRACT REASONING
These
are
designed
to
measure
your
conceptual reasoning skills, including your
ability to quickly learn new information,
identify patterns, and apply information to
solve problems.
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There are many sites online where you
can practice these tests. This will give
you an idea of what you might expect.
Try, for example:
https://www.studentbees.com.au/blo
g/how-to-practise-for-psychometrictesting-in-australia

NETWORKING
Networking helps you to build connections - creating your professional network of people
who can support you in your career. Attending legal networking events provides valuable
opportunities to meet people in the legal profession, connect to others, and even find
employment opportunities! Many firms organise networking events and functions which
provide an opportunity to socialise and break away from the stress of work and study.
Engaging with the wider community of law and firms will help you determine if you are a
right fit for that firm or practice area and assist you in building a valuable professional
network.
Arrive early to find people who've yet to
'partner
up'.
They
will
be
easier
to
approach.

TOP
NETWORKING
EVENT
TIPS

Make sure that you adhere to the dress
code. This may be formal. For males, this
generally
means
suits
and
ties.
For
females, this generally entails a business
dress or blouse and work skirt or pant.
Ensure
that
you
present
yourself
professionally. Do not drink excessively.

Prepare questions that are similar to:
How long have you been with this firm?
What
about
like/dislike?

your

job

do

you

Always say ‘thank you’. Remember that
time is extremely valuable to lawyers.

How did you get to your position?

Also try to ask questions that are
about the law - try to get to know
person - not the lawyer.

Find a reason to connect and follow up
after
the
networking
experience,
for
example by adding them on LinkedIn or
sending an email.

not
the

Let
other
people
speak:
the
key
to
becoming
a
good
and
memorable
conversationalist is listening.

Don’t underestimate online networking opportunities. Many firms and organisations are
hosting virtual events and seminars due to COVID-19. While certainly different to in-person
events, this creates the opportunity to network with individuals located across Australia and
the world.

QLD LEGAL CAREERS EXPO
Legal Careers Expos are great opportunities
for students and graduates to network with
prospective employers.
You
will
have
a
chance
to
representatives
from
leading
law
community
legal
centres,
legal
organisations and more.

meet
firms,
tech

The QLS Legal Careers Expo runs annually,
with dates roughly aligning with clerkship
applications.
This
year,
the
expo
is
on
Monday July 26 at the Brisbane Convention
and Exhibition Centre.

This is a chance to chat one on one with
legal representatives and HR professionals
to ask about culture and what they look for
in prospective applicants.
To allow you to ask the best questions and
make a good impression, try to have a
preliminary knowledge of the firm generally.
Asking
good
questions
and
making
a
connection with the representatives will
give you an insight into the firms and
application processes.
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TWILIGHT
SEMINARS
The Twilight Seminar Series began late 2015. It was designed to formalise a research seminar
structure for the purpose of celebrating and disseminating the world-class expertise of our
researchers, honorary adjunct professors and visiting scholars. It gives researchers and
scholars the opportunity to present their latest work in a public forum, and provides an
opportunity to interact and network between the Faculty, academics from other Faculties
and other Universities, members of the profession, other students, alumni and with members
of the public.
In addition to the Twilight seminars, the Faculty host other research events throughout the
year such as Colloquiums, Conferences and lunchtime seminars which students are warmly
invited and encouraged to attend. These are predominantly free events which are also open to
the general public.
Due to the COVID-19 pandemic, these events are now held multimodally which allows for
greater participation amongst not only our on-campus students, but also those off-shore and
the wider public. Twilight Seminars are typically held between a Tuesday to Thursday from 56pm. Each presentation ends with 15 minutes of question-and-answer time allowing the
audience to engage with the speaker.
All events are advertised through the student announcements, emails to students and our
Facebook page and events page on the Bond website. Like our Facebook page, keep an eye out
for anything you find interesting and come along to hear leading researchers from within our
own Faculty and around the world.

Previous seminars have been on topics including:
'COVID-19 and Human Rights: Balancing Interests and Obligations'
'Defamation Law Reform and the Review of the Model Defamation Provisions'
'IP and Fashion: is imitation piracy or flattery?
'Technology and Jurisdiction in Outer Space and Cyberspace'
'Voice, Treaty, Truth'
'Free Speech on Campus in the United States and Australia'

BE
EXPERIENCED

WORK
E XW H YP- WEH ART - WI HEE NN- H OCW E
WHY

SHOULD I DO WORK EXPERIENCE?

To successfully compete in the graduate employment market, it is important
to be proactive and take responsibility for developing your skills and
attributes. Remember, you may be competing against not only your peers at
Bond or other universities in Queensland, but also universities across
Australia and around the world. The challenge is to set yourself apart from
the rest of the graduate market and develop your own personal ‘value
offering’ for potential employers.
Employers greatly value any experience you have had in the workplace. They
will especially value experiences directly connected with their industry or
profession. Graduate employers are looking for candidates with demonstrated
generic skills in areas such as communication, self-management, teamwork,
problem solving, creative and analytical thinking, initiative, planning and
organising, using technology, and the ability to adapt and learn.
Employers are placing increasing importance on ‘work ready’ skills and are looking for graduates
who have demonstrated those workplace skills which, combined with theoretical knowledge from
their degree, will allow them to ‘hit the ground running’ and contribute effectively to the
organisation from day one. Gaining several work experience placements will increase your chances
of employment.
The Industry Experience Program (IEP) is open for applications from the first three weeks of each
semester for a placement in the following semester. You can apply in your third semester for a
placement in your fourth. Check your emails from the CDC in the first two weeks of semester.
Students who complete work experience benefit in a number of ways.
Work experience can:
Provide an opportunity to develop ‘work ready skills’
Demonstrate in practice the theory you are learning in your degree
Enable you to appreciate the nature of the work environment and provide opportunities
for learning about the skills, personal attributes, roless and structures that exist within a
workplace or company
Provide the
university

opportunity

to

be

exposed

to

far

greater

diversity

of

experience

than

at

Provide an opportunity to demonstrate and showcase your skills to potential employers
and establish post-graduation employment prospects
Grow your confidence while developing initiative, maturity and self-management skills:
you’ll have a greater sense of self-awareness and be able to identify your personal
strengths and weaknesses, prioritising areas for improvement

WHAT

IS WORK EXPERIENCE?

Law is competitive so work experience is vital to help gain industry knowledge and make sense of
what you are studying. It also allows you to explore various areas of law and help you decide which
is right for you. Work experience involves the performance of job-related tasks within an ordinary
work environment and may be paid or unpaid. The term tends to be a catch-all phrase and is often
used to describe a wide range of activities such as: internships, placements, shadowing,
mentoring,
work
integrated
learning,
and
practicums.
Shadowing,
for
example,
involves
observation of the performance of job-related tasks, rather than their actual performance.

18

WHEN

SHOULD I DO WORK
EXPERIENCE?
There is no time like the present to undertake
work
experience
related
to
your
degree.
Obviously the further you progress through
your degree the more knowledge and skills you
will have developed and be able to offer to the
firm hosting you. However, if you are keen and
eager to learn, there are many roles within a
legal firm that you can undertake that will
support your studies and help you establish
work ready skills and professional relations.

STUDY

WILL I GET PAID AND AM I
COVERED?
Where work experience is unpaid and meets
certain
conditions,
Bond
University
can
provide
students
with
public
liability,
professional indemnity and personal accident
insurance coverage. It is important that you
notify the CDC who can make this process easy
for you. Where students are receiving wages
for their work, the student falls under the
ordinary
definition
of
an
employee
for
workers’
compensation.
In
this
case,
the
employer
is
responsible
for
taking
out
appropriate workers’ compensation insurance.
If you are arranging your own unpaid work
experience
independently
and
would
like
assistance to access the university’s insurance
to cover your placement, then staff at the CDC
can help.

HOW

DO I ORGANISE IT?

The onus remains on you to apply and obtain
practical work experience, however, to assist
students in securing work experience, the CDC
organises a limited number of legal work
experience opportunities each semester. These
opportunities are advertised to students via
the CDC email.
Whilst
there
are
a
few
advertised
work
experience opportunities, by and large, work
experience remains a hidden market because
while
employers
might
be
amenable
to
offering such opportunities, often they don’t
have the resources available to proactively
offer them.

EXPERIENCE

NETWORKING EXPERIENCES
Work experience is also an opportunity for you
to network and build business contacts. You
may meet people during your work experience
who will remain professional colleagues for
life; they may also be willing to act as referees
or give you career advice or alert you to
potential opportunities.
Through work experience, you may get access
to industry events, information seminars, or
the opportunity to join an industry body. All
these activities will help you develop industry
knowledge and contacts.
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BOND
LAW CLINICS
Before the process of seeking work experience and clerkships, the Bond Law Clinics provide
opportunities
for
students
to
experience
legal
practice
in
a
controlled
and
supportive
environment. Designed to offer free advice to the local community, students prepare themselves
for practice under supervision of local practitioners engaged in pro bono service. Providing free
and accessible legal advice to clients, students hone their professional skills while knowing they
have contributed to a broader social objective of providing access to justice.
If you want to get involved, the Faculty holds an information session each semester (usually
around Week 8), followed by an online application process and interviews with each Clinic’s
supervising academic. The CDC is available to assist, and there are also opportunities to get
involved early on in your degree in student administrator positions.
Available clinics (semester dependant):

COMMERCIAL LAW

IMMIGRATION LAW

Provides small business legal advice to start-ups
and non-for profits regarding issues such as
business structure, consumer protection and
contractual disputes (just to name a few).

Assists vulnerable and financially disadvantaged
non-citizens seeking to remain in Australia
legally, also dealing with sensitive issues of
asylum seekers and refugee status.

PROPERTY LAW

COMMUNITY LAW

In collaboration with the GC Community Legal Centre,
Informs citizens about their rights regarding
students gain insight into a wide range of legal fields –
matters such as strata title, residential tenancies,
including family, employment, consumer, and minor
and fencing disputes which would otherwise
criminal matters, helping those who might not
present a significant source of daily stress.
otherwise have access to legal advice.

CRIMINAL LAW

Under the supervision of the Queensland Police
Service, students develop briefs of evidence and
undertake legal research into the field of
criminal law and the local Magistrates Court.

START-UP LAW

Uniquely centred on providing legal information
to start-up founders and entrepreneurs within
Bond’s Faculty of Business Transformer Program,
this clinic teaches entrepreneurs about business
structures, intellectual property protection and
commercialisation strategies.

HUMAN RIGHTS LAW
Students obtain practical experience by assisting
with legal research and legal writing in
collaboration with the International Bar
Association Human Rights Institute.
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VOLUNTEERING
Community Legal Centres (CLC’s) provide free legal services to the public, helping members of
society facing economic, social, or cultural disadvantages. There are limited opportunities for law
students to volunteer in programs run by CLC’s
- an opportunity to help assist vulnerable
members of the community, while gaining valuable legal work experience.

WHAT WOULD I DO AT A CLC?
CLC student volunteers may undertake a wide range of tasks including identifying legal problems
faced by clients, writing memorandums of advice, court or tribunal submissions, submissions on
law reform, conducting legal research, and other administrative duties. Some positions require
face-to-face communication with clients, or over the phone as many CLC’s operate on a telephone
advice line.

What do CLC’s Look for in Students?

Great communication skills
Strong research skills
Ability to adjust to new or different areas of law
Strong commitment to justice and equality

HOW TO APPLY?
Application processes differ depending on the CLC. Check out the websites of local CLC’s for
details. Some local CLC’s include:

Aged and Disability Advocacy Law
https://adalaw.com.au/

My Community Legal
https://www.mycommunitylegal.org.au/

Basic Rights Queensland
https://brq.org.au/

Prisoners’ Legal Service
https://plsqld.com/

Caxton Legal Centre
https://caxton.org.au/

Queensland Advocacy Incorporated
https://qai.org.au/

Gold Coast Community Legal Centre
https://www.gcclc.org.au/

Refugee and Immigration Legal Service
https://www.rails.org.au/

Hub Community Legal
https://www.hubcommunity.org.au/communit
y-legal-centre

Women’s Legal Service
https://wlsq.org.au/
YFS Legal
https://www.yfs.org.au/yfs-legal/

LawRight
https://www.lawright.org.au/
Lesbian Gay Bisexual Trans Intersex
Service
https://lgbtilegalservice.org.au/
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Legal

Youth Advocacy Centre
https://www.yac.net.au/

BUILDING
EXPERIENCE
WITH LEGAL
COMPETITIONS
Participation in legal competitions can afford students an opportunity to develop practical
legal experience and improve legal research and reasoning skills. Competition experience looks
great on a resume so can assist you in finding work experience and means you can develop real
and practical skills that are of use in any workplace.

MOOT COMPETITIONS
A moot is a simulated appeal in a superior court, based on a hypothetical scenario and
judgement from a lower court. Participants can expect to be queried and questioned by judges
as they test your research and reasoning skills.
In addition to providing you an opportunity to put your legal skills to use, moots are a great way
to gain extracurricular experience and impress prospective employers. Reflecting on his own
experiences, the Honorary Michael Kirby wrote:
“It is… as proper in the new millennium, as it has been useful throughout millennium just
closed, to train the new professionals in the arts of persuasion. This means mooting. And if
moots make the student’s heart race faster, it is nature’s way of alerting the mind and
sharpening its focus.”

WITNESS
EXAMINATION
COMPETITIONS
Witness examination competitions simulate a
civil or criminal trial. Barristers, acting for
either
side
of
the
dispute,
take
turns
examining and cross-examining the witnesses
to corral the facts of the case and present
them to the judge. These are valuable skills for
those interested in a career in litigation or
advocacy
and
assist
with
communication,
critical thinking, and strategic thinking.

NEGOTIATION
COMPETITIONS
Negotiation plays a fundamental role in the
law, both as a tool for alternative dispute
resolution and as a necessary precursor to
the
finalisation
of
contracts
and
other
agreements.
Skilful
negotiation
requires
patience, the ability to prioritise and, of
course, a willingness to compromise.

CLIENT INTERVIEW COMPETITIONS
The ability to interview a client is critical to almost all areas of legal practice. To test this skill,
client interview competitions require participants to simulate lawyers who are visited by a
potential client for a preliminary meeting.
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CLERKSHIPS
W H A T IS

A SEASONAL CLERKSHIP

A seasonal clerkship is a practical work experience within an law firm, designed for
students in their penultimate (second last) year of study. Your duties and
responsibilities during a clerkship will depend on the individual firm. You will
experience the culture of the firm and how it works, whilst putting the theoretical
knowledge that you have acquired at university into practice. You may have to
undertake some potentially mundane tasks, but it is important that you always show
motivation and enthusiasm regardless of the duties you are undertaking – remember
first impressions last. Most of you will gain an understanding of how a practicing
legal organisation operates.

W H A T IF

I MISS OUT??

Although a seasonal clerkship is a fantastic experience for a law student, do not
panic if you miss out. The most important thing is that you do not give up if you are
unsuccessful in obtaining a clerkship at your preferred firm. There are other ways
that you can gain legal experience and commence your legal career, including work
experience, international experience, volunteering, a GDLP, or other graduate
programs

W H Y SHOULD

I CONSIDER A SEASONAL CLERKSHIP

Students should consider undertaking a clerkship to ensure that necessary
experience is gained in order to secure their dream job after graduation. Seasonal
clerkships can be completed in mid to top tier legal firms, government agencies, or
professional services organisations (e.g. accounting firms or banks). Clerkships are
generally
an
important
step
to
securing
a
graduate
position
within
that
organisation.

W H E N AM

I ELIGIBLE TO APPLY FOR A SEASONAL CLERKSHIP

Clerkships are generally for students in their penultimate (second last) year of study
– usually this means you would have between two and four semesters remaining. Due
to the accelerated three semester per year Bond Law degree, you need to ensure you
don’t miss the application rounds. JD students will need to apply in their first year
to be eligible. Applicants need to understand their working rights as a clerkship is a
full time four-week paid position. There may be some flexibility around this, so
contact the CDC for more information

W H E N DO

CLERKSHIPS TAKE PLACE?

There are three main timeframes in which seasonal clerkships are generally offered
to align with most Australian university holidays. In the mid-year break (June/July),
pre-Christmas (Nov/Dec), and post-Christmas (Jan/Feb). Typically, placements are for
a period of two to four weeks. However, some firms (particularly in NSW) offer
placements of up to 12 weeks.
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W H E N DO

I APPLY?

Every State has different application dates for seasonal clerkships, so below is a
summary for your reference. Students can access information relating to application
deadlines from the CDC and/or the relevant law society webpage.
*Please note this is a guide only. For specific dates and further information please
visit www.cvmail.com.au, checkout firm websites, or go to the State’s Law Society
website.
QUEENSLAND
Applications Open: 05 July 2021
Applications Close: 13 August 2021
Offers Made: 07 October 2021
Accept/Decline: 08 October 2021
NEW SOUTH WALES
Applications Open: 08 June 2021
Applications Close: 04-14 July 2021
Offers Made: 15 September 2021
Accept/Decline:16 September 2021

H O W DO

I APPLY?

VICTORIA
Applications Open: 28 June 2021
Applications Close: 15 August 2021
Offers Made: 20 October 2021

Applications are submitted either through the firm’s website directly, through
‘cvMail’ online, or simply by email. An applicant is usually required to submit a
resume, cover letter, and an academic transcript. Depending on the firm, you may be
required to answer additional questions as part of the written application
component.

H O W DO

I KNOW WHICH FIRM TO APPLY TO AND WHERE DO I GET
INFORMATION?
It is always a good idea to conduct background research on the firms in which you
would like to undertake a seasonal clerkship. This research will enable you to gain
an idea about the culture of the firm, cases in which the firm has been involved,
professional development opportunities, and other factors which would aid you in
your choice of potential employer. Most firms will have information regarding their
seasonal clerkships on their websites

CAN I UNDERTAKE MORE THAN ONE CLERKSHIP DURING MY DEGREE?
You are by no means limited to undertaking only one clerkship throughout the course of your
degree. In fact, many students have opted to undertake several clerkships, depending on the timing
and length of the program. Undertaking a clerkship may mean that you must forgo some of your
holidays or semester time, however the potential benefits for your career and opportunities that
you would gain from the experience will be invaluable.

BOND HOLIDAYS ARE DIFFERENT FROM OTHER UNIVERSITIES.
CAN I STILL UNDERTAKE A CLERKSHIP?
Students at Bond are not disadvantaged by having an academic calendar that is different to most
universities. For those law students who successfully obtain a seasonal clerkship that is being held
during semester time, the Deputy Dean, in consultation with the Faculty Student Affairs and
Service Quality Manager, will determine an acceptable study program that will be assessed on a
case-by-case basis. Law students who have accepted a seasonal clerkship need to ensure that they
meet with a program adviser in the Student Business Centre to discuss their academic program.

WILL I OBTAIN A GRADUATE POSITION IF I UNDERTAKE A CLERKSHIP?
Obtaining a clerkship is a great way to not only gain fantastic exposure to a law firm, but also to
gain very valuable work experience and increase your chances of securing a graduate position or
further work experience within a mid to top-tier firm. Students who have undertaken a seasonal
clerkship may be offered a graduate position within that firm prior to regular graduate position
offers. This process is known as the ‘priority pick’ system and it is becoming an increasingly
popular practice amongst law firms.
This further illustrates the invaluable experience and advantage that students gain from
undertaking a seasonal clerkship. Not only will a seasonal clerkship potentially establish the first
stage of your legal career, it will also enable you an opportunity to increase your networks within
the legal profession and meet other students from all over the country.
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THE REAL
CLERKSHIP
E XBPY ER E NRE EI ES H N
C
E
IKE
Among discussing tutorials and gossip, clerkships are arguably
one of the hottest topics of discussion in the library this time of
year. Whether it’s first semester students trying to figure out what later
degree students are talking about or penultimate year students trying to
figure out how many and which firms to apply to – a clerkship is that
elusive thing on everyones mind. If you are falling into either one of
those categories, I hope that by sharing my experiences youll be able to
turn this hot topic into an experience of your own!
After having completed clerkships at two of the ‘big six’ I’ve had
amazing insight into what life is like at a top tier commercial law firms
and solidified my interest in pursuing a career in commercial law after
graduation. It’s an experience that I would recommend to every law
student, but obtaining and completing a clerkship is not for the faint
hearted – it’s a rigorous process and fitting one into the Bond schedule
can be challenging. But the good news is, the Law Faculty and CDC are
extremely supportive, and you can stand to gain great industry
experience, professional networks, and hopefully even a graduate
experience.

THE
APPLICATION
PROCESS

The application process is, in my opinion, the biggest
hurdle in the clerkship process. From choosing the
design of your resume and customising cover letters to
each
firm,
to
choosing
which
firms
to
apply
to
strategically and personally, there’s a lot to think
about. When you consider firms are getting up to 600
applications across their desks – you’re going to want
an application that stands out and shows who you are.

This doesn’t mean that you must have done every moot under the sun, volunteered at several law
clinics and maintained a 4.0 GPA throughout. It means you need to be strategic in how you present
yourself, based on the firms you’re applying to. Now all of ths might sound a bit vague, so here are
a few tips to maximise your success.

DO YOUR RESEARCH
Each firm has its own areas of specialty, values and culture. The only way you can find these
things out is by doing your own research. Have a look at their website to see their values
and find out their practice groups or read through their articles. Even better, attend all of
the clerkship presentations the CDC organise to meet the people who will read your
applications and talk to graduates who have been in your position before. Another great
was to meet firms is by attending the Queensland Law Society Legal Careers Expo in March,
where you can meet all the firms offering clerkships. Gaining a sense of the firm and its
people is invaluable in helping guide where you want to apply and what to prioritise in your
application. For me, I spoke to people working in the firms I was interested in and attended
some of the presentations by firms, which helped guide where I applied.

START EARLY
The application process can be deceptively time-consuming. Ensure you start making your
resume and cover letter early so that you can refine it as the deadline approaches and get
a fresh set of eyes over it. The CDC is extremely helpful and can give you feedback on your
application to make it the best it can be for firms. When I was applying, I enlisted the
help of friends and family to proofread my cover letters and make sure I was representing
myself accurately.

BE STRATEGIC
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Depending on who you ask, people will give you different advice on what approach to
take in submitting applications. Personally, I took the measured approach: applying to
only two firms where I could really see myself excelling and putting hours into the
application, tailoring it heavily to each firm. Others may advise you to apply to as many
as you can churn out because it gives you more chances at success. Although my
approach had large risk involved if I didn’t have any luck with either firm, the problem
with the scattergun approach is that your applications may not be as refined.

INTERVIEWS
The interview process is quite exciting because
its your first opportunity to really see the firm
from the inside. Some firms get a graduate to
take you to coffee after your formal interview,
some firms have two interviews and some firms
have one. No matter the process, my best
advice
is
to
treat
the
interview
as
a
conversation and let yourself shine through.
These days firms aren’t looking for a cookie
cutter type of person – they’re looking for
genuine, relatable people who they can see
themselves working with one day.
I know that sounds cliché and you might be
thinking, how do I show those things? My
advice is practice. Before my interviews at
firms, I organised a mock interview with the
CDC which was extremely helpful in getting me
to think about the diverse range of experiences
I’ve had in order to answer each question by
showing a different aspect of my personality.
Before I attended that mock interview, I am
ashamed to admit that all my answers related
to mooting – which is only one aspect of my
law school and general life experience.
Another way to practice your interview skills is
to chat to fellow students and partners at the
cocktail
networking
evenings
that
firms
sometimes host before the interview process.
Around a week before interviews commence,
some firms hold a function for students to
come
and
familiarise
themselves
with
the
partners and the firm.

THIS IS AN INVALUABLE
OPPORTUNITY TO MEET NEW
PEOPLE AND GET
COMFORTABLE IN NEW AND
UNFAMILIAR SITUATIONS.

THE CLERKSHIP
Offer day rolls around and you get the call
from the partner that you’ve got a clerkship –
congratulations! You might think the hard part
is over, but the clerkship itself is a whole other
ball game. What practice groups do I choose?
How do I fit it into my university schedule?
Will they be judging me for the whole four
weeks and watching every move I make?
In terms of practice groups, I asked friends
who worked at the firms and also looked at
their websites to pick the best practice groups
for me. At Clayton Utz, I worked in Insurance
and Construction – giving me a good mix of
front-end and back-end work which I really
enjoyed. I saw myself as more of a back-end
lawyer going into it, but I found contract
drafting and advice work surprisingly exciting.
At MinterEllison, I worked in the Dispute
Resolution
team
which
gave
me
diverse
experiences across the Court of Appeal, AAT
and a banking matter in front of a Registrar as
well as many out-of-court tasks.

Whether you know what practice group you
want or not, my advice is: don’t be afraid to
talk to partners in your interview about what
they do day-to-day. I interviewed with Mergers
and
Acquisitions,
Construction,
Dispute
Resolution,
and
Commercial
Litigation
partners across the firms – all of whom gave
me more of an idea of what they do and, as
leaders of their teams, what the culture is like.
Each team has its own micro-culture so listen
to the partners and be observant, as the
culture is just as important as the type of work
you do.
As you probably know, most firms run Winter
and Summer clerkships, with a handful of
firms
having
a
Spring
intake.
The
Winter
clerkships take place in the middle of our May
semester while the Summer ones either occur
over exam time in the September semester or
in the first few weeks of January. This can
make
clerking
a
little
difficult
for
Bond
students. The good news is that the faculty is
super supportive of students clerking. I did my
clerkships in Spring at Clayton Utz and in
Summer at MinterEllison. The Spring one went
over the holidays which was perfect as I only
missed
the
first
week
of
classes.
My
MinterEllison clerkship ran from Week 11 into
the holidays. Even though I missed my tutorials
and seminars for those weeks and had to defer
exams, I did not lose any marks for tutorials
and the deferral process was straightforward.
Just make sure you tell your lecturers right at
the beginning of the semester and apply for
deferred exams early so that you can set
yourself up to keep up to date and not miss
anything too crucial.
I can assure you that the clerkship won’t be
like Big Brother. They’re not looking at every
single move you make – the clerkship is about
helping
students
build
skills
to
become
lawyers
at
their
firm.
They’re
looking
for
people who have a good attitude, fit in and
have potential. As much as it is important to
produce good work, people don’t remember
what you said or did, they remember how you
made them feel. So approach your clerkship
holistically
–
show
positivity
and
build
networks while producing the best work you
can. Also, take a notepad and pen everywhere
you go as you never know who’s going to give
you your next task!

FINALLY, ENJOY THE
EXPERIENCE! DON’T SPEND THE
ENTIRE TIME WONDERING IF
YOU’RE DOING IT RIGHT OR
TRYING TO BE PERFECT. THE
FOUR WEEKS WILL GO VERY
FAST SO RELISH EVERY
MOMENT AND HAVE FUN!
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GRADUATE
PROGRAMS
WHAT

IS A GRADUATE PROGRAM?

Graduate programs are paid training and development programs which are
specifically designed for students who have just graduated from university
and are most commonly offered by mid and top tier law firms, Commonwealth
and State Government departments, and large private sector companies.

HOW LONG IS A GRADUATE PROGRAM?
The length of the program will vary depending on the organisation, however most
graduate programs are between 12 and 18 months in duration.

CAN I APPLY FOR A GRADUATE PROGRAM IN A LAW FIRM IF I
HAVENT DONE A SEASONAL CLERKSHIP?
Most of the larger firms recruit from their seasonal clerks and avoid going open
market. However, many firms still recruit from the open market for graduates – so
it is just a matter of researching which ones.

WHAT
DO
EMPLOYERS
LOOK
WHEN RECRUITING GRADUATES?

FOR

Although lawyers are employed in a vast range of
roles and organisations, employers in all areas
tend to look for many of the same skills, personal
qualities and life experiences in their new recruits.
The priority for employers is a high level of
intelligence,
demonstrated
by
high
academic
achievement. Good university results will ensure
your application is considered; however having a
range of other qualities will help your resume
stand out from the rest. More than ever before,
employers are not simply looking for ‘textbook
lawyers’. They are seeking well-rounded candidates
who have a broad range of interests and have
participated in the community. Commitment to
sport, music or the arts is well regarded, as is paid
or volunteer experience in a legal environment
while studying. These experiences provide you with
the opportunity to develop communication and
teamwork skills, the ability to interact socially
with different people and build confidence in a
variety of situations. Further, being able to speak
to unique experiences in interviews will ensure you
make a lasting impression on employers.

WILL A GRADUATE PROGRAM
QUALIFY ME FOR ADMISSION
TO PRACTICE?
Yes – if you participate in a graduate
program within a law firm this will
satisfy the requirements for admission.
You will undertake further studies as
required
(Graduate
Diploma
in
Legal
Practice) and in most cases the cost of
this will be met by the firm. If you gain a
position in a graduate program in an
organisation other than a law firm, you
may not qualify for admission at its
completion.

WHEN DO I APPLY?
You need to be applying for Graduate
Positions in your final year of tertiary
education. Application deadlines can be
obtained from the relevant law society
webpage or the CDC.
*Refer
to
https://gradaustralia.com.au
for graduate program dates for firms in
other States and Territories
QUEENSLAND
Applications Open: 16 August 2021
Applications Close: 27 August 2021
Offers Made: 30 September 2021
Accept/Decline: 01 October 2021
NEW SOUTH WALES
Applications Open: 01 March 2021
Applications Close: 11 April 2021
Offers Made: 04 June 2021
Accept/Decline:11 June 2021

28

VICTORIA
Applications Open: 10 August 2021
Applications Close: 30 August 2021
Offers Made: 05 October 2021

GRADUATE DIPLOMA
IN
LEGAL PRACTICE
WHAT

IS A GRADUATE DIPLOMA IN LEGAL PRACTICE?

The Graduate Diploma in Legal Practice (GDLP) is the final stage in
your
journey
towards
becoming
a
legal
practitioner.
The
Bond
University GDLP program is an 80-credit point postgraduate program
for trainees who wish to practice as a lawyer in Australia. The program
includes both coursework and practical experience to assist and
support trainees to successfully transition from law school to lawyer.

WHY DO I NEED TO COMPLETE
THE GDLP PROGRAM?

WHAT AREAS OF LAW DOES THE
GDLP COVER?

A person who wishes to practise as a lawyer
in Australia must complete a Graduate
Diploma in Legal Practice. The GDLP
program is structured to provide supervised
legal training, based on the Australian
Professional Legal Education Council
(APLEC) and the Law Admissions
Consultative Committee (LACC) practical
training competency standards for entry
level lawyers.

The GDLP program includes both
compulsory and elective options across
both the coursework and the practical
experience components of the program to
provide trainees with flexibility in their
study.

WHAT IS THE TIMING AND STRUCTURE OF THE GDLP PROGRAM?
Bond University offers both GDLP Online and GDLP On-Campus (premium) programs each
semester (January, May, September). The GDLP Online Program is flexible, competitively
priced, and uses innovative, technology-enabled resources to enhance online learning. The
GDLP On-Campus program is a premium immersion program providing a personalised
experience with a dedicated work space, daily access to lecturers, and small sized classes. All
trainees (On-Campus and Online) are provided with mentoring by staff with practical
experience in the area they teach, access to online legal practice resources through the Law
Library, and dedicated support from the CDC and Student Learning Support.

WHAT SKILLS AND VALUES WILL I BE LEARNING?
Embedded throughout the GDLP program, trainees develop lawyering skills and values in the
following areas:
COMMUNICATIONCROSS-CULTURAL AWARENESSINTERVIEWING CLIENTSLETTER WRITINGDRAFTING OTHER DOCUMENTSPROVIDING ADVICE-

-GENERATING SOLUTIONS AND STRATEGIES
-MANAGING PERSONAL TIME
-WORKING COOPERATIVELY
-MANAGING RISKS
-MANAGING FILES
-RESILIENCE AND WELLBEING

WHAT ARE THE ASSESSMENTS?
Trainees interact with an innovative online learning platform with practical assessments
focussing on skills, values, resilience and wellbeing to ensure they are prepared to enter the
legal profession and thrive. The assessments are very practical and build upon your
knowledge of the law. For example, trainees are required to prepare letters of advice to
clients and include advice on costs of litigation, write a draft pleading, and document a
settlement reached through an alternative dispute resolution process.
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WHAT HAPPENS AFTER I
COMPLETE THE GDLP PROGRAM?

WHY DO I NEED TO COMPLETE A
LAW PLACEMENT?

Following successful completion of the
GDLP program, trainees are awarded a
Graduate
Diploma
in
Legal
Practice
Completion Certificate and may apply for
admission as a legal professional in all
States and Territories of Australia (subject
to satisfaction of additional requirements
in
South
Australia
and
the
Northern
Territory).

A law placement is a requirement of LACC’s
practical training competency standards for
entry level lawyers and provides trainees with
valuable insight into legal practice whilst
being
guided
and
supervised
by
a
legal
practitioner with substantial experience in
practicing law. During placements, trainees
are given the opportunity to utilise the skills
learnt in the GDLP coursework.

HOW LONG IS A PLACEMENT?
The GDLP program provides trainees with the ultimate flexibility when it comes to placements.
Trainees may choose either:

OPTION

OPTION
A
short
placement
(30
days)
by
completing
only
the
compulsory
subject Law Placement 1 and all four
coursework electives; or

A
long
placement
(60
days)
by
completing
the
compulsory
Law
Placement 1, plus the elective subject
Law Placement 2, and then choose and
complete
only
two
of
the
elective
coursework subjects.

CAN I APPLY FOR CREDIT TOWARDS MY PLACEMENT FOR DAYS THAT I
HAVE ALREADY DONE IN A FIRM?
Trainees may apply for a maximum of 45 days Recognised Practical Experience for
placement(s) in a legal environment completed up to two years prior to commencing the
GDLP program.

IF I CHOOSE THE SHORT PLACEMENT OPTION, HOW MUCH RECOGNISED
PRIOR EXPERIENCE MAY I APPLY FOR?
As Law Placement 1 is a compulsory subject, you may apply for a maximum of 15 days
Recognised Prior Experience. It is a LACC requirement that at least 15 days of practical
experience are completed by trainees whilst enrolled in the GDLP program.

MICHELLE

HANNAH POWER

GDP ALUMNA

GDP ALUMNA

The
highlight
of
the
program for me has been
that intensifying feeling
that I have all the skills
and knowledge I need to
be a great lawyer. I feel
confident that what I am
learning here is exactly
what I will need to know
as a lawyer.

As promised, the Faculty
helped me to obtain a
terrific placement with
a great general law firm
and I have now gained
full-time
employment
with
this
company.
I
would
recommend
Bond’s GDLP program to
any law graduate.

WHAT ARE THE KEY FEATURES OF THE BOND GDLP PROGRAM?
Embedded throughout the GDLP program, trainees develop lawyering skills and values in the
following areas:
-PREMIUM QUALITY, PERSONALISED LEARNING
EXPERIENCE AT A COMPETITIVE PRICE

-EXPERIENCED LEGAL PRACTITIONERS AS
INSTRUCTORS AND MENTORS

-FLEXIBLE OPTIONS: ONLINE OR ON-CAMPUS,
WITH CHOICE OF FULL-TIME OR PART-TIME
STUDY LOAD

-PERSONALISED SUPPORT IN SECURING LEGAL
PLACEMENTS

-INNOVATIVE AND INTERACTIVE LEARNING
MODULES

-FULL RANGE OF UNIVERSITY RESOURCES
INCLUDING A WORLD-CLASS LAW LIBRARY
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BE
SUPPORTED

MENTAL HEALTH
WELLBEING
AND RESILIENCE
RACHAEL FIELD

PROFESSOR OF LAW | BOND UNIVERSITY
There are many diverse career destinations for new lawyers and many
wonderful ways to enjoy being part of the legal profession. It is also
true, however, that legal practice in all its forms can be stressful.
This is because legal matters involve high stakes for the client and
our job is to manage risk and prevent things from going wrong, or fix
things when they haven’t gone well. Clients are often not in the best
frame of mind when the come to us for help.
It can be difficult to communicate with them effectively and manage
their expectations. We work long hours, we are often having to deal
with traumatic matters (for example in criminal, family and personal
injury law) and are faced – on a daily basis – with ethical dilemmas.
There are many different stressors lawyers have to deal with. This is
why self-management and looking after your wellbeing and mental
health as a lawyer is so important. To use a flying analogy, we have
to ‘fit our own oxygen mask first before helping others’.
When we are well mentally, we are in a much better position to professionally help others and
provide the most effective legal representation, advice and advocacy.
How can lawyers look after their mental health? First, it is important to know that not all stress is
bad. Some stress can be a positive and motivating influence on our professional lives. Many
lawyers thrive on the adrenalin of certain aspects of legal work.
However, when high levels of stress are experienced for prolonged periods of time, they can have a
detrimental effect on our mental well-being and can sometimes even lead to anxiety or depression
– so we need to be alert to our experience of stress.
Basic strategies for managing stress and building our resilience shouldn’t be overlooked.

The Law Council of Australia's mental health and wellbeing portal is an
initiative designed to provide a centralised source of information about
mental health for the legal profession. It highlights the range of
resources and services currently available through the Law Council's
Constituent Bodies (such as the State and Territory Law Societies and Bar
Associations), as well as through other national initiatives.
https://www.lawcouncil.asn.au/policy-agenda/advancing-theprofession/mental-health-and-wellbeing-in-the-legal-profession

The Black Dog Institute and Resilience@Law, Legal Profession Mental
Health Toolkit is a practical and resource guide including stress,
depression, anxiety, conversations about mental health, available help,
rights and responsibilities in a workplace, and talking about mental
health at work.
http://www.blackdoginstitute.org.au/wpcontent/uploads/2020/04/black-dog-institute-mental-health-toolkitresilience@law.pdf?sfvrsn=2&sfvrsn=2
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TAMMY JOHNSON

ASSISTANT PROFESSOR | BOND UNIVERSITY
Assistant Professor Tammy Johnson is a firm believer in the importance
of maintaining your mental health both throughout academic studies and
professional practice.
After years of practicing in the areas of property and commercial law,
Tammy shares her advice on prioritising your mental health at university
and thus preparing yourself for the realities of a challenging, yet
rewarding career in law.

SLEEP
-Try to make sure you get adequate sleep to
recharge your body and mind
-The recommended amount of sleep for adults
is between seven and nine hours
-Shut off screens at least 30 minutes before
bed
-Stay on a regular sleep schedule

EAT HEALTHY FOODS
-Avoid
sugar

consuming

too

much

caffeine,

fat

or

-Aim to consume two serves of fruit and five
serves of vegetables daily
-Drink plenty of water to stay hydrated

EXERCISE REGULARLY
-At least 30 minutes per day is recommended
-Exercise does not have to be rigorous – even a 30
minute walk in fresh air is beneficial

POSITIVITY AND ATTITUDE
-The period of stress will pass
-You have the strength
challenging you

to

conquer

what

is

MANAGE STRESS
-Try to build a good support system of friends
and family
-Be kind to yourself and do things you enjoy
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WELLNESS IN
THE WORKPLACE

5 STEPS TOWARDS WELLBEING
SOURCED: BLACKDOG INSTITUTE

39

ALUMNI
CENTRE
The Alumni Centre is responsible for connecting graduates with the university for life, but
you don’t have to wait until you graduate to start connecting with the Alumni team and the
global Bond community.

HEADSHOT WEDNESDAY

HOMECOMING

Need a headshot for your LinkedIn profile,
online resume, or portfolio? The Alumni
Centre
hosts
Headshot
Wednesday
in
Week 4 of each semester to get you
careers ready. Photos are taken by a
professional photographer with 100% of
funds
raised
donated
towards
the
Ambition Appeal to support the next
generation of Bondies (including you).

Held annually in May, Homecoming is the
perfect
chance
to
rub
shoulders
with
industry leaders and Bond alumni. Look out
for public lectures, meet and greets with
industry professionals, walk the Heritage
trail, and many more.

ALUMNI MENTOR CENTRE
The Alumni Mentor Program connects current students like yourself with a Bond alumni
mentor. Running in semester three of each year, the program allows you to build a
professional relationship with a mentor and discuss with professional life is like postuniversity. You may want to know how your mentor got to the position they have, what steps
it took to get there, what the interview process was like, or simply more about the career
path you see yourself entering.
The Mentor Program takes the often daunting
because your mentor is a fellow Bondy, you
experiences to build upon.

task out of professional networking and
both have common ground and shared

If you have any questions or would like to know more, drop by and visit
the Alumni team in the new Alumni Centre located in
Building 1A, Level 1 (near Founders’ Corner)
or call us on (07)5595 3308.
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QUEENSLAND
LAW SOCIETY
As the peak representative body for the legal profession in Queensland, the Queensland Law
Society (QLS) provides leadership, guidance, and support for more than 13 000 of its
members. This includes practical resources and opportunities for the profession to maintain
and develop professional skills, as well as support for practitioners’ mental health. To this
end, the QLS provides a repository of resources for help, services, and support which can be
found at:
https://www.qls.com.au/For-the-profession/Resilience-and-wellbeing/Your-resources

The QLS self-assessment tools, professional support, and stress management techniques to
support resilience and wellbeing are crucial to your success and wellness as a young
professional.

QLS student membership privileges are further geared to transition you smoothly from law
student to practitioner.

QLS offers valuable resources regarding your studies, career advice, professional networks
and employment contracts. By simply visiting the link below and filing out the ‘Application
for Student Membership’ form, Bondies can become QLS members for a discounted fee.

Through student membership, QLS can:

CONNECT

through various opportunities to socialise, connect with and learn
practitioners, accredited specialists, mediatory, arbitrators, and young professionals

from

S U P P O R T through

understand the multiple obligations students juggle while in law
school. QLS offers support including free registration to the QLS Legal Careers Expo, free and
discounted wellbeing focused events, and free resilience and wellbeing resources.

R E C O G N I S E your

commitment, hard work, sacrifice, and achievements through student
awards and opportunities to submit articles.

ADVOCATE

on

matters

of

legal

policy

and

reform

while

championing

diversity

and

reconciliation.

G U I D E you

through ethical guidance, and practice support.

INFORM

on substantive law, the practice of the law, and legal workplace culture to
ensure you are equipped with the knowledge you need to succeed.
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BE
INFORMED

CHOOSING THE
RIGHT FIRM
If you wish to practice the law, your next decision - which firms to apply for - can quickly
become vexing. Even if you have a strong sense of where you’d like to work, it pays to
ensure your decision is a carefully considered one.
To help you make the best choice, consider each of these questions when considering whether
to apply or work for a prospective firm.

HOW LARGE IS THE FIRM?
Law firms range in size from tiny boutique outfits,
with only one or two employees, to global giants
employing thousands of lawyers in offices across the
world. There are pros and cons to working in firms at
either end of the spectrum and the best choice will
change from person to person.
Some may be drawn to the scale, stability, and
advancement opportunities offered by medium and
large firms. Others will prefer smaller practices where
they can focus on specific topics of interest, develop
close client relationships, or potentially enjoy a more
close-knit culture.

WHAT IS
THE CULTURE OF
THE FIRM?
The importance of culture in a law
firm cannot be overstated. You will
inevitably be working intensely or
closely with other people, so it
pays to ensure you fit in and feel
supported.
To properly evaluate the culture of
a law firm, you’ll need to ask a
variety of questions:
How competitive is the law firm?
What sort of people work there?
What is expected of clerks/graduate
employees? What are the people
like? How many hours a week will I
work?
Law firms and teams within a law
firm vary in their value systems. Try
to secure a position at a firm whose
values are consistent with yours.

DOES THE PRACTICE
AREA INTEREST YOU?
There are many legal practice areas in which you
could choose to specialise. If you have a strong sense
of what interests you most, then it’s worth seeking out
firms that will cultivate your passion. If you don’t yet
know
what
you
want
to
specialise
in,
consider
opportunities where you will have a wide range of
experiences or exposure to different practice areas.

DOES THE FIRM HAVE
AN INTERNATIONAL
PRESCENCE?
If you are excited by the prospect of working abroad
or focusing on international cases, it could be worth
prioritising firms that have a global presence. It can
be
much
easier
to
find
employment
overseas
if
internal transfers are available, and international
firms often leverage their global presence to address
legal issues that span multiple jurisdictions.

WILL YOU HAVE A HEALTHY
WORK/LIFE BALANCE?
One serious issue within the legal profession is difficulty in establishing a healthy work/life
balance. You will have your own sense of what a healthy work/life balance looks like – some
may derive satisfaction from working late to prepare complex cases, others may prefer more
regular hours with ample time for personal commitments. It’s important to check that your
idea of a healthy work/life balance is achievable at a potential law firm.
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WHO ARE THE CLIENTS?
At a large firm, you may be the legal representative of equally large organisations. If you work
at a smaller firm, you may work more closely with individuals. Working in-house, your ‘client’
will effectively be your employer.
In any of the many other legal settings, your client may be the government, a criminal
defendant, a parent going through custody proceedings, a person seeking personal injury
compensation, a nation State defending its actions, or something entirely different.
Consider who you would find it gratifying to work for and whether the firm you’re considering
will be able to connect you with that type of client.

FURTHER CONSIDERATIONS
TO ASSIST YOUR DECISION
MAKING
Where is the firm located?
Will the firm meet your salary expectations?

WHAT ABOUT YOUR
INTERESTS OUTSIDE THE
LAW?
Make
sure
to
consider
that
any
undergraduate or other qualification
you may have in an area other than law
may make you more employable in
specific areas.
You
should
also
consider
your
interests
outside
of
the
law
and
explore
the
possibility
of
incorporating those interests in order
to create a more satisfying career for
you.
The
law
attaches
itself
to
every
element of society. For example, if
you’re passionate about music, you
may seek out a firm that specialises in
intellectual
property
or
represents
clients in the entertainment industry.

Will you have autonomy, if so, how much?
Will you receive interesting or a variety of
work?
Will you have the opportunity to rotate into
different areas of law?
Are
there
opportunities
for
professional
development, including training, education,
and mentoring?
Will you be required to work long hours
without a clear link to performance and pay?
What is the professional reputation of the
person you will be reporting to?

HOW TO
FIND ANSWERS

Your first stop in researching a law firm should be its website. It’s also helpful to speak with
current employees about their individual experiences.
One way to do this is by approaching representatives of that firm at careers fairs or at the CDC
arranged clerkship presentations at Bond. Alternatively, friends or other contacts who have
worked at the firm or in the legal industry may be able to give honest and valuable information
about culture, reputation, and working environment.
Researching online can also be helpful although you should always endeavour to base your
opinions on reputable sources. Beyond the firm’s website, you can refer to graduate job reviews
and on-the-job profiles.
By doing your research and deciding carefully on a law firm that fits your values, goals and
expectations, you can be confident in your choices and get your career off to the best possible
start.
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CAREER
PATHWAYS
A law degree equips you with a diverse range of knowledge and skills and as such, there are a
myriad of opportunities and career paths for to consider. While it is likely that you will make
many career changes throughout your life, this section is aimed to assist you in considering what
career paths my interest you, suit you, and where you wish to begin your career at the conclusion
of your law degree.
Keep in mind that different careers suit different people and that there are many variables
including work conditions, where you wish to work, and the people you wish to work with. Use
this section to consider whether you wish to pursue a career in legal practice, what practice
areas and employers you may wish to consider, or what career paths may interest you outside of
legal practice.
This section is in no way exhaustive of the possibilities available to legal graduates – I implore
you to engage in your own research to decide on a career or starting point that you will be
passionate about.

ADMINISTRATIVE LAW
Administrative law governs the relationship between individuals and the State. Administrative
law may encompass some of the biggest legal issues of the era, including the right to privacy, the
management of immigration, and the increasingly complex relationship between Australia’s
domestic laws and international obligations.
Government accountability mechanisms include merits review (involving government agencies
and tribunals), Ombudsman and Information Commissioner investigations, alternative dispute
resolution and internal agency practices, and judicial review in courts.
This variety of accountability mechanisms lends itself to a variety of careers and potential
employers including private firms, government departments and agencies, courts and tribunals.

BANKING AND FINANCE LAW
Banking and finance law covers every aspect of the operations of banks and financial institutions.
Lawyers in the area help clients abide by the intricate legal frameworks that govern transactions
in both the domestic and global economies.
This involves drafting and negotiating contracts that set out the terms of various financial
arrangements. Banking and finance lawyers also provide legal advice to organisations engaged in
large transactions such as mergers and acquisitions, initial public offerings, and capital structure
or liquidations.
Banking and finance law is a complex field of practice with different financial activities regulated
by specific pieces of legislation.
The world of banking and finance is fast paced and can be extremely intense.
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A career in banking and finance law provides a range of possible roles, from managing
transactions for a large organisation while employed as an in-house lawyer, to representing a
regulatory body in its investigation of a suspicious financial matter.

Types of law practiced include:

Choose this if you have:

Banking

The
ability
to
build
and
maintain
strong relationships with others, and
to
work
collaboratively
to
meet
deadlines

Mergers and acquisitions
Capital markets

The
ability
to
give
prompt
and
pragmatic advice to clients delivered
in a commercially focused manner

Financial products and securitisation
Contracts

BARRISTER

Barristers generally receive work by referral from a solicitor before representing the client in
court. Barristers are expected to determine case strategies, have excellent advocacy skills, and
have an in-depth knowledge of the rules of evidence and court procedure.
The work of a barrister includes:
Working with solicitors to prepare cases for trial
Questioning witnesses to lead evidence or in cross-examination
Making legal submissions
Negotiating settlements
Becoming a barrister involves a separate bar course and exam with regulations differing by State
or Territory. Barristers are ‘self-employed’, so advice is often to become a barrister after working
as a solicitor to ensure an active and healthy professional network from which to receive
referrals.

COMMERCIAL LAW
Commercial law governs commerce, trade, sales, and merchandising, and the businesses and
individuals participating in those activities. Commercial law encompasses a range of areas
including corporation law, securities law, finance and banking, taxation law, trade practices law,
and consumer law. Commercial lawyers are often expected to help their clients navigate and
address issues affecting the business world.
Types of law practiced include:

Choose this if you have:

Contract law

Commercial awareness

Intellectual property law

Willingness
businesses

Data protection law
Employment law
Corporate law

to

understand

individual

Fearlessness of the unknown
A strong command of written and oral
communication
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COMMUNITY LEGAL CENTRES
A Community Legal Centre (CLC) is a community-based organisation which provides free and
accessible legal services. Depending on the CLC, they may provide legal advice, referrals to other
centres or firms, non-legal support, or duty advocacy services.
CLC’s are limited in funding so rely on a small number of permanent lawyers, supplemented by
volunteer lawyers, clerks, and paralegals.
CLC’s are key services in enabling access to justice, working in many spheres including:
Indigenous legal services

Consumer law

Women’s legal services

Criminal law

LGBTQI legal services

Banking and credit law

Environmental law

Mental health law

Employment law

Property and tenancy law

KIRSTY GOVENDER
PRINCIPAL SOLICITOR AT
MY COMMUNITY LEGAL INC

Q

A

A
Q

A

Q

A
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Q

WHAT’S A DAY IN THE LIFE IN YOUR POSITION?
My role is varying and there is no typical day. At any one time I
can be dealing with practice management, reviewing of client files
and advice, community engagement, promotion of the service
through to recruitment of new volunteers. This is probably one of
the most enjoyable parts of working for a CLC as there is typical
day. Having worked in law firms, mostly in commercial or property
law areas, you can find that days do start to become repetitive
and I have to say working in a CLC no two days are the same.

HOW DO YOU THINK YOUR
WORKING IN A LARGE FIRM?

JOB

IS

DIFFERENT

TO

Within private practice you generally find that you are focused into a particular area of law
and you are generally sheltered from issues that arise in the CLC environment such as
clients who are disadvantaged not only in the financial sense but that may also have
suffered significant trauma, or suffer from distress or mental issues.
Within a CLC you are exposed to all different types of clientele and areas of law from
Criminal Law to Family Law, to Neighbourhood Disputes and Body Corporate Law and whilst
this might not be enthralling the varying matters not only test your knowledge but allow
you to broaden your legal knowledge and way of communicating with clients from various
backgrounds allowing you to develop as a practitioner.

WHAT’S YOUR FAVOURITE PART OF THE JOB?
My favourite part of the job is being able to see the difference our services make to those
clients who would, in ordinary circumstances, be unable to access legal advice and
ensuring that no matter your situation there is always someone willing to assist.
Seeing the relief in clients faces after they have been provided advice is something that
you cannot compare. Even in instances where the advice may not be in a client’s favour
having them leave knowing their legal rights and responsibilities helps them to navigate
their legal issue and most clients are forever grateful for that assistance.

WHAT’S THE MOST CHALLENGING PART?
The most challenging part of working in CLC’s is seeing the need of clients and being only
able to assist in a limited capacity. In an ideal world, a CLC would be able to assist
everyone and make access to legal services free to those who need it but like most CLC’s we
run on limited resources which limits how much assistance can be provided to clients and
to me this is the most challenging part as you can see there is always more than could be
done.

Q

WHY SHOULD STUDENTS CONSIDER WORKING IN CLC'S?

A

Students find working within a CLC is beneficial as they get to see the real-world
application of what they are learning, gain skills that aren’t otherwise taught in university
but that are learned through interactions with clients, whilst also building professional
networks within the industry. CLC’s also allow students to view all different areas of law
which on most occasions helps students determine which avenue of law they wish to
pursue.

Q

A

ANY TIPS FOR THOSE INTERESTED IN CLC'S?
Be a self-starter and take initiative. Become involved at every opportunity. Look into what
CLC’s are close to you and what their mission is as well of the areas of law that they advise
in and contact them about volunteering. We all start somewhere and the earlier you
become involved the more you will be able to gain from the experience.

CONSTRUCTION LAW
Construction law
infrastructure.

involves

any

legal

issue

related

to

the

construction

of

buildings

and

Work may be transactional or litigious and may include:
-Infrastructure projects for roads
-Public transport
-Hospitals
-Public amenities
-Or industry related projects such as hydroelectric plant developments

Work in construction law may include negotiating and drafting agreements between property
companies, landowners, builders, architects, engineers, contractors, and subcontractors; or
working to complete necessary due diligence or gain project funding.
Types of law practiced include:
-Contract law
-Commercial law
-Planning law
-Employment law
-Torts

CONSUMER LAW
Consumer law aims to ensure that goods and service providers meet their obligations.
Issues
include unfair contract terms, consumer contracts, consumer rights when buying goods and
services, product safety requirements, and rights of consumers faced with unsolicited trades
(such as door-to-door sales).
Despite Australian consumer law being heavily regulated, this is a creative and innovative area of
law. The law must constantly evolve to mitigate risks associated with new technologies. Consumer
lawyers may represent consumers who have been disadvantaged by violations of consumer law or
may defend organisations against individual or class action suits.
Career options include: private work as a consumer lawyer, work at a regulatory body such as the
ACCC, or employment in an organisation such as the Consumer Action Centre.
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CRIMINAL LAW
Criminal law involves the prosecution of individuals for legislated crimes. Criminal lawyers
generally fall either into the category of defending accused people or prosecuting them.
Additionally, some criminal lawyers specialise in niche areas including victims' representation or
coronial inquests.
If you’re interested in pursuing a career in criminal law, consider looking into police prosecution
and the DPP, or approaching local firms to undertake work experience, or enquiring whether you
may shadow a criminal barrister.
Choose this if you:
Have strong advocacy, listening and communication skills
Have a high level of integrity and ethics
Can prioritise both the
administration of justice

best

interests

of

clients

and

the

overarching

duty

to

the

DISPUTES
Work in disputes involves resolution through Alternative Dispute Resolution (ADR) or litigation
regarding a variety of legal issues.
Work can include appearing in court, providing written and oral advice, drafting correspondence
and pleadings, and working directly with barristers, clients and colleagues to resolve disputes.

EMPLOYMENT LAW
Employment

law

commercial

interests

compensation,

attempts

leaving

of

to

balance

their

the

(often

employers.

entitlements,

competing)

This

workplace

includes
disputes,

interests
matters
and

of

employees

including

workplace

with

the

wages

and

harassment

and

discrimination.
Employment lawyers may work on specific issues arising in the employment law context or may
advise on employment law perspectives in large transactions such as the sale or acquisition of a
company.

Issues

may

include

assessment

of

work

environments,

paid

and

unpaid

leave,

termination of employment, notice periods, and minimum and maximum work hours.
Most large, small, and boutique commercial firms have employment lawyers. This is a constantly
changing area of law requiring knowledge of contract law, commercial law, and the statutory
framework guiding employment conditions in Australia. It may be helpful for students interested
in employment law to work in an office environment while they study to gain a sense of the dayto-day interactions between employers and employees.

ENTERTAINMENT LAW
Entertainment law is an amalgamation of laws relevant to the entertainment industry including
television, advertising, video games, theatre, music, movies, and print media.
Legal issues may include intellectual property, contract, torts, defamation, tax, insurance, and
privacy law.
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ENVIRONMENT AND PLANNING LAW
A

relatively

new

and

growing

area,

environmental

law

is

broad,

encompassing

the

system

of

treaties, regulations, statutes, conventions, and case law governing human interactions with the
environment. Issues include air and water pollution, biodiversity protection, climate change and
city planning. Environment and planning law attempts to strike a balance between the need to
protect the environment and to promote legitimate and prosperous development projects.

JESSICA HOWE
ASSOCIATE
NORTON ROSE FULBRIGHT

Domestic and international environmental law is
constantly evolving. This makes environmental
law an excellent match for flexible, curious, and
adaptable graduates.

Hello! My name is Jessica Howe and I am an associate
Environment and Planning team at Norton Rose Fulbright.

in

the

I graduated from Bond in 2017, having completed a Bachelor of Laws and
Bachelor of Business (majoring in Marketing). When I graduated from
university I really had no idea what areas of law I was interested in, or
would enjoy practicing. I knew from my university subjects that I
preferred commercial law to criminal law, but that was it. I had about a
month off after graduation, and then started my legal career as a
graduate at Clayton Utz. As part of the graduate program I rotated
through the Workplace Relations, Employment and Safety practice, the
Litigation practice, and the Environment and Planning practice. In terms
of understanding the kind of work I enjoy, I found it very useful to rotate
through a number of different practices and learn about the different
types of issues that arise in different areas of law.
I chose to work in environment and planning law because I love the practice area and the industry
has a great balance of litigious work and advice work, which is the work I enjoy most. After a few
years at Clayton Utz I decided it was time for a change and accepted a position in the
Environment and Planning team at Norton Rose Fulbright. I am currently working on one of
Queensland’s largest environmental prosecutions, and I have had the opportunity to further refine
my career to focus more on environmental law (rather than planning law), which is what I am
most interested in.
A career in commercial law can offer you
some amazing opportunities, and there
are countless practice areas to choose
from. Environment and planning law can
be quite a niche area, which means that
environment
and
planning
lawyers
regularly get to work very closely with
experts who are highly specialised and
experienced in their particular field. The
unique characteristics of planning and
environment law matters means that a
practice in environment and planning law
is always varied, and it is rare to come
across the same issue twice, although
most matters will have a regulatory or
compliance element. This allows me to
apply principles and skills I have learned
from previous matters, while seeking new
ways to achieve the outcomes desired by
each particular client.

Whether we are preparing for litigation or providing
advice to a client, the types of issues we deal with are
often multifaceted, making them highly complex, and
with multiple different stakeholders to consider. At a
lawyer
and
associate
level
it
is
often
our
responsibility to brief and manage experts who might
be required to provide expert evidence in court, or
expert advice on a particular issue that has arisen for
a client. I particularly enjoy this part of the job as it
means I get to work with and learn from highly
experienced professionals about the particular issue
in question. At the same time, understanding concepts
which
are
highly
technical,
and
at
times
even
theoretical, can be one of the most challenging parts
of the job – after all, there is a reason I chose a career
in law and not science! When I was at university I
could not have predicted that I would know as much
as I do now about hydrogeology, permeability, and the
behaviours
of
different
types
of
chemicals
and
compounds in soil and water.

I didn’t plan to be an environment and planning lawyer, but it was something I had the
opportunity to try, and when I enjoyed it I decided it was the career path for me. I encourage you
to make the most of your law electives at university and choose electives that you think you will
be interested in, or which touch on issues you are passionate about (this should also help you get
good grades in those subjects!). I think it’s also important to mention that you don’t need to
study a particular area of law to practice in that area – I never took an environment or planning
law elective, yet here I am! I also encourage you to go out and get as much relevant work
experience as possible. Bond offers some great work experience opportunities, so take advantage
of them. It is also helpful to think about the type of work you enjoy most – do you prefer drafting
contracts, drafting letters of advice, negotiating deals, or advocacy? Figuring this out as early as
possible will assist you in choosing an area of law you enjoy. Lastly, I think it’s important to keep
an open mind – a law degree can lead you in many directions, and you might be surprised by
what you enjoy and where you end up! Good luck!
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FAMILY LAW
Family law involves helping people navigate issues such as family breakdowns, family violence,
parental responsibility, adoption, emancipation, financial responsibility for children, and
wellbeing of children.
Family lawyers work in and come across a number of legal areas including family law, property
law, contract law, trusts and estates, torts and taxation.
Family law may be for you if you are a compassionate person, driven to help others. Family law
might also be for you if you’re interested in advocacy and dispute resolution due to strong
involvement of mediation, alternative dispute resolution, and litigation.
Family law involves engaging with clients experiencing some degree of emotional
therefore vital skills are quality communication and the ability to be empathetic.

turmoil,

HUMAN RIGHTS LAW
Human

rights

law

is

central

to

social

change

and

policy

making,

aimed

to

protect

the

fundamental rights of all people without distinction. Human rights law offers a way to tangibly
improve the lives of those whose rights have been violated.
An interest in social justice causes can be a motivating factor for human rights lawyers. Some
human rights lawyers dedicate their careers to combatting specific issues such as sexual slavery
or

ethnic

discrimination.

Many

human

rights

lawyers

begin

their

careers

by

volunteering

or

interning with CLC’s or human rights organisations. Internships are also available with various UN
agencies, NGOs, and there are limited opportunities for graduates in Australia to work for the
Australian Human Rights Commission or with NGOs in the area.

Areas of law practiced include:
Administrative law
Refugee law

Anti-discrimination law
Disability law and policy
Indigenous rights

INSURANCE LAW
This area of law centres around insurance claims. This can involve finding alternative routes for
rejected claims, assisting clients who haven’t had benefits paid, or resolving disputes involving
insurance companies. As well as handling rejected or mismanaged claims, insurance lawyers may
assist
clients
with
deciding
between
different
insurance
schemes,
and
weighting
risk
management with cost and effectiveness.
Choose this if you:
Enjoy contract or property law
Have close attention to detail
Can handle stressed, emotional, and vulnerable clients
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INTELLECTUCAL PROPERTY LAW
Intellectual property (IP) law is designed to protect the rights of people with intangible assets
such as writing, music, drawings, paintings, films, and trade secrets. IP lawyers assist clients with
matters

involving

protection

of

these

assets

using

patents,

copyrights,

trademarks,

licensing

agreements, and more. A central challenge involved in IP law is the need to apply existing laws in
novel ways as technology and arts develop.
IP lawyers may work at a specialist firm, in an IP department at a large firm, or in-house for a
company requiring frequent IP advice.
Choose this if you have:
Teamwork skills
Energy and enthusiasm to adapt and stay up to date in a rapidly evolving space
An interest in arts, science, or technology

INTERNATIONAL LAW
International law, as enshrined in custom, charters and treaties, act to regulate the ways that
different nation States interact with one another. International law may be broadly divided
between private and public international law.
PRIVATE INTERNATIONAL LAW
Private international law involves legal issues regarding transnational transactions or
commercial activities in different jurisdictions. Clients in private international law are often
multi-national companies. Disputes in private international law are often resolved through
arbitration.
PUBLIC INTERNATIONAL LAW
Public international law is a broad area of legal practice. Notable areas include international
humanitarian law, international criminal law and international human rights law.
Key international organisations include:
Australian Defence Force

International Court of Justice

International Committee for the Red Cross

International Criminal Court

Human Rights Watch

International Monetary Fund

International Chamber of Commerce

United Nations

IN-HOUSE LAW
In-house lawyers work for companies or organisations on all legal matters that might arise
through

the

day-to-day

running

of

that

business.

In-house

counsel

generally

have

a

broad

range of expertise including intellectual property, advertising, tax, equity, property, consumer,
contracts, corporate governance, and compliance law. A key part of the role is informing the
decision-making process of the company so in-house lawyers must have a keen awareness of
commercial realities.
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Students looking to combine their legal knowledge with a passion for an industry outside of the
law may be suited to this career path. In-house counsel typically work for large corporations
such as those in banking, accounting, or mining corporations, however there are opportunities
to work in niche areas such as elite fashion houses dealing with intellectual property matters.
After

graduating,

students

may

wish

to

pursue

an

in-house

graduate

program,

or

work

as

a

solicitor within a law firm, working towards eventually transitioning to an in-house position.
Many professionals chose to move to an in-house role as this offers them increased work-life
balance.

JUDGES ASSOCIATES
Judges Associateships are generally yearlong positions where you work full-time, assisting a
sitting judge. Depending on the court and judge, associates may undertake research, manage
cases and hearings for their judge, support their judge during hearings, assist writing
judgements, or assist their judge in a number of other ways.
Judges Associates are exposed to a wide range of work, and in doing so, become intimately
familiar with court documents, proceedings and processes. The work alongside leading
barristers, solicitors, and judges so have the opportunity to observe and learn from some of the
most skilled advocates in the profession.
Associateships are highly competitive and are considered
wanting to pursue a career in litigation or at the bar.

invaluable

experience

for

those

MERGERS AND ACQUISITIONS
Mergers and acquisitions describes a specialised area of commercial law that deals with the
consolidation of companies through various types of financial transactions.
Working in this area of practice generally involves drafting documents and deeds for sale or
restructure of a business and conducting due diligence on behalf of a purchasing company. This
area

of

practice

may

be

further

complicated

when

working

with

international

clients

or

companies.
Mergers and acquisitions lawyers should have strong commercial acumen to serve their clients
best financial interests while protecting them from legal backlash.

MIGRATION LAW
Migration law involves people seeking to migrate to Australia. A migration lawyer may assist
with navigation of complex conditions for applying for and maintaining visas.
Migration law entails a variety of career possibilities including being a migration lawyer, a
member of the Department of Home Affairs, or a human rights lawyer specialising in working
with refugees and asylum seekers.
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PERSONAL INJURY LAW
Personal injury law refers to matters involving people who have suffered physical or psychiatric
injury where another party may be responsible for that harm. Claims may arise in circumstances
including workplace incidents, motor vehicle accidents, criminal injuries, accidents in a public
place or on another person’s property, or during medical treatment.
Personal injury often intersects with other areas of law including sports law, health law, and
superannuation law. Because of the vulnerability of clients, personal injury lawyers should be
able to communicate with compassion, empathy, and understanding.

LANA WOLTMAN

PRINCIPAL LAWYER, DIRECTOR
AND FOUNDER AT ICONIC LEGAL

Q

A

HOW DID YOU GET TO WHERE YOU ARE NOW?
In the final six months of my Law degree I was applying to any and
all positions that were advertised in the legal industry on the Gold
Coast. I didn’t receive any responses, call backs or interviews in
six months. I started working hard on researching and talking to
people about how to draft a good cover letter and resume. If a
draft of these documents didn’t result in a response, I would
amend them every time. I had the Albert Einstein quote running
through my mind, “the definition of insanity is doing the same
thing over and over again but expecting different results.” I knew
that if I wanted an interview, I would need to do the work to get
myself noticed and I considered that this started with my cover
letter and resume.

In the couple of weeks leading up to Christmas I refused to give up on the endless list of job
applications as I was fiercely determined to get a job prior to the commencement of the
following new year. This was despite my family telling me it might be a good idea to give it a
rest and to just enjoy the Christmas holidays. I am not stubborn by nature, but I was incredibly
stubborn about this. I continued to apply for jobs and finally received my first interview.
I
secured
the
job
and
commenced
in
the
position
as
Administration Assistant in early January the following year. I
got my foot in the door and was over the moon to just finally
be working in a law office after four years of study. I was
dedicated and worked hard in this role and was successful in
my application for a Paralegal role. While I worked full-time as
a Paralegal, I also studied PLT (Practical Legal Training
diploma) full-time. I was then admitted as a Lawyer to the
Supreme Court of Queensland in October 2013. Standing up at
the Supreme Court and being admitted as a Lawyer after five
years of study and sacrifice was and still is the greatest
achievement in my life to date. After I was admitted I was
successful in moving into a Lawyer role when a role became
available.

I have worked exclusively in
personal
injury
law
in
Queensland by chance. I did
not
choose
this
area
of
practice but kind of feel like
it chose me. I was given an
opportunity at Shine Lawyers,
which
I
will
always
be
grateful for. I have continued
to practice in this specialised
area since starting at Shine
Lawyers in January 2013.

In February 2021 I started my own boutique law firm, Iconic Legal. I am the Principal Lawyer,
Director and Founder of Iconic Legal.
I believe I am the lawyer I am today because of the opportunities I have taken, the experiences
I have had, and the people I have worked with who have put time into supporting my career and
development for which I am incredibly grateful.

Q

A

WHAT IS A DAY IN THE LIFE LIKE IN YOUR POSITION?
A day in the life of a personal injury lawyer is usually quite fast paced. It is a very process
driven and structured area of practice.
Our clients are usually not legally trained so it is very important for personal injury
lawyers to have the ability to speak and write using basic English and with the ability to
explain complex ideas in an easy-to-understand way.
We meet with client’s, take instructions, provide verbal and written advices, manage a
large volume of files, emails, correspondence and documents, attend conferences and
mediations.
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Most claims are settled out of court and therefore court attendances are only required on
the odd occasion for personal injury lawyers.
We get to learn about a range of different professions, workplaces, medical conditions,
injuries, treatment options, surgical procedures and read medical records, medical reports,
engineers and other expert reports.
A personal injury lawyer needs have high verbal and written communication skills, the
ability to build rapport and trust easily, take detailed instructions, be a good story teller,
have high attention to detail, good time management, be able to think on their feet, think
creatively and manage a high volume of work.

Q

A

WHAT IS YOUR FAVORITE PART OF THE JOB?
My favourite part of working as a personal injury lawyer is having the privilege to assist
everyday people through the one of the most difficult moments of their lives.
When people suffer injuries due to the fault of another, the impact will often spread to
many other aspects of their lives including work, family, relationships, friendships,
recreational pursuits and this can really take a toll. On top of this, the legal process can be
incredibly difficult to navigate. I take the stress and worry off my client’s shoulders, I
provide them with easy to understand advice and I have achieved some life changing
results for countless client’s which will make their lives easier once their claim is resolved.
Being in service of others is the part of my job that brings me the most fulfillment.

Q

A

WHAT IS THE MOST CHALLENGING PART OF THE JOB?
Personal injury lawyers have a significant amount of client contact. As a junior lawyer the
most challenging part of my job was managing client’s emotions and expectations. Many of
my clients are in significant pain, have suffered serious injuries, are unable to work and
earn an income and are experiencing very high stress.
I am pleased to say these skills do develop with experience however, this part of the job
can be quite a challenge.

Q
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WHAT ARE SOME OF THE KEY LEARNINGS FROM YOUR CAREER THUS FAR?
Figure
out
what
your
values
and
beliefs are, then the choices you
make
will
be
line
with
what
is
important to you and not in conflict.

If something doesn’t work out exactly as
you wanted it to, be flexible to change
strategy or direction.

Find your why, the thing that
lights the fire in your belly and
go after that.

Don’t let any hurdle get in the way of going
after your dreams and making your life what
you want it to be.

Start building your network
today.

Prioritise developing your leadership skills.

Find your tribe, and a mentor.

Never react in the heat of the moment and
with high emotions. Always sleep on it.

Enjoy the journey and don’t take
yourself too seriously.

Build the inner strength to pick yourself up
when the going gets tough.

SPORTS LAW
Sports law practitioners deal with the collection of laws that apply to the sporting industry,
athletes, and other stakeholders. Work conducted by sports law practitioners may include
assisting players with entering contracts, advising on existing contracts, advising on the
operation of sporting codes when clubs are restructured or in times of conflict, advising on
sponsorships and use of trademarks, or dealing with sports-injury claims and liability
disputes.
Sports law is not restricted to professional sports, and includes recreational sporting with
issues including the laws relating to young athletes, safety and equipment, and coach training
requirements.
Sports law encompasses a wide variety of areas of law including contract, intellectual
property, tort, and employment. A career in sports law may mean anything between working
for a sporting club, to a boutique law firm.

TAXATION LAW
Taxation law involves assisting clients with any issues regarding their tax. A career in tax law
may expose practitioners to a large range of clients including government departments, banks,
or private firms and organisations.
Taxation

teams

are

prominent

in

most

large

commercial

firms

with

clients

including

businesses, private individuals, and other private companies. Taxation law can be appealing to
students and graduates who prefer front-end legal work or who enjoyed contracts or corporate
law.

WILLS AND ESTATES
Wills and estates lawyers provide various services relating to the disposal of assets, mainly
encompassing succession law, trusts, property law, and taxation law. Lawyers in this area
assist clients in drafting wills and trusts, delegating powers of attorney, appointing guardians,
and producing other relevant documents for the administration of a person’s estate after they
pass away or become incapacitated.
They may also assist the estate’s executor, provide representation where there is no will, or
where an existing will is disputed.
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MARY GRANT

DIRECTOR - MCTAGGART GRANT LAWYERS

Q

A

WHY DID YOU START A BOUTIQUE LAW FIRM?
I established McTaggart Grant Lawyers together with my business
partner, Ben McTaggart in January of 2020. We started our own
law firm because we wanted to create a firm that aligned with our
vision for a modern legal practice – delivering high quality, expert
legal advice and leveraging new tech to deliver services swiftly in
a way that works for clients. Another key driver for me was the
ability to create and manage the culture of our firm, ensuring that
we create an environment where people feel motived, valued and
happy to come to work every day.
Having started my legal career as a law clerk at MinterEllison Gold
Coast, I went on to spend 8 years there working in the areas of
property and corporate and commercial law alongside some very
talented lawyers and mentors. Working in a large full-service firm

gave me great exposure to other areas of law, complex legal work and diverse clients as well as
the training, and confidence I needed to take the leap and start a specialist boutique law firm.

Q

A

Q

A
Q

WHAT DOES A TYPICAL DAY LOOK LIKE AT YOUR BOUTIQUE FIRM?
We specialise in the areas of mergers & acquisitions, corporate finance, debt finance,
business and commerce and commercial property. A typical day might see me closing a
high value corporate transaction, negotiating an agreement to lease for a childcare
development, or drafting a subscription and shareholders agreement for a start-up tech
business.
When I’m not in the office, I am often
Our client base and work is not limited
catching
up
with
other
professionals,
geographically. We have a diverse range of
m
e
e
t
i
n
g
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i
e
n
t
s
o
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o
s
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n
g
e
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e
nts for other
clients from high-net-wealth individuals,
p
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f
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s
s
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s
a
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s
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e
s
s
o
w
ners in my
SMEs and large corporations, locally and
capacity as the President of YP Gold Coast - a
across Australia. Technology allows us to
leading advocacy and networking group that
adapt and service our clients’ needs no
brings
together
professionals
and
matter where they are located. This means
entrepreneurs to stimulate conversation and
a
typical
day
is
made
up
of
video
spark ideas about the future growth of the
conferencing with our interstate clients or
Gold Coast.
meeting off-site with a client for coffee.

DO YOU ENJOY DOING WHAT YOU DO?
Absolutely! There’s nothing more rewarding than coming to work each day and seeing how
passionate and driven our team is about the work we are doing and the exceptional
outcomes we are achieving for our clients.
I love being challenged by the diverse and complex matters I get to work on every day and
the sense of satisfaction we achieve as a team when we see our clients succeed and
achieve their business goals.

DO YOU HAVE ANY TIPS FOR STARTING YOUR OWN BOUTIQUE FIRM?
If you are thinking of starting your own firm, my 5 top tips would be:

Choose the right partner: if
you are thinking of going into
business with a colleague or
friend, make sure you choose
wisely. I am very fortunate to
have
an
incredible
business
partner that supports me and
complements the skills that I
bring to our business.
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Build support network: don’t
be afraid to ask for help! I am
lucky to have a very supportive
network of family, friends and
other
professional
colleagues
around me that have helped
get our business off the ground
and still support me now. From
experience, people want to see
you succeed and will support
you in any way they can.

Leverage your existing networks: your networks run deeper
than you might think. Think - old school friends, Bond
alumni, former lecturers, mentors, current or previous work
colleagues or your local sporting club. All the contacts you
have made in your lifetime are valuable networks that you
can leverage to seek advice, knowledge or to support your
new business.
Be active in your business community: it is important to be
active in your own business community to establish your
personal brand and the firm’s brand and presence in the
local market. Having been on the YP Gold Coast Committee
for almost four years, I have made some invaluable business
contacts who have supported me and my decision to start
McTaggart Grant Lawyers. Volunteering your time outside of
your
day-to-day
work
and
giving
back
to
your
local
community can be incredibly rewarding and satisfying.
Don’t hold back: many lawyers can be pessimistic and risk
averse in nature. If you are seriously thinking of starting
your own firm - believe in your skills, work hard and don’t
hold back. It’s easy to stay where you are, but with the right
support and networks around you, you can create your own
future.

NON-LEGAL
PATHWAYS
ACADEMIA
A

career

in

academia

presents

an

opportunity

to

make

an

impact

on

the

legal

system

by

contributing to wider legal thinking, law reform, and policy development. Legal academics are
largely focused on contributing to the field by way of research and peer-reviewed articles and
often lecture, and tutor at law schools.
You should consider pursuing a career in academia if you have a keen interest in legal theory or
enjoy

the

far-reaching

learning

and

autonomy

that

researching

the

law

offers.

This

often

involves high academic performance, and generally requires a masters degree or PhD.

CONSULTING
Consultants are problem solvers, who provide tailor-made solutions to resolve a client’s
problems. They assist organisations, including businesses, not-for-profits, and government
bodies, with solving problems in order to improve performance and increase value to
stakeholders.
A background in law combined with diverse experiences, study, and extracurricular activities
can assist those interested in a consulting career. Additionally, the ability to think creatively
and logically and to effectively communicate with clients and stakeholders are vital to
consulting. The qualities and knowledge that consulting firms look for may vary greatly
depending on the firm’s culture and specialty so make sure to do your research before applying.

LAW REFORM
Law reform involves researching and providing insight into potential changes to current laws
and the legal system. Law reform organisations are heavily involved in the policy discussion
around changes made to legislation and provide research of the impact of similar laws in other
countries or reports based on community needs.
Involvement in law reform means utilising the legal research and knowledge gained from your
legal education to inform meaningful policy changes.

LEGAL TECHNOLOGIST
Legal technologists combine knowledge of the legal industry and technology to make the
process of legal service delivery more efficient and accessible to clients. While constantly
evolving, this may involve:
Ways to deliver legal advice more efficiently or effectively
Ways to collaborate with clients and other service providers for more holistic advice
Ways to reduce time spent on repetitive, labour intensive tasks
Ways to ensure the safety of data held within organisations
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Most legal technologists provide plans for how an existing process may be improved, then use
coding platforms or work with application developers to implement them. Most commercial
firms employ legal technologists from the job market or by repositioning internal employees.

GOVERNMENT AND PUBLIC SERVICE
While a number of government departments do take law graduates in a legal capacity, most
government departments value the skills which law graduates can bring to the department in
other capacities. There is an extremely diverse range of roles in areas such as governance,
policy
benefit

making,
are

drafting

the

and

analytical,

implementing

policy

and

legislation,

logical

skills

and

that

enforcement

law

students

and

and

regulation.

lawyers

Of

develop

through their training and career.
Careers

in

favourable

the

Australian

work

Public

conditions,

Service

defined

are

career

sought
path,

after

due

supportive

to

the

extensive

environment

training,

for

personal

development, and geographic mobility.
Examples of departments and agencies to consider:
Australian Defence Force
In house lawyer government lawyer

Australian Federal Police
Attorney General’s Department

Australian Securities and Investments Commission

Australian Health Practitioner Regulation
Agency

Australian Broadcasting Corporation

Department of Foreign Affairs and Trade
Reserve Bank of Australia

Administrative Appeals Tribunal
Department of Home Affairs

Australian Competition and Consumer Commission

Australian Criminal Intelligence Commission
Australian Law Reform Commission

Commonwealth Director of Public Prosecutions
Australian Prudential Regulation Authority
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PRACTICING
LAW IN CANADA
When travelling abroad to study at Bond, it may (or may not have) crossed the minds of
students that, upon going home, the journey of learning does not end in Australia. Canada
has a prestigious ideal of their lawyers’ abilities and accordingly any person coming to the
country with an international education in law is required to sit the National Accreditation
Committee (NCA) conversion examinations. These exams are designed to test information
about the Canadian legal system which would be considered basic knowledge for Canadian
Law graduates.
Bond does their due diligence in preparing its students for these examinations by providing
students the opportunity to take Canadian Constitutional Law, Canadian Administrative
Law, Canadian Criminal Law, Foundations of Canadian Law, and an online course on Canadian
Professional Responsibility. These courses will provide students with credits and valuable
information that will prepare them for the exams they will face in the near future.
All the relevant information regarding timetables of examinations will appear on the NCA
websites listed below. It is important to consider registering a profile as students may do so
at any time throughout their law degree. The examinations are different depending on the
requirements of the Law Society of the Province or Territory. There may be a waiting period,
so it is vital to enrol as soon as possible

LAW SOCIETY OF NORTHWEST
TERRITORIES

https://www.lawsociety.nt.ca/lawyers/students-articling

LAW SOCIETY OF YUKON
https://lawsocietyyukon.com/become-amember/membership/

LAW SOCIETY OF ALBERTA
Upon accreditation by the NCA, in Alberta a
must apply for student-at-law status with
Society. The student must then complete their
as
well
as
the
6-month
CPLED
program
admission.
Students
may
complete
this
concurrently as they do their articles.

student
the Law
articles,
for
Bar
program

www.lawsociety.ab.ca/lawyers-andstudents/membership-services/internationally-trainedlawyers-and-graduates/

LAW SOCIETY OF BC

Following successful completion of NCA examinations, a
student
may
enrol
in
the
Law
Society
Admission
Program. The individual will then have to complete a
nine-month articling term along with the Professional
Legal Training Course (PLTC), which is a full-time 10
week course. Once a student has successfully completed
their articling term and passed the PLTC, which is
finalised
with
the
completion
of
two
qualification
exams, they will be eligible to be called to the Bar.
https://www.lawsociety.bc.ca/becoming-a-lawyer-inbc/transfers/

LAW SOCIETY OF SASKATCHEWAN
The Law Society of Saskatchewan
process to Alberta, as above.

follows

an

identical

https://www.lawsociety.sk.ca/for-lawyers-andstudents/becoming-a-lawyer0insaskatchewan-/international-applicants/
Manitoba

LAW SOCIETY OF MANITOBA

follows
Saskatchewan.
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an

identical

process

to

Alberta

and

https://lawsociety.mb.ca/become-a-lawyer/application-andadmission-process/internationally-trained-applicants/

For more information, please visit the NCA website (https://nca.legal) and be sure to attend
the NCA Homebound seminars run by the Canadian Law Students’ Association and Assistant
Professor Lisa Bonin.

https://www.lawsociety.nu.ca/en/lawyers
/become-member/international-credentials

LAW SOCIETY
OF NUNAVUT
https://www.barreau.qc.ca/en
/ressources-avocats/devenir-avocat/

LAW SOCIETY
OF QUEBEC

LAW SOCIETY OF NEW
BRUNSWICK
Following NCA accreditation, students must apply as a
student-at-law to the law society. Students must then
complete 48 weeks of articling. After a student has
secured an articling position, they will be eligible to
enrol in the Bar Admission Course. The New Brunswick
Bar Admission Course is a four-week plus one-day course
taking
place
at
the
Law
Society.
Upon
successful
completion of the course, students will take the Bar
Examination, which is held twice a year in early January
and late March/early April. Successful completion of the
Bar Examination will make students eligible to be called
to the Bar.
https://lawsociety-barreau.nb.ca/en/becoming-alawyer/process-for-internationally-educated-lawyers

LAW SOCIETY OF NEWFOUNDLAND
AND LABRADOR
The Law Society of Newfoundland and
students to receive accreditation from
pursuant
to
the
requirements
of
Committee, students must complete a
or clerkship, as well as completing
program.

Labrador requires
the NCA. Further,
the
Education
term of articling
a Bar admission

https://lawsociety.mb.ca/become-a-lawyer/applicationand-admission-process/internationally-trainedapplicants/

LAW SOCIETY OF
PRINCE EDWARD ISLAND
Students with a foreign law degree must
receive accreditation from the NCA.
https://lawsocietypei.ca/foreign-degrees-training

LAW SOCIETY OF NOVA SCOTIA
Upon NCA accreditation, students must apply to be
an articled clerk and complete the Bar admission
course. Upon completion, students will be eligible
for admission for the Bar.
https://nsbs.org/wp-content/uploads/2019/12/guideapplicantsforeignlawdegrees.pdf

LAW SOCIETY OF ONTARIO
Upon NCA accreditation, students must apply to be registered to the Law Society of Upper Canada’s Lawyer
Licensing Process. Students can begin their application prior to their NCA certification but cannot complete it
until they are fully accredited. The Lawyer Licensing Process (LLP) requires students to pass both the Barristers
Licensing Exam and the Solicitors Licensing Exam, both of which are self-study.
Along with these exams, students must complete the Experiential Training Requirement, which could be done
through either the Articling program or the Law Practice Program. Upon completion of these requirements,
students will be eligible to be called to the Bar.
https://www.lso.ca/becoming-licensed/lawyer-licensing-process/prerequisites-for-admission#career-map
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