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Disclaimer:
This Guide is only intended as a guide to the LGBTQIA+ community and has been compiled for 
educational purposes within the community served by the Bond LSA at Bond University. It is not a 
complete and comprehensive guide and is not intended for public distribution. The Bond LSA does 
not claim any intellectual property to the terminology or use of language or descriptions. Rather, 
the guide is a summary of relevant information from several guides and information found online. 

It is specifically acknowledged that there are often different and divergent interpretations of the 
terms explained in this guide and the definitions are not intended to offend any person. The 
descriptions are merely a guide and it is recognised that diversity can in essence not be defined. 
Although we have attempted to present the information in this guide as accurately as possible, the 
information in this guide is for personal and/or educational use only and is provided in good faith 
without any warranties or guarantees of currency. 

This guide is a summary of multiple guides found publicly online, and a list of sources can be found 
in the Sources section. It is intended to have an educational purpose, and be used to educate. 
However if there are any concerns, questions, or queries then please contact 
special.interests@bondlsa.com
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Preface
Welcome to the inaugural Diversity Guide to the LGBTQIA+ 
Community, a community that has increasingly been in the spotlight 
over the last few years. For example at the time that this guide was 
compiled, LGBTQIA+ issues were highlighted through terrible 
tragedies such as the Orlando mass shooting and amazing events 
such as the end of the HIV epidemic in Australia. This guide is to 
help address the evolving nature of problems facing students on 
social, interpersonal and academic levels.

This guide is designed to help educate everyone who may not be a 
part of the community, or may not know a lot about it. So I guess 
the first question is “Why should I care?” and the answer is rather 
simply “Because we are here”. Statistics as to the number of people 
who identify as LGBTQIA+ vary greatly, however conservative and 
consistent estimates place the percentage around 10% of the 
population. However as our society progresses, there has been 
indications that this percentage may be increasing. Furthermore as 
our understanding of gender and its constructs begin to change 
through the rise of the modern feminist movement, there is also a 
greater understanding of the LGBTQIA+ community. Therefore, I 
encourage you to read through this guide. You may find that are 
understandings of gender, identity and labels that may be very 
different from yours. 

Now the other question you will likely be asking is “What can I get 
from this guide?” This question is far harder to answer, as everyone 
will get something different from this guide. Perhaps you may 
question the constructs and labels on which your own identity is 
based upon. Perhaps you will realise that you may be more 
oblivious of the nuances than you previously thought. But if I can be 
so orthodox as to make a suggestion as to what you can get from 
this guide, there are three things:
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1.Learn the basics. If you only have time to read one 
thing, read the “Basic Principles” section and learn the 
difference between gender and sex, romantic, emotional and 
sexual attraction, and the difference between expression and 
identity. These principles form the foundation for the identities 
enclosed in this Guide. Each identity and term will have a 
different involvement between these concepts and so learning 
to discern the differences may help you broaden your mind and 
understand the LGBTQIA+ community better;

2.Understand that everyone is completely 
and utterly unique. There are multiple identities and 
nuances in the following pages but each person might have 
their varied interpretation of their own identity and so none of 
the terms are concrete; and

3.Understand that it is all a matter of 
constructs and labels. Language has been moulded 
over centuries to define and ultimately constrict identities. We 
need to understand that language is merely that: Language, 
words that we have created in order to help us define the world. 
These words only play as much of a role as we allow them to, 
with stereotypes being formed around these constructs.

It has been a privilege putting this guide together. I hope you take 
the time to read it, broaden your mind, and form a better 
understanding so that we can make the entire university a more 
inclusive and understanding place for all people and all identities. 

Bryan Parsons
Special Interest Director
Bond University Law Students Association 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Image retrieved from: http://itspronouncedmetrosexual.com/2015/03/the-genderbread-person-v3/ 
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Gender Identity 
Gender identity is the way in which a person chooses to define their gender. It may 
be based on their opinion of gender or simply just how they feel. It is often involves 
their expectations of gender are compared to societies perspective, and may 
contradict ‘traditional’ ideas of gender.

Gender Expression
Gender expression is the manner in which a person chooses to manifest their 
concepts of gender through an outward appearance. It may be based on the way 
society views gender norms, ie through clothing and hair, however it is ultimately 
based on personal belief. It should not be considered a concrete indicator of the 
person’s gender identity.

Biological Sex
Biological sex is the scientific classification of physical characteristics that are often 
used to assign a gender at birth. These characteristics include genitalia, voice, 
body hair and shape, chromosomes and genetics. It is these characteristics that are 
often used, sometimes inappropriately to assume a person’s gender.

Attraction 
Sexual/Physical Attraction 
An interest in a person that is 
characterised by a physical attraction 
towards the person, and creates the 
desire to perform a varying degree of 
physical behaviours, from kissing to 
intercourse.

Emotional Attraction 
An interest in a person that is 
characterised by the formation of 
emotions for the person, such as trust 
and a desire to spend time with them. 
These may be romantic emotions or 
not, and can be independent from 
physical attraction. 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Let’s Breakdown 
the Acronym: 

LGBTQIA+  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A woman who experiences 
a physical/emotional 
attraction towards other 
women. Some lesbians 
may prefer to identify as 
gay (under the umbrella 
term).

Other terms within the
community:

Women Loving Women (WLW):  
This term is often used by People 
of Colour to signify the attraction of 
women to women.

Femme: This term is being 
reclaimed by the LGBTQIA+ 
community and lesbians to 
demonstrate the new concept of 
femininity compared to traditional 
constructs.

Things to avoid:

• The use of terms such as ‘butch’, 
‘lipstick lesbian’ and ‘dyke’ as 
these may be considered to be 
derogatory.

• Butch: a person (often lesbian) 
who expresses or identifies as 
masculine. It is sometimes 
considered a derogatory term 
however is sometimes reclaimed 
as an identity.

• Lipstick Lesbian: A lesbian who 
usually has a feminine gender 
expression and could pass for 
straight, and can be considered 
derogatory.

• Dyke: a term used to describe 
lesbians, who may or may not 
have a masculine gender 
expression. It has been largely 
reclaimed but can be used as a 
derogatory term. 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1.Commonly used to describe 
men that are attracted to other 
men

2.Sometimes is used by people 
who are attracted to their same 
gender/identity

3.An umbrella term used to 
describe the LGBTQIA+ 
community

Other terms in the 
community:

Coming Out: When someone accepts 
themselves and decides (perhaps) to 
reveal their identity to others. It is not 
necessary for it to be public.

Homophobia: 
a term used to describe the negative 
opinions and approach to the 
community. It can often present itself 
in a range of ways through physical 
hostility, towards casual remarks that 
are offensive. It may be used to 
describe hostility towards bisexual and 
transgender individuals however the 
specific terms ‘biphobia’ and 
‘transphobia’ are usually used to refer 

to these specific hostilities. It may 
refer to a fear of the group, but is 
usually used to describe the negative 
attitudes towards elements of the 
community.

Homonormativity:
The assumption that all people in the 
LGBTQIA+ community are gay, or that 
the main issues in the community are 
those that are within the gay 
community. The use of 
homonormative thinking leads to 
stigmatisation of other identities in 
addition to increased invisibility.

Heteronormativity: 
The assumption that everyone 
identifies as straight and often 
involves the thinking that everyone 
aligns with the gender roles in society. 
The existence of the gender binary, 
where men and women must be 
attracted to each other is the 
foundation of this concept. It is often 
casually committed - through a simple 
question- however demonstrates the 
underlying assumption of what is 
considered “normal” which can be 
isolating for the LGBTQ community.

Men Who Have Sex with Men: 
The use if this phrase is more 
common in a medical context to 
identity men that engage in sexual 
activity with men, but do not identify as 
gay. This term is often used in HIV/
AIDS statistics. As the acronym is a 
guide not a concrete set of definitions, 
this provides basis for the medical 
field to discuss relevant health issues 
without offending.
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Things to avoid:

Homosexual:
Whist often considered an appropriate 
term to describe people that 
experience an emotional and physical 
attraction to the same sex/gender, it 
may refer to the medical terminology 
used in history to describe the 
attraction between men as a mental 
illness. It is often better to use gay or 
lesbian as more definitive terms, and 
asking how a person identifies is 
critical. 

Assumptions:
Assuming that someone is gay based 
on gender expression. Not to be 
conflated with Metrosexuality. 

Outing people:
Closeted:
An individual who is unable or 
unwilling to consider themselves a 
part of a particularar identity. This lack 
of openness may be their inability to 
accept themselves to express 
themselves to others due to fear. This 
may be in relation to gender identity or 
sexuality. When someone “comes out 
of the closet” it often refers to their 
open public acceptance of their 
identify, following their own 
internalised acceptance. ‘Outing’ 
someone can be detrimental and 
damaging and it should rather be left 
to the person to decide when they are 
ready to come out.

Derogatory Language:
Fag(got): 
This term is used derogatorily towards 
a gay or queer individual. It may be 
reclaimed by some members of the 
community, such as gay men. 
However it should never be used 
without a person’s express 
permission. 

Casual Homophobia:
Where the words ‘gay’ and ‘faggot’ are 
used as insults, even if they are not 
directed to a person of the LGBTQIA+ 
community. It promotes the continued 
alienation, isolation and – in some 
tragic cases – suicide in sexual and 
gender minority (LGBTQIA+) youth.

The use of the phrase “that’s so gay” 
is a prime example of casual 
homophobia. By equating the term 
“gay” with things that one does not 
want, does not need or would be 
better without, it furthers isolation of 
the queer and gay community. 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Bi: a latin prefix meaning 
‘two’ or ‘both’

Bisexual or ‘Bi’: 
An individual who experiences a 
physically or emotional attraction to 
other individuals of the same and 
other genders/sexes. (see the ‘+’ 
section for the distinction with 
pansexuality).

Bicurious: 
A person who is unsure or curious 
and is currently exploring their 
attraction to people of the same 
sex/gender.

Bigender: 
A person who fluctuates and 
changes between traditionally 
“female” and “male” gender 
identities. This may be in their 
actions and identity. They may 
express/identify as male and 
female and sometimes as a third 
gender.

Things to avoid:

Assumptions:

“Bisexuality is a stepping stone to 
identifying as gay or lesbian”. 
Bisexuals are often accused of 
using bisexuality as a transitional 
identity, which is often inaccurate. 
Furthermore, bisexuals do not need 
to be attracted to one gender more 
than the other, it varies from 
individual to individual.

“Bisexuality does not exist”. Some 
people cannot accept that an 
individual can be attracted to more 
than one sex/gender, this does not 
mean the identity does not exist.

“Female bisexuals are attention 
seekers hoping to gain male 
attention”. This is a false, 
androcentric assumption.

“Bisexuals are just bicurious if they 
haven’t had sexual experience”. 
Just as heterosexual people don’t 
need to be sexually active to know 
they identify as heterosexual, 
bisexual people don’t need to be 
sexually active to know they identify 
as bisexual.

“Bisexuality and pansexuality are 
synonymous”. These two terms are 
not interchangeable. Bisexuality 
implies only two genders, whereas 
pansexuality, implies that there are 
more than two genders.  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1.  An umbrella term  for a wide scope of 
identities that do not necessarily match 
the gender binary and gender norms. 
Trans* may be used to refer to the 
larger community than transgender 
individuals specifically.

2. A person whose gender identity does 
not match the gender assigned at birth. 

3. A gender not defined in the traditional 
gender binary.

4. Individuals who have no gender or 
multiple genders may fall within this 

Other relevant terms:
Transition: The process in which 
transgender or transexual 
individuals“switch” from one gender 
expression to another. This is an 
individualised process and involves 
several aspects. There will be a social 
transition (names, relationships, 
pronouns), medical transition (surgery or 
hormone therapy) and legal (identity 
documents and gender markers/name 
changes). These aspects are at the 
discretion of the individual.

Trans man/woman: A person may 
choose to identify as transgender and 
acknowledge their experience of 
transitioning. It may be that they choose 
not to fully transition. The terms FTM or 
F2M or MTF or M2F  can be used to 
describe the change from their assigned 
gender to their preferred gender and 
history and experience.

Words to avoid:

Transsexual: Whilst sometimes used to 
describe people who which to alter their 
body to match their gender/sex identity, it 
can be an offensive, outdated term and 
should not be used without express 
permission. 

The distinction between transgender and 
transexual identities, is that a transgender 
individual may not decide to transition 
whilst a transexual is often physically 
transitioning. Furthermore transgender is 
a broader umbrella term that includes 
multiple identities that are complex, whilst 
transexual refers to a specific identity. It is 
safer to refer to them as trans* however 
must always be used with the express 
permission of the person.

Transvestite: An term that describes 
people who dress as the the “opposite”/
another gender. These individuals can 
identify as transexual, transgender or be 
cross dressers or drag performers. Their 
gender expression can be unique and be 
difficult to define. It is usually considered 
to be an outdated offence term, as it 
refers to the historical definition of the 
‘mental health disorder.’ 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Historically a term designed as an 
insult, queer has been reclaimed by the 
LGBTQIA+ community as an affirming 
term. However, it is not always 
considered appropriate by some 
members of the community but is used 
within the Bond community (See Things 
to avoid section).

‘Queer’ is a broad term that can be used 
by anyone who feels that they identify 
with it. This term can is often used as a 
umbrella term for all identifies in the 
community however can be a specific 
identity as well. It is a broad term that has 
unique meanings to everyone.

The identity Queer usually identifies 
someone that falls outside of the gender/
gender norm binary, and has a unique 
undefined identity.

Questioning: The process that someone 
undergoes when attempting to figure out 
their own identity, expression and 
orientation. 

Non-binary: A label often used to 
describe an identity that exists outside of 
the the gender binary. Therefore it may 
not be a male or female identity, but 
rather be both, neither, or an alternative. 
It may be used to describe identity or 
expression.

Genderqueer: 
A gender identity that is often used to 
describe a person who does not identify 
with the binary of man/woman. It is also 
an umbrella term for non-binary identities.

Neutrois: An identity that does not 
conform with the gender binary and falls 
under the transgender or genderqueer 
umbrellas. It is a unique identity that is 
hard to define, and each person has a 
unique experience and explanation. 
Common identities may be : ‘neutral-
gender’, ‘not male and not female’ and/or 
‘agender’. 

Things to avoid: 

Incorrect use of the term ‘Queer’:
Whilst this term is used by the community 
it can be considered a derogatory term. If 
it used by someone outside of the 
LGBTQIA+ community to describe 
someone in the LGBTQIA+ community as 
Queer without their permission it can be 
considered derogatory. Always confirm 
the use of the term in the context and 
community.
Bond Pride Alliance approves use of the 
term ‘queer’, insofar as it is used 
appropriately and sensitively within the 
Bond community at all times, to minimise 
offence and encourages an environment 
of respect. 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Intersex: People who, from birth, 
develop primary and/or secondary 
sex characteristics that do not 
adhere to society’s traditional 
binary of biological sex 
identification (male or female). 
Often children who are visibly 
intersex undergo surgery by ensure 
their sexual characteristics conform 
to societal binary norms and 
expectations. 

Intersex people are more common, 
than is conventionally thought, as 
society’s often denies their 
existence. As a result there is very 
little public discussion about 
intersex issues. The term 
“hermaphrodite,” is often used 
instead of Intersex. The term 
hermaphrodite is both inaccurate 
and offensive as it means “having 
both sexes”, which may not be 
entirely true. There are many 
varieties of intersex identities and 
hermaphrodite is a an outdated 
term

A- a prefix that 
creates a 
negative when 
placed in front of 

another term. 
While the “A" in LGBTQIA+ usually stands 
for “Asexual” it can also include “Aromantic" 
and “Agender”. “A” can also stand for “Ally”, 
a person who is a friend, supporter, 
advocate, and/or activist for LGBTQ+ 
people. See the section for what an Ally 
can do.

Asexual: An orientation where individuals 
do not necessarily experience physical 
attraction to anyone  Within the asexual 
community the term “ace” is used to refer to 
someone who is asexual. Asexuality is not 
synonymous with celibacy (the deliberate 
abstinence from sexual activity). Some 
asexual people do engage in sex. 
Asexuality is a spectrum varying from 
individuals who have  no physical 
attraction, to people who experience 
minimal levels of physical attraction. People 
on different points along the spectrum may 
have their own unique identity labels.

Aromantic: an individual who experiences 
minimal or /no romantic attraction to others 
and/or is uninterested in forming/pursuing 
romantic relationships.

Agender: either a person without a gender 
identity or a person who does not want to 
conform to an identity based on the gender 
binary.
Please note the interaction with romantic 
and sexual attraction is often undefined. 
Some may experience sexual attraction but 
identify as aromantic and vice versa. 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Androgyny/ous: 1) an identity or 
expression that contains aspects of of 
both masculinity and femininity; (2) a 
term to describe intersex individuals who 
express both primary and secondary 
male and female sex characteristics

Androsexual/Androphilic: an attraction  
to aspects of masculinity or to 
individuals who identity as male. This is 
often used by people who identify as 
genderqueer, instead of the term ‘gay’.

Cisgender: This identity refers to 
people who agree with the gender and 
sex that is assigned to them at birth. The 
opposite of cisgender is usually 
considered to be the Trans* community. 

Gynesexual/Gynephilic: an attraction  
to aspects of femininity or to individuals 
who identity as female. This is often 
used by people who identify as 
genderqueer, instead of the term 
‘lesbian’.

Monogamy: A relationship with only one 
other person.

Polyamory/Polyamorous: Being in or a 
part of a relationship with multiple 
partners. This may include open 

relationships, or relationships that have 
multiple partners that are not 
open. Some polyamorous relationship 
are considered “primary” or “secondary”, 
which indicates the different allocations 
of priority and importance.

Constellation: the structure of a 
polyamorous relationship involving 
multiple partners. Terms such as ‘triad’ 
may additionally be used..  

Demisexual: an orientation where 
physical attraction follows a strong 
emotional attraction. 

Drag Queen/Drag King: This term is 
used to describe people who partake in 
‘drag culture’. These people express 
themselves in different identities, names 
and clothing for enjoyment and 
entertainment. Drag shows are popular 
in the queer community and are often 
seen as “iconic” of the community.

Fluid(ity): often used to describe 
identities that change over time and are 
between or a mix of other identities. 
Gender-fluid is an example of someone 
who fluctuates and shifts between 
genders. They may feel more male one 
day, and more female another, or a 
third-gender another.

Gender Binary: the concept that male/
female are the only two genders that 
someone can identify as and everyone 
must either be a man or a woman. This 
binary is consistently denounced by the 
LGBTQIA+ community and the non-
binary identities within. 
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Gender Non Conforming: A person 
whose gender expression does not 
match traditional expectations of gender.

Metrosexual:  a person (often a man) 
who has a strong sense of style and 
places importance on their appearance. 
This importance is often conflated with 
the stereotype of a gay man, and is not 
equivalent.

Monosexual: People who are 
romantically or physically attracted to a 
single gender. Homosexuality and 
heterosexuality are common examples.

X/Mx.: (pronounced mix) is a gender 
neutral title that can be used instead of 
Mr/Mrs/Ms. It may accompany an X on 
identity documents such as passports.

Pansexual: an individual who is 
physically and/or emotionally attracted 
to people of all gender identities or 
expressions. This is distinguishable from 
bisexuality, as that is an attraction to 2 
genders (usually the same and another - 
ie male and female), not all genders.

Omnigender: A gender identity where a 
person posses aspects of all genders. 
This term expressly denounces the 
gender binary.

Polygender, Pangender: A person who 
expresses characteristics of multiple 
genders. This may be omnigender and 
may fall under the genderqueer umbrella 
term, however it is based on the 
individuals’ understanding of the term.

Skoliosexual: A physical and or 
emotional attraction to people who 
identify as genderqueer and/or fall under 
the transgender umbrella term. These 
people may expressly not be attracted to 
cisgendered people.

Third Gender : an identity that does not 
affiliate with the male or female identity, 
and rather refers to an alternate gender. 
It is often used in cultures that recognise 
three or more gender, and is based 
largely off the individual understanding 
of the term. This term denounces the 
concept of the gender binary.

Ze/Hir/Xe/Xer: (pronounced ‘zee’ ,’here’, 
‘zey’ and ‘zer’) These are gender neutral 
pronouns that can be used as 
alternatives to he/she, and his and hers. 
Some people are not comfortable with 
these terms, and prefer the use of the 
plural ‘they/their’ as a pronoun instead.

Terms to avoid generally:

Lifestyle: This term suggests that 
identity is a choice, such as a lifestyle, 
that can be changed. It is often used my 
homophobic people as a derogatory 
reference.
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What issues are 
there?  

!  20



Social issues
There are several levels of social oppression :1

Individual Level: beliefs or behaviours of an individual person; conscious or unconscious 
actions or attitudes that maintain oppression.

Institutional Level: institutions such as family, government, industry, education, and 
religion are shapers of, as well as shaped by, the other two levels.  The application of 
institutional policies and procedures in an oppressive society run by individuals or groups 
who advocate or collude with social oppression produces oppressive consequences.

Societal/Cultural Level: society’s cultural norms perpetuate implicit and explicit values 
that bind institutions and individuals; cultural guidelines, such as philosophies of life, 
definitions of good, normal, health, deviance, and sickness, often serve the primary 
function of providing individuals and institutions with the justification for social oppression.

Health issues
LGBTQIA+ people have higher rates of mental illness and suicide:
At least 36.2% of trans and 24.4% of gay, lesbian and bisexual Australians met the criteria 
for experiencing a major depressive episode in 2005, compared with 6.8% of the general 
population. 2
LGBTQIA+ people have more difficulty accessing health services: A large number of 
LGBTI people hide their sexuality or gender identity when accessing services (34 per 
cent), at social and community events (42 per cent) and at work (39 per cent). Young 
people aged 16 to 24 years are most likely to hide their sexuality or gender identity. 3

Legal issues
There are a significant series of Legal issues including domestic violence, criminal justice, 
surrogacy and marriage. 
Transgender people significant issues transitioning and must undergo lengthy medical 
procedures to have their genders changed on records.
Also hard to transition with the family court and must be approved to undergo hormone 
therapy. 

There are many other legal issues facing the LGBTQIA+ community.

 University of California,. (2016). LGBTQIA Resource Center Glossary | Lesbian, Gay, Bisexual, 1

Transgender, Queer, Intersex, Asexual Resource Center. Lgbtqia.ucdavis.edu. Retrieved 20 
November 2016, from http://lgbtqia.ucdavis.edu/educated/glossary.html

 Rosenstreich, G. (2013). LGBTI People Mental Health and Suicide (2nd ed.). Sydney: National 2

LGBTI Health Alliance. Retrieved from https://www.beyondblue.org.au/docs/default-source/default-
document-library/bw0258-lgbti-mental-health-and-suicide-2013-2nd-edition.pdf?sfvrsn=2 

 Face the facts: Lesbian, Gay, Bisexual, Trans and Intersex People | Australian Human Rights 3

Commission. (2016). Humanrights.gov.au. Retrieved 20 November 2016, from https://
www.humanrights.gov.au/face-facts-lesbian-gay-bisexual-trans-and-intersex-people
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What can I as an ally do?
There are 3 major things that an ally can do:

Support
Show your support of the community by actively trying to help the community. 

• If you make a casually homophobic statement – correct yourself. It will be noticed.
• Don't make comment about your friends that would draw attention to their sexual identity 

or gender identity without their permission. These may make them feel uncomfortable or 
“different”, particularly if those comments are different to the comments that would be 
made to a cisgendered heterosexual couple. 

Learn
Always try and learn about the community, their struggles and what your friends might be going 
through.

• Read news and pay attention to stories about the LGBTQIA+ community 
• Ask your friends if they alright and ask questions if it is appropriate to learn more about 

them and the community 
• Never assume that you know it all, because we are a truly diverse community and 

everyone is different 

Understand
Understand that you may not know everything and that you may make mistakes

• Understand that there is always something to do and that this community has struggles 
far beyond the same-sex marriage debate

• That the smallest actions are noticed. If you see a member of the LGBTQIA+ community 
holding their partner(s)’ hand in public then not staring and rather giving a small smile, 
will make a world of difference

• We are all human and all want happiness and contentment

What do I do if someone is coming out to me?
DO:
1. Know that it is a huge sign of trust
2. Check on how confidential is it? (Do other people know? Are they happy with you 

mentioning it to others?)
3. Remember that their gender or sexual identity is just an aspect of who they are
4. Show respectful interest and curiosity about this part of them that they are sharing
5. Ask them how you can best support them

DON’T:
1. Say “I always knew” or dismiss the significance of what they are sharing with you
2. Go tell everyone about your new “gay/transgendered friend”
3. Refer to them as your “gay friend” without their permission
4. Forget they are still the person you knew before, be that friend or family
5. Ask probing questions or cross personal barriers you wouldn’t have crossed before
6. Assume you know why they came out to you
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